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CITY COUNCIL MEETING 

1. CALL TO ORDER 

2. ROLL CALL 

3. APPROVAL OF AGENDA 

4. APPROVAL OF MINUTES 

a. City Council – Regular Meeting – May 26, 2020 

5. COMMUNITY COMMENTS 

The Community Comments portion of the meeting is an opportunity for citizens to address Council. 

Citizens may wish to bring matters to the attention of City Council or discuss items on the agenda with 

the exception of legislation scheduled for a public hearing. Comments related to a public hearing may 

only be made during the Public Hearing portion of the meeting. 

 

Before addressing City Council, members of the public are asked to complete a speaker’s form and 

give it to the Clerk of Council. The Council President will invite speakers to step to the microphone 

and give their name and address. All remarks should be addressed to Council as a whole and not 

exceed three minutes. 

6. COMMUNICATIONS 

a. Treasury Board Meeting 

 

http://www.ci.reynoldsburg.oh.us/
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7. MOTIONS 

a. A Motion to Approve a Resolution Recognizing Pride Month - June, 2020 

b. A Motion to Approve a Resolution to Declare Racism a Public Health Crisis and 

to Recommit Our Full Attention to Improving the Quality of Life and Health of 

Our Minority Residents 

8. REPORTS 

a. Clerk of Court Report 

b. West Licking Fire District Report 

c. Development, Parks & Recreation Committee 

1. There is no Develpment, Parks & Recreation Committee meeting. 

d. Public Safety, Law & Courts Committee 

1. There is no Public Safety, Law & Courts Committee meeting. 

e. Public Service & Transportation Committee 

1. There is no Public Service &Transportation Committee meeting. 

f. Finance & Administration Committee 

1. An Ordinance to Approve Payment of Services Performed Prior to the 

Auditor’s Certification of Availability of Funds, and Declaring an Emergency 

9. LEGISLATION FOR EMERGENCY ADOPTION 

a. An Ordinance to Approve Payment of Services Performed Prior to the Auditor’s 

Certification of Availability of Funds, and Declaring an Emergency --- Salvati. 

Finance and Administration Committee. 

10. LEGISLATION FOR SECOND READING 

a. An Ordinance to Consent to the Transfer of Territory in the City of Reynoldsburg 

to the Township of Truro (First Reading 5/26/2020). --- Baker. Development, 

Parks and Recreation Committee. 
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b. An Ordinance to Amend Title V of the Codified Ordinances of the City of 

Reynoldsburg to Add Chapter 503, Prohibiting Discriminatory Practices in 

Employment, Housing, and Public Accommodations (First Reading 5/26/2020). 

--- Bryant. Public Safety, Law and Courts Committee. 

c. A Resolution Adopting the Tax Budget for the City of Reynoldsburg, Ohio for the 

Fiscal Year Beginning 2021, and Declaring an Emergency (First Reading 

5/26/2020). --- Salvati. Finance and Administration Committee. 

11. LEGISLATION FOR THIRD READING 

a. An Ordinance to Repeal and Replace Chapter 741 of the Reynoldsburg Codified 

Ordinance on Solicitors (Second Reading 5/26/2020). --- Strickland. Public 

Service and Transportation Committee. 

12. OTHER COUNCIL MATTERS 

13. UPCOMING MEETINGS 

a. June 18, 2020    BZBA 

b. June 22, 2020   Council   6:00pm 

c. July 2, 2020   Planning Commission 

d. July 13, 2020   Council 

e. July 23, 2020   BZBA 

f. July 27, 2020   Council 

 

************************ 

ADJOURNMENT 
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REYNOLDSBURG CITY COUNCIL 

May 26, 2020 
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Council President Leanora Jenkins called the meeting to order at 6:00 PM 

 

PRESENT:  Cotner (Remote), Baker (Remote), Bryant (Remote), Jenkins (Remote), 

Strickland (Remote), Salvati (Remote), Pyakurel (Remote), Lawson-Rowe (Remote) 

ABSENT:  

 

Approval of Agenda 

The agenda was approved as submitted. 

Approval of Minutes 

a. City Council – Regular Meeting – May 11, 2020 

The minutes were approved as submitted. 

RESULT: ACCEPTED 

Community Comments 

Patricia Rolwing, 7651 Burkey Drive 

 

Madam President and City Council Members: 

I respectfully address your conversation concerning your discussion of anti-discriminatory 

legislation tonight.  Churches and church administrations and properties and facilities MUST 

be exempted and disallowed from this as it would force religious groups and congregations to 

provide access to celebrations of diversity that run counter to their churches’ stands on sexual 

morality.  Can one even imagine a gay parade being held on the campuses of the United 

Methodist Church of Reynoldsburg or St Pius?!  Really?!  LBGTQ persons have legislated 

rights in the public arena, but private spaces and hiring of personnel must be exempted per 

the First Amendment of the Constitution!  Thank you. 
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Ronald J. and Mary Caroline Shown, 7498 Call Road, Blacklick 

 

Madam President and City Council Members: 

 

We herein address your evening dialogue concerning anti-discriminatory legislation. 

Churches, related administrations, properties and facilities MUST be exempted from this 

legislation.  Forcing religious groups and congregations into providing access to celebrations 

of "diversity" run counter-intuitive to the laws, rules, and standings on sexual morality which 

are, and have been held in these organizations some for more than a century!   What kind of 

discrimination are you planning since this is not allowing us our practices! 

 

LBGTQ persons have legislated rights in the public arena.  So far, private spaces and hiring 

of personnel has been exempted per the First Amendment of the Constitution of The United 

States of America. 

 

Therefore, we hereby oppose any legislation which would be in violation of the rights of said 

churches and organizations. 

 

 

Fred Knopp 
 

Reynoldsburg City Council discussing anti-discriminatory legislation at the live stream City 

Council Meeting tonight. 

 

I wish to ask if there has been any documentation made available to the Citizens of 

Reynoldsburg pertaining to this legislation.  

What is the purpose of this topic at this time during the pandemic? 

Who are the members of the committee that have prepared the item for discussion tonight? 

Are there any Citizens of Reynoldsburg in the Religious Community members involved in 

the preparation of this item for discussion? 

 

Request: This item should be withdrawn from discussion tonight until more input from the 

community has been provided. 

 

Thank you for your time. 
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Councilmember Lawson-Rowe shares some high lights within the community over the past 

couple weeks. She was able to serve at Hart Food Pantry. Hart is preparing over 150 meals, 

several times a week. She also recognized Police Appreciation Week and the time they had to 

meet casually. Councilmember Lawson-Rowe takes a moment to recognize the 

Reynoldsburg High School Seniors who will be graduating virtually on June 6. 

  

Councilmember Strickland also recognizes the time she has to serve at Hart Food Pantry in 

Reynoldsburg recently. Councilmember addresses the flooding that took place, especially in 

Ward 1. She wants her neighbors to be aware she is working on the issue and working to find 

solutions to the issues. Ms. Strickland has reached out to the Mayor and the Service Director, 

especially about when the sewer lines had been replaced in that area. It was in the early 

1970's in the area of Briarcliff and White Butterfly. 

 

Mayor Begeny explains that he did go to the site of the flooding in those areas. The amount 

of rain in a short amount of time was a major factor of that flooding. He explained that 

residents should not be dumping any type of yard waste in the drains as well as the ability to 

purchase a back flow valve, this cost is between $20.00 and $30.00. This prevent some storm 

water from backing up into your home.  Inspections are done on the sewer system but as well 

as looking at replacing the infrastructure.  

 

President Jenkins explains that <INAUDIBLE> Drive in Reynoldsburg is experiencing 

drainage problems verse issues from the creek. The Service Department is going to come and 

look at the issue and discuss solutions the second week of June. There are some current ideas 

but they need to discuss the best option. Social distancing will take place.  

 

Mayor Begeny explains that they are in the stage of gathering all the information before 

going out for inspections and working around the weather. There are multiple areas around 

the City that needs inspected and research is being done to see what factors are impacting 

these issues.  

 

Service Director Dorman explains that these events are not localized and multiple areas are 

experiencing flooding. The City has an open ended sewer system. This means every drop of 

water that hits the ground has to go into a pipe. All of those pipes connect and go to one 

outfall at the creek. Those that live near the creek are the ones that experience those most 

issues. When the creek is at a high level the pipes are under water, unfortunately there is 

nothing that can be done about it until the water goes down with each heavy rain/flooding. 

Inspections will be done to see what repairs may be needed or other options. These events are 
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taking place more often and there are some things residents can do on their own properties to 

mitigate some of these issues like rain gardens. All of the City's sewage goes to Columbus. 

This costs Columbus a lot of money and causes a lot of overflow near the Scioto and 

Olentangy which is what they are trying to prohibit. This caused the EPA mandate each city 

to create a plan. When storm water lines are full, the water leaks through the joints and into 

the sanitary sewer and all of this water is being treated in Columbus, which is too much. 

Therefore each year, the Cities have plans to mitigate this from happening like camera 

inspecting the lines, smoking the lines and dye test to see where repairs are needed each year. 

Because of all the issues in Briarcliff this year, that area is going to become the main focus.  

 

Ms. Strickland states the City is doing what they can to solve these issues and appreciated 

their work in addressing these issues.  

 

 

Mayor Begeny gives the following proclamations:  

 

Whereas, emergency medical services is a vital public service; and 

Whereas, the member of emergency medical services teams are ready to provide lifesaving 

care to those in need 24 hours a day, seven days a week; and 

Whereas, access to quality emergency care dramatically improves the survival and recovery 

rate of those who experience sudden illness or injury; and 

Whereas, the emergency medical services system consists of first responders, emergency 

medical technicians, paramedics, emergency medical dispatchers, firefighters, educators, 

administrators, emergency physicians, trained members of the public, and other out of 

hospital medical care providers, and 

Whereas, the members of the emergency medical services teams, whether career or 

volunteer, engage in thousands of hours of specialized training and continuing educations to 

enhance their lifesaving skills; and 

Whereas, it is appropriate to recognize the value and the accomplishments of emergency 

medical services providers by designating Emergency Medical Services Week; now 

Now, Therefore, I, Joe Begeny, Mayor of the City of Reynoldsburg, Ohio proclaim May 17-

23, 2020 as: Emergency Medical Services Week in the City of Reynoldsburg and I call this 

observance to the attention of all of our citizens. 
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Whereas, Lyme disease is the fastest growing vector-borne disease in the United States 

caused by the bacterium Borrelia burgdorferi, and is transmitted by the common black-

legged tick found in nearly one-half of all U.S. counties; and 

Whereas, ticks that carry Lyme disease can also carry at least 15 other pathogens, many of 

them transmitted within minutes of being bitten, with one painless tick bite frequently 

resulting in multiple infections including bacteria, parasites, and viruses; and 

Whereas, the risk of contracting Lyme disease can be year-round, the nymphal ticks, which 

are the size of a poppy seed, are most active in the spring.  Tick bites are nearly painless, 

with fewer than 50% of patients with Lyme disease able to recall a tick bite and fewer than 

50% reporting a “bulls-eye” rash; and 

Whereas, Lyme disease infects more than 300,000 people annually in the United States, yet 

testing for Lyme disease remains only 50% accurate, with the average patient going two or 

more years before getting a proper diagnosis; and 

Whereas, Lyme disease is an underreported illness, therefore the actual number of people 

with Lyme disease in Reynoldsburg is likely 10 times the reported number of cases; and 

Whereas, Lyme disease is a complex, multi-system illness which if caught early can be easily 

treated with antibiotics, but if left untreated can invade the nervous system, heart and 

multiple organs of the body causing years of pain, suffering, severe disability, and even 

death; and 

Whereas, children are at the highest risk for contracting Lyme disease, it is the responsibility 

of every community to educate the public about the signs, symptoms, treatment, and how to 

prevent Lyme disease. 

