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Chairman Barth R. Cotner called the meeting to order at 8:56 PM 

 

Call to Order - Roll Call 

PRESENT: Cotner, Luzader, Spalding, Bryant 

ABSENT: Clemens 

 

Approval of Agenda 

The agenda was approved as submitted. 

Approval of Minutes 

a. Finance and Administration Committee – Committee Meeting – November 12, 2019 

RESULT: ACCEPTED 

NEW LEGISLATION/DISCUSSION ITEMS 

AN ORDINANCE TO MAKE INTERIM APPROPRIATIONS FOR EXPENSES AND 

OTHER EXPENDITURES OF THE CITY OF REYNOLDSBURG, STATE OF OHIO, 

DURING THE FISCAL YEAR ENDING DECEMBER 31, 2020, AND DECLARING AN 

EMERGENCY --- Cotner. Finance and Administration Committee. 

Director Boller:  The Mayor asked me to let you know that Mayor-elect Begeny has 

requested that Mayor McCloud submit an interim budget.  They would be working together 

to get more specific numbers in place at the December 9th meeting. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding 

ABSENT: Clemens 

AN ORDINANCE AUTHORIZING THE CITY AUDITOR TO FUND HEALTH 

SAVINGS ACCOUNTS FOR 2020, AND DECLARING AN EMERGENCY --- Cotner. 

Finance and Administration Committee. 

Director Cicak:  As we do every year, I will need Council's authorization to pay the 

employee HSA accounts - $4,000 for families, $2,000 for singles.  This is the same as last 

year.  I am asking for emergency passage after three readings to allow it to be effective 

January 1, 2020.  
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RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding 

ABSENT: Clemens 

AN ORDINANCE TO AMEND CHAPTER 160 EMPLOYEE COMPENSATION, 

SECTIONS 160.01 DEFINITIONS AND 160.02(A) AND (F) PAY GRADES OF THE 

CODE OF ORDINANCES FOR THE CITY OF REYNOLDSBURG, OHIO, AND 

DECLARING AN EMERGENCY --- Cotner. Finance and Administration Committee. 

Director Boller:  One definition correction is a typing error.  The other change is a request in 

increase the pay grades for 2020 - Clerk of Court position as she has other duties including 

probable cause memos, etc; change pay grades for two data entry operators positions in the 

Clerk of Court department to be more reflective of their positions and increase their pay as 

they.  Additionally, we would like to add a ninth dispatcher position.  We would like to 

increase the pay grade for the Support Services Supervisor handled by a retired police 

officers.  Since taking the position, his duties have increased and his pay grade needs to be 

reflective of those increased duties. 

 

Councilmember Luazader:  The Clerk of Court position does not require someone to have a 

law degree.  We do not based the salary of a position on the person holding the position.  Do 

we expect the next Clerk of Court to be an attorney? 

 

Director Boller:  No, put we are taking advantage of her law degree by having her do 

probable cause duties.  If we hired someone new, the pay range is wide enough that we could 

start them off at a lower position. 

 

Councilmember Luzader:  We have gone through this three different times this year.  Would 

it be possible to get the job classifications and the pay grades done in a more timely manner, 

so we are not changing these three or four times a year. 

 

Director Boller:  Sometimes they are not brought to my attention.  I try to keep track of what 

people are doing, but sometimes positions are missed with 175 employees.  In most cases, I 

find out when they want to add a staff members or when rolls are changed that I was not 

made aware of the new scopes of work.  I will try harder. 

 

Councilmember Bryant:  The other employees in the Clerk of Court's office, I was just made 

aware of that their phones are only answered on Mayor's Court days.  I have found that to be 

the case in other suburbs around Ohio that you can only get someone on the phone on 

Mayor's Court days. That is unfortunate because the question may be, when do I have court.  

It is more of a comment than a questions.  We need to do better with that. Other suburbs have 

access to type in a name or case number into the Courtview software to find out basic 

information about a case.  I think we need to explore that. 
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Director Boller:  Our phones needs to be answered everyday.  I will speak to Leslie about 

that.  I can tell you that on court days, I get a ton of those calls.  I answer many of those calls 

and keep a docket on my desk.   

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding 

ABSENT: Clemens 

131-19 

AN ORDINANCE TO AUTHORIZE THE MAYOR TO ENTER INTO A CONTRACT 

WITH SPHERE, LLC FOR THE INSTALLATION OF DIGITAL COMMUNICATION ON 

THE VERIZON CELL TOWER, WAIVE THE BIDDING PROCESS, AND DECLARING 

AN EMERGENCY --- Cotner. Finance and Administration Committee. 

Director Boller:  This is a project that we have been working on since the cell tower was put 

on City property near the water plant.  We originally spoke with Verizon to ask if the City 

could connect using their tower to ping out to our other buildings including the senior center, 

service department sewer plant, etc.  Right now we are paying individual interest bills for 

connections as they are not connected to the administration building.  After three years of 

discussion, we have been able to get all of the details worked out to finalize getting someone 

on the tower to get it completed by the end of the year.  The funding was already in the IT 

budget for 2019.   

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

AYES: Cotner, Luzader, Spalding 

ABSENT: Clemens 

LEGISLATION FOR SECOND READING 

133-19 

AN ORDINANCE TO AMEND CHAPTER 953 WATER CHARGES, SECTION 953.01(A) 

WATER RATE SCHEDULE OF THE CODE OF ORDINANCES FOR THE CITY OF 

REYNOLDSBURG, OHIO, AND DECLARING AN EMERGENCY --- Cotner, Luzader. 

Finance and Administration Committee. 

Councilmember Bryant:  Did we reach a decision at the last Council meeting as to whether 

the rate would be 4% or 4.5%? 
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Councilmember Cotner:  We did not reach a decision.  There was a lot of conversation back 

and forth. 

 

Councilmember Spalding:  We were sent a whole lot of numbers.  I was hoping that Director 

Hellman would be at this second reading, because we really don't know was the increase is 

going to be yet.  As far as I am concerned, I'm not sure we can really do a second reading 

because we didn't have numbers for the first reading.  We got numbers for this reading, but 

he is not here and that's not okay with me at all.  As far as I know, I can't vote on something I 

have know idea what it is.   

 

President Joseph:  Can the Auditor explain the numbers? 

 

Auditor Cicak:  The Water Department is an Enterprise Fund and those numbers fall under 

the development department.  Here is the Service Director. 

 

President Joseph:  Mr. Bowsher, can you answer that question? 

 

Director Bowsher:  I cannot directly speak to the specific numbers the Director Hellman sent 

Council following the last meeting.  But I know that the recommended 4% increase will be 

sufficient for 2020.  I'm comfortable with the 4%. I'm here tonight representing Paul.  We do 

not want to go above and beyond what residents can handle.  Columbus has increased rates 

for the past several years due to spending one billion dollars on infrastructure improvements 

and a water tank system that have been passed onto us.  I am comfortable staying with the 

4% and maybe looking at increasing rates next year. 

 

Councilmember Luzader:  I have talked to Paul.  He reiterated that to go to 4.5% is an 

additional $.04 per 1,000 gallons.  The wastewater would be a little higher. 

 

Councilmember Bryant:  I would say that Director Hellman, by his body language, did not 

seem comfortable at all.  I don't know if the half percent would make a difference, but we 

have been getting these increases annually that put the City in the position of adding to those 

increases.  I would like to see us go with the 4.5% now and maybe next time, we will not 

have to have an increase.  I just did not like what I heard last time. 

 

President Joseph:  This is only the second reading tonight with two additional meetings left 

this year.  I suggest we send the ordinance on and continue to look at the numbers.  If at the 

third reading there is support to amend the legislation to 4.5%, then an amendment can be 

offered.  This does need to be completed by the end of the year.  Let's see if we can get 

additional input from him. 

 

Councilmember Luzader:  Could either he or Mr. Hellman could dumb it down of us and tell 

us what the cost would be per 1,000 gallons of water and wastewater. 
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Director Bowsher:  Inaudible   I would recommend that we leave the rate at 4% and allow 

staff to install the new, wireless meters and should allow the City to go to monthly readings.  

We are also looking for ways to prevent water loss and amounts for some charges for water 

that are not paid by customers as we always have leaks throughout the City.  I would 

recommend staying at the 4% and reevaluate after this upcoming year and these upgrades are 

completed. 

 

Councilmember Spalding:  I remember when Nathan Bird was here and we put a surcharge 

on the everyone - a $2 surcharge on water and $2 surcharge on sewer.  That surcharge was 

going to aggressive go after and repair all of these leaks.  It was a surcharge that would 

eventually come off.  Seven years later, we almost forget that it even happened.  That 

surcharge was put in place to fix that issue.  I was hoping to see that our leak situation would 

be reduced.  If those funds were aggressive put to reducing those leaks or gone up, that 

would be very disconcerting.  Next time, I would like to see a graph showing how much 

water is missing and what direction that graph has gone since the surcharge was applied.   

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

134-19 

AN ORDINANCE TO AMEND CHAPTER 945 SEWER CHARGES, SECTION 945.02(C) 

RATE SCHEDULE OF THE CODE OF ORDINANCES FOR THE CITY OF 

REYNOLDSBURG, OHIO, AND DECLARING AN EMERGENCY --- Cotner, Luzader. 

Finance and Administration Committee. 

No comments. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

135-19 

AN ORDINANCE TO AMEND CHAPTER 958 STORMWATER CHARGES, SECTION 

958.06 EQUIVALENT RESIDENTIAL UNIT ASSIGNMENT IN THE CODE OF 

ORDINANCES OF THE CITY OF REYNOLDSBURG, OHIO, AND DECLARING AN 

EMERGENCY --- Cotner. Finance and Administration Committee. 

No comments 
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RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

136-19 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO AN AGREEMENT 

WITH KIRCH GROUP TECHNOLOGIES, LLC, FOR INFORMATION TECHNOLOGY 

SERVICES FOR THE PERIOD OF JANUARY 1, 2020 THROUGH DECEMBER 31, 

2020, WAIVE COMPETITIVE BIDDING, AND DECLARING AN EMERGENCY --- 

Cotner. Finance and Administration Committee. 

No comments. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

137-19 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT FOR 

THE CITY OF REYNOLDSBURG'S HEALTH INSURANCE COVERAGE WITH 

MEDICAL MUTUAL OF OHIO FOR THE PERIOD FROM JANUARY 1, 2020 

THROUGH DECEMBER 31, 2020, AND DECLARING AN EMERGENCY --- Cotner. 

Finance and Administration Committee. 

No comments. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

AN ORDINANCE TO TRANSFER  FUNDS  AMONG  VARIOUS  GENERAL  FUND  

ACCOUNTS, AND DECLARING AN EMERGENCY --- Cotner. Finance and 

Administration Committee. 

No comments. 
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RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Kristin Bryant, At-Large Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

138-19 

AN ORDINANCE TO AMEND CHAPTER 121, SECTION 121.02 COMPENSATION OF 

COUNCILMEMBERS AND CHAPTER 127, SECTION 127.01 COMPENSATION OF 

COUNCIL PRESIDENT OF THE CODE OF ORDINANCES FOR THE CITY OF 

REYNOLDSBURG, OHIO, AND DECLARING AN EMERGENCY --- Cotner. Finance 

and Administration Committee. 

Councilmember Cotner:  I am not necessarily in favor of this as before.  I know it is not a 

significant amount, but I was not necessarily in favor of it the last time. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 12/9/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

LEGISLATION FOR THIRD READING 

129-19 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT 

WITH THE DISTRICT ADVISORY COUNCIL OF THE FRANKLIN COUNTY 

GENERAL HEALTH DISTRICT AND FRANKLIN COUNTY PUBLIC HEALTH FOR 

HEALTH SERVICES FROM JANUARY 1, 2020 THROUGH DECEMBER 31, 2020 --- 

Cotner. Finance and Administration Committee. 

No comments. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 
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Chairman Barth R. Cotner called the meeting to order at 7:51 PM 

 

Call to Order - Roll Call 

PRESENT: Cotner, Luzader, Spalding, Bryant 

ABSENT: Clemens 

 

Approval of Agenda 

The agenda was approved as submitted. 

Approval of Minutes 

a. Finance and Administration Committee – Committee Meeting – October 28, 2019 

RESULT: ACCEPTED 

NEW LEGISLATION/DISCUSSION ITEMS 

AN ORDINANCE TO AMEND CHAPTER 953 WATER CHARGES, SECTION 953.01(A) 

WATER RATE SCHEDULE OF THE CODE OF ORDINANCES FOR THE CITY OF 

REYNOLDSBURG, OHIO --- Cotner, Luzader. Finance and Administration Committee. 

Superintendent Hellman:  It is the time of year where we have to ask for an increase in rates.  

I am asking for a 4% increase, which is 1% higher and the rate charged by Columbus.  

Columbus is increasing the water and sewer rate by 3%. 

 

Chair Cotner:  What are our balances?  Are you feeling comfortable with where we are 

currently? 

 

Superintendent Hellman:  We are going to be alright with 1%.  I was surprised that 

Columbus went to 3%, so I did not want to increase it more than 1%.  If Columbus would 

have been at 2%, I would have requested 2%.   The 2% for the City would have given us a 

little more leeway for checks and balances.  We are supposed to maintain a 30%.  I am not 

sure we have that, but we are close. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

AN ORDINANCE TO AMEND CHAPTER 945 SEWER CHARGES, SECTION 945.02(C) 

RATE SCHEDULE OF THE CODE OF ORDINANCES FOR THE CITY OF 

REYNOLDSBURG, OHIO --- Cotner, Luzader. Finance and Administration Committee. 
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Superintendent Hellman:  Columbus is charging us 3%.  We are going 1% higher to 

accommodate inflation and other City costs. 

 

Councilmember Luzader:  You indicated that we are supposed to have 30% and that we are 

going to be close, but I wonder if the 4% will be enough.  We are having a big changeover in 

administration and may need to get with the incoming administration to make sure we have 

enough to cover everything.  I hate to pass this legislation now and not have enough next 

year.  We decreased it earlier this year. 

 

Superintendent Hellman:  I totally agree.  I can approach Council in January if it looks like 

we might be short.  I wanted to go to 4% for 2019, but I was told no.  I could only go 1% 

higher.  We got by okay.  We should be good.  We should slide by.  With us purchasing 

water from the city of Columbus, we are always one accident away from not being able to 

pay them. 

 

Councilmember Luzader:  I do not want to gauge the residents, but I want to make sure 

enough money is funded. 

 

Superintendent Hellman:  I am happy to go with 5%, if that is what Council thinks.  I was 

just trying to keep rates low for the customers. 

 

Chair Cotner:  With as much as Columbus is increasing, we need to keep rates as close as we 

can.  I agree we have to be smart, we just cannot go too high.  We have to make sure we 

focus on what's here.   

 

Superintendent Hellman:  I was going to ask for 5%, but I thought that would be too much. 

 

Councilmember Spalding:  When we did the decrease last year, it was predicated on the 

numbers that were there.  There was not a lot of fluff, but we made it.  The numbers told us 

we could do it and be okay.  Now we are in a position that I am not sure that we can do that 

two years in a row.  I agree with you that we should probably do the 4% this year. 