Now, therefore, I, Joe Begeny, Mayor of the City of Reynoldsburg, Ohio proclaim May 2020 

as Lyme Disease Awareness Month in the City of Reynoldsburg and I call this observance to 

the attention of all of our citizens. 

 

Mayor Begeny announces that the park at Main and Lancaster is going to be Reynoldsburg's 

first memorial park, to honor men and women who have served. A picture will be on 

Facebook. This is to create an area for different military honoring events to take place like 

Memorial Day, July Fourth to recognize those who have sacrificed so much both currently 

and in the past. More details will to continue to come but it will be a slower paced project 

due to Covid-19. There will be benches, plaques and brick paver patio that will recognize 

military members in the area of Reynoldsburg. Members of the community will be able to 

sponsor these different memorials. The uptown area will not only be a great area of 

commerce but reflection. The City is hoping to have a portion of this complete by July 4th.  
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Mayor Begeny explains that the Franklin County Department of Health is recommending that 

pools do not open this year in Franklin County, even though they are allowed per Governor 

Dewine. The pool at the YMCA will open toward the end of the month but there will be 

limitations.  

Communications 

There were no items submitted under Communications. 

Motions 

A MOTION TO APPROVE A RESOLUTION TO APPOINT MEMBERS TO THE 

CITY OF REYNOLDSBURG BOARD OF TAX REVIEW IN ACCORDANCE WITH 

THE PROVISIONS OF THE OHIO REVISED CODE SECTION 718.11 

President Jenkins:  There is a Motion to Approve a Resolution to Appoint Members to 

the City of Reynoldsburg Board of Tax Review in Accordance with the Provisions of the 

Ohio Revised Code section 718.11.  The proposed appointees are Peaches Anderson, 

Mildred Johnson and Franklin Davis.  They will each serve a two-year term.  This Board 

meets when a resident files an appeal with the Tax Commissioner regarding their tax 

return with the City.  I selected Mildred Johnson as she has lived in the community with 

her husband and son for a number of years.  Her son is a graduating senior at 

Reynoldsburg this year.  She worked for a construction company in the past doing taxes.  

Currently she works in the fraud research department for Chase.  Franklin Davis has also 

been a long time resident of Reynoldsburg.  He has experience working as a tax preparer 

with his Dad.  I wanted to provide a little bit of background about these appointees.  They 

are familiar with RITA and that should be a great benefit.  Congratulations!  I appreciate 

all of you being willing to work on the Tax Review Board. 

RESULT: ADOPTED [UNANIMOUS] 

MOVER: Kristin Bryant, At-Large Councilmember 

SECONDER: Bhuwan Pyakurel, Councilman 

AYES: Cotner, Baker, Bryant, Strickland, Salvati, Pyakurel, Lawson-Rowe 
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Reports 

Clerk of Court 

CLERK OF COURT REPORT 

Clerk Prasher:  The Clerk of Court submitted a report for the month of March for just 

two court days of March 5th and March 12th and the amount received was 

$25,411.00. 

RESULT: READ INTO THE MINUTES 

 

 

Development, Parks & Recreation Committee 

Councilmember Baker:  This is the Development, Parks & Recreation Committee 

meeting for May 26, 2020. 

 

Members in attendance are:  Councilmember Cotner, Councilmember Pyakurel, 

Councilmember Lawson-Rowe, Chair Baker and President Jenkins. 

An Ordinance to Consent to the Transfer of Territory in the City of Reynoldsburg to 

the Township of Truro 

Attorney Shook explains that there is not any significant development on this land nor 

is there any revenue from this parcel. One of the parcels were transferred from the 

township to the cemetery causing one to be in the Township and the other in the City.  

Truro Township is requesting deannexation of that smaller parcel, less than a half an 

acre. 

 

 

Councilmember Baker moved that this ordinance be forwarded to Council for a first 

reading.  Second by Councilmember Lawson-Rowe.  Motion carried. 
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Public Safety, Law & Courts Committee 

Councilmember Bryant:  This is the Public Safety, Laws & Court Committee meeting for 

May 26, 2020. 

 

Members in attendance are:  Councilmember Cotner, Councilmember Pyakurel, 

Councilmember Lawson-Rowe, Chair Bryant and President Jenkins. 

An Ordinance to Amend Title V of the Codified Ordinances of the City of 

Reynoldsburg to Add Chapter 503, Prohibiting Discriminatory Practices in 

Employment, Housing, and Public Accommodations 

Attorney Shook explains that this is the ordinance from the previous meeting as a 

work shop and is now being presented for its first reading. There have been no 

changes to this ordinance since the previous Council meeting. 

 

Councilmember Cotner clarifies that definition of commercial purposes to the 

churches. A church loses their protection on being able to choose who to let use their 

public facilities as far religious protection if they rent facilities out to the public.  

 

Attorney Shook states that Councilmember Bryant suggested mirroring the religious 

exemption language that other communities do. This ordinance's religious exemption 

language mirrors that of Westerville and Worthington. The rationale behind using the 

same language is that should there be any litigation that occurs in either of those 

communities under that exemption, the other communities will have a strong 

understanding of how they can move forward to make any changes that may be 

necessary or understanding that if the court upheld the ordinance there would be 

confirmation.  That was the motivating factor in selecting that language. There are 

religious exemptions built into this ordinance especially around commercial activity.  

That is where we focus on the accommodation portion of the ordinance.   If a 

religious organization is renting out a facility for commercial purposed verses 

religious purposes, then it becomes a different area where we are going to prohibit 

that kind of discrimination.  When it is acting in its religious capacity, we are making 

sure that they are completely protected.  The language as it stands right now, does not 

provide that protection.  

 

Councilmember Cotner as an example the Methodist Church has the largest facilities 

that they open up to sports and community uses.  Within their Church by-laws and 
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guidelines, they would like to have some protections in there.  They differ from St. 

Pius in that St. Pius, I don't think, that they rent out their facility to anyone other than 

Church members.  I think they should have the ability to set their own rules.  That's 

my biggest concern are their religious protections.  I think that it is unfortunate cities 

are piecing things together to deal with issues as they arise instead of having some 

overarching guideline from the state.  I am glad that we are putting these protections 

in as I do not have a problem with so much of it, but we are stepping into the 

guidelines and by-laws of these churches.  Even though you are defining it only about 

commercial purposes, they are viewing it as an opening up of their facilities that are 

meant to serve their people and families.  That is one point that I continue to be 

concerned with.    

 

Attorney Shook notes that churches are still able to set their rules. There was a 

comment earlier about a church being forced to host a gay pride parade in their 

parking lot.  The churches will still have the ability to control any parade in their 

parking lot.  They can control what offerings they provide.  They can discriminate for 

all other kinds of reasons until they enter into the commercial realm.  

 

Councilmember Cotner gave an example of I9 sports that use church facilities.  My 

children participated and I paid for them to join these programs.  Because they paid 

the church to use those facilities, the church loses that exemption.  So if an LGBTQ 

organization wanted to host a parade, they could not say that this organizations 

standards do not agree with our standards, so they cannot refuse that organization 

because they rent facilities to groups outside of the church family.  They lose their 

religious protections, because they are offering their facility for commercial uses.   Is 

that correct? 

 

Attorney Shook states that once they opened up the facility for commercial rentals, 

they can discriminate, just not against a protected class.  They can't say that because 

you a something, you can't rent here.  They can discriminate for other reasons    

 

Councilmember Bryant thinks it comes down to how churches are doing it now.  Like 

St. Pius, you can have a baby shower or wedding reception to people who are 

members.  That is not going to change.  United Methodist is the only place in 

Reynoldsburg, right now, that opens the use of its facilities up to the general public. 
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Councilmember Cotner states that was the difference.  United Methodist is opening 

its facility up to everyone.   If other churches open up their facility, then they would 

not have the ability to turn away a same gender couple wanting to rent the facility.   

 

Councilmember Bryant states that the church still has the ability to turn people away 

so long as it is not based on that reason alone. 

 

Councilmember Cotner explains that being a same sex couple would be reason 

because many churches do not agree with gay marriage.  They (churches) will say 

they believe in one man, one woman.  That is their purpose.  They will say they want 

the ability to hold out for only heterosexual couple.   

 

Councilmember Bryant states that they can deny use of the hall for other various 

reasons like no alcohol, not just religious reasons. 

 

Councilmember Cotner questions what the process is when a complaint is filed.   

How it reported and what is are the qualifications of the hearing officers. 

 

Attorney Shook explains that the complaint would go through the Clerk of Council, 

the most appropriate point person.  The Clerk will review the complaint and possibly 

notice the complainant that they many have a case under state and federal law and the 

best location to file their complaint would be those jurisdictions (the Ohio Civil 

Rights Commission or the Equal Employment Opportunity Commission).  It would 

go to the City Attorney's office for investigation where subpoenas could be issued, 

witnesses could be interviewed and a determination of probably cause of a violation.  

If probable cause is determined, the complaint is returned to the Clerk of Council.  

The Mayor would appoint a neutral, detached hearing officer that is not employed by 

the City and a licensed attorney to preside over the proceedings, hears evidence from 

both sides and makes a determination of whether there was an unlawful 

discriminatory practice.    

 

Councilmember Cotner asks about if a finding is found in favor of the complainant, 

then the penalty would include the payment of fines - administrative costs, court 

costs, etc. 
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Attorney Shook states that those are relatively minor penalties.  It is amount the best a 

municipality can do that allows the ordinance to be enforceable.  These remedies fail 

in comparison to state and federal penalties.   

 

Councilmember Cotner asks that since we were adding to a protected class, it was not 

the same as a racial lawsuit.  That would be held by a different governing body. 

 

Attorney Shook states that if you were a complainant on a discrimination suit at the 

state or federal level, you would be in a much better situation. 

 

Councilmember Cotner confirms that there was an appeal process.  Where the appeal 

would be filed? 

 

Attorney Shook states an appeal would be filed with the Common Pleas Court. 

 

Councilmember Cotner states that he wants to have a good, defensible ordinance.  

How does ethnic intimidation differ from current state and federal hate crime laws?  

Is this going to be more stringent, more enforceable than those?  How does that differ 

and how can we make sure that is a strong part of this legislation? 

 

Attorney Shook indicates that the state already has an ethnic intimidation statue that 

enhances penalties for offenses by reason of race, color, religion or national origin.  

Those are the formal protected classes that we see under state law.  With us adding 

ethnic intimidation into our law, we are able to expand that to the other protected 

classes that we have.  That is probably the most significant difference.  The other 

significant difference is something that I added was for offenses for the most serious 

misdemeanor that can be committed (assault, aggregated menacing, menacing by 

stalking - first degree misdemeanor), the language states that if someone commits 

ethnic intimidation through any of those mentioned means, there is a mandatory ten-

day jail sentence. That allows it to have more teeth to it. 