 

Superintendent Hellman:  I was hoping that Columbus would come in at 2% and we could do 

2%.  I can wait for a year when Columbus comes in lower.   

 

Councilmember Bryant:  You talk about sliding by, that makes me a little nervous.  Why 

don't we split the difference and go with 4.5%.  I think that would make things a little easier.  

It keeps us under 5%.  I suggest 4.5% 

 

Superintendent Hellman:  That would make it easier.  Can I get that in a motion? 

 

President Joseph:  There is plenty of time before the third reading.  We will have additional 

meetings where it could be amended. 
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Councilmember Luzader:  Could you run the numbers for us to tell us the difference. 

 

Superintendent Hellman:  At 4% it was $.32 per 1,000 with the additional 1/2% it is $.04 

more. 

 

Councilmember Luzader:  It's not that much.  If you use 10,000 over a quarter, you are 

talking $.40.  With the sewer, it could be $1.00 a quarter. 

 

Councilmember Bryant: Do we have any information from Columbus about why they are 

raising the rates?  Do you have a contact there that one of us could reach out to? 

 

Superintendent Hellman:  I can only speculate.  I do have contact information that I will give 

to Mollie. 

 

Chair Cotner:  We will send the legislation forward as it is and adjust if needed. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

AN ORDINANCE TO AMEND CHAPTER 958 STORMWATER CHARGES, SECTION 

958.06 EQUIVALENT RESIDENTIAL UNIT ASSIGNMENT IN THE CODE OF 

ORDINANCES OF THE CITY OF REYNOLDSBURG, OHIO --- Cotner. Finance and 

Administration Committee. 

Director Bowsher:  This legislation is similar to the water/sewer rate increases.  Stormwater 

would be increased from $4 to $6, spread throughout the year for a total of $24.  $2 of that 

rate goes to Columbus to help with the Clean Ohio fund.  We increased that rate about four 

years ago and have not had an increase since.  A lot of people do not understand that this 

fund is used for curbs and gutters when we do road work.  As we get more aggressive on our 

street program, we also need to get more aggressive with stormwater improvements to allow 

those CIP dollars to go a little further.  This increase will give us a little cushion to keep from 

dipping into our savings.  This reflects the new increase for the $4 million street program. 
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RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Kristin Bryant, At-Large Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO AN AGREEMENT 

WITH KIRCH GROUP TECHNOLOGIES, LLC, FOR INFORMATION TECHNOLOGY 

SERVICES FOR THE PERIOD OF JANUARY 1, 2020 THROUGH DECEMBER 31, 

2020, WAIVE COMPETITIVE BIDDING, AND DECLARING AN EMERGENCY --- 

Cotner. Finance and Administration Committee. 

Director Boller:  This legislation is the renewal of the contract with the IT services for the 

City.  We have been with this provider for the past two years and would like to renew the 

contract. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT FOR 

THE CITY OF REYNOLDSBURG'S HEALTH INSURANCE COVERAGE WITH 

MEDICAL MUTUAL OF OHIO FOR THE PERIOD FROM JANUARY 1, 2020 

THROUGH DECEMBER 31, 2020, AND DECLARING AN EMERGENCY --- Cotner. 

Finance and Administration Committee. 

Director Boller:  This legislation would renew our contract for employee health care with 

Medical Mutual.  We have tried to keep increases to a minimum, but there will be a plan 

change to keep rates as low as possible.  We will increase the deductible for single coverage 

to $3,300 and $6,600 deductible for family coverage.  This change will allow our costs to 

stay at a nice level with an 11.3% increase; 2.8% of that increase is a federally mandated 

cost, amounting to a $72,000 increase for next year.  We wanted to keep the rate low.  This 

option was the best solution to keep rates affordable for the City and the employees. 

 

Councilmember Luzader:  What is the percentage that the employees pay for insurance?  

This would still fund the HSAs? 

 

Director Boller:  The employees pay 12% for health benefits and 7% for vision and dental.  

The HSAs would still be funded at $2,000 and $4,000. 
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RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

AN ORDINANCE TO TRANSFER FUNDS AMONG VARIOUS GENERAL FUND 

ACCOUNTS, AND DECLARING AN EMERGENCY --- Cotner. Finance and 

Administration Committee. 

Auditor Cicak:  This legislation is the annual clean-up ordinance to bring account into 

balance moving funds from accounts with remaining funds to accounts with a deficit.  Every 

year we have funds that have too much appropriation and some that do not have enough 

appropriation.  Council needs to move them around to have everything work out for the state 

auditor.   These numbers may change between now and when the ordinance will be voted on, 

but I will keep Council advised.  I ask that it be passed after third read as an emergency. 

 

Chair Cotner:  Is this a little higher this year? 

 

Auditor Cicak:  It is a little higher.  If you recall last year, you passed the police contract with 

no appropriation for their contract.  So it is a little higher. 

 

Councilmember Luzader:  Are there other departments and funds that could fund a little of 

this? 

 

Auditor Cicak:  We have looked throughout each department and will continue to look for 

the next two reads. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

AN ORDINANCE TO AMEND CHAPTER 121, SECTION 121.02 OF THE CODE OF 

ORDINANCES FOR THE CITY OF REYNOLDSBURG, OHIO --- Cotner. Finance and 

Administration Committee. 

President Joseph:  The City Auditor informed me that OPERS (Ohio Pension Employees 

Retirement System) would be increasing the minimum contribution for next year and the 

next ten years.  We made an adjustment the benefited the At Large members two years ago, 

but it did not kick for the Ward members as they were mid-term.  Now, no one will be in 

compliance after the first of the year for the full contribution. This proposal will allow for an 

increase to keep up with OPERS increases for the next ten years. We would not need to come 

back every year.  This would allow Councilmembers, who are just part-time, to have the full 

match for the state at no cost to the City.  This is for both the At Large and Ward members.  
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REYNOLDSBURG FINANCE AND ADMINISTRATION COMMITTEE 

November 12, 2019 
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This does not include Council President, which would been in compliance for the next two 

years.  We could make that adjustment here too.  I brought this forward now as it has to be 

addressed this year or it will not go into effect for any of the members for the next four years.  

Now is the time to discuss this issue. 

 

Councilmember Luzader:  I know when we discussed this a couple of years ago, some of us 

were not in favor.  I will be abstaining from this as it may affect me. My personal opinion is 

we do not do this for the pay or benefits.  If someone feels the need to be qualified, they can 

always pay the difference themselves. 

 

Councilmember Spalding:  I feel the since OPERS is the one pushing this, we need to stand 

behind this.  We are able to get the maximum benefit, the time is now for the new individuals 

to also receive that benefit.  OPERS is setting this rate, we are not giving raises.  We are 

honor bound to maintain this benefit. 

 

Councilmember Bryant:  I concur with Councilmember Spalding.  It is not like we are asking 

for hundreds or thousands of dollars in raises.  We are looking to keep it to the bare 

minimum for OPERS. 

 

Chair Cotner:  It is not a significant amount.  I was not for it last time, but I think we can 

send it forward for further discussion.  It would be built in so it would remain current and 

sustainable. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Marshall Spalding, Ward 3 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

LEGISLATION FOR EMERGENCY ADOPTION 

AN ORDINANCE UNAPPROPRIATING FUNDS FROM AN ACCOUNT IN THE 

HUMAN RESOURCES DEPARTMENT AND APPROPRIATING FUNDS TO OTHER 

ACCOUNTS IN THE HUMAN RESOURCES DEPARTMENT, AND DECLARING AN 

EMERGENCY --- Cotner. Finance and Administration Committee. 

No discussion. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 

LEGISLATION FOR SECOND READING 
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AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT 

WITH THE DISTRICT ADVISORY COUNCIL OF THE FRANKLIN COUNTY 

GENERAL HEALTH DISTRICT AND FRANKLIN COUNTY PUBLIC HEALTH FOR 

HEALTH SERVICES FROM JANUARY 1, 2020 THROUGH DECEMBER 31, 2020 --- 

Cotner. Finance and Administration Committee. 

No comments. 

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 11/25/2019 7:33 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Kristin Bryant, At-Large Councilmember 

AYES: Cotner, Luzader, Spalding, Bryant 
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Mayor's Office 
Brad McCloud 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: 2020 Interim Budget Appropriation 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 
Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Explanation of legislation and need: to have an approved interim 2020 budget in place by 

December 31, 2019. 

AN ORDINANCE TO MAKE INTERIM APPROPRIATIONS FOR EXPENSES AND 

OTHER EXPENDITURES OF THE CITY OF REYNOLDSBURG, STATE OF 

OHIO, DURING THE FISCAL YEAR ENDING DECEMBER 31, 2020, AND 

DECLARING AN EMERGENCY   

 

WHEREAS, appropriations are required effective January 1, 2020 to provide for the 

expenses and other expenditures associated with the operation of the City of Reynoldsburg for 

the fiscal year ending December 31, 2020.   

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1. That the following interim appropriations are hereby made in the General Fund 

(110): 

4.a
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Mayor's Office 
Brad McCloud 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

 Phone 

 

 

 

 

SECTION 2. That the following interim appropriations are hereby made in the following funds: 

 

 

SECTION 3. That the income tax revenues shall be appropriated and disbursed pursuant to 

Ordinance No. 68-17 adopted by Reynoldsburg City Council on July 10, 2017. 

 

SECTION 4. That the unencumbered balances as of December 31, 2019 shall be and are hereby 

appropriated in the Fiduciary Funds, the Capital Improvement Project Funds, and revenues 

credited to the Fiduciary Funds shall be appropriated upon receipt to the proper associated 

accounts. That the 2019 capital project encumbrances funded by OPWC are hereby 

reappropriated.  The ending balance in the Water and Wastewater CIP revenue accounts for prior 

year shall be appropriated in the general project account for the specific funds to be used later for 

approved projects. 

 

SECTION 5.  That the amounts of public contributions and reimbursements to the City shall be 

appropriated upon receipt to the proper associated accounts. 

 

SECTION 6.  That the amount of $____________ shall be and is hereby appropriated in Taylor 

Square School TIEF Fund (970) and transferred to the Taylor Square TIEF Debt Retirement 

Fund (330). 

 

SECTION 7.  That the amount of $___________ shall be and is hereby appropriated in the 

Taylor Square School TIEF Fund (970) to comply with the TIF agreement. 

 

SECTION 8.  That the amount of $_________________ shall be and is hereby appropriated in 

the Brice-Main TIF Fund (971) to comply with the TIF agreement. 

 

SECTION 9.  That the City auditor is hereby authorized to draw warrants on the appropriate 

4.a
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Mayor's Office 
Brad McCloud 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

 Phone 

 

 

funds, for payments from any of the foregoing appropriations, upon receiving proper certificates 

and vouchers therefore, approved by the officers authorized by law to approve same, or an 

ordinance of Council to make the expenditures; provided that no warrants shall be drawn or paid 

for salaries or wages except to persons employed by authority of and in accordance with law or 

ordinance.  

 

SECTION 10.  That the effective date of the appropriations in this Ordinance shall be January 1, 

2020. 

 

SECTION 11.  That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the City and further for the reason that interim appropriations for operation of 

the City beginning January 1, 2020 with a final budget being adopted by City Council prior to 

April 1, 2020; wherefore, upon adoption by Council this Ordinance shall be in effect January 1, 

2020 upon the signature by the Mayor.            
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: Fund HSA Accounts for 2020 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Emergency/Suspension: Emergency Reason For Emergency:  Financial needs of the City's 

government 

This legislation is to fund the HSA savings plans for employees for 2020. 

      FAMILY    SINGLE 

Chapter 160     Up to $4000    Up to $2000 

FOP      as negotiated in contract 

FOP-OLC     as negotiated in contract 

FOP-POBA     as negotiated in contract 

AN ORDINANCE AUTHORIZING THE CITY AUDITOR TO FUND THE HEALTH 

SAVINGS ACCOUNTS FOR 2020, AND DECLARING AN EMERGENCY 

 

BE IT ORDAINED BY THE CITY COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

4.b
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

Section 1: That the City Auditor is at this moment authorized and directed to fund the Health 

Savings Accounts that have been established by Chapter 160 Employee Compensation, for City 

Employees and Elected Officials, in the following amounts for 2020: 

      FAMILY    SINGLE 

Chapter 160     Up to $4000    Up to $2000 

FOP      as negotiated in contract 

FOP-OLC     as negotiated in contract 

FOP-POBA     as negotiated in contract 

Section 2.  That for all those employees who begin employment after the Health Care Savings 

Accounts have been funded; the City Auditor will determine the amounts and dates applicable to 

them. 

Section 3.  That this Ordinance is to be deemed an emergency measure necessary for the 

financial needs of the city and further to be effective January 1, 2020, as per Labor Contracts and 

PPM; wherefore upon adoption by the Council, this Ordinance shall be in effect on January 1, 

2020 upon the signature of the Mayor. 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: Amend Definitions in Employee Compensation Policy 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Statement of necessity for Emergency passage: To allow for implementation on January 1, 2020. 

AN ORDINANCE TO AMEND CHAPTER 160 EMPLOYEE COMPENSATION, 

SECTIONS 160.01 DEFINITIONS AND 160.02(a) and (f) PAY GRADES OF THE CODE 

OF ORDINANCES FOR THE CITY OF REYNOLDSBURG, OHIO, AND DECLARING 

AN EMERGENCY 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1.  That Chapter 160 Employee Compensation, Section 160.01 Definitions and 

Section 160.02(a) and (f) Pay Grades of the Code of Ordinances for the City of Reynoldsburg 

shall be and is hereby amended as shown in Exhibit A. 

 

SECTION 2: That existing Sections 160.01 and 160.02(a) and (f) of Chapter 160 be and are 

hereby amended. 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

SECTION 3.  That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the City, wherefore upon adoption by Council this Ordinance shall be in effect 

on January 1, 2020 upon signature by the Mayor. 
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City of Reynoldsburg, Ohio 
 

Chapter 160 

 

Employee Compensation 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

         May 29, 2019 
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160.01 DEFINITIONS 

 

Active Pay Status:  Except where otherwise defined in this manual, active pay status 

is a period when an employee is eligible to receive pay directly from the City and 

includes hours worked, and/or paid leave. 

 

ADA:  Americans With Disabilities Act. 

 

Appointing Authority:  Elected Official, commission, board or body having the 

power to appoint, to remove, to suspend or otherwise discipline positions in any 

office, department, commission, or board.  

 

BWC:  abbreviation for Ohio Bureau of Workers' Compensation. 

 

City:  The City of Reynoldsburg, Ohio. 

 

Classification (Class): a position, or group of positions that involve similar 

responsibilities and require similar qualifications to which the same schedule of 

compensation equitably applies. 

 

Classification Plan (Class Plan):  alphabetically arranged compilation of the 

classification specifications for employees of the City. 

 

Classification Series:  classifications which are closely related, and grouped to form a 

career progression.   

 

Classification Title:  descriptive name of a group of positions similar enough to be 

included under a single classification. 

 

Classified Service:  all persons in the employ of the City, not specifically included in 

the unclassified service. 

 

Collective Bargaining Agreement:  written agreement(s) entered into between the 

City and an exclusive representative of employees of the City pursuant to ORC 

Section 4117.  

 

Commission:  the Civil Service Commission of the City of Reynoldsburg, Ohio.  

    

Compensatory Time:  the substitution of earned hours off, in lieu of overtime pay. 
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Continuous Service:  uninterrupted service of an employee with the City where no 

break in service occurs.  Authorized leaves of absence, or any separation from 

service which carries with it the right to reinstatement or reemployment shall not 

constitute a break in service provided the employee is reinstated or reemployed 

within the allowable time.  However, time spent on a leave of absence without pay, 

layoff, or other separation shall not be included where the completed service of the 

employee is utilized to determine eligibility for City-provided benefits, except where 

the employee has a right to such benefits under USERRA (Military Leave). 

 

Day(s):  unless otherwise specified, means calendar day(s). 

 

Demotion:  change in position that reduces the employee's scope of responsibility 

and compensation. 

 

Department:  city organizational unit directed and controlled by the City and charged 

with a specific public service function and mission. 

 

Department Head:   supervisor (as defined herein) charged with the responsibility of 

managing a department on behalf of the City.  Also called Director in some 

departments. 

 

Designee:  any person authorized by the City or management official to perform a 

function with or on behalf of the City or management official. 

 

Director: an unclassified supervisor (as defined herein) charged with the 

responsibility of managing a department on behalf of the City.  

 

Discourteous Treatment:  failure by an employee to treat others with respect, in a 

polite and courteous manner. 

 

Dishonesty:  disposition to lie, cheat, or defraud; untrustworthiness; lack of integrity. 

 

Distribution:  an act of distributing goods, materials, and/or written materials or 

literature. 

 

Division:  city organizational unit directed and controlled by the City and charged 

with a specific public service function and mission. 
 

Division Head: supervisor (as defined herein) charged with the responsibility of 

managing a division on behalf of the City.  Also called Superintendent in some 

divisions. 
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Earned Time:  includes hours actually worked plus hours granted to the employee by 

the City for holiday, and/or any paid leave provided. 

 

Temporary Appointment: an appointment may be made by the Appointing Authority 

without regard to the Chapter160 or the rules of O.R.C. 124.01 to 124.64, but in no 

case to continue longer than six months,  and in no case shall successive 

appointments be made.  

 

Employee:  any person holding a position subject to appointment, removal, 

promotion, or  demotion by the Appointing Authority. 

 

Employee, Classified:  an employee included in the Classified Civil Service of the 

City of Reynoldsburg as defined by City Charter. 

 

Employee, Half-Time:  part-time employee who regularly works 20 hours per week 

who will receive sick time of 2.30 hours per pay, vacation at 1.54 hours per pay, and 

holiday pay at 4 hours per holiday. 

 

Employee, Full-Time:  an employee whose employment is expected to continue for 

longer than one year and who normally works a standard workweek of a minimum of 

37.5 

 

Employee, Seasonal:  An individual hired primarily to perform services which 

because of climatic conditions or because of the seasonal nature of such service, it is 

customary to operate only during regular periods of forty weeks or less in any 

consecutive fifty-two weeks.  

 

Employee, Service Date: date on which an employee was appointed to initial 

employment with the City adjusted for time off without pay, or any prior service 

credit. 

 

Employee, Three-quarter time:  part-time employee who regularly works 30 hours 

per week who will receive sick time of 3.45 hours per pay, vacation at 2.31 hours per 

pay, and holiday pay at 6 hours per holiday. 

 

Excused Absence:  absence from work with the approval of the Appointing Authority 

or appropriate designee (e.g., sick leave, vacation, holiday, unpaid leave of absence, 

etc.). 
  

Exempt Employee:  salaried employee determined to be exempt from the minimum 

wage and overtime provisions of the Fair Labor Standards Act, and who therefore 

does not have to legally be paid the statutory minimum wage and/or be compensated, 

at premium rates, for additional hours worked in the workweek. 
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FLSA:  abbreviation for the Fair Labor Standards Act. 

 

FML:  abbreviation for Family and Medical Leave. 

 

Flex-Time:  adjustment of an employee's work hours to avoid the employee working 

in excess of 40 hours in one (1) workweek or any other standard work period 

established in accordance with the FLSA. 

 

 

Interim Appointment: Interim appointment, made necessary by reason of sickness, 

disability, or other approved leave of absence of regular officers or employees shall 

continue only during, such period of sickness, disability or other approved leave of 

absence. Interim appointments shall be made only to fill a vacancy that results from 

an employee’s absence, or to fill a vacancy that results because of an other employee 

receives an interim appointment.  

 

Injury Leave:  period of time granted by the Appointing Authority or designee for 

inability of the employee to work because of an on-the-job accident substantiated by 

a medical report. 

 

Legal Holidays:  days proclaimed by the Mayor as days which employees are 

normally not required to work and are paid the normal hours per day at the 

employee’s prevailing rate, according to the schedule set forth in Section 5.06 or 

5.061 herein, as applicable. 

 

Length of Service:  interval from the employees service date to any given date. 

 

Longevity:  Full-time employees of the City shall be eligible for longevity 

compensation at the conclusion of six years of continuous service. Payment will be 

made annually as a lump sum. 

 

Non-Exempt Employee:  an employee who is entitled to be paid the federal minimum 

wage and to be paid at the rate of one and one-half (1 1/2) times the employee's 

regular rate of pay for all hours worked in excess of 40 in the established workweek 

or other standard work period established in accordance with the FLSA. 

 

O.R.C.:  abbreviation for the Ohio Revised Code.  Also abbreviated as R.C. when 

followed by a chapter or section number. 

 

OSHA:  abbreviation for Ohio's Occupational Safety and Health Act. 
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Occasional Labor/Independent Contract:  an employee who works on an irregular 

schedule which is determined by the fluctuating demands of the work and is 

generally not predictable and not paid through a timesheet.  

 
 

Overtime:  time worked by non-exempt full-time employees in excess of the normal 

schedule. 

 

PART-TIME: an individual that does not work a regular 40 hour work week . 

 

PERS:  abbreviation for the Public Employees Retirement System. 

 

PFDPF:  abbreviation for the Ohio Police and Fireman’s Disability and Pension 

Fund. 

 

Pay Period:  the official pay period shall be biweekly. 

 

Pay Plan:  schedule of compensation rates established for all classifications or 

positions in the City service. 

 

 

Personnel Actions:  a specific act by the City to implement a personnel decision (e.g. 

hiring, promotion, demotion, suspension, removal, layoff, wage increases). 

 

Personnel Decisions:  such decisions include, but are not limited to:  (1) recruitment, 

(2) selection, (3) placement, (4) testing, (5) training, (6) promotions and transfers, (7) 

layoff and recall, (8) removal, (9) disciplinary action, (10) employee benefits and 

compensation, and (11) tangible program services and benefits. 

 

Position:  group of duties and responsibilities assigned or delegated by competent 

authority to be performed by one (1) person.  All of the positions listed in the 

organizational chart constitute positions within City.  Positions and the duties of a  

position may be revised, but the employee's classification remains the same unless 

the position is reclassified. 

 

Prevailing Pay Rate:  rate of compensation in effect at any time. 

 

Prior Service Credit:  the City will allow service credit for any prior service an 

employee may have had with the City or any other Ohio governmental agency or 

Ohio political subdivision.  Part-time service will be pro-rated for prior service credit 

purposes. 
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Promotion:  change in position which results in an increase in an employee's 

compensation and responsibility. 

 

Separation (except for cause):  applies when the employee leaves the City service of 

his own volition. 

 

Sick Leave:  period of time granted by the Appointing Authority or appropriate 

designee due to inability of the employee to work because of physical or mental 

sickness, or injury due to an off-the-job accident. 

 

Solicitation:  act of requesting an individual to purchase goods, materials, or services, 

or a plea for financial contribution. 

 

Superintendent:  a classified individual who has been authorized by the City to 

perform or assist in performing some or all of the following:  hiring, transferring, 

suspending, laying off, recalling, promoting, discharging, assigning, rewarding, 

interviewing, evaluating, approving leave requests, approving payroll time sheets or 

disciplining employees under the direction of the City; to responsibly direct 

employees; to adjust their grievances; or to effectively recommend any of these 

actions. Also referred to as Supervisor. 

 

Supervisor:  a classified individual who has been authorized by the City to perform or 

assist in performing some or all of the following:  hiring, transferring, suspending, 

laying off, recalling, promoting, discharging, assigning, rewarding, interviewing, 

evaluating, approving leave requests, approving payroll time sheets or disciplining 

employees under the direction of the City; to responsibly direct employees; to adjust 

their grievances; or to effectively recommend any of these actions. Also referred to as 

Superintendent. 

 

 

Suspension:  relief of an employee from duty without pay, usually for a short period 

of time as a disciplinary measure.  

 

Transfer:  voluntary and/or involuntary reassignment from one department in the City 

service to another. 

 

Training Appointment:  In the event of a planned (i.e. retirement, notice given of 

separation) employee separation, the Appointing Authority may employ an additional 

employee for no longer than eight (8) weeks while the current employee continues 

their employment with the City.  
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Unclassified Service:  those positions set forth in Section 7.03 of the City Charter as 

applied to the Civil Service of the City of Reynoldsburg.  Positions in the 

unclassified service shall be exempt from all examinations. 

 

Vacation Leave:  period of time granted by the Appointing Authority or appropriate 

designee during which employees are exempt from work and paid at the employee=s 

prevailing rate. 

 

Vacation Year:  the interval of time based on the employee’s service date with the 

City and extends from service date to service date. 

 

Vendor:  any individual or group engaged in or desiring to engage in the supply of 

goods, materials, or services, (which are utilized in the conduct of public business) to 

the City and/or its employees.  

 

Work Area:  any office, room, or physical location where official City business is 

transacted and/or operations of the City are conducted. 

 

Work Time:  the time when an employee's duties require that the employee be 

engaged in work tasks.  

 

Written Reprimand:  written record of disciplinary action, usually issued after a 

written warning has failed to improve an employee's conduct or when the employee 

has committed a more serious violation, which is provided to the employee and 

placed in the employee's personnel file in an attempt to improve the employees 

conduct and performance. 

 

Written Warning: written documentation of a verbal counseling and instruction 

which is provided to the employee and placed in the employee's personnel file to 

correct any misconduct and improve the employee's conduct and performance. 
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160.02  AUTHORIZED POSITIONS, PERSONNEL, CLASSIFICATION AND PAY 

GRADE 

 

 

Position        Personnel  Classification    Pay Grade 

 

(a) ADMINISTRATIVE 

Mayor      1   Unclassified  See Sect.141.01 

Auditor    1   Unclassified  See Sect.143.01 

City Attorney     1    Unclassified  See Sect.147.03 

Asst. City Attorney   1   Unclassified   22 

Asst. City Prosecutor    2 p/t   Unclassified               19 

City Attorney Secretary   1         Unclassified    15 

City Attorney Clerk   1   Classified   12 

Criminal Justice Program  

Administrator    1   Unclassified   12 

Mayor's Secretary*   1p/t   Unclassified   15 

Clerk of Courts    1   Unclassified   1618 

Assistant Clerk of Courts   1   Classified   11 

Data Entry Operator   1p/t     Classified     6 8 

Data Entry Operator   1    Classified     6 8 

Clerk of Council    1  Unclassified   16 

Asst. Clerk of Council  1 p/t  Unclassified   10 

Tax Administrator   1   Classified   17 

Deputy Auditor   1  Unclassified   15 

Auditor's Secretary   1 p/t  Unclassified   10 

Finance Manager   1  Classified    22 

Civil Service 

Administrative Assistant  2 p/t  Unclassified   15 
* Mayor’s Secretary to be shared with Human Resources Department 

 

(b) DEPARTMENT OF COMPUTER SYSTEMS 

Director of Computer Systems 1  Unclassified   22 

Network Systems Administrator 1  Classified   19 

 

(c) DEPARTMENT OF DEVELOPMENT 

Development Director   1  Unclassified   22 

Development Director  

Administrative Assistant  1  Unclassified   13 

Planning & Zoning Administrator      1  Classified   19 

 

(d) HUMAN RESOURCES DEPARTMENT 

Director of Human Resources  1  Unclassified   22 

Human Resources Generalist   1  Unclassified   12 
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(e) PARKS & RECREATION DEPARTMENT 

Director    1  Unclassified   22 

Administrative Assistant  1  Unclassified   13 

Senior Center Manager  1  Classified   16 

Special Events/Media Coordinator 1  Unclassified   12 

 

 

Position        Personnel  Classification    Pay Grade 

 

Senior Citizens Assistant  2 p/t  Classified          7 

Senior Center Activities Instructor 1 p/t  Classified       5 

Recreation Superintendent  1  Classified            16 

Grounds Superintendent  1  Classified            16 

Assistant Grounds Superintendent   1  Classified            12 

Parks Grounds Maintenance  2  Classified              3    

 

Field and Landscape Operator   2  Classified              6     

Horticulturist    1  Classified            10 

Recreation Coordinator  1  Classified   7 

 

Seasonal & Occasional     Variable  Unclassified          See160.03(d) & (e) 

 

(f)  POLICE DEPARTMENT 

Director of Public Safety  1  Unclassified          22 

Chief of Police   1  Classified          26A 

Deputy Chief of Police  1  Classified          24A 

Lieutenant    2  Classified          See Chapter 

166   

Sergeant    9  Classified  See Chapter 166 

Police Officer    57  Classified  See Chapter 166 

Dispatcher    89  Classified  See Chapter 162 

Support Services Supervisor  1  Classified            1618 

Property Room Coordinator  1  Classified            10 

Property Room Clerk   1p/t   Classified   7 

Chief of Police  

Administrative Assistant  1  Classified            14 

Public Service Records Technician 3  Classified   9 

Court Specialist   1  Classified   9 

Detective Bureau Administrative 

Assistant        1  Classified   9 

Command & Staff Administrative 

Assistant        1  Classified                              10 

Accreditation Manager  1 p/t  Classified            10 

Training Coordinator   1p/t  Classified            10 

Court Liaison    2 p/t  Classified            13 
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(g) SERVICE DEPARTMENT 

(1)  Director of Public Service 1  Unclassified   22 

Service Director  

Administrative Assistant  1  Unclassified   13 

Secretary       1  Classified     8 

Maintenance Foreman   1  Classified   16 

Custodian    3  Classified     5 

Maintenance Crew Leader  1  Classified     9 

 

(2) Building Division 

Chief Building Official  1  Classified   19 

Asst. Chief Building Inspector 1  Classified   17 

Building Inspector I   3  Classified   14 

Permit Technician   2  Classified   11 

Code Compliance Officer   4  Classified     6 

 

 