 

Councilmember Cotner asks who makes that determination. 

 

Attorney Shook indicates that an officer makes the determination as to the offense 

with the City Attorney reviewing any cases that may be a close call.  The case then 

goes through Mayor's Court of Municipal Court for a finding.  If a person was found 

guilty, a judge would have to impose at least a ten-day sentence. 
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Councilmember Cotner confirms that the defendant still has their rights. 

 

Attorney Shook responds in the affirmative. 

 

Councilmember Cotner asks Councilmember Pyakurel if the caste system of his 

community would benefit from anything else being added to this legislation.  Are 

there challenges that exist that could be addressed through this legislation? 

 

Councilmember Pyakurel replies that there still could be some challenges, but with 

how the caste system is defined, but how different it is here in this country, those 

elements of the caste system have been diminishing.  There are some left.   I think 

that this legislation will have a good impact on any of that discrimination that may 

still exist. 

 

Councilmember Strickland asks for examples of ethnic intimidation. 

 

Attorney Shook states that it is difficult to look into the mind of a defendant to 

determine intent beyond a reasonable doubt.  We have to make a determination 

around whether the facts of an incident, such as assault, warrants a charge of ethnic 

intimidation.  We will look at words that were used and relationship between the 

parties to try and determine the intent of the offender.  We intend to be careful as to 

whether we can prove beyond a reasonable doubt that intent.  There will be cases of 

ethnic intimidation where we cannot prove it.  We are careful to not move forward 

with a case that we, ourselves, are not confident beyond a reasonable doubt of the 

guilt of a defendant.   

 

 

Councilmember Bryant moved that this ordinance be forwarded to Council for a first 

reading.  Second by Councilmember Lawson-Rowe.  Motion carried. 

 

Public Service & Transportation Committee  

There was no Public Service & Transportation Committee meeting. 
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Finance & Administration Committee 

This is the Finance & Administration Committee meeting for May 26, 2020. 

 

Members in attendance are:  Councilmember Baker, Councilmember Bryant, 

Councilmember Strickland, Chair Salvati and President Jenkins. 

A Resolution Adopting the Tax Budget for the City of Reynoldsburg, Ohio for the 

Fiscal Year Beginning 2021, and Declaring an Emergency 

Auditor Cicak states that this legislation is a requirement that starts the annual budget 

process.  It is a requirement of the Ohio Revised Code.  The City will receive a 

certificate of the estimated revenue from each of the three cities that we are located 

in.  This certificate is what will begin to base our 2121 budget on in the fall.  These 

numbers are only estimates.  They will probably be revised by the third reading.  The 

Mayor, Finance Manager Joni Crawford and I have reviewed these numbers.  We are 

in agreement that there are many unknown variables with the income tax revenue due 

to the current emergency, stay-at-home measures.  I request President Jenkins that 

you hold a public hearing for this legislation and approve it, after three readings, as an 

emergency measure.   

 

Councilmember Salvati moved that this ordinance be forwarded to Council for a first 

reading.  Second by Councilmember Strickland.  Motion carried. 

 

LEGISLATION FOR FIRST READING 

AN ORDINANCE TO CONSENT TO THE TRANSFER OF TERRITORY IN THE 

CITY OF REYNOLDSBURG TO THE TOWNSHIP OF TRURO --- Baker. 

Development, Parks and Recreation Committee. 

There were no comments regarding this legislation. 

RESULT: REFERRED TO COUNCIL Next: 6/8/2020 7:35 PM 
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AN ORDINANCE TO AMEND TITLE V OF THE CODIFIED ORDINANCES OF 

THE CITY OF REYNOLDSBURG TO ADD CHAPTER 503, PROHIBITING 

DISCRIMINATORY PRACTICES IN EMPLOYMENT, HOUSING, AND PUBLIC 

ACCOMMODATIONS --- Bryant. Public Safety, Law and Courts Committee. 

There were no comments regarding this legislation. 

RESULT: REFERRED TO COUNCIL Next: 6/8/2020 7:35 PM 

A RESOLUTION ADOPTING THE TAX BUDGET FOR THE CITY OF 

REYNOLDSBURG, OHIO FOR THE FISCAL YEAR BEGINNING 2021, AND 

DECLARING AN EMERGENCY --- Salvati. Finance and Administration Committee. 

There were comments regarding this legislation. 

RESULT: REFERRED TO COUNCIL Next: 6/8/2020 7:35 PM 

 

LEGISLATION FOR SECOND READING 

AN ORDINANCE TO REPEAL AND REPLACE CHAPTER 741 OF THE 

REYNOLDSBURG CODIFIED ORDINANCE ON SOLICITORS --- Strickland. Public 

Service and Transportation Committee. 

There were comments regarding this legislation. 

 

LEGISLATION FOR THIRD READING 

38-2020 

AN ORDINANCE TO ESTABLISH CHAPTER 1399, REGISTRATION OF VACANT 

PROPERTIES FOR THE CODIFIED ORDINANCES OF THE CITY OF 

REYNOLDSBURG, OHIO --- Strickland. Public Service and Transportation 

Committee. 

Attorney Shook explained there were some minor grammar changes made with the only 

substantive changes made to Section 1399.03(c) making this ordinance effective ninety-

days after its passage to give our service department time to identify those properties and 
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give the property owners time to register with the City.  It would have been onerous for 

the property owners to get registered in thirty days. 

 

Councilmember Bryant moved to amend the ordinance language to reflect the changes 

made by Attorney Shook as presented in this Council Packet.  Second by Councilmember 

Strickland.   Roll call:  Bryant - yes; Strickland - yes; Salvati - yes; Pyakurel - yes; 

Lawson-Rowe - yes; Cotner - yes, Baker - yes 

 

Councilmember Baker moved to approve the ordinance as amended.  Second by 

Councilmember Pyakurel. 

39-2020 

AN ORDINANCE TO AMEND CHAPTER 160 EMPLOYEE COMPENSATION, 

SECTION 160.02 (E) AND (F) AUTHORIZED POSITIONS AND SECTION 160.11 

CITY CLOTHING PROVIDED OF THE CODE OF ORDINANCES FOR THE CITY 

OF REYNOLDSBURG, OHIO --- Salvati. Finance and Administration Committee. 

President Jenkins asks for clarification of what this legislation entails.   

 

Director Boller explains 160.02(E) and (F) are for the Parks position and the Police 

Department Records Technician change and updates to the position to include a research 

duty. The 160.11 are the policies on providing branded clothing for those that usually do 

not wear a uniform. The changes were not in the budget but because of the events of this 

year no funding is needed ad it will not affect the budgeted money. The clothing changes 

were not in the budget and will not be any cost to the City, any purchases would be made 

by an employee.  

 

Councilmember Strickland wants to be sure that the timing is right to move forward with 

the changes in compensation with the City in its current state and the pandemic.  

 

Mayor Begeny explains these ordinances were already in the process prior to the 

pandemic but he understands the perception of this. While unfortunately, the City is 

saving money from other services being cancelled this summer through Parks, the funds 

will be available for these position changes. The City is being responsible with tax payer 

dollars.  
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Councilmember Bryant question the City Auditor about the budget and if it will have a 

negative impact. He explains the Mayor is capable of handling the budget and understand 

the optics may look bad but the money is available. Councilmember Bryant explains that 

these employees have been with the City for some time and they are very deserving of 

these promotions and changes to positions. They have earned it as well as earned the 

qualifications for these positions.  

 

Councilmember Pyakurel agrees that if the City has the funds then they should move 

forward in passing the legislation.  

 

Councilmember Lawson-Rowe understands the City has the money today but still does 

not feel it is the right time to move forward with this legislation as they do not know what 

could change. 

40-2020 

AN ORDINANCE TO AMEND THE PERSONNEL PROCEDURE MANUAL 

REGARDING POLICE COMMAND STAFF PROMOTION, NON-UNIFORM 

CLOTHING, AND DRUG AND ALCOHOL TESTING POLICY --- Salvati. Finance 

and Administration Committee. 

There were no comments. 

41-2020 

AN ORDINANCE TO TRANSFER FUNDS AMONG VARIOUS GENERAL FUND 

ACCOUNTS WITHIN THE ECONOMIC DEVELOPMENT DEPARTMENT --- 

Baker. Development, Parks and Recreation Committee. 

President Jenkins asks if this legislation is only for the intern or does it include other 

items. 

 

Mayor Begeny explains that it is for the intern and Planner Wheeler to address the 

additional job responsibilities that she is being given.   

 

President Jenkins asks what percentage of her job the new duties would entail.  Will 

existing duties be removed? 
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Mayor Begeny explains that these are additional job duties above and beyond her current 

duties, which she will continue just expanding her role.  We spoke with Planner Wheeler 

and she indicated that she would be able to add these duties to her daily role.  An 

example of the added items are a community profile, a green initiative, creation of a 

downtown development road map, and working with MORPC. 

 

President Jenkins asks if she works for the Economic Development department.  Will 

there be an increase in her workload from the zoning department. 

 

Mayor Begeny indicates that she works for Director Bowsher, but she predominantly 

handles zoning.  Planner Wheeler will have no increase in work from the zoning 

department. 

 

Councilmember Baker asks if this money is just being transferred within the department. 

 

Mayor Begeny responded in the affirmative. 

 

President Jenkins asks the Auditor if the City can afford this increase. 

 

Auditor Cicak advises that this position falls within the Mayor's preview and can 

certainly be financially covered. 

 

Councilmember Strickland confirms that the City would be paying for half of the intern's 

salary, but questions if there were any benefit costs that would also be associated with 

this position. 

 

Mayor Begeny responds that the intern had limited, weekly hours of eight hours per 

week, which is well below any of the benefit thresholds.  The City will just be paying 

half of his salary; however, the City may be paying benefits to the state retirement 

(OPERS), but that was built in this salary amount.  Director Boller could answer this 

question more specifically. 

 

Director Boller explains that the way this internship is set up is for eight hours per week.  

The City will contribute to OPERS, as he is a City employee, and Medicare tax.  There 

are no benefits as this person is classified as an intern per Chapter 160.   

 

Councilmember Strickland asks how long the intern would be with the City. 
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Director Boller indicates that the internship was for twelve weeks, just during the summer 

months. 

 

Auditor Cicak commented that this information was different than from the last meeting 

as we were told the intern was a contract worker.  This is the first I've heard about 

OPERS. 

 

Director Boller comments that she does not believe that it was ever stated that the intern 

would be a contract worker as MORPC has made it clear from the beginning that would 

not be possible as they do not believe it is in the best interest of these young adults.  That 

issue may have been discussed internally at the beginning, but MORPC has been very 

clear on this issue.  Chapter 160 does address interns as employees. 

 

Auditor Cicak thanks Director Boller for that clarification.  That is going to make the 

expense more than the $650 discussed. 

 

Mayor Begeny indicates that it was covered by the total asked for.  The City also controls 

his hours and will not exceed that hours already agreed to. 