(3) Water/Wastewater Division 

Superintendent   1  Classified   18 

Asst. Superintendent   1  Classified   15 

Maintenance Spec/Equip Operator 6  Classified   10 

Billing Supervisor   1  Classified   14 

Account Clerk 2   4  Classified     7 

 

(4) Street Division 

Superintendent   1  Classified   17 

Asst. Superintendent   1  Classified   15 

Administrative Assistant  1  Classified     8 
(To be shared with Storm Water Utility Division) 

Maintenance Spec/Equip Operator 5  Classified   10 

Maintenance Spec/Equip Operator  1*  Classified   10 

(To be shared with Storm Water Utility Division) 

 

Fleet Maintenance Supervisor 1  Classified   14 

Fleet Maintenance Technician 1  Classified   10 

 

(4)(a) Storm Water Utility Division 

Asst. Superintendent   1  Classified   14 

Administrative Assistant  1  Classified    8 

(To be shared with Street Division) 

Maintenance Spec/Equip Operator 2  Classified   10 

Maintenance Spec/Equip Operator 1*  Classified   10 

(To be shared with Street Division) 

 

 

(h) DEPARTMENT OF ENGINEERING 

4.c.a
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Director of Engineering  1  Unclassified   22 
 

 

CITY OF REYNOLDSBURG, OHIO 

                                                            SALARY SCHEDULE 

 

 

160.03 SALARY SCHEDULE 

BEGINNING July 1, 2019 with the implementation of steps, THE FOLLOWING PAY GRADES 

SHALL BE IN EFFECT: 

 

(a) Full Time Employees – NON SUPERVISORY PERSONNEL 

 
     

Pay 
Grade Step 1  Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

3  $  15.15   $   15.91   $   16.70   $   17.54   $   18.41   $   19.34   $   20.30  

4  $  15.29   $   16.88   $   18.51   $   20.12   $   21.74   $   23.30   $   24.96  

5  $ 15.67   $   17.30   $   18.97   $   20.62   $   22.29   $   23.89   $   25.58  

6  $  15.98   $   17.65   $   19.35   $   21.02   $   22.73   $   24.36   $   26.09  

7  $  16.56   $   18.00   $   19.74   $   21.44   $   23.18   $   24.85   $   26.61  

8  $ 17.48   $   19.13   $   20.78   $   22.45   $   24.08   $   25.75   $   27.41  

9  $ 18.32   $   20.05   $   21.78   $   23.53   $   25.24   $   26.99   $   28.73  

10  $ 18.78   $   20.55   $   22.53   $   24.12   $   25.87   $   27.67   $   29.45  

11  $ 19.15   $   20.96   $   22.77   $   24.60   $   26.38   $   28.22   $   30.04  

12  $ 19.53   $   21.38   $   23.23   $   25.09   $   26.91   $   28.78   $   30.64  

13  $ 19.92   $   21.81   $   23.69   $   25.59   $   27.45   $   29.36   $   31.25  

14  $ 20.32   $   22.24   $   24.16   $   26.11   $   27.99   $   29.95   $   31.88  

15  $20.65   $   22.69   $   24.65   $   26.63   $   28.55   $   30.55   $   32.52  
*Nonexempt payroll will be based upon hourly rates derived from the annual rates. 

 

 

(b) SUPERVISORY PAY RANGE  

 

Pay Grade Minimum Maximum 

14  $               24.50   $   34.00  

15  $               25.50   $   36.00  

16  $               26.00   $   38.00  

17  $               27.00   $   41.00  

18  $               28.00   $   43.00  

19  $               29.00   $   45.00  

20  $               31.00   $   47.00  

21  $               33.00   $   49.00  

22  $               35.00   $   51.00  
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( c) Senior Police Management 

 

Pay Grade Minimum Maximum 

24A  $               45.00   $   60.00  

26A  $               50.00   $   65.00  

 

 
*Nonexempt payroll will be based upon hourly rates derived from the annual rates. 

 

(c) Part Time Employee 

Part time employees’ rate of pay shall begin at the minimum hourly rate for the pay grade 

assigned. 

 

(d) Seasonal Employee 

 

1) Parks and Recreation Department:  

    

Seasonal Recreation Employee  $8.00 - $30.00 

Seasonal Maintenance Employee  $8.50 – $16.00 

Bus/Van Driver    $9.50 per hour-$16.00 

 

2) Service Department 

Water/Wastewater Laborer   $10.00 - $12.00 per hour 

Service Seasonal Laborer    $10.00 -  $12.00per hour  

 

3) Street Department  

Street Seasonal Laborer    $10.00 -  $12.00per hour  

 

(e) Occasional Labor/Independent Contract  

Unless otherwise indicated, occasional shall be paid at the rate mandated as the minimum 

wage by the Fair Labor Standards Act.  Exceptions to this area are as follows: 

 

(1) Parks and Recreation Department: 

Umpire/Referee-   $7.00 to $ $60.00 per game 

Program Assistant   $7.80 - $20.00 per game/hour 

(2) Service Department (Building Division) 

Building Plans Examiner 

Residential/Inspector  $13.00 - $16.00 per hour 

 

(f) Other  

 

Intern – permitted by a department that has funding available within the department budget 

for a college intern that will be on payroll on a part-time basis not to exceed six-months. 

There will be no benefits, holiday, vacation and sick leave earned.  
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160.04 OTHER COMPENSATION 

 

(1) Water/Wastewater Departments – License Compensation 

 

(a) Any employee in the Water Department or Waste Water Department who 

receives a Class I, Class II, or Class III license from the Ohio EPA shall receive an 

additional amount per month for the highest held as follows: 

 

    Class I    $  75.00 

    Class II   $100.00 

    Class III   $150.00 

 

(b) An employee may be compensated for the highest license regardless of the 

Department. 

 

 

 2)    All Second Shift Chapter 160 Eligible Employees Shift Differential 

 

A shift differential of seventy-five cents ($.75) per hour worked shall be paid to any 

Chapter 160 eligible employees when the majority of their regularly scheduled shift 

is after 1:00 p.m. and before 6:00 a.m.   

 

3) Employees who work less than 20 hours per week on a regular basis will receive 

no benefits. 

 

4)  An employee who is temporarily assigned to a classification with a lower rate 

of pay will not be reduced in pay.  An employee temporarily assigned to 

perform the duties of a higher classification with additional responsibilities 

should be granted a minimum of (five percent (5%), but no more than ten 

percent (10%) temporary increase, as determined by the Appointing Authority.  

 

160.05 OVERTIME ELIGIBILITY 

 

A. POLICY 

 

1. Exempt (Salary):  Administrative, executive, professional, and certain other 

employees paid on a salary basis may be exempted or may fall into one of the 

specific categories of "non-covered" employees under the FLSA.  The following 

positions are exempt from overtime compensation: 

 

 Safety Director    Service Director 

 Development Director    Deputy Chief of Police 

 Parks & Recreation Director   Computer Systems Director 

 Human Resources Director   Superintendent of Streets 

 Chief Building Official   Clerk of Courts 

 Superintendent of Water/Wastewater  Chief of Police  
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Packet Pg. 78

A
tt

ac
h

m
en

t:
 C

h
ap

te
r 

16
0 

 u
p

d
at

es
 1

11
82

01
9.

d
o

c 
 (

C
h

ap
te

r 
16

0.
01

, 1
60

.0
2 

(A
) 

an
d

 (
F

))



Rev. 44-16, 5/10/2016 Rev. 45-16 5/10/2016, Rev. 110-16 10/24/16, Rev. 119-16 11/14/2016; Rev 64 -17 6/27/2017; 136-17 11/30/2017: 

Rev 154-17 12/18/2017; Rev: 67-19 5/28/19; Rev. 75-19 6/24/19 and Rev. 77-19 6/24/19. 

 14 
 

 Tax Administrator    Finance Manager 

 Assistant City Prosecutors   Clerk of Council 

 Planning & Zoning Administrator  Assistant City Attorney 

  

  

 Such employees shall not receive a reduction in pay for absences of less than an 

entire work period (normally five [5] days).  Absences will first be deducted from the 

employee's accumulated sick leave, vacation, or other paid leave time, as 

appropriate. Sick leave, vacation leave, and holiday pay are based upon a 40 hour 

week for exempt employees. 

 

2. Nonexempt (Hourly):  Employees that fall into the non-exempt status, either by 

ordinance or the federal Fair Labor Standards Act (FLSA), are paid a set wage on an 

hourly basis. 

 

3. Part-time employees are expected to work their normally prescribed amount of work 

hours as determined by the City. 

 

160.06 OVERTIME PAY 

 

 (a)  Overtime will be authorized by the Appointing Authority or designee when it is 

necessary to prevent loss of life, damage to property, or to continue essential City 

services.  Only full-time non-exempt employees are eligible for overtime pay.   

  

(b) Full-time employees required to work, in excess of the established regular work 

week, holidays and/or any paid leave during the scheduled work week, shall be 

compensated for the excess hours at the rate of one and one-half (1½) times their 

current rate of pay.  Employees must submit a time sheet by noon on Monday in 

order to be paid for overtime in the prior two (2) weeks.  If not, overtime will be paid 

in the following pay period. Part-time employees must work more than forty (40) 

hours per week in order to qualify for overtime pay. 

 

 

(c)The work period for calculating overtime shall be 12:00 a.m. Saturday through 

11:59 p.m. Friday, unless the City has established an alternative work period for 

certain classes of employees.  The City’s right to use dual calculations to compute 

overtime owed to employees covered by collective bargaining agreements  

remains intact. 

 

           (d)In case of death of an employee, any earned overtime hours worked credited to 

such employee shall be paid to the surviving spouse, or to the estate of the deceased, 

if there is no surviving spouse. 
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160.07 LONGEVITY   

 

Full-time employee of the City shall be eligible for longevity compensation at the 

conclusion of six (6) years of continuous service.  Employees who are eligible for longevity 

prior to November 1, 2014 will have an adjusted longevity payment date of November 1. 

Longevity will be paid on the pay period that includes November 1 annually. 

 

Full-time employees who become eligible for longevity as of November 1, 2014 will be paid 

longevity their actual anniversary dated with the city. The new rate effective January 1, 2019 

is: 

        

 From (Conclusion of): To (Conclusion of):     

6th year    9th year  $550.00 annually 

 10th year   14th year $ 600.00 annually 

 15th year   19th year $ 650.00 annually 

 20th year      ----  $ 700.00 annually 

 

Employee must be employed by the City of Reynoldsburg on their longevity payment date 

to receive longevity pay.  Longevity pay will not be prorated. 

 

 

160.08 ADMINISTRATION OF PAY PLAN 

 

 

(a) SALARY SCHEDULE AND PAY GRADES 

 

1) Effective July 1, 2019 the City will implement a step program for non-bargaining 

unit employees in pay grades 1 through 15 in non-supervisory roles as reflected in 

160.03 (a). There are two methods by which employees shall receive pay increase 

based upon steps 1) on their anniversary date of hire and 2) if Council approves an 

increases in the step table, employees would be given that adjustment effective 

January 1. 

2)  

During the implementation of steps, on an employee’s anniversary date they will 

move to the next step based upon the assigned step as of July 1, 2019.  For example, 

an employee with an August 15 anniversary date and a current rate of pay that is 

between Step 3 and Step 4, but closest to a step 3, would be assigned a step 3 and 

they will move to Step 4 on their anniversary date. If the current rate of pay is closest 

to a step 4, they would be placed in a Step 4.  

 

3) All new employees will be assigned to Step 1 at the time of hire, unless they meet 

qualifications that the Appointing Authority approves a start of a higher step up to 

step 3 of each pay grade. 

4) In order to move to the next step an employee’s performance must meet or exceed 

expectations.  Any employee not meeting performance standards will be notified of a 

delay of the step increase by six-months.  At the six-month mark there will be 

another evaluation of performance and if the employee meets the performance 
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standards, they will be granted their step increase and then move forward to their 

next step on their anniversary date.  The denial of an increase is not a disciplinary 

action nor a reduction in pay, the employee has simply not earned an increase 

 

5) For supervisory staff in pay grades 14 -26A hiring rate of pay will  be based upon the 

minimum and maximum range set forth in each pay grade, based upon qualifications 

and approval of the appointing authority.  Increases will be based upon annual 

performance reviews/feedback from their supervisor and/or Appointing Authority 

within the approved ranges and will effective January 1 of each year. 

 

 

6) The Human Resources Director with the approval of the Mayor will present to City 

Council from time to time  a recommendation based upon a review of the minimum 

and maximum rates set forth in Reynoldsburg Chapter 160.03 and determine whether 

and to what extent the City should adjust the overall Salary Schedule in order to 

allow the City of Reynoldsburg to remain competitive in the labor market and to help 

its employees' wages maintain pace with inflation  

 

7) Cost of living adjustment will be determined by Council and would be  effective 

January 1. The CPI data and any survey data of comparable jurisdictions will only be 

used as guidelines to help the Council assess the City’s options year to year.  

Although the City might only resurvey every three (3) years, rather than annually, 

the Salary Schedule will nevertheless be reviewed annually for possible adjustment. 

    

 

 (b)    Promotions 

            Upon promotion, the employee’s rate of pay shall be the rate within the higher 

appropriate Pay Grade that affords the employee an increase of not less than 5% over 

the employee’s rate for the position prior to promotion. 

 

(c)   Transfers and Certain Other Appointments 

 

 Upon lateral transfer or appointment to a classification within the same Pay Grade, 

the employee’s pay level is to remain at the same Pay Grade and rate.  If that lateral 

transfer or appointment is to a classification with a lower Pay Grade, the appointing 

authority may establish the employee’s pay at an equitable rate within the lower Pay 

Grade authorized by Reynoldsburg Chapter 160.03 Salary Schedule. Promotion 

transfers and appointments will be approved by the Appointing Authority. All 

benefits are retained when an employee transfers or is appointed to another position 

within the service of the City for any reason. 
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160.09 GROUP INSURANCE 

 

(a) Each employee eligible for medical insurance under the Affordable Health Care Act is 

entitled to such benefits provided by a group insurance contract, the premiums of which, 

including premiums for dependent coverage, if appropriate, shall be paid by the City less an 

employee/newly elected or appointed official premium contribution of twelve percent (12%) 

of the total monthly premium for health, and seven percent (7%) for dental and vision 

insurance unless otherwise specified.  Premium contributions shall be paid by payroll 

deduction.  Coverage’s and exclusions are as follows: 

 

1. Effective January 1, 2014, eligible employees and each newly elected official 

who choose to utilize the City’s medical insurance will pay twelve (12%) of 

the monthly premium contribution. 

 

2. Effective January 1, 2008 for eligible employees and place into the H.S.A. 

amounts for single and family coverage as determined annually by City 

Council.  Contributions for elected officials shall be equal to the contribution 

for full-time employees.  Said amounts will be placed into the individual 

H.S.A. by the Auditor not later than January 15th of each year or as 

determined by the appropriate Labor Agreement.   