Other Council Matters 

Councilmember Lawson-Rowe highlights the Reynoldsburg Parks and Recreation Facebook 

page for their sharing four editions of Getting to Know the Burg.  It really highlights our 

neighbors, who share in generous ways of sharing and supporting our community.  It is just 

another way of how we, in this City of Respect, come together to share our culture and 

diversity.  I would like to publicly thank Director Bauman, Mr. Skidmore and Mr. Ruessman 

for all of the work that they are putting into this effort.  I appreciate it as well as many who 

participate in the Facebook community. 

 

Councilmember Pyakurel wants to thank Reynoldsburg School District and Summit Road 

Elementary, particularly for my son who graduated fourth grade, for the work done by the 

teachers, the administrators, and everyone who put signs outside of our door, which was a big 

surprise.  Also, for the celebration at school of driving around the loop.  Everything was done 

very well even in the rain, which left them standing there with umbrellas.  I appreciate it and 

want to thank all of those teachers, the principal and everyone involved.   
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Councilmember Bryant thanks law enforcement, first responders and the roads department as 

this has been a crazy couple of months for working through all of the madness.  I encourage 

everyone to wear a mask, not just for yourself, but for your friends, neighbors, family, and 

community members. 

 

Councilmember Strickland asks if a decision had been made about the Fourth of July 

celebration. 

 

Mayor Begeny reports that there is a meeting in two days with representatives of the 

Reynoldsburg Community Association to discuss the Fourth of July parade. This will be our 

third meeting in the past couple of weeks.  The issue is regarding abiding by the Governor's 

orders and direction regarding if this event will be allowed.  The Community Association has 

done a fabulous job of coming up with a plan to hold a Fourth of July parade, if restrictions 

are lifted.  It is our hope that it is something that we can do.  We do need to make a decision 

quickly, but are waiting on direction from the Governor's office.  If it does not happen, we 

are looking to do some alternative things in order to still celebrate freedom and independence 

in Reynoldsburg. 

 

Councilmember Baker thanks all of the service workers, police force, emergency workers, 

and those who work in warehouses, all of the essential workers who have kept Reynoldsburg 

and the country moving.  I also want to give a small prayer for all of those who served in our 

military that did not get to come home, who fought for our liberties.  

Upcoming Meetings 

June 4, 2020   Planning Commission 

June 8, 2020   Council  6:00pm 

June 18, 2020   BZBA 

June 22, 2020   Council 6:00pm 

Adjournment 

 

Leanora Jenkins 

Leanora Jenkins, President of Council 

  Mollie Prasher   

Mollie Prasher, Clerk of Council 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 phone 

 

 

Departmental Report 

 

DATE:  June 8, 2020 

TO:   

CC:   

RE:  Minutes and Exhibits from the May 19, 2020 Treasury Board Meeting 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

MOTION REQUEST 

 

DATE:  June 8, 2020 

TO:   

    RE: Pride Month Resolution 

 

Approval: 

Joe Begeny Chris Shook Stephen Cicak 

 

A MOTION TO APPROVE A RESOLUTION RECOGNIZING  

PRIDE MONTH - JUNE, 2020  

 

WHEREAS, it is one of the responsibilities of the City Council of Reynoldsburg to recognize 

occasions of outstanding significance; and 

 

WHEREAS, the City of Reynoldsburg supports the rights of every citizen to experience equality 

and freedom from discrimination; and 

 

WHEREAS, all people regardless of age, race, color, religion, marital status, national origin, 

sexual orientation, gender identity, or physical challenges have the right to be treated on the basis 

of their intrinsic value as human beings; and 

 

WHEREAS, the City of Reynoldsburg accepts and welcomes people of diverse backgrounds 

and believes a diverse population leads to a more vibrant community; and 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

WHEREAS, the Lesbian, Gay, Bisexual, and Transgender (LGBT) communities contribute to 

the cultural, civic and economic successes of the City of Reynoldsburg; and 

 

WHEREAS, while we as a society at large are slowly embracing new definitions of sexuality 

and gender, we must also acknowledge that the need for education and awareness remains vital 

to end discrimination and prejudice. 

 

BE IT RESOLVED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, we, the 

City Council of Reynoldsburg, do hereby proclaim the month of June 2020 as 

 

PRIDE MONTH 

 

in Reynoldsburg and urge our residents to reflect on the ongoing struggle for equality that 

members of the LGBT community face and celebrate their contributions which enhance our City. 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

MOTION REQUEST 

 

DATE:  June 8, 2020 

TO:   

    RE: Resolution to Declare Racism a Public Health Crisis 

 

Approval: 

Joe Begeny Chris Shook Stephen Cicak 

 

Racism is a system of structuring opportunity and assigning value based on the social 

interpretation of how one looks (which is called "race"), that unfairly disadvantages some 

individuals and communities, unfairly advantages other individuals and communities, and saps 

the strength of the whole society through the waste of human resources." -- APHA Past-President 

Camara Phyllis Jones, MD, MPH, PhD 

 

Racism structures opportunity and assigns value based on how a person looks. The result: 

conditions that unfairly advantage some and unfairly disadvantage others. Racism hurts the 

health of our nation by preventing some people the opportunity to attain their highest level of 

health. 

 

Racism may be intentional or unintentional. It operates at various levels in society. Racism is a 

driving force of the social determinants of health (like housing, education and employment) and 

is a barrier to health equity <https://www.apha.org/topics-and-issues/health-equity>.   

 

To achieve health equity and create the Healthiest Nation in One Generation 

<https://www.apha.org/what-is-public-health/generation-public-health>, we must address 

injustices caused by racism. We must support actions at all levels to ensure equal opportunity for 

all. 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

American Public Health Association 

A RESOLUTION TO DECLARE RACISM A PUBLIC HEALTH CRISIS AND TO 

RECOMMIT OUR FULL ATTENTION TO IMPROVING THE QUALITY OF LIFE 

AND HEALTH OF OUR MINORITY RESIDENTS 

 

WHEREAS, racism is rooted in the foundation of America, beginning with chattel slavery in 

1619; much of the Black experience in America has been endured under slavery and Jim Crow 

which allowed preferential opportunities for some while subjecting people of color to hardships 

and disadvantages in every area of life; and 

 

WHEREAS, health disparities have existed in America for more than 400 years - we now are 

witnessing a coronavirus pandemic which is shining a stark light upon the long-running racial 

divide - Black patients are dying in larger-than-expected, record numbers, COVID-19 is killing 

Black people at 2.4 times the rate of white people and Black people are disproportionately 

suffering in-part due to long standing, unaddressed health disparities as well as systematic racism 

and other socioeconomic inequities; and 

 

WHEREAS, there is clear data to illustrate that racism negatively impacts the lives of Black 

people, the current COVID- 19 crisis has helped to highlight now, more than ever, that racism, 

not race causes disproportionately higher rates of homelessness, incarceration, and economic 

hardships for African Americans - racism can be seen across systemic, institutional and 

interpersonal levels - all operating over the course of time and across generations; and 

 

WHEREAS, the negative repercussions of historical racism, including but not limited to 

discriminatory lending practices of the 20th century known as “redlining” and the current 

limitations and access to healthy, nutritious food, reduced life expectancy, increased rates of lead 

poisoning, limited access to clean water, and higher rates of infant mortality demonstrate the 

current impact of racism; and 

 

WHEREAS, the City of Reynoldsburg is committed to engaging in a reform agenda for public 

safety, based on research and significant input from residents to fight racism wherever it is found 

within our systems; and 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

 

WHEREAS, the privileges that other Americans experience inhibits them from fully 

understanding how racism impacts Black people in America - for example the performance of 

simple tasks like driving while Black, walking in neighborhoods or just going to a park come 

with certain risk not experienced by others - life events like getting a job, purchasing a home, 

buying a car, or just raising a family come with barriers that other cultures don’t experience; and 

 

WHEREAS, the members of Reynoldsburg City Council support the recent resolution drafted 

by the Franklin County Board of Commissioners declaring “Racism as a Public Health Crisis;” 

because we recognize that racism is real and as a community we have to work together to 

promote equity and eradicate racism - moreover this Council believes that it is now time to 

declare racism a public health crisis in our community; because the disparities that we have 

outlined represent a public health crisis which affects us all, and we as a civil society have an 

obligation to raise awareness and make sure that every sector of our society work to reverse this 

crisis; and 

 

WHEREAS, this Council urges every sector of our society to declare these disparities as a 

public health crisis and to immediately take steps to address, fund, and support areas that 

strategically reduce the long term impact of the Social Determinants of Health for at risk 

communities - this includes reducing and eliminating preferential treatment for the majority 

while subjecting people of color to increased hardships, now therefore, 

 

BE IT RESOLVED BY THE COUNCIL OF THE COUNCIL OF THE CITY OF 

REYNOLDSBURG: 

1. That this Council does hereby declare racism as a public health crisis in our community 

and recommits our full attention to improving the quality of life and health of our 

minority residents.   

 

2. The City of Reynoldsburg will work to progress as an equity and justice-oriented 

community, with City leadership and staff continuing to identify specific activities to 

further enhance diversity principles across City leadership, staffing, and contracting. 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

3. The City of Reynoldsburg shall support community efforts to amplify issues of racism 

and engage actively and authentically with communities of color wherever they live. 

 

4. The City of Reynoldsburg shall work to encourage racial equity among all community 

partners, vendors, and contractors. 

 

5. The City of Reynoldsburg calls upon the Governor, the Speaker of the House, the Ohio 

Senate President, and other central Ohio communities to join us to declare racism as a 

public health crisis and to enact equity in all policies of the State of Ohio.  
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Clerk of Court 
Leslie Clark 

7232 E. Main Street 

Reynoldsburg OH 43068 

614-322-6852 phone 

 

 

Memo 

 

DATE:  June 8, 2020 

TO:  City Council 

CC:   

RE:  CLERK OF COURT REPORT MONTH ENDING APRIL 2020 

 

I am submitting monies collected from the court. Due to COVID-19, no court was held for the 

month of April.  I am also submitting monies collected during the same period pursuant to City 

Ordinance No/s. 146-94 and 104-02. 

 

  

 Fines &Waivers/Bond Costs/Bond Forfeitures Order In (#110.4512) $    1,295.00 

Court Costs & Misc. Costs Assessed   (#110.4510) $    3,833.00  

          ____________ 

  

 Sub-Total (To General Revenue Fund)    $   5,128.00 

 

 Computerization Needs Fund  (#211.4510)   $       350.00 

 Enforcement & Education Fund (#293.4616)   $          0.00 

          ____________     

    

 Sub-Total        $       350.00 

  

 Total Amount Submitted      $    5,478.00 
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Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 phone 

 

 

Memo 

 

DATE:  June 8, 2020 

TO:   

CC:   

RE:  Report by Councilmember Baker Regarding West Licking Fire 

District 
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Water and Wastewater Department 
Paul Hellman 

614-322-4500 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  June 8, 2020 

TO:  Finance and Administration Committee 

    RE: A Then & Now for the Columbus Sewer Bill 

 

Approval: 

Pending 

Joe Begeny 
Chris Shook 

Pending 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Statement of necessity:  Then & Now is required to be passed without 30 days from receipt of 

the Auditor's certificate 

 

An ordinance to approve payment to the City of Columbus for our sewer bill in the amount of 

$86,316.68.  The purchase order was opened up after the billing date and before the due date.   

The budget appropriation is for $5,245,365.00 for account number 720.736.5378. 

AN ORDINANCE TO APPROVE PAYMENT OF SERVICES PERFORMED PRIOR TO 

THE AUDITOR’S CERTIFICATION OF AVAILABILITY OF FUNDS, AND 

DECLARING AN EMERGENCY 

 

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO: 

 

SECTION 1.  That in accordance with ORC 5705.41(D) the following payment for services 

performed prior to the Auditor’s certification of availability of funds shall be and is hereby 

approved: 

 

Vendor  City of Columbus  

9.a

Packet Pg. 103



Water and Wastewater Department 
Paul Hellman 

614-322-4500 Phone 

 

 

Description  April 2020 Sewer Bill 

Invoice Date  May 8, 2020 

Invoice Number  53192-1139390 

Amount  $86,316.68 

Purchase Order No.   2020-00001020 

Account  720.736.5378 

 

SECTION 2.  That this ordinance is deemed to be an emergency measure necessary for the 

financial needs of the City in order to pay invoices and ORC 5705.41(D) requires that this 

ordinance be passed within thirty days of its presentation to City Council.  Therefore, upon 

adoption by Council, this Ordinance shall be in effect immediately upon signature by the Mayor. 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  June 8, 2020 

TO:  Development, Parks and Recreation Committee 

    RE: Detachment of Property Back into Truro Township 

 

Approval: 

Completed 

Joe Begeny 

Completed 

Chris Shook 
Stephen Cicak 

 

The Board of Trustees for the Township of Truro has requested the City of Reynoldsburg to pass 

an ordinance that would permit a detachment of certain real estate owned by Truro Township to 

enable the owner to combine said parcels with another parcel currently located in Truro 

Township. 

AN ORDINANCE TO CONSENT TO THE TRANSFER OF TERRITORY 

IN THE CITY OF REYNOLDSBURG TO THE TOWNSHIP OF TRURO 

 

WHEREAS, the Board of Trustees for the Township of Truro, State of Ohio (“Truro 

Township”), has requested the City of Reynoldsburg to pass an ordinance that would permit a 

detachment of certain real estate owned by Truro Township, as described in Exhibit “A” attached 

hereto, from the City of Reynoldsburg to Truro Township to enable the owner to combine said 

parcels with another parcel currently located in Truro Township; and 

 

WHEREAS, the procedure for the transfer of the territory described in Exhibit “A” from 

the City of Reynoldsburg to Truro Township is provided by Ohio Revised Code Section 709.38; 

and 

 

WHEREAS, there are no freehold electors as owners of the territory described in Exhibit “A.” 
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Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

 

NOW THEREFORE BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

REYNOLDSBURG, STATE OF OHIO, THAT: 

 

SECTION 1. This Council hereby consents to the transfer of the territory described in Exhibit 

“A” from the City of Reynoldsburg to the Township of Truro. 

 

SECTION 2. This ordinance shall take effect at the earliest opportunity allowed by law.  

 

EXHIBIT A 

 

PARCEL I. Being a part of Lot No. Twenty-nine (29) in Section 18, Township 18, Range 20, 

Refugee Tract. Beginning at a point on land formerly owned by Josiah Medbery, on the north 

line 100 feet, more or less, west from a stake and stone at the northeast corner of a tract of land 

conveyed to The Silent Home Cemetery Association by Josiah Medbery and wife. Then north 60 

feet, more or less, thence west 231-6/10 ft., more or less, thence south 60 ft., more or less, thence 

east 231-6/10 ft., more or less, to the place of beginning, and containing thirty-two hundredths 

(32/100) acres, more or less, and the above is the land conveyed to H. Dysart and S. Henderlick 

from Archibald McCray and wife by deed recorded in Book 133, pages 379-380 of the Franklin 

County records. 

 

PARCEL II. Being a part of Lot Number Twenty-nine (29) in Section 18, Range 20, Refugee 

Tract. Beginning at a stake and stone at the northeast corner of a tract conveyed to the Silent 

Home Cemetery Trustees by Josiah Medbery and wife, then one hundred (100) feet, more or 

less, west to a point in a tract conveyed to the Silent Home Cemetery Trustees by Samuel 

Henderlick, Mary Henderlick, and Hiram Dysart, thence north sixty (60) feet, more or less, along 

the line of the last mentioned tract belonging to Silent Home Cemetery, thence east one hundred 

(100) feet, more or less, thence south sixty (60) feet, more or less, to the place of beginning, 

containing 3/29 of an acre, more or less, and being the southeast corner of a tract conveyed to 

C.L. Graham by Chas. Hutson and wife, recorded in D.B. 443, page 422 on the Franklin County 

Records.  
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Parcel No.: 060-000197-00 

Property Address: 0 Graham Rd Rear 
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ORDINANCE REQUEST 

 

DATE:  June 8, 2020 

TO:  Public Safety, Law and Courts Committee 

    RE: Anti-Discrimination in Employment, Housing and Pubic 

Accommodations 

 

Approval: 

Completed 

Joe Begeny 

Completed 

Chris Shook 
Stephen Cicak 

 

AN ORDINANCE TO AMEND TITLE V OF THE CODIFIED ORDINANCES  

OF THE CITY OF REYNOLDSBURG TO ADD CHAPTER 503,  

PROHIBITING DISCRIMINATORY PRACTICES IN  

EMPLOYMENT, HOUSING, AND PUBLIC ACCOMMODATIONS 

 

WHEREAS, the State of Ohio prohibits discriminatory practices in housing, employment, and 

public accommodations based on race, sex, religion, ancestry, national origin, age, disability, 

familial status, marital status, or military status; and 

WHEREAS, the Ohio General Assembly is currently considering Ohio House Bill 369 and Ohio 

Senate Bill 11, commonly referred to as the “Ohio Fairness Act,” seeking to expand protections 

based on sexual orientation, gender identification, and gender expression; and 

WHEREAS, several versions of the “Ohio Fairness Act” have previously been proposed in the 

Ohio General Assembly in prior years and have never received a vote; and 

WHEREAS, in October 2019, the Speaker of the Ohio House of Representatives declined to 

provide protections for employees of the Ohio House based on sexual orientation and gender 

identity, stating “The House has long had a policy of looking at various amounts of classes that 

are recognized federally and by the state as protected classes. LGBTQ is currently not one of 

those protected classes;” and 
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WHEREAS, based on the statements of the Speaker of the Ohio House of Representatives and 

the history of the Ohio General Assembly failing to act to provide protections to individuals 

based on sexual orientation and gender identity, the Reynoldsburg City Council finds that it is 

important to pursue an anti-discrimination ordinance at the local level with the hope that 

widespread support for the Ohio Fairness Act will convince the General Assembly to pass Ohio 

House Bill 369 or Ohio Senate Bill 11; and 

WHEREAS, the Ohio Chamber of Commerce has expressed its support for the Ohio Fairness 

Act, testifying as follows before the Ohio House Civil Justice Committee: “[W]e urge your 

support for HB 369 because prohibiting discrimination on the basis of sexual orientation and 

gender identity will help businesses attract the best and brightest talent from all walks of life and 

ensure that Ohio is viewed as a welcoming and hospitable place to do business;” and 

WHEREAS, the Ohio Manufacturers’ Association has expressed its support for the Ohio 

Fairness Act, stating: “We are desperate for people to come and take these jobs. We need them 

for businesses' success, for our community’s success. This piece of legislation is vitally 

important;” and 

WHEREAS, several Ohio municipalities and one county have enacted legislation to provide 

protections to their citizens based on sexual orientation and gender identity, including the 

following cities: Akron, Athens, Beachwood, Bexley, Bowling Green, Cincinnati, Cleveland, 

Cleveland Heights, Columbus, Coshocton, Cuyahoga County, Dayton, East Cleveland, Gambier, 

Golf Manor, Kent, Lakewood, Medina, Newark, Olmsted Falls, Oxford, Sandusky, Shaker 

Heights, South Euclid, Toledo, Westerville, Worthington, Yellow Springs, and Youngstown; and 

WHEREAS, on February 10, 2020, the Reynoldsburg City Council passed a Resolution to 

Adopt an Expanded Reynoldsburg City Policy Supporting Diversity, and to Direct Actions to the 

City administration to Investigate, Recommend, Research, and Draft a Proposed Anti-

Discrimination Ordinance for the City of Reynoldsburg; and 

WHEREAS, it is the intent of the Reynoldsburg City Council to create safeguards and 

protections against discrimination and intimidation based on race, religion, ethnicity, national 

origin, sex, disability, military status, family or marital status, sexual orientation, gender identity 

or expression, and natural hairstyle and/or texture.  

NOW, THEREFORE, BE IT ORDAINED by the City Council of the Municipality of 

Reynoldsburg, State of Ohio: 

SECTION 1. That Part Five of the Codified Ordinances of the City of Reynoldsburg, “General 

Offenses Code,” be and the same is hereby amended to add Chapter 503 “Unlawful 

Discriminatory Practices.” 

SECTION 2.  Upon adoption by Council, this Ordinance shall be in effect thirty days following. 
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10.b

Packet Pg. 114



Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

CHAPTER 503 

UNLAWFUL DISCRIMINATORY PRACTICES 

503.01 Purpose 

It is the intent of the Reynoldsburg City Council to create safeguards and protections against 

discrimination and intimidation based on race, religion, ethnicity, national origin, sex, disability, 

military status, family or marital status, sexual orientation, gender identity or expression, and 

natural hairstyle and/or texture. 

503.03 Definitions 

As used in this Chapter: 

A. “Age” means at least forty (40) years old. 

B. “Aggrieved individual” means an individual who claims to have been injured by an 

unlawful discrimination act or practice described in this Chapter.  

C. “City Attorney” means the individual duly elected pursuant to Section 6.01 of the Charter 

of the City of Reynoldsburg.  

D. “Complainant” means an aggrieved individual who, pursuant to the provisions of this 

Chapter, files with the Clerk of Council a written complaint alleging an unlawful 

discriminatory act or practice.  

E. “Disability” means a physical or mental impairment that substantially limits one (1) or 

more major life activities, including the functions of caring for one’s self, performing 

manual tasks, walking, seeing, hearing, speaking, breathing, learning, and working; a 

record of physical or mental impairment; or being regarded as having a physical or 

mental impairment. 

1. “Physical or mental impairment” includes any of the following: 

a. Any physiological disorder or condition, cosmetic disfigurement, or 

anatomical loss affecting one (1) or more of the following body systems: 

neurological; musculoskeletal; special sense organs; respiratory, including 

speech organs; cardiovascular; reproductive; digestive; genitor-urinary; 

hemic and lymphatic; skin; and endocrine; 
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b. Any mental or psychological disorder, including, but not limited to, 

orthopedic, visual, speech, and hearing impairments, cerebral palsy, 

autism, epilepsy, muscular dystrophy, multiple sclerosis, cancer, heart 

disease, diabetes, sickle cell, human immunodeficiency virus infection, 

intellectual disabilities, and emotional illness. 