 

 

A. The following shall apply for each full-time employee and is eligible for 

Medicare coverage: 

 

The City will reimburse said full-time employee or elected official for 

qualified medical expenses and prescriptions that meet the insurance plan 

deductible coverage up to the same contribution level of those not eligible for 

Medicare coverage. 

 

3. Full-time employees required to forfeit insurance coverage because their 

spouse is also a covered City employee shall receive twenty-five (25) dollars 

per month while such forfeiture is in effect. 

 

            4. Full-time employees may “opt out” of City provided health insurance 

provided they supply a certificate of coverage from another provider.  

Employees who “opt out” of employee only coverage will be paid One 

Thousand Five Hundred Dollars ($1,500.00) annually.  Employees who “opt 

out” of family coverage will be paid Two Thousand Five Hundred Dollars 

($2,500.00) annually and any employee opting to take employee only 

coverage in lieu of family coverage, except as determined by Section (4) 

above, will be paid One Thousand Five Hundred Dollars ($1,500.00) 

annually.  All dates of payments made under this “opt out” provision will be 

determined by the Auditor. 
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           5. Each permanent three-quarter (30 hour) or more employee shall receive a 

minimum of Fifty Thousand Dollars ($50,000.00) or one times annual salary 

Life insurance rounded off to the next higher One Thousand Dollars 

($1,000.00), plus an equal amount of Accidental Death Insurance.  Part-time 

elected officials do not receive Life Insurance benefits.  Premiums shall be 

fully paid by the City.  The city shall provide police liability insurance for all 

police officers. 

 

 

Effective January 1, 2001 each full-time, non-bargaining unit employee is 

entitled to disability benefits provided by an insurance carrier, the premium 

of which is paid by the City of Reynoldsburg. 

 

 

160.10 EDUCATIONAL ASSISTANCE 

 

1. All full-time employees are eligible to participate in the Educational Assistance 

Incentive Program of the City.  Participation is voluntary and available to those who 

elect job-related self-development activities during non-working hours.  All 

coursework must be taken in accordance with a Planned Program of Professional 

Improvement approved by the appointing authority in advance. 

 

2. The allowances for assistance are as follows: 

 

 A. All full-time employees are eligible to participate in the Educational 

Assistance Incentive Program of the City.  Participation is voluntary and 

available to those who elect job-related self-related self-development 

activities during non-working hours.  All coursework must be taken in 

accordance with a Planned Program of Professional Improvement approved 

by the appointing authority in advance.   

 

 B.  The allowances for assistance are as follows: 

1.  The annual allowance for college credit coursework education 

assistance (per employee) is $3,000.00 per academic year.  

2.  The annual allowance for non-college credited coursework 

education assistance (per employee is $1,000.00 per academic year 

3. Annual text book reimbursement shall not exceed fifty percent 

(50%) of the actual cost of textbooks for college credit coursework 

and $250.00 for non-college credit coursework during the academic 

year. 

 

4.  All coursework must be preapproved before commencement of the 

course 

3. To qualify for assistance, plan participants shall satisfactorily complete the course(s) 

with a grade of C or better, or pass a pass/fail course.  Reimbursement shall be made 

upon submission of official transcripts, tuition statements, and receipts for textbooks. 
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4. An employee who has received educational assistance must remain an employee for one 

(1) year following completion of the courses for which assistance was received.  Should 

an employee separate from service with the City of Reynoldsburg within the one (1) year 

period, except in the event of a disability retirement, that employee must repay any 

assistance received in the one (1) year period. 

 

160.11 CITY CLOTHING PROVIDED 

 

1. The Appointing Authority reserves the right to prescribe appropriate attire and 

grooming and to set standards which are deemed to be in the best interest of the City 

and ensure an appropriate image for the City. 

 

2. The Appointing Authority requires that an employee's clothing, grooming, and 

overall appearance be appropriate, in good taste, present a favorable public image, 

and be in conformity with regulations established by the City due to the specialized 

nature of service provided or the employment position maintained. 

 

3. Clothing shall be conducive to the safe and effective performance of required job 

duties. 

 

4. Certain employees may be required to wear regulation uniforms while on duty.  The 

applicable departments may establish policies and procedures governing uniforms.  

When employees are required to wear a regulation uniform, the City shall provide 

the uniforms and/or provide a uniform allowance as prescribed by the City ordinance 

or applicable collective bargaining agreement. 

 

5. Employees are required to keep uniforms neat, clean, and in good repair.  City-issued 

 uniforms may only be worn by employees while conducting official City business. 

 

6. The City shall provide standard work clothing and safety equipment for all 

maintenance employees of the Parks and Recreation, Service, Street, Vehicle 

Maintenance, Water/Waste Water, Storm Water Utility and the Building Department 

employees. Each item of work clothing shall be suitably and permanently identified 

as belonging to the City.  Any item unaccounted for shall be charged to the 

employee. 

 

160.12 CITY CLOTHING PROVIDED (SENIOR POLICE MANAGEMENT) 

 

In addition to non-conflicting provisions in Section 7.07, the following shall apply to Senior 

Police Management. 

 

The City shall furnish the basic uniforms and new equipment for all sworn officers.  

Uniform parts and equipment shall be replaced by the City on an as-needed basis.  All 

uniforms and equipment purchased by the City remain the property of the City and must be 

returned when a member is separated from City service for any reason. 
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Uniform items not accounted for shall be replaced at the employee’s expense.  Failure to do 

so shall result in the value of the uniform items not accounted for being withheld from the 

employee’s separation pay. 

 

The City shall repair or replace all uniform items damaged or destroyed in the line of duty so 

long as the damage was not due to the employee’s misconduct or negligence. 

 

The City shall repair or replace eye glasses damaged or destroyed in the line of duty so long 

as the damage is not due to the employee’s misconduct or negligence.  This section shall 

provide coverage only for a like amount of the damaged eye glasses. 

 

Employees assigned to plain clothes or administrative duty shall be permitted to purchase 

civilian clothing and components up to the reimbursable amount of $850 per year. Clothing 

selected shall be at the discretion of the employee but shall be moderately conservative in 

style, cut, and color, and shall be acceptable to the local business community. 

 

If not caused by negligence or misconduct of the employee, civilian clothing and/or 

components damaged to the point of unserviceability, in the line of duty, shall be replaced 

by the City as soon as possible at no charge to the current or subsequent allowance.  

Replacement does not include normal wear and tear. 

 

Employees shall be reimbursed for necessary dry cleaning of uniforms or plain cloths items.  

Employees shall utilize the dry cleaning facility or facilities designated by the City.  The 

following items shall be provided by the City: 

 

  Trousers — 5    Holster — 1 

  Shirts, Winter — 5   Magazine — 2 

  Shirts, Summer — 5   Magazine Pouches — 1 (dbl) 

  Ties — 3    Handcuffs — 1 

  Tie Bar — 1    Handcuff Case — 1 

  Shoes — 1 pair   Handcuff Key — 1 

  Boots — 1 pair   Belt Keepers — 4 

  Jacket – All Season – 1  Walkie Talkie Holder — 1 

  Raincoat — 1    Mace — 1 

  Hat, Winter — 1   Mace Holder — 1 

Trooper Winter Hat — 1  Gloves — 1 pair 

  Hat, Summer — 1   Flashlight — 1 (3 cell) 

Raincoat Cover — 1   Cite Bookholder — 2 

  Hat Badge — 1   Wristwatch — 1 

  Breast Badge — 2   Protective Vest — 1   

Name Plate —  2   Belt (Trouser) — 1 

  Whistle — 1    Gun Belt — 1 

  Whistle Chain — 1   Service Weapon — 1 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: Installation of Equipment to Enhance City Communications 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Authorization for the Mayor to enter into a contract with Sphere, LLC.  7708 Green 

Meadows Drive, Suite E, Lewis Center OH 43035 for installing of equipment on the 

Verizon Cell Tower, and waive the competitive bidding process as Verizon requires the use 

of only select contractors and declaring it an emergency.  

 

The is an emergency for the financial needs of the City's government to have this done while 

weather permits and funding is available.  

AN ORDINANCE TO AUTHORIZE TO ENTER INTO A CONTRACT WITH SPHERE, 

LLC FOR THE INSTALLATION OF DIGITAL COMMUNICATION ON THE 

VERIZON CELL TOWER, WAIVE THE BIDDING PROCESS, AND DECLARING AN 

EMERGENCY  

 

WHEREAS, the City of Reynoldsburg has a number of City owned facilities that require the 

need for clear and effective communication ; and 

 

WHEREAS, currently the electronic/digital communication systems from facility to facility 

4.d
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

are weak or non-existent; and 

 

WHEREAS, in order to facilitate effective electronic communication, the City has an 

opportunity to install a microwave dish on a Verizon tower near the community center at no 

reoccurring cost; and 

 

WHEREAS, the City must use an approved Verizon installer and pay any costs associated 

with such installation of $29,750.00.  

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1.  That the Mayor be and is hereby authorized to execute a contract with Sphere, 

LLC for the installation of a microwave dish on the Verizon tower to improve and enhance 

electronic communication between various City facilities. 

 

SECTION 2.  That the cost of said project is $29,750.00 with funds appropriated from account 

110.584.5361 Computer Maintenance. 

 

SECTION 3.  That Council hereby waive the competitive bidding process as Verizon requires 

the use of only select contractors and authorize the Mayor to sign a contract Sphere, LLC. 

 

SECTION 4. That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the City's government, and further to allow the installation in a timely manner; 

wherefore upon adoption by Council this Ordinance shall be in effect immediately upon 

signature by the Mayor. 
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7708 Green Meadows Drive, Suite E, Lewis Center, Ohio 43035   ●    Phone 740-548-4978   ●   Fax 800-364-6038   ● www.spherellc.com 

City of Reynoldsburg 
November 12, 2019 
Quote Tower Install 
Attn: Joe Taggart 
 
Joe, 
The following is our quote to provide tower services for the microwave dish install. 
 
Scope Inclusions: 

1. Includes Mobilization to site 

2. Supply and install tower mount as specified by structural analysis. 

a. Tower mount – Site Pro (UGLM4) 

b. (4) – 2 3/8” mast pipes for dish mounting 

3. Install microwave equipment supplied by City of Reynoldsburg. 

a. Azimuth of each dish to be set using 3z GPS alignment tool  

4. Supply and install tower banding for cabling support to the base of the tower 

a. All tower installation material to be supplied by Sphere 

5. Supply and install 1’ ice bridge to base cabinet 

a. Install proper grounding to existing tower grounding system 

6. Supply and install 24”x24”x 10” NEMA 3R enclosure for PoE equipment 

a. Enclosure to be installed on H frame between ice bridge posts 

7. Furnish & install (1) 120V, 20 amp circuit for Verizon at H-frame 

8. Provide close out documents as required by Verizon 
 

Material:   $  4,750.00 
Labor:    $25,000.00 

Project Total:  $29,750.00 
 
Exclusions: 

 Engineering drawings  
 
If you have any questions regarding any of the above items, please contact our office. 

William Russmann - Sphere LLC 

7708 Green Meadows Drive (Suite E) 
Lewis Center, OH 43035 
740-548-4978 (Office) 
800-364-6038 (Fax) 
wrussmann@spherellc.com 
 
Sphere LLC  FED ID – 31 1758916 
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Water and Wastewater Department 
Paul Hellman 

614-322-4500 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Stephen Cicak, City AuditorFinance and Administration 

Committee 

    RE: Amend water rate schedule to a 4% increase to all water users, 1% 

over Columbus 

 

Approval: 

Skipped 

Brad McCloud 

Skipped 

Jed Hood 

Skipped 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

City of Columbus is Charging us a 3% increase water rates in 2020. We will be increasing our 

water rates 1% higher than Columbus to allow for inflation and cost of living increases from 

2019 for the City of Reynoldsburg. 

 

I am requesting an ordnance authorizing the Mayor to amend the City's Water Rate Schedule 

(953.01)(a) to increase 2020 water rate from $8.04 per 1,000 gallons to $8.36 per 1,000 gallons. 

It is a 4% percent increase from 2019.  

 

953.01 Water Rate Schedule 

(a) Charges for water furnished by the municipally-owned water system shall be at the rate of 

eight dollars and four cents ($8.04) per thousand gallons effective January 1, 2019. EIGHT 

DOLLARS AND THIRTY SIX CENTS ($8.36) PER 1000 GALLONS EFFECTIVE 

JANUARY 1, 2020. 

.AN ORDINANCE TO AMEND CHAPTER 953 WATER CHARGES, SECTION 

953.01(a) WATER RATE SCHEDULE OF THE CODE OF ORDINANCES FOR THE 

CITY OF REYNOLDSBURG, OHIO 

5.a
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Water and Wastewater Department 
Paul Hellman 

614-322-4500 Phone 

 

 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1.  That Section 953.01(a) Water Rate Schedule of Chapter 953 Water Charges of the 

Code of Ordinances for the City of Reynoldsburg be and is hereby amended to read as follows: 

 

953.01 Water Rate Schedule 

(a) Charges for water furnished by the municipally-owned water system shall be at the rate of 

seven dollars and eighty one cents ($8.04) per thousand gallons effective January 1, 2019 eight 

dollars and four cents ($8.36) per 1000 gallons shall be effective January 1, 2020.  

 

SECTION 2.  That existing Section 953.01(a) of Chapter 953 Water Charges be and is hereby 

repealed and replaced. 

 

SECTION 3.  That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the city and further to have the health insurance plan in place on January 1, 

2020; wherefore, upon adoption by Council this ordinance shall be in effect immediately upon 

signature by the Mayor 
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Water and Wastewater Department 
Paul Hellman 

614-322-4500 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Andrew Bowsher, Development DirectorFinance and 

Administration Committee 

    RE: Amend Wastewater Rates for 4%, 1% Over the Columbus Increase 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 
Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

City of Columbus is Charging us a 3% increase sewer rates in 2020. We will be increasing our 

water rates 1% higher than Columbus to allow for inflation and cost of living increases from 

2019 for the City of Reynoldsburg. 

 

I am requesting an ordnance authorizing to increase 2020 wastewater rate from $8.29 per 1,000 

gallons to $8.62 per 1,000 gallons. It is a 4 percent increase from 2019. 

 

945.02 Sewer Rate Schedule 

 

(a) Sewer charges for any building or premises shall be based on water consumption for the 

buildings. Sewer rental charges are hereby established for all residential, commercial and 

industrial users, effective January 1, 2019 eight dollars and twenty nine cents (8.29) per 1,000 

gallons. JANUARY 1, 2020 AT THE RATE OF EIGHT DOLLARS AND SIXTY TWO 

CENTS ($8.62) PER 1,000 GALLONS. 

AN ORDINANCE TO AMEND CHAPTER 945 SEWER CHARGES, SECTION 945.02(c) 

RATE SCHEDULE OF THE CODE OF ORDINANCES FOR THE CITY OF 

REYNOLDSBURG, OHIO, AND DECLARING AN EMERGENCY 
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Water and Wastewater Department 
Paul Hellman 

614-322-4500 Phone 

 

 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1.  That Section 945.02(c) Rate Schedule of Chapter 945 Sewer Charges of the Code 

of Ordinances for the City of Reynoldsburg be and is hereby amended to read as follows: 

 

945.02 Sewer Rate Schedule 

 

(a) Sewer charges for any building or premises shall be based on water consumption for the 

buildings. Sewer rental charges are hereby established for all residential, commercial and 

industrial users, effective January 1, 2019 eight dollars and twenty-nine cents ($8.29) per 

1,000 gallons January 1, 2020 at the rate of eight dollars and sixty-two cents ($8.62) per 

1,000 gallons.  

 

SECTION 2.  That existing Section 945.02(c) of Chapter 945 Sewer Charges be and is hereby 

repealed and replaced. 

 

SECTION 3.  .That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the city and further to have the health insurance plan in place on January 1, 

2020; wherefore, upon adoption by Council this ordinance shall be in effect immediately upon 

signature by the Mayor 
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Street/Stormwater Department 
Keith Kundtz 

614-322-5800 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Andrew Bowsher, Development DirectorFinance and 

Administration Committee 

    RE: Stormwater Rate Increase 

 

Approval: 

Completed 

Brad McCloud 

Skipped 

Jed Hood 
Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

AN ORDINANCE TO AMEND CHAPTER 958 STORMWATER CHARGES, SECTION 
958.06 EQUIVALENT RESIDENTIAL UNIT ASSIGNMENT IN THE CODE OF 

ORDINANCES OF THE CITY OF REYNOLDSBURG, OHIO, AND DECLARING AN 
EMERGENCY 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1. That Section 958.06 Equivalent Residential Unit Assignment of Chapter 958 

Stormwater Charges be and is hereby amended in the following manner: 

 

958.06 EQUIVALENT RESIDENTIAL UNIT ASSIGNMENT. 

For the purpose stated in this chapter there is hereby charged to each Utility user and 

property, lot, parcel of land, building or premises (collectively, "properties") situated within the 

corporate limits of the City, that is tributary directly or indirectly to the stormwater system, 

Utility Service Charges determined as provided in this section. 
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Street/Stormwater Department 
Keith Kundtz 

614-322-5800 Phone 

 

 

All properties having impervious area within the City shall be assigned an Equivalent 

Residential Unit (ERU), or a multiple thereof, which will be at a minimum one ERU. 

 

All improved single-family residential properties are assigned one ERU. A flat rate will 

apply to all single-family residential properties. All improved single-family residential properties 

are determined to include impervious area typical of a single-family residence. 

 

All properties having an impervious area which are not improved single-family 

residential properties are to be assigned by the City Engineer an ERU multiple based upon the 

properties' estimated impervious area (in square feet) divided by 2,530 square feet (one ERU). 

This division will be calculated to the second decimal place and rounded according to 

mathematical convention to the nearest whole ERU. 

 

      The Utility Service Charge is $4.00 $6.00 per month per Equivalent Residential Unit 

(ERU), which shall be effective from and after January 1, 2016 January 1, 2020 

 

SECTION 2.  That existing Section 958.06 of Chapter 958 be and is hereby amended. 

 

SECTION 3.  That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the city and further to have the health insurance plan in place on January 1, 

2020; wherefore, upon adoption by Council this ordinance shall be in effect immediately upon 

signature by the Mayor 
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September 10, 2019 
 
 
 
 
 

Background 
 

 

 

Ordinance No. 32-96, Passed 2/12/1996. 

AN ORDINANCE TO ESTABLISH STORM WATER CHARGES AND AN 

ADMINISTRATIVE PROCESS STRUCTURE WHICH WILL PROVIDE FOR THE 

FUNDING OF THE OPERATIONS, MAINTENANCE, AND IMPROVEMENTS OF THE 

CITY’S STORM WATER UTILITY. 

 

 

 

Section 5.   

Subsequent to the initial establishment of Utility Service Charges pursuant to this Ordinance, the 

Director in each odd numbered year shall prepare a Utility report with recommended Utility 

Service Charges.  This report shall contain data utilized in the determination of the recommended 

Utility Service Charges and shall be presented to the Council on or before October 1 of each odd 

numbered year for the referral to the appropriate committee.  The committee shall make a 

recommendation to Council on or before October 15 of each odd numbered year concerning the 

Utility Service Charges to become effective for a two year period beginning January 1 of each 

even numbered year. 
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Storm water Management 
 

Storm water management systems represent valuable public assets that provide a number of 

benefits too many users.  By controlling floodwaters and preventing pollutants from reaching our 

rivers and lakes, Storm water management systems can protect the health and safety of the public 

and the environment.  In so doing, clean and healthy water resources support public drinking 

water supplies and can attract local investment through increased land values. 

 

 

Funding 
 

A storm water rate is a funding mechanism that has been successfully implemented throughout 

the United States.  The goal of the study is to develop and implement an equitable, self-

supporting, and dedicated funding source for storm water management in Reynoldsburg. 

 

Monthly user fees were introduced when the Storm Water Utility was established in 1997.  These 

fees were intended to cover operations, maintenance and replacement costs of the existing 

system and construction of new storm drainage and flood management facilities.  In creating the 

utility, the City declared its intention to impose just and equitable charges on storm water 

drainage utility users.  Impervious surface area plays the single largest role in determining the 

amount of storm water runoff from a property.  Impervious area leads directly to storm water 

runoff.  All single-family residential properties are proposed to be defined as being equal to each 

other, and form the basis for all other comparisons. 

 

The typical single-family residential property for the City of Reynoldsburg contains 2,530 square 

feet of impervious surface area.  The units to be used in determining the appropriate user fee is 

the "Equivalent Residential Unit" (ERU).  Therefore, all single-family residential properties will 

have an ERU rating of 1.0.  An example of a non-residential property with 25,300 square feet of 

impervious surface area would have an ERU rating of 10.0.   

 

An increase was necessary to provide personnel, equipment and supplies in developing the Storm 

Water Management Plan as required by Federal and State Law. In 2004, the ERU rate was 

increased from $1.25 to $2.00.  This provided funds for additional personnel and several CIP 

projects.   

 

In 2015 we implemented a neutral revenue move of an additional $2.00 per month for storm 

water fees. This fee is for the Clean Rivers Surcharge that was previously collected through 

sewage charges. Since 2006, residents in Reynoldsburg and elsewhere have been required to pay 

a Clean Rivers Surcharge. This fee is used to support various improvements related to the Project 

Clean Rivers initiative, which is designed to reduce pollution in waterways. The City of 

Columbus is charged with managing a 40 year, $2.5 billion Wet Weather Management Plan and 

this fee supports that effort. The fee was created and mandated by a consent order from 
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Environmental Protection Agency and the State of Ohio. The bottom line of our residents’ water 

bill remained the same. 

 

Conclusion 

 

The City has operated with zero increases since 2004. With the enhancement of our street 

program, we have been more proactive with repairs and projects, which have reduced the 

funds in our storm water account. These facts and proposed increases from the City of 

Columbus have led us to reevaluate our storm water fees. The attached sheet shows a 

proposed change of $12 per year per home or (1) one ERU, which would generate enough 

to put our storm water fund in line with our ongoing streets program. We would like to 

introduce legislation before the end of the current year. 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: Kirch Group Technology Contract 2020 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Statement of necessity for Emergency passage: To have an agreement in place for January 1, 

2020 for information technology services.  

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO AN AGREEMENT 

WITH KIRCH GROUP TECHNOLOGIES, LLC, FOR INFORMATION 

TECHNOLOGY SERVICES FOR THE PERIOD OF JANUARY 1, 2020 TO 

DECEMBER 31, 2020, AND DECLARING AN EMERGENCY 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, COUNTIES 

OF FRANKLIN, LICKING, and FAIRFIELD, STATE OF OHIO that: 

 

SECTION 1.  That the Mayor be and is hereby authorized and directed to enter into an 

agreement with Kirch Group Technologies, LLC., 1335 Dublin Rd, Columbus, OH 43215, for 

the period of January 1, 2019 through December 31, 2019, for information technology services 

for the City of Reynoldsburg.   

 

See Exhibit “A” attached hereto and incorporated herein. 

5.d
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

 

SECTION 2.  That pursuant to Ordinance 66-18 competitive bidding is hereby waived. 

 

SECTION 3.  That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the City’s government; and further the current agreement expires December 

31, 2020; wherefore upon adoption by Council, this Ordinance shall be in effect on January 1, 

2020 upon signature by the Mayor. 
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Contract Version 5.0.0_REY (2020) 
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Kirch Group Technology, LLC - Service Contract 
 

This Kirch Group Technology Service Agreement (the “Agreement”) is made and entered into as of the last date 
appearing at the foot of this Agreement by and between Kirch Group Technology, LLC, an Ohio limited liability company 
(“KGT”) and the client whose name appears at the foot of this Agreement (the “Client”). 

 
Statement of Agreement: 

 
1. Agreement Basics.  Pursuant to this Agreement, and subject to the terms, conditions and limitations contained in this 

Agreement, KGT shall provide general Information Technology (IT) management in support of your business and its 
Covered Hardware (defined on Exhibit 1A) and Covered Software (defined on Exhibit 1B) (Covered Hardware and 
Covered Software are collectively, the “Covered Items”).  

2. Overview.  KGT’s uniquely configured support framework for Covered Items provides a range of services, as selected in 
this Agreement, designed to keep your computer and network systems functioning. Such services, as selected by Client, 
pertaining to Covered Items include are disclosed on Exhibit 2. 

3. System Documentation.  Client shall provide all documentation relative to the Covered Items to KGT.  

4. Getting Started.  Once the Documentation is delivered or provided to KGT, a KGT technician (a “Tech”) shall perform a 
series of preliminary studies and recommendations.  A quotation may be provided to the client with a list of list of 
hardware and/or software and/or labor required to get client to a state in which KGT will accept client into this 
agreement.  Failure to accept and pay in full for this will result in the immediate cancelation of this agreement as client 
does not qualify for this arrangement. 

5. Services.  The services provided to the Client under this Agreement are specifically set forth on the Contract Service 
Schedule as disclosed on Exhibit 5.  

6. Services Limitations.  Due to the nature of technology, KGT makes no representation regarding its ability to solve every 
IT/network problem Client encounters, but KGT does represent that the Tech shall be provided to Client as provided in 
this Agreement.  Details of service limitations are included on Exhibit 6.  

7. Deliverables.  Working with Client’s designated contact person (in some special cases, persons), KGT (acting through its 
Tech) shall address, as provided in this Agreement, any issues and/or problems concerning Client’s current IT 
environment as it pertains to Covered Items. 
 

8. Client Obligations.  For KGT to provide the type of service that our Clients deserve and uphold its obligations under this 
Agreement, Client must strictly observe and where appropriate perform the obligations disclosed on Exhibit 8. 
 

9. Term and Termination.  The Term of this Agreement shall commence on the effective date as defined in this Agreement 
and is effective for the remainder of the calendar year.  This period is also referred to as the “Term.”  This Agreement 
may be terminated by KGT prior to the Agreement End Date upon Client’s failure to perform any of its obligations defined 
in § 8 or on Exhibit 8-Attached, including, but not limited to failure to discharge Client’s financial obligations under this 
Agreement with fifteen (15) days of Client’s receipt of a written notice of default.  Additional reasons for termination of 
this agreement are described on Exhibit 9. 

 
10. Fees and Payments.  Client’s fees for services provided in the Contract Service Schedule appear on the Contract Price 

Schedule disclosed on Exhibit 10.  Beginning on the Effective Date, Client shall be billed according to the below-stated 
payment schedule set forth on the Contract Price Schedule, in advance for applicable fees.  Any amount due to KGT under 
this Agreement, whether under the Contract Price Schedule or billing for additional services shall be payable in full upon 
receipt of an invoice, without withholding, deduction or offset of any amounts for any purpose.  Any amount not paid 
within thirty (30) days of the invoice’s date shall be subject to an interest charge of eighteen percent (18%) per annum.  
Any KGT billing not disputed by Client both in writing and in good faith, within thirty (30) days of Client’s receipt of an 
invoice is deemed approved and accepted by Client.  The Contract Price Schedule only covers items on the Contract 
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Service Schedule. The Contract Service Schedule work is performed during normal business hours of 8:00am-5:00pm EST, 
Monday – Friday. Please see website for list of Holidays and dates KGT office is closed.  If Client needs an issue addressed 
outside the normal business hours, such services (whether or not such service is on the Contract Service Schedule) shall 
be billed at KGT’s then effective “After-Hours Rate”, unless KGT agrees to a different rate in writing prior to such services 
being performed.  After-Hours Rates are defined on the KGT website and are subject to change at any time. 
 

11. Non-interference.  Client shall not hire, interview, solicit for hire or aid any third party in hiring any KGT employee, 
consultant, technician or agent during the Term and for a period of one (1) year after this Agreement has been 
terminated, or later if KGT’s completion of any services for Client’s benefit extends beyond the termination date. 

 
12. Entire Agreement.  This Agreement along with all attached Exhibits constitute one and only one agreement regarding 

this Agreement’s subject matter.  This Agreement may not be amended, altered or modified in any manner, except as 
specifically provided herein, unless it is done so in a written instrument signed by both the Client and KGT; provided, 
that, one of such instrument’s terms reflects one its purpose is to amend this Agreement. 

 
13. Notices.  Any notice required or permitted under this Agreement must be in writing and except for the ARTS site and/or 

voice mail provided for in § 6 (and Exhibit 6) and sent to the party at the address appearing on Exhibit 13.  Such notice(s) 
shall be deemed received on (a) the date it is posted in the U.S. Mail systems, properly addressed, bearing adequate 
postage with a return receipt appended, (b) when delivered to an overnight delivery service, if properly addressed (for 
this purpose only Federal Express and UPS are acceptable), or (c) when sent by email to the party’s email address set 
forth at the foot of this Agreement; provided, that an electronic receipt for such email is received by the sender. 

 

14. Assigned Technician.  KGT will provide a technician to Client.  This technician will operate under the guidelines as 
described in Exhibit 14. 

 IN WITNESS WHEREOF, KGT and Client have executed this Agreement as of the date appearing next to their signature 
and each of KGT and Client represent to the other party that the person executing this Agreement on this behalf is fully 
authorized to bind the party for which it is so executing. 

 

Contract Effective Date: 1/1/2020 – 12/31/2020 

 

CLIENT:                                                          KGT: 

City of Reynoldsburg      Kirch Group Technology, LLC 

 

By: ________________________________________   By: ___________________________ 
      
 
Printed Name: _______________________________   John Stickel, Managing Member 
 
 
Date: ___________________________    Date:__________________________ 
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Exhibit 1A: 

“Covered Hardware:” 

[CURRENT HARDWARE AS OF 12/31/2019 TO BE ASSUMED HERE]  

5.d.a
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Exhibit 1B: 

“Covered Software:” 

Client Operating Systems (OS): 

• Microsoft Windows 7 (Home, Professional, Enterprise, Ultimate) 

• Microsoft Windows 8 and 8.1 (Pro, Enterprise, RT) 

• Microsoft Windows 10 (Home, Pro, Enterprise) 
 
Server Operating Systems (OS): 

• Microsoft Windows Small Business Server 2011 

• Microsoft Windows Server 2008 R2 (all) 

• Microsoft Windows Server 2012 (all) 

• Microsoft Windows Server 2016 (all) 

• Microsoft Windows Server 2019 (all) 
 
Applications: 

• Microsoft Office 2010 

• Microsoft Office 2013 

• Microsoft Office 2016 

• Microsoft Office 2019 

• Microsoft Office 365 
 
It is not possible for KGT to completely support all software, however, we will attempt to resolve any issues you may have if 
an error occurs.  We must be given an error.  To get further support with this agreement for industry specific software, we 
require you to maintain an ongoing support contract with that software vendor.  We will still assist you in troubleshooting, 
by utilizing the support contract and contacting the specific vendor. 
 