2. “Physical or mental impairment” does not include any of the following: 

a. Pedophilia, exhibitionism, voyeurism, or other sexual behavior disorders; 

b. Compulsive gambling, kleptomania, or pyromania; 

c. Mental or psychological disorder, or disease or condition, caused by an 

illegal use of any controlled substance by an employee, applicant, or 

another individual, if an employer, employment agency, personnel 

placement service, labor organization, or joint labor-management 

committee acts on the basis of that illegal use.  

F. “Discriminate”, “Discrimination”, or “Discriminatory” means to differentiate and treat 

differently including to segregate or separate.  

G. “Employee” means an individual employed by an employer but does not include any 

individual employed in the domestic service of any person. 

H. “Employer” means any person who regularly employs for compensation four (4) or more 

individuals, excluding the employer’s parents, spouse, and children, including any person 

acting directly or indirectly in the interest of an employer, provided “employer” does not 

include a public school system, or an agency of government other than the City.  

I. “Employment agency” means any persons regularly undertaking with or without 

compensation, to procure opportunities for employment or to procure, recruit, refer, or 

place employees. 

J. “Familial status” means either of the following: 

1. One (1) or more individuals who are under eighteen (18) years of age and who 

are domiciled with a parent or guardian having legal custody of the individual or 

domiciled, with the written permission of the parent or guardian having legal 

custody, with a designee of the parent or guardian; or 

2. Any person who is pregnant or in the process of securing legal custody of any 

individual who is under eighteen (18) years of age. 
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K. “Gender Expression or Identity” means actual or perceived gender-related identity, 

expression, appearance, or mannerisms, or other gender-related characteristics of an 

individual, regardless of the individual’s designated sex at birth. 

 

L.  “Hearing Officer” means a neutral independent contractor, hired by the City, who 

conducts an administrative hearing based on a complaint filed pursuant to the provisions 

of this Chapter. 

M. “Housing accommodations” including any buildings or structure or portion thereof which 

is used or occupied or is intended, arranged, or designed to be used or occupied as a 

home residence or sleeping place of one (1) or more individuals, groups or families, 

whether or not living independently of each other; and any vacant land offered for sale or 

lease. It also includes any housing accommodations held or offered for sale or rent by a 

real estate broker, salesman, or agent, or by any other person pursuant to the 

authorization of the owner, by the owner, or by such person’s legal representative. 

N. “Labor organization” includes any organization that exists, in whole or in part, for the 

purpose of collective bargaining or of dealing with employers concerning grievances, 

terms or conditions of employment, or other mutual aid or protection in relation to 

employment. 

O. “Military status” means a person’s status in “Service in the uniformed services” as 

defined in Section 5923.05 of the Ohio Revised Code. 

P. “Natural hair types and natural styles commonly associated with race” means hairstyle, 

type, and texture, treated and untreated, as well as protective hairstyles such as natural 

hair, afros, braids, twists, cornrows, and locks, which hair types and hairstyles are 

commonly associated with African-Americans and their racial-ethnic, and cultural 

identities.  

Q.  “Person” includes one (1) or more individuals, partnerships, associations, organizations, 

corporations, legal representatives, trustees, and trustees in bankruptcy, receivers, and 

other organized groups of persons. It also includes, but is not limited to, any owner, 

lessor, assignor, builder, manager, broker, salesman, agent, employee, lending institution; 

and the City of Reynoldsburg and all political subdivisions, authorities, agencies, boards, 

and commissions thereof. 
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R. “Place of public accommodation” means any inn, restaurant, eating house, barbershop, 

hotel, motel, bank or other financial services institution, public conveyance by air, land or 

water, theater, store, or other places for the sale of merchandise, or any other place of 

public accommodation or amusement where the accommodation advantages, facilities, or 

privileges thereof are available to the public. 

S. “Protected Class” means a classification of individuals based on one or more of the 

following characteristics: race, color, religion, sex, national origin, age, familial status, 

disability, pregnancy, sexual orientation, gender identity or expression, or natural hair 

types and natural styles commonly associated with race.  

T. “Public use areas” means interior or exterior rooms or spaces of a privately owned 

building that are made available to the general public.  

U. “Restrictive covenant” means any specification in a deed, land contract or lease limiting 

the use of any housing because of race, sex, sexual orientation, gender identity or 

expression, color, religion, ancestry, national origin, age, disability, marital status, 

familial status, genetic information, or military status or any limitation based upon 

affiliation with or approval by any person, directly or indirectly, employing race, sex, 

sexual orientation, gender identity or expression, color, religion, ancestry, national origin, 

age, disability, marital status, familial status, genetic information, or military status as a 

condition of affiliation or approval. 

V. “Service in the uniformed services” means the performance of duty, on a voluntary or 

involuntary basis, in a uniformed service, under competent authority, and includes active 

duty, active duty for training, initial active duty for training, inactive duty for training, 

full-time national guard duty, and performance of duty or training by a member of Ohio 

organized militia pursuant to Chapter 5923 of the Ohio Revised Code. “Service in the 

uniformed services” includes also the period of time for which a person is absent from a 

position of public or private employment for the purpose of an examination to determine 

the fitness of the person to perform any duty described in this division. 

W. “Sex” means male, female, neither, or both, and includes pregnancy, any illness arising 

out of and occurring during the course of a pregnancy, childbirth, or related medical 

conditions. 

X. “Sexual orientation” means a person’s actual or perceived homosexuality, bisexuality; or 

heterosexuality. 
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Y. “Uniformed services” means the Armed Forces, the Ohio organized militia when engaged 

in active duty for training, inactive duty training, or full-time national guard duty, the 

commissioned corps of the public health service, and any other category of persons 

designated by the president of the United States in time of war or emergency. 

Z. “Unlawful discriminatory practice” means any act prohibited by Chapter 503 of the 

Reynoldsburg Code of Ordinances.  

 

503.05 Unlawful discriminatory employment practices.  

A. It shall be an unlawful discriminatory employment practice, except where based upon 

applicable national security regulations established by the United States:   

 

1. For any employer, because of a person being in a Protected Class, to discharge 

without just cause, to refuse to hire, or otherwise to discriminate against that 

person with respect to hiring, compensation, tenure, terms, conditions, or 

privileges of employment, or any matter directly or indirectly related to 

employment. 

 

2. For an employment agency or personnel placement service, because of a person 

being in a Protected Class, to do any of the following:  

 

a. Refuse or fail to accept, register, classify properly, or refer for 

employment, or otherwise discriminate against any person;  

b. Comply with a request from an employer for referral of applicants for 

employment, if the request directly or indirectly indicates that the employer 

fails to comply with the provisions of this chapter.  

 

3. For any labor organization to do any of the following:  

 

a. Limit or restrict its membership on the basis of a person being in a 

Protected Class;  
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b. Discriminate against, limit the employment opportunities of, or otherwise 

adversely affect the employment status, wages, hours, or employment 

conditions of any person as an employee because of a person being in a 

Protected Class.   

 

4. For any employer, labor organization, or joint labor-management committee 

controlling apprentice training programs to discriminate against any person 

because of that person being in a Protected Class, in admission to, or 

employment in, any program established to provide apprentice training.  

 

5. Except where based on a bona fide occupational qualification certified in 

advance by an agency of the state or federal government or a political 

subdivision, for any employer, employment agency, personnel placement service, 

or labor organization, prior to employment or admission to membership, to do 

any of the following:  

 

a. Elicit or attempt to elicit any information concerning the Protected Class 

status of an applicant for employment or membership;  

b. Use any form of application for employment, or personnel or membership 

blank, seeking to elicit information regarding a person’s Protected Class 

status; provided an employer holding a contract containing a non-

discrimination clause with the government of the United States, or any 

department or agency of that government, may require an employee 

applicant for employment to furnish documentary proof of United States 

citizenship and may retain that proof in the employer’s personnel records 

and may use photographic or fingerprint identification for security 

purposes;  

c. Utilize in the recruitment or hiring of persons any employment agency, 

personnel placement service, training school or center, labor organization, 

or any other employee-referring source known to discriminate against 

persons because of their being in a Protected Class.  

 

6. For any employer to discriminate against an individual with a disability in any of 

the following ways:  

10.b

Packet Pg. 120



Clerk of Council 
Mollie Prasher 

7232 East Main Street 

Reynoldsburg OH 43068 

614-322-6836 Phone 

 

 

 

a. By limiting, segregating, or classifying a job applicant or employee in a 

way that adversely affects the opportunities or status of such applicant or 

employee because of the disability of such applicant or employee.  

b. By failing to make reasonable accommodations to the known physical or 

mental limitations of an otherwise qualified individual who is an applicant 

or employee, unless the employer can demonstrate that the accommodation 

would impose an undue hardship on the operation of the business of the 

employer.  

c. By denying employment opportunities to a job applicant or employee who 

is an otherwise qualified individual with a disability, on the basis of such 

disabled individual’s use of a service animal, provided nothing in this 

chapter shall be construed to require any employer, as a reasonable 

accommodation, to provide a service animal to a disabled person. 

  

7. For any employer to discriminate against a woman affected by a pregnancy, 

childbirth, or related medical conditions for any employment-related purposes, 

including receipt of benefits under fringe benefit programs, or to fail to treat a 

woman so affected the same as other persons not so affected but similar in their 

ability or inability to work.  

 

8. For any employer to discriminate against an employee or potential employee on 

the basis of age in offering any job opening or in the discharge of an employee 

without just cause who is physically able to perform the duties and otherwise 

meets the established requirements of the job and laws pertaining to the 

relationship between employer and employee.  

 

9. For any employer, employment agency, or labor organization to discriminate 

against any person because that person has opposed any practice forbidden by 

this Chapter, or because that person has made a complaint or assisted in any 

manner in any investigation or proceeding under this Chapter. 
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10. For any person, whether or not an employer, employment agency, or labor 

organization, to aid, incite, compel, coerce, or participate in the doing of any act 

declared to be an unlawful discriminatory practice by this Chapter, or to obstruct 

or prevent any person from enforcing or complying with the provisions of this 

Chapter, or to attempt directly or indirectly to commit any act declared by this 

Chapter to be an unlawful discriminatory practice by this Chapter.  

 

B. With regard to age, it shall not be an unlawful discriminatory practice and it shall not 

constitute a violation of this chapter for any employer, employment agency, joint labor-

management committee controlling apprenticeship training programs, or labor 

organization to do any of the following:  

 

1. Establish bona fide employment qualifications reasonably related to the 

particular business or occupation that may include standards for skill, aptitude, 

physical capability, intelligence, education, maturation, and experience;  

 

2. Observe the terms of a bona fide seniority system or any bona fide employee 

benefit plan, including, but not limited to, a retirement, pension, or insurance 

plan, that is not a subterfuge to evade the purposes of this section. However, no 

such employee benefit plan shall excuse the failure to hire any individual, and no 

such seniority system or employee benefit plan shall require or permit the 

involuntary retirement of any individual, because of the individual’s age except 

as provided for in the “Age Discrimination in Employment Act Amendment of 

1978”, 29 U.S.C.A. 623, as amended by the “Age Discrimination in Employment 

Act Amendments of 1986,” 29 U.S.C.A. 623, as amended, or as later amended.  

 

3. Retire an employee who has attained sixty-five years of age who, for the two-

year period immediately before retirement, was employed in a bona fide 

executive or a high policymaking position, if the employee is entitled to an 

immediate nonforfeitable annual retirement benefit from a pension, profit-

sharing, savings, or deferred compensation plan, or any combination of those 

plans of the employer of the employee, which equals, in the aggregate, at least 

forty-four thousand dollars, in accordance with the conditions of the “Age 

Discrimination in Employment Act Amendment of 1978”, 29 U.S.C.A. 631, as 
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amended by the “Age Discrimination in Employment Act Amendments of 1986”, 

29 U.S.C.A. 631, as amended, or as later amended;  

 

4. Observe the terms of any bona fide apprenticeship program if the program is 

registered with the Ohio Apprenticeship Council pursuant to sections 4139.01 to 

4139.06 of the Ohio Revised Code and is approved by the federal committee on 

the apprenticeship of the United States Department of Labor.  

 

C. Nothing in this chapter shall be construed to prohibit any of the following:  

 

1. The designation of uniform age the attainment of which is necessary for public 

employees to receive a pension or other retirement benefits pursuant to Chapter 

145., 742., 3307., 3309., or 5505. of the Ohio Revised Code;  

2. The establishment of maximum age requirements for original appointment to a 

police department or fire department pursuant to sections 124.41 and 124.42 of 

the Ohio Revised Code;  

3. Any establishment of a maximum age not in conflict with federal law that may 

be established by a municipal charter, municipal ordinance, or resolution of a 

board of township trustees for original appointment as a police officer or 

firefighter;  

4. Any establishment of a mandatory retirement provision not in conflict with 

federal law, a municipal charter, municipal ordinance, or resolution of a board of 

township trustees pertaining to police officers and firefighters.  

 

D. Nothing in this section shall be construed to require a person with a disability to be 

employed or trained under circumstances that would significantly increase the 

occupational hazards affecting either the person with a disability, other employees, the 

general public, or the facilities in which the work is to be performed or to require the 

employment or training of a person with a disability in a job that requires the person with 

a disability routinely to undertake any task, the performance of which is substantially and 

inherently impaired by the person’s disability.  
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E. Nothing in this chapter shall prohibit an employer, employment agency, personnel 

placement service, labor organization, or joint labor-management committee from doing 

any of the following:  

 

1. Adopting or administering reasonable policies or procedures, including, but not 

limited to, testing for the illegal use of any controlled substance, that are 

designed to ensure that an individual no longer is engaging in the illegal use of 

any controlled substance. For purposes of this chapter, a test to determine the 

illegal use of any controlled substance does not include a medical examination; 

 

2. Prohibiting the illegal use of controlled substances and the use of alcohol at the 

workplace by employees;  

 

3. Requiring that employees not be under the influence of alcohol or not be engaged 

in the illegal use of any controlled substance at the workplace;  

 

4. Requiring that employees behave in conformance with the requirements 

established under “The Drug-Free Workplace Act of 1988”, 41 U.S.C.A. 701, as 

amended;  

 

5. Holding an employee who engages in the illegal use of any controlled substance 

or who is an alcoholic to the same qualification standards for employment or job 

performance, and the same behavior, to which the employer, employment 

agency, personnel placement service, labor organization, or joint labor-

management committee holds other employees, even if any unsatisfactory 

performance or behavior is related to an employee’s illegal use of a controlled 

substance or alcoholism;  

 

6. Exercising other authority recognized in the “Americans with Disabilities Act of 

1990”, 42 U.S.C.A. 12101, as amended, including, but not limited to, requiring 

employees to comply with any applicable federal standards.  
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F. This Section does not apply to any religious corporation, association, educational 

institution, or society with respect to the employment of an individual of a particular 

religion to perform work connected with the carrying on by that religious corporation, 

association, educational institution, or society of its activities.   

 

G. Whoever violates this section is guilty of an unlawful discriminatory employment 

practice.  

 

503.07 Unlawful discriminatory housing practices.  

A. Subject to the limitations, exceptions, and qualifications provided in section 4112.024 of 

the Ohio Revised Code, it shall be an unlawful discriminatory housing practice for any 

person to do any of the following:  

 

1. Refuse to sell, transfer, assign, rent, lease, sublease, or finance housing 

accommodations, refuse to negotiate for the sale or rental of housing 

accommodations, or otherwise deny or make unavailable housing 

accommodations because of a person being in a Protected Class;  

 

2. Represent to any person that housing accommodations are not available for 

inspection, sale, or rental, when in fact they are available, and the representation 

of unavailability is based on the person seeking such housing accommodations 

being in a Protected Class; 

 

3. Discriminate against any person in the making or purchasing of loans or the 

provision of other financial assistance for the acquisition, construction, 

rehabilitation, repair, or maintenance of housing accommodations, or any person 

in the making or purchasing of loans or the provision of other financial assistance 

that is secured by residential real estate, because of that person being in a 

Protected Class, or because the neighborhood in which the housing 

accommodations are located is composed of one or more Protected Classes, 

provided that the person, whether an individual, corporation or association of any 

type, lends money as one of the principal aspects or incident to the person’s 

principal business and not only as a part of the purchase price of an owner-
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occupied residence the person is selling nor merely casually or occasionally to a 

relative or friend;  

 

4. Discriminate against any person in the terms or conditions of selling, 

transferring, assigning, renting, leasing, or subleasing any housing 

accommodations or in furnishing facilities, services, or privileges in connection 

with the ownership, occupancy, or use of any housing accommodations, 

including the sale of fire, extended coverage, or homeowners insurance, because 

the person is in a Protected Class, or because of the composition, in terms of 

Protected Class, of the neighborhood in which the housing accommodations are 

located;  

 

5. Discriminate against any person in the terms or conditions of any loan of money, 

whether or not secured by a mortgage or otherwise, for the acquisition, 

construction, rehabilitation, repair, or maintenance of housing accommodations 

because of a person being in a Protected Class, or because of the composition, in 

terms of Protected Class, of the neighborhood in which the housing 

accommodations are located;  

 

6. Refuse to consider without prejudice the combined income of both lawfully 

married spouses for the purpose of extending mortgage credit to a married couple 

or either member of a married couple;  

 

7. Except as otherwise provided in this section, make any inquiry, elicit any 

information, or use any form of an application containing questions or entries 

concerning a person’s Protected Class status in connection with the sale or lease 

of any housing accommodations or the loan of any money, whether or not 

secured by a mortgage or otherwise, for the acquisition, construction, 

rehabilitation, repair, or maintenance of housing accommodations.  

 

8. Include in any deed, land contract, transfer, rental, or lease of housing 

accommodations any discriminatory restrictive covenant, or honor or exercise, or 

attempt to honor or exercise, any discriminatory restrictive covenant;  
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9. Induce or solicit, or attempt to induce or solicit, a housing accommodations 

listing, sale, or transaction by representing that a change has occurred or may 

occur with respect to the Protected Class composition of the block, 

neighborhood, or another area in which the housing accommodations are located, 

or induce or solicit, or attempt to induce or solicit, a housing accommodations 

listing, sale, or transaction by representing that the presence or anticipated 

presence of persons of any Protected Class in the block, neighborhood, or 

another area will or may have results including, but not limited to, the following:  

 

a. The lowering of property values;  

b. A change in the composition, in terms of a Protected Class, of the block, 

neighborhood, or other area;  

c. An increase in criminal or antisocial behavior in the block, neighborhood, 

or other area;  

d. A decline in the quality of the schools serving the block, neighborhood, or 

other area.  

 

10. Discourage or attempt to discourage the purchase by a prospective purchaser of 

housing accommodations, by representing that any block, neighborhood, or other 

area has undergone or might undergo a change in composition with respect to a 

Protected Class; 

 

11. Deny any person access to or membership or participation in any multiple-listing 

service, real estate brokers’ organization, or other service, organization, or 

facility relating to the business of selling or renting housing accommodations, or 

discriminate against any person in the terms or conditions of that access, 

membership, or participation, because of a person being in a Protected Class;  

 

12. For any person to discriminate in any manner against any other person because 

that person has opposed any unlawful practice defined in this chapter, or because 

that person has made a charge, testified, assisted, or participated in any manner, 

in any investigation, proceeding, or hearing under the provisions of this chapter;  
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13. Refuse to sell, transfer, assign, rent, lease, sublease, or finance, or otherwise deny 

or withhold, a burial lot from any person because of a person being in a Protected 

Class, or because of any prospective owner or user of the lot is in a Protected 

Class;  

 

14. Discriminate in the sale or rental of, or otherwise make unavailable or deny, 

housing accommodations to any buyer or renter because of the Protected Class 

status of the buyer or renter, or any person residing in or intending to reside in 

the housing accommodations after they are sold, rented, or made available; 

 

15. Discriminate in the terms, conditions, or privileges of the sale or rental of 

housing accommodations to any person or in the provision of services or 

facilities to any person in connection with the housing accommodations because 

of the Protected Class status of that person or any person residing in or intending 

to reside in the housing accommodations after they are sold, rented, or made 

available; 

 

16. Except as otherwise provided in this section, make an inquiry of an applicant to 

determine the Protected Class status of the applicant for the sale or rental of 

housing accommodations, or any person residing in or intending to reside in the 

housing accommodations after they are sold, rented, or made available. The 

following inquiries may be made of all applicants for the sale or rental of housing 

accommodations, regardless of the applicant’s Protected Class:  

 

a. An inquiry into an applicant’s ability to meet the requirements of 

ownership or tenancy;  

b. An inquiry to determine whether an applicant is qualified for housing 

accommodations available only to persons with disabilities or persons with 

a particular type of disability;  

c. An inquiry to determine whether an applicant is qualified for a priority 

available to persons with disabilities or persons with a particular type of 

disability;  
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d. An inquiry to determine whether an applicant currently uses a controlled 

substance in violation of section 2925.11 of the Ohio Revised Code or a 

substantively comparable municipal ordinance;  

e. An inquiry to determine whether an applicant at any time has been 

convicted of or pleaded guilty to any offense, an element of which is the 

illegal sale, offer to sell, cultivation, manufacture, other production, 

shipment, transportation, delivery, or other distribution of a controlled 

substance.  

 

17. Refuse to permit, at the expense of a person with a disability, reasonable 

modifications of existing housing accommodations that are occupied or to be 

occupied by the person with a disability, if the modifications may be necessary to 

afford the person with a disability full enjoyment of the housing 

accommodations. This division does not preclude a landlord of housing 

accommodations that are rented or to be rented to a disabled tenant from 

conditioning permission for a proposed modification upon the disabled tenant’s 

doing one or more of the following:  

 

a. Providing a reasonable description of the proposed modification and 

reasonable assurances that the proposed modification will be made in a 

work-like manner and that any required building permits will be obtained 

prior to the commencement of the proposed modification;  

b. Agreeing to restore at the end of the tenancy the interior of the housing 

accommodations to the condition they were in prior to the proposed 

modification, but subject to reasonable wear and tear during the period of 

occupancy, if it is reasonable for the landlord to condition permission for 

the proposed modification upon the agreement;  

c. Paying into an interest-bearing escrow account that is in the landlord’s 

name, over a reasonable period of time, a reasonable amount of money not 

to exceed the projected costs at the end of the tenancy of the restoration of 

the interior of the housing accommodations to the condition they were in 

prior to the proposed modification, but subject to reasonable wear and tear 

during the period of occupancy, if the landlord finds the account 

reasonably necessary to ensure the availability of funds for the restoration 

work. The interest earned in connection with an escrow account described 
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in this division shall accrue to the benefit of the disabled tenant who makes 

payments into the account.  