Training is not included in the agreement.  Training is helping a user understand how to use the software and/or utilize 
certain features of the software.  Although a technician may choose to train a Client, this is not typically included in the 
agreement.  Client will be notified in advance if training is going to be invoiced and arrangements for payment and amounts 
will be determined. 
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Exhibit 2: 

“Menu of Services:” 

a. Site Assessment 
b. IT Inventory and Management 
c. Scheduled Visits (either “on-site” or “remote”) 
d. Proactive Service 

a. Check Server Event Logs 
b. Verify Backups 

i. KGT will confirm that backups are getting done.  However, KGT will not test backup media 
at each visit to confirm a full disaster recovery test.  This service (disaster recovery test) 
is an additional charge. 

c. Verify Anti-Virus Software 
e. Technology Knowledge and Guidance 
f. Help Desk Support (including phone support) 
g. Covered Items Reliability Check 
h. Covered Items Security Check 
i. Cost Management and Control (IT Budget Assistance) 
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Exhibit 5: 

“Contract Service Schedule:” 

Contract Services generally include the following: (a) Scheduled Visits; (b) Server Specific Duties; (c) Personal Computer 
Specific Duties; (d) Peripheral Specific Duties; (e) ARTS response protocol; and (f) Software Support, which relate to the 
following services descriptions; provided, however, to the extent there is a conflict between the Contract Service 
Schedule and this Exhibit 5, the former shall control. 

Scheduled Visits.  The date, time and frequency for Tech Client Visits are based on the size, amount and complexity of 
Covered Hardware as determined by KGT.  Client and KGT must agree on specific dates and times for the Tech’s 
performance of the scheduled maintenance covered by this Agreement.  Such schedule may be modified to reflect 
Covered Items changes.  

Scheduled Visits:  

a. This constitutes scheduled visits under this Agreement.   

 
b. Scheduled visits typically last between one and two hours.   

1. Scheduled visits not to exceed three hours, unless prior arrangements are made between Client and KGT.   

2. The Tech may, in his/her discretion, reschedule time for incidents not previously submitted to KGT either under 
ARTS or by telephone phone calls received by KGT at least twenty-four (24) hours prior to the start time for such 
scheduled visit.  

A. Any additional services not covered by the terms of this Agreement performed during a scheduled visit, 
under ARTS or due to a telephone call may result in fees in addition to the basic fees (aka Contract Price) 
set forth in this Agreement. 

B. When the technician arrives on the scheduled day, he/she will address any ARTS submitted tickets with the 
Client’s contact person. The technician will then proceed with the following services on applicable covered 
hardware. 

Server Specific Duties: 

During both Scheduled Visits, and where appropriate in the Tech’s opinion, the following Server Specific Duties shall 
be conducted/reviewed by the Tech: review outside of server housing for warning lights; check server for adequate 
storage space; Review Windows event logs for messages, warnings, and errors and address as necessary; Review 
and approve appropriate Windows updates via Windows Software Update Services; Review network Anti-virus 
management software for issues and address as necessary and Review server and data backups and address as 
necessary. 

Personal Computer Specific Duties.   

During both Scheduled Visits, and where appropriate in the Tech’s opinion, the following Personal Computer Specific 
Duties shall be conducted/reviewed by the Tech: ensure Windows updates are or have been installed correctly; 
monitor for malware infections; and run cleanup utilities to provide highest available usage speeds. 

Peripheral Specific Duties.   

During both Scheduled Visits, and where appropriate in the Tech’s opinion, the Tech shall ensure proper operation 
of printers, scanners, firewalls, switches and the like; provided, that, such peripherals are listed in the Covered 
Hardware Schedule as the date of the visit. 
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ARTS Response Protocol.   

This Agreement provides access to a Tech who provides necessary services to monitor and maintain your current 
system and network environment as provided herein.  Consequently, KGT provides a Tech for an on-site, scheduled 
visit on the day and time provided in this Agreement.  Client is authorized to leave emergency/non-emergency voice 
mail messages and is granted access to the KGT’s Automated Response and Ticket Submission (ARTS) site.  All 
scheduled visits and support occurs during KGT’s normal business hours of which are listed on our website.  Our 
offices are also closed on all National Holidays.  If support in response to an ARTS request is performed at Client’s 
request either “after normal business hours” and/or over a weekend, Client will be billed for a fee in addition to 
Client’s regular financial obligations set forth in this Agreement.  

Software Support.   

KGT provides support under this Agreement for Covered Software as it relates to its proper installation and 
configuration in your current business environment.  Usage and appropriate understanding of how the Covered 
Software is (or may be) utilized in the Client’s business is outside this Agreement’s scope.  KGT, may, where 
appropriate, endeavor to dispense Covered Software knowledge where and when appropriate based upon the 
applicable Tech’s expertise with the particular software item.  However, KGT reserves the right to decline support 
for Covered Software usage and understanding when it determines that the Client (or Client’s applicable user) needs 
or could benefit from software training. 

Upgrading or Replacing Hardware/Software.   

Upgrading or replacing hardware or software normally requires an on-site visit. However, hardware and/or software 
upgrades may be completed remotely, with or without the knowledge of the Client. This Agreement does not include 
the cost of new or replacement hardware, software, cabling or other equipment that may be required to perform 
services under this Agreement.  A separate labor fee shall be applied for adding any hardware not listed on the 
Covered Hardware Schedule, or major software upgrades or installations not listed on the Covered Software 
Schedule.  Clients shall be quoted a price for new or replacement hardware prior to installation or repair.  Labor fees 
associated with replacement or repair of hardware on the Covered Hardware Schedule are included in this 
Agreement, except where outlined on the Client Fee Schedule.  Applicable sales tax shall be charged as required by 
applicable law.  

Caveats: KGT recommends Business class hardware and software for all of our clients. Purchasing hardware and software 
through KGT is not a requirement under this Agreement.  However, Client benefits with KGT’s price breaks on business class 
IT hardware and software from Dell and other vendors.  Should Client seek to upgrade or replace hardware or software with 
non-business class hardware or software or items the use of which KGT has recommended against, the labor fees for such 
replacement or repair are not included in the with this Agreement. 

  

5.d.a

Packet Pg. 125

A
tt

ac
h

m
en

t:
 K

ir
ch

 G
ro

u
p

 T
ec

h
n

o
lo

g
y 

 2
02

0 
co

n
tr

ac
t 

 (
13

6-
19

 :
 K

ir
ch

 G
ro

u
p

 T
ec

h
n

o
lo

g
y 

C
o

n
tr

ac
t 

20
20

)



Exhibit 6: 

“Service Limitations:” 

a. Once Client submits an Emergency ticket to the ARTS site and/or an Emergency voice mail message, KGT shall have 
four (4) business hours to acknowledge the ticket. That does not mean that the issue has to be resolved. KGT shall 
then have two (2) business hours to begin the attempt at resolving the issue.  The attempt is not necessarily limited 
to an on-site Tech visit.  Remote efforts by KGT designed to address the problem(s) are attempts. The agreed 
response time under this Agreement is set forth in the Contract Services Schedule. 

a. MODIFICATION FOR CITY OF REYNOLDSBURG: 
i. Should the 911/Communications go down during business hours or After Hours, personal 

contact via cell phone to KGT Technician is permitted to facilitate immediate response. 
KGT will invoice client at current After Hours Rate should contact fall outside of normal 
KGT business hours. 

 

b. Services not included in this Agreement or listed on the Contract Service Schedule are billable in addition to the 

Contract Price Schedule and include: setup and configuration of PCs, printers, and other peripherals not listed in the 

Covered Hardware Schedule; setup and configuration of new servers; installation and configuration of new software 

and/or major software upgrades; software research related to Client’s business; excessive hardware and/or software 

quotes; emergency IT support outside normal business hours as define in the Agreement; direct contact (e-mail, 

phone calls) with Tech(s) not KGT initiated; software training for Client’s employees; or reinstallation of server 

operating systems and programs. 

 

c. Force majeure—Problems considered force majeure are not services coming within the Contract Services Schedule 

and this Agreement.  Force majeure includes acts of God, fire, theft, insurrection, situations involving marital law, 

etc.  KGT reserves the right to bill for issues that arise directly, or indirectly, from force majeure including issues with 

ISP’s, telephone companies, power and cellular companies.  Force majeure relieves KGT of its response time 

obligations under this Agreement. 
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Exhibit 8: 

“Client Obligations/Duties:” 

a. All issues and/or IT related questions must be submitted to KGT via the ARTS site or through KGT’s voicemail system.  
Direct contact (e-mail, phone calls) with Tech(s) not KGT initiated, are not permitted and are subject to additional 
billing charges; 

 
b. Pay all invoices by their due date.  Failure to pay on due date shall result in late fees, stoppage of service and/or 

termination of this Agreement; 
 
c. Pay all Agreement fees by due date stated on the applicable invoice.  Failure to pay by due date shall result in late 

fees, stoppage of service and/or termination of this Agreement; 
 
d. Provide KGT with as much advanced notice to any changes to current network environment (ISP changes, phone 

system changes, personnel changes); 
 
e. Maintain all applicable software licenses and software, whether or not such software is part of the Covered Software 

Schedule; 
 
f.  KGT will not install or service illegal software and Client’s installation and/or use of such illegal software may 

result in KGT’s termination of this Agreement; 
 
g. Notify KGT regarding any software installed and purchased without consulting KGT; 
 
h. Advise Client’s staff on usage of ARTS and against direct Tech contact (for support initiation); 
 
i. Provide Client staff with proper software training on applicable company software as KGT does not provide support 

on software usage; 
 
j. Advise KGT of the presence of mobile devices that connect to Client’s network or gather company email; 
 
k. Maintain an active virus scanning solution and routine backup solution as deemed appropriate by KGT for Client’s 

environment; 
 

l. KGT reserves the right to invoice the client for Spyware/Malware removal should the client refuse to have 
appropriate preventative software and/or hardware in place as deemed appropriate by KGT for Client’s 
environment. 
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Exhibit 9: 

“Agreement Terms and Termination Details:” 

a. If the Agreement End Date arrives, and the Agreement is not renewed, so long as all of Client’s obligations under 
this Agreement are fully satisfied by such date, then KGT shall return the Documentation to Client and retain copies 
exclusively for archive and liability purposes upon request by Client.  KGT shall make no further use of such 
Documentation and shall hold it in the strictest of confidence. 

b. If the Agreement End Date arrives or if the Agreement is terminated earlier due to Client’s failure to comply with all 
its obligations found in § 8 of this Agreement (and Exhibit 8), neither shall the Documentation be returned to Client 
nor shall the temporary passwords installed by KGT be released, except as provided in c, below, unless and until 
Client has brought current or remedied, in KGT’s opinion, its obligations under § 8 and (and Exhibit 8). 

c. If the nature of Client’s business is such that temporary protective passwords installed by KGT would create legal 
liability for Client, which areas must be disclosed to KGT on or before the effective date, the passwords referenced 
in b, above, shall not be applied to such items. 

d. Should Client terminate this Agreement and the Contract Price Schedule payments shall have been paid either in 
advance or in full, no refund shall be given and KGT shall not be obligated thereafter to provide any services 
contemplated by this Agreement. 
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Exhibit 10: 

“Fees and Payments:” 

Quoted Service Agreement - $144,000.00 yearly, to be billed quarterly ($36,000.00). 

Payment Schedule - Billed on January 1st, April 1st, July 1st, and October 1st in 2019: $36,000.00.  
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Exhibit 13: 

“Addresses, E-mail Addresses and Telephone Numbers:” 

Client Address: 
 
 City of Reynoldsburg 
 7232 E. Main Street 
 Reynoldsburg, Ohio 43068 
 
 PH: (614)322-6800 
 
 
Main Contact: 
 
 Sandra Boller 
 
 
Email Contact: 
 
 sboller@ci.reynoldsburg.oh.us 
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Exhibit 14: 

“Assigned Technician:” 

Should the details below contradict other statements made above in the contract, the details below take priority. 

a. KGT will provide an assigned technician for Client.  This technician will operate outside the current 
limitations of this contract.  Technician will provide routine IT services as expected from a Network 
Administrator.  No additional fees will be billed to the Client for services provided by this technician. 
 

b. Total technician time onsite will be 24 hours per week.  Hours will be reduced when Client offices are closed 
according to Holiday Schedule.  This contract includes ten (10) hours of After-Hours Support per contract 
year provided by the assigned technician.  Routine, scheduled service, outside of normal business hours 
does not count as After-Hours Support.  Routine, scheduled service, outside of normal business hours is 
included in the contract. 

 
c. KGT will make a reasonable effort to provide the same technician.  Should this technician be unavailable, 

KGT will provide an alternate technician as to keep the above schedule. 
 

d. Assigned technician will not be limited to on-site hours only.  Should any emergencies arise, assigned 
technician will be responsible for handling the issue.  Should the emergency (not scheduled) arise outside 
of normal business hours, the included ten (10) hours of After-Hours Support will be used.  Once used 
completely, the Client will be invoiced at the current After-Hours Rate.  Any unused hours may not be 
carried forward to another contract year. 

 
e. Assigned technician will have a cell phone and can be contacted by Client at any time, understanding this 

could result in additional billing (according to rules above). 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: City's Health Insurance for 2020 (MMO) 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Statement of necessity for Emergency passage: To have Health Care coverage in place for 

employees on January 1, 2020. 

 

Authorizing the Mayor to enter into a one-year agreement with Medical Mutual of Ohio for the 

City's Health Insurance coverage with Medical Mutual of Ohio for the period of January 1, 2020 

through December 31, 2020 and declaring it an emergency. 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT 

FOR THE CITY OF REYNOLDSBURG'S HEALTH INSURANCE COVERAGE WITH 

MEDICAL MUTUAL OF OHIO FOR THE PERIOD FROM JANUARY 1, 2020 

THROUGH DECEMBER 31, 2020, AND DECLARING AN EMERGENCY 

 

WHEREAS, the City of Reynoldsburg has held a contract with Medical Mutual of Ohio for the 

health care benefits for the officers and employees; and 

WHEREAS, the contract with medical Mutual of Ohio is an annual contract that expires 

December 31, 2019; and 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

 

WHEREAS, the Mayor is hereby authorized to execute a contract with Medical Mutual of Ohio, 

which is attached hereto as Exhibit A, on behalf of the City of Reynoldsburg.  

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO:   

 

SECTION 1. That the Mayor be and is hereby authorized to renew the health insurance contract 

with Medical Mutual of Ohio for the period from January 1, 2020 through December 31, 2020. 

 

SECTION 2. That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the city and further to have the health insurance plan in place on January 1, 

2020; wherefore, upon adoption by Council this ordinance shall be in effect immediately upon 

signature by the Mayor. 
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: Transfer of Funds from Various Accounts in Various Departments 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Unappropriate the following accounts and return to the unappropriated General Fund for 

a total of $189,000 

From account 110.448.5101 Service Department  Wages Director unappropriate $30,000.00 

From account 110.448.5102 Service Department  Wages Staff unappropriate $9,000.00 

From account 110.448.5109 Service Department  H S A unappropriate 

$1,000.00 From account 110.448.5161 Group Insurance unappropriate 

$10,000.00 

From account 110.479.5101 Building Department Wages-Director unappropriate  $10,000.00 

From account 110.554.5102 Attorney Wages Staff unappropriate $54,000.00 

From account 110.554.5109 Attorney H S A unappropriate $4,000.00 

From account 110.554.5151 Attorney PERS unappropriate $7,000.00 
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

From account 110.554.5161 Attorney Group Insurance unappropriate 

$19,000.00 From account 110.554.5166 Attorney Group Medicare 

unappropriate $1,000.00 

From account 110.580.5101 Development Director Wages unappropriate $5,000.00  

From account 110.580.5104 Development Part-Time Wages unappropriate 

$9,000.00 From account 110.580.5151 Development PERS unappropriate 

$1,000.00  

From account 110.582.5104 Human Resources Part Time Wages unappropriate 

$8,000.00 From account 110.582.5151 Human Resources OPERS unappropriate 

$1,000.00 

From account 110.595.5164 General and Administration Worker's Comp unappropriate 

$20,000.00 

Appropriate $390,500 from the unappropriated General Fund to the following accounts: 

To account 110.111.5102 Police Department Wages appropriate $35,000 

To account 110.111.5105 Police Department Overtime appropriate $100,000 

To account 110.111.5109 Police Department H S A appropriate $15,000 

To account 110.111.5113 Police Department Wages Enforcement appropriate $70,000 

To account 110.111.5152 Police Department OPFDPF appropriate $100,000 

To account 110.111.5161 Police Department Group Insurance appropriate $60,000 

To account 110.290.5102 Mechanic Wages Staff appropriate $1,500.00 

To account 110.343.5105 Senior Center Wages-Staff Appropriate $4,000.00 

To account 110.534.5104 Civil Service Part-Time Wages $3,000.00 

To account 110.545.5104 Auditor Part-Time Wages $2,000.00 

Appropriate from the unappropriated Water fund to Account number 710.735.5105 

Water- Overtime $7,000.00 

 

 

AN ORDINANCE TO TRANSFER FUNDS AMONG VARIOUS GENERAL FUND 
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

ACCOUNTS, AND DECLARING AN EMERGENCY 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1. That Council unappropriate $189,000330,700.00 from the following accounts and 

return to the unappropriated General Fund (110). 

 

 110.340.5141 Parks & Recreation Seasonal Wages              $   2,000.00 

110.448.5101 Service Department Wages Director    3034,000.00  

 110.448.5102 Service Department Wages Staff      9,000.00 

 110.448.5109 Service Department HSA       1,000.00 

 110.448.5161 Group Insurance      10,000.00 

 110.479.5101 Building Department Wages Director    10,0004,700.00 

 110.554.5102 Attorney Wages Staff      5444,000.00 

 110.554.5109 Attorney HSA         4,000.00 

 110.554.5151 Attorney PERS         7,000.00 

 110.554.5161 Attorney Group Insurance      19,000.00 

 110.554.5166 Attorney Group Medicare        1,000.00 

 110.571.5102 City Council Wages Staff                                     4,000.00 

 110.571.5161 City Council Group Insurance                              5,000.00 

 110.580.5101 Development Director Wages        58,000.00 

 110.580.5104 Development Part-time Wages       119,000.00 

 110.580.5151 Development PERS         1,000.00 

 110.582.5104 Human Resources Part-time Wages       8,000.00 

110.582.5151 Human Resources PERS        1,000.00 

110.593.5161 Clerk of Courts Insurance        3,000.00 
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

110.595.5164 General & Administration Workers’ Comp    720,000.00 

110.111.5206 Police Department Evidence        10,000.00 

110.111.5251 Police Department Gas & Oil          4,000.00 

110.111.5375 Police Department Prisoner Care        20,000.00 

110.111.5632 Police Department Motor Vehicles        20,000.00 

110.111.5639 Police Department Other Equipment        30,000.00 

 

SECTION 2. That an amount of $390,500560,300.00 be unappropriated from the General Fund 

and be appropriated to the following accounts: 

 

110.111.5102 Police Department Wages   $  35,000.00 

110.111.5105 Police Department Overtime     100.000.00 

110.111.5109 Police Department HAS       15,000.00 

110.111.5113 Police Department Wages Enforcement     70240,000.00 

110.111.5152 Police Department OPFDPF Insurance   100,000.00 

110.111.5161 Police Department Group Insurance                   60,000.00 

110.290.5102 Mechanic Wages Staff          1,2500.00 

110.343.5105 Senior Center Wages - Staff Appropriate   4,0002,220.00 

110.344.5102 Wages Staff           2,000.00 

110.522.5151 Mayor PERS           2,000.00 

110.534.5104 Civil Service Part-time Wages                              34,000.00 

110.545.5104 Auditor Part-time Wages                                       2,0001,500.00 

110.593.5161 Clerk of Courts Insurance 

Transfer for Attorney Department 

    110.554.5101 Upappropriate                                                  (10,000.00) 

    110.554.5332 Appropriate          10,000.00 

5.f

Packet Pg. 140



City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

 

SECTION 3. That $7,00016,000.00 be unappropriated from the Water Fund (710) and is  

appropriated as follows:  

 

710.735.5105 Water Overtime    $   7,00016,000.00 

 

SECTION 4.  That the following unappropriations/appropriations be made from the various 

accounts shown below: 

 

Unappropriate from Sidewalk Construction to accounts 420.000.0004.5653 ($90.00) and  

420.000.00055653 ($10.00) 

 

Unappropriate from Visitors Bureau Fund to account 920.000.5527 Agency Distribution 

($75.000.00) 

 

Unappropriate from JEDD 3 Fund - Etna Reynoldsburg account 943.000.5529 

Miscellaneous Distribution ($750.00) 

 

Unappropriate from Brice Main TIF account 971.991.5424 Bond Interest 

 

Unappropriate $500,000.00 from account 750.738.5315 Private hauler Contract and 

return to the unappropriated Solid Waste Fund (750) 

 

Unappropriate $17,660.00 from Street Department account 260.268.5253 Ice Control and 

appropriate $17,660,00 to account 260.268.5639 Other Equipment 

   

SECTION 45.  That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the city and further in order to be in compliance with O.R.C. at year’s end; 
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

wherefore upon adoption by Council, this Ordinance shall be in effect immediately upon 

signature by the Mayor. 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: Amend Council OPERS Compensation 

 

Approval: 

Skipped 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

The minimum amount OPERS members must earn each month to qualify for full service credit is 

increasing by 1.75% beginning January 2020 through 2028.  As a result the minimum earnable 

salary will increase for Councilmember from $660 per month to $673.08 per month representing 

an annual increase of $156.96 for 2020 for Ward representatives. Salaries may then increase 

annually through 2029 based on OPERS minimum levels of earnable salary as shown on the 

attached Contribution Increase. 

 

At Large Councilmember will not see an increase until January 1, 2020 as they are mid-term and 

not egible for increases.  Those Councilmembers would not receive OPERS service credit for 

two years unless they make the remaining contribution each year to bring the total to the 

minimum level.  Their contribution for 2020 would be $156.96 and for 2021 $298.32.  The form 

necessary to allow those contributions is also attached. 

AN ORDINANCE TO AMEND CHAPTER 121, SECTION 121.02 COMPENSATION OF 

COUNCILMEMBERS AND CHAPTER 127, SECTION 127.01 COMPENSATION OF 

COUNCIL PRESIDENT OF THE CODE OF ORDINANCES FOR THE CITY OF 

REYNOLDSBURG, OHIO, AND DECLARING AN EMERGENCY  
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

WHEREAS, the Ohio Public Employees Retirement System has set the minimum amount 

OPERS members must earn each month to a new rate in order to qualify for full service credit; 

and 

 

WHEREAS, that increase of 1.75% will be effective beginning January 1, 2020 with annual 

increases of 1.75% through 2029; and 

 

WHEREAS, Reynoldsburg Ward Councilmembers current rate of OPERS earnable salary is 

$660.  That earnable salary would be increased to $673.03 effective January 1, 2020 and may be 

increased annually every January 1st through 2029 as follows: 

2021  $684.86   2026  $746.91 

2022  $684.86   2027  $759.99 

2023  $709.03   2028  $773.29 

2024  $721.44   2029  $786.82 

2025  $734.07 

 

WHEREAS, Reynoldsburg At Large Councilmembers current rate of OPERS earnable salary is 

$660.  That earnable salary would need to be increased to $684.86 effective January 1, 2022 and 

may be increase annually every January 1st through 2029 as follows:  

2022  $684.86   2026  $746.91 

2023  $709.03   2027  $759.99 

2024  $721.44   2028  $773.29 

2025  $734.07   2029  $786.82 

 

WHEREAS, the President of Council’s current rate of OPERS earnable salary is $700.17.  That 

earnable salary would need to be increased to $709.03 effective January 1, 2023 and may be 

increased annually every January 1st through 2029 as follows: 

 2023  $709.03   2027  $759.99 

 2024  $721.44   2028  $773.29 
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 2025  $734.07   2029  $786.82 

 2026  $746.91 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1.  That Chapter 121 Council, Section 121.02 Compensation of the Code of 

Ordinances for the City of Reynoldsburg be and is hereby amended to read as follows: 

 

121.02 COMPENSATION. 

 

(a) Effective January 1, 2018 the salary for members of Council who represent the City 

At Large shall be seven thousand nine hundred twenty dollars ($7,920.00), which is 

the yearly amount of compensation for 2018, and shall be the yearly compensation for 

Council At Large members until changed by City Council. 

 

Effective January 1, 2022, the salary for members of Council, who represent the City 

At Large, shall be $696.84 per month ($8,362.08 annually), and may be increased 

annually based on directed OPERS increases as shown on Exhibit A. 

 

 (b)   Effective January 1, 2020 the salary for members of council who are Ward 

representatives shall be) seven thousand nine hundred twenty dollars ($7,920.00), 

which is the yearly amount of compensation for 2020, and shall be the yearly 

compensation for members of Council who are Ward representatives until changed by 

City Council. 

 

Effective January 1, 2020, the salary for members of Council, who are Ward 

representatives, shall be $673.08 per month ($8,076.96 annually), and may be 

increased annually based on directed OPERS increases as shown on Exhibit A. 
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SECTION 2.  That Section 127.01 Compensation of Chapter 127 President of Council of the 

Code of Ordinance for the City of Reynoldsburg be and is hereby amended to read as follows: 

 

(a) Effective January 1, 2023, the salary for the President of Council shall be eight 

thousand four hundred and two dollars (($8,402), which is the yearly amount of 

compensation of 2011, and shall be the yearly compensation for the President of 

Council until changed by City Council. 

 

Effective January 1, 2023, the salary of the President of Council shall be $709.03 per 

month ($8,508.36 annually), and may be increased annually based on directed 

OPERS increases as shown on Exhibit A. 

 

SECTION 3.  That existing Section 121.02 of Chapter 121 Section 127.01 of Chapter 127 be and 

is hereby amended. 

 

SECTION 4.  That this Ordinance is deemed to be an emergency measure necessary for the 

financial needs of the city and further to have the health insurance plan in place on January 1, 

2020; wherefore, upon adoption by Council this ordinance shall be in effect immediately upon 

signature by the Mayor. 

 

 

 

 

EXHIBIT A 

 

 

 

City of Reynoldsburg 

Ward Councilmember OPERS Contributions 
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2020 - 2029 

 

            January 1                       Monthly    Annual 

 

2020    $673.08    $8,076.96  

2021    $684.86    $8,218.32  

2022    $696.84    $8,362.08  

2023    $709.03    $8,508.36  

2024    $721.44    $8,657.28  

2025    $734.07    $8,808.84 

2026    $746.91    $8,962.92 

2027    $759.99    $9,119.88 

2028    $773.29    $9,279.48 

2029    $786.82    $9,441.84 

 

 

 

City of Reynoldsburg 

At Large Councilmember OPERS Contributions 

2022 - 2029 

 

            January 1                       Monthly    Annual 

  

2022    $696.84    $8,362.08  

2023    $709.03    $8,508.36  

5.g

Packet Pg. 147



Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

2024    $721.44    $8,657.28  

2025    $734.07    $8,808.84 

2026    $746.91    $8,962.92 

2027    $759.99    $9,119.88 

2028    $773.29    $9,279.48 

2029    $786.82    $9,441.84 

 

 

City of Reynoldsburg 

President of Council OPERS Contributions 

2023 - 2029 

 

            January 1                       Monthly    Annual 

  

2023    $709.03    $8,508.36  

2024    $721.44    $8,657.28  

2025    $734.07    $8,808.84 

2026    $746.91    $8,962.92 

2027    $759.99    $9,119.88 

2028    $773.29    $9,279.48 

2029    $786.82    $9,441.84 
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Mayor's Office 
Brad McCloud 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  November 25, 2019 

TO:  Finance and Administration Committee 

    RE: Authorization for the Mayor to enter into a contract with the District 

Advisory Council of the Franklin County General Health District and 

Franklin County Public Health for Health Services from January 1, 2020 

to December 31, 2020. The cost of services is based upon per capita rate 

of $8.87 for a population of 37,571 totaling $333,254.77. 

See Attached. 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

AN ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A CONTRACT 

WITH THE DISTRICT ADVISORY COUNCIL OF THE FRANKLIN COUNTY 

GENERAL HEALTH DISTRICT AND FRANKLIN COUNTY PUBLIC HEALTH FOR 

HEALTH SERVICES 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1.  That the Mayor be and is hereby authorized and directed to enter into contract with 

the District Advisory Council of the Franklin County General Health District, and Franklin 

County Public Health for health services to the City of Reynoldsburg from January 1, 2020 to 

December 31, 2020.   

 

The agreement and all associated exhibits are attached as Exhibit “A” and shall be 

incorporated by reference herein. 
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Mayor's Office 
Brad McCloud 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

 Phone 

 

 

 

SECTION 2.  That the cost of services is based upon per capita rate of $8.87 for a population of 

37,571 totaling $333,254.77. 

SECTION 3.  That upon adoption by Council, this ordinance shall be in effect thirty days 

following the signature by the Mayor. 
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