 

18. Condition permission for a proposed modification of a dwelling unit upon a 

disabled tenant’s payment of a security deposit that exceeds the customarily 

required security deposit of all tenants of the particular housing accommodations.  

 

19. Refuse to make reasonable accommodations in rules, policies, practices, or 

services when necessary to afford a person with a disability equal opportunity to 

use and enjoy a dwelling unit, including associated public and common use 

areas;  

 

20. Fail to comply with the standards and rules adopted under division (A) of section 

3781.111 of the Ohio Revised Code;  

 

21. Discriminate against any person in the selling, brokering, or appraising of real 

property because of the person being in a Protected Class;  

 

22. For any person to discriminate in any manner against any other person because 

that person has opposed any unlawful discriminatory practice defined in this 

section or because that person has made a charge, testified, assisted, or 

participated in any manner in any investigation, proceeding, or hearing under this 

chapter or sections 4112.01 to 4112.07 of the Ohio Revised Code.  

 

23. For any person to knowingly aid or abet the doing of any act declared by this 

section to be an unlawful discriminatory practice, to knowingly obstruct or 

prevent any person from complying with this chapter or any order issued under 

it, or to knowingly attempt directly or indirectly to commit any act declared by 

this section to be an unlawful discriminatory practice.  

 

B. Nothing in this chapter shall bar any bona fide private or fraternal organization that, 

incidental to its primary purpose, owns or operates lodgings for other than a commercial 
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purpose, from limiting the rental or occupancy of the lodgings to its members or from 

giving preference to its members. 

 

C. Nothing in this chapter limits the applicability of any reasonable local, state, or federal 

restrictions regarding the maximum number of occupants permitted to occupy housing 

accommodations.  

 

D. Nothing in this chapter prohibits the owners or managers of housing accommodations 

from implementing reasonable occupancy standards based on the number and size of 

sleeping areas or bedrooms and the overall size of a dwelling unit, provided that the 

standards are not implemented to circumvent the purposes of this chapter and are 

formulated, implemented, and interpreted in a manner consistent with this chapter and 

any applicable local, state, or federal restrictions regarding the maximum number of 

occupants permitted to occupy housing accommodations.  

 

E. Nothing in this chapter requires that housing accommodations be made available to an 

individual whose tenancy would constitute a direct threat to the health or safety of other 

individuals or whose tenancy would result in substantial physical damage to the property 

of others.  

 

F. Nothing in this chapter pertaining to unlawful discriminatory housing practice shall be 

construed to apply to “housing for older persons” as defined and provided in section 42 

U.S.C. 3607 (b)(2), as amended.   

 

G. Nothing in this section shall be construed to require any person selling or renting property 

to modify the property in any way or to exercise a higher degree of care for a person with 

a disability, to relieve any person with a disability of any obligation generally imposed on 

all persons regardless of disability in a written lease, rental agreement, or contract of 

purchase or sale, or to forbid distinctions based on the inability to fulfill the terms and 

conditions, including financial obligations, of the lease, agreement, or contract.  

 

H. Whoever violates this section is guilty of unlawful discrimination in housing 

accommodations.  
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503.09  Unlawful discriminatory practices in public accommodations.  

It shall be an unlawful discriminatory practice:  

A. For any owner, operator, or manager of a place of public accommodation to deny to any 

person or permit any employee to deny to any person, except for reasons applicable alike 

to all persons regardless of them being in a Protected Class, the full enjoyment of the 

accommodations, advantages, facilities, or privileges of the place of public 

accommodation; or 

 

B. For any owner, operator, or manager of a place of public accommodation to publish, 

circulate, issue, display, post or mail, either directly or indirectly, any printed or written 

communication, notice or advertisement to the effect that any of the accommodations, 

advantages, facilities, goods, products, services, and privileges of any such place shall be 

refused, withheld or denied to any person on account of that person being in a Protected 

Class, or that such person is unwelcome, objectionable, or not acceptable, desired or 

solicited; or 

 

C. For any owner, operator, or manager of a place of public accommodation to deny to any 

individual with a disability the full enjoyment of the accommodations, advantages, 

facilities, or privileges of the place of public accommodation on the basis of such 

individual’s use of a service animal, provided:  

 

1. The disabled individual using the service animal may be prohibited from having 

the service animal present in the place of public accommodation if the animal is 

out of control, as provided by 28 CFR 35.136(d), and the animal's handler does 

not take effective action to control it.  

 

2. If it is not readily apparent what service a service animal provides, the owner, 

operator, manager, or an employee of a place of public accommodation may 

inquire whether the service animal is required because of the disabled person’s 

disability, provided an inquiry may not be made as to disabled person’s disability 

or the disabled person’s medical condition or requirements.  
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3. The owner, operator, manager, or employees of a place of public accommodation 

are not required to provide care or food for the service animal.  

 

D. No person shall aid, abet, or participate in the doing of any act declared to be an unlawful 

discriminatory practice under this section.  

 

E. Unless otherwise prohibited by law, nothing in this section shall be construed to prohibit 

any person from offering senior citizen price discounts or other privileges exclusively for 

the benefit of senior citizens.  

 

F. Nothing in this section shall be construed to require the modification of existing facilities 

or the construction of new or additional facilities.  

 

G. Nothing in this section shall prohibit a religious or denominational institution, 

organization, society or association or any nonprofit charitable or educational 

organization that is operated, supervised or controlled by or in connection with a religious 

organization, from limiting its offerings of goods, services, facilities, and 

accommodations to a person of the same religion, or from giving preference to such 

persons, provided that such offerings mentioned are not offered for commercial purposes 

or supported by public funds. 

 

H. Whoever violates this section is guilty of unlawful discrimination in public 

accommodations.  

 

503.11 Complaint procedure.  

A. Filing of the complaint. 

  

1. An aggrieved person, complainant, may file with the Reynoldsburg Clerk of 

Council a written complaint sworn under oath which specifies the facts and 

circumstances, including the location, date(s), and time(s), of alleged unlawful 

discriminatory act(s) or practices that did or are occurring within the City limits 
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and which identifies the person who committed or continues to commit the 

alleged unlawful discriminatory act(s) or practices.  

 

2. If the charge of discrimination alleges a violation based on race, sex, ethnicity, 

national origin, religion, age, disability, military status, and/or any other class 

protected under state or federal law, then the Clerk of Council shall instruct the 

complainant to file a charge of discrimination with the Ohio Civil Rights 

Commission(OCRC)/Equal Employment Opportunity Commission (EEOC). The 

Clerk of Council shall provide the complainant with the information about this 

requirement and contact information for the OCRC/EEOC within ten (10) days 

from the date the charge was filed with the Clerk.  

 

3. Concurrent with the filing of the complaint, the complainant shall provide to the 

Clerk of Council in writing the complainant’s mailing address, telephone 

number, if any, and email address, if any.  

 

4. The complaint shall not be accepted by the Clerk of Council if any of the 

following apply: 

 

a. The complaint is presented to the Clerk of Council more than 180 days 

following the most recent unlawful discriminatory act alleged in the 

complaint;  

b. No incident location provided in the complaint is within the City of 

Reynoldsburg; 

c. The investigation of the complaint is required to be conducted pursuant to 

the terms of a collective bargaining agreement to which the City is a party;   

d. The complaint fails to include all the information required by (A)(1) of this 

section; 

e. The complainant fails to concurrently provide writing that includes the 

information required in (A)(2) of this section.   
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4. Upon receiving a complaint of an alleged unlawful discriminatory act, the Clerk 

of Council shall immediately date stamp the complaint and: 

 

a. Forward a copy thereof to the City Attorney; and  

b. Mail by certified or registered mail, return receipt requested, certified 

copies of the complaint to the Respondent. 

 

5. The Clerk of Council shall retain the original date-stamped complaint and shall 

open and maintain a file on the matter during the pendency of any actions related 

to the complaint and for so long thereafter as is necessary to comply with the 

City’s Records Retention Schedule.  

 

B. Investigation by City Attorney 

 

1. Upon receipt of the Complaint, the City Attorney or a designee of the City 

Attorney shall investigate the Complaint to determine if probable causes exist to 

believe a violation of this Chapter has occurred.  

 

2. As part of said investigation, the City Attorney shall be permitted to issue an 

administrative subpoena for documents pursuant to Section 501.15 of the 

Codified Ordinances of the City of Reynoldsburg.  

 

3. If the City Attorney determines the most recent of the unlawful discriminatory 

acts alleged in the complaint occurred more than 180 days before the date the 

complaint was filed with the Clerk of Council or that none of the alleged acts 

occurred within the City of Reynoldsburg, the City Attorney shall have no 

authority to investigate or take further actions except to return the complaint to 

the Clerk of Council with written notice to the Clerk of Council that the 

Complaint is outside the authority of the City Attorney.  
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4. Except as otherwise provided in this section, the City Attorney shall be authorized 

to mediate complaints, issue findings of fact and conclusions of law, issue cease 

and desist orders, and issue a formal recommendation.  

 

5. If the City Attorney finds, after investigation, that there is probable cause to 

determine that the Respondent has committed an act of unlawful discrimination 

under this Chapter, the City Attorney shall file and forward the Complaint with 

the Reynoldsburg Clerk of Council with a recommendation to refer the Complaint 

to a Hearing Officer.  

 

6. If the City Attorney finds, after investigation, that there is insufficient evidence to 

establish probable cause that Respondent has committed an act of unlawful 

discrimination under this Chapter, the City Attorney shall dismiss the Complaint 

and mail notice of dismissal to the Complainant and the Respondent by certified 

mail, return receipt requested. 

 

C. Hearing Officer 

 

1. Upon receipt of the recommendation of the City Attorney that probable cause 

exists to determine the Respondent has committed an act of unlawful 

discrimination under this Chapter, the Clerk of Council shall forward the 

recommendation to the Mayor. 

 

2. The Mayor shall, upon receipt of the recommendation from the City Attorney, 

appoint a Hearing Officer who shall be an attorney licensed to practice law in the 

State of Ohio.  

 

3. If a Hearing Officer is appointed, the Hearing Officer shall conduct an 

administrative hearing. In the hearing, the Hearing Officer shall take testimony 

and considering evidence presented by and on behalf of the Complainant and the 

Respondent respectively. After the hearing is concluded, the Hearing Officer shall 

issue findings of fact and conclusions of law, and if the Hearing Officer, in the 
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Hearing Officer’s sole discretion, deems it appropriate, the Hearing Officer may 

issue orders and impose sanctions provided in this Chapter.  

 

4. If the Hearing Officer determines that the respondent is engaged in an unlawful 

discriminatory act or practice under this chapter, the final decision of the Hearing 

Officer may include the issuance to the Respondent of orders to cease and desist 

the unlawful discriminatory acts or practices. Any orders to cease and desist shall 

specify a time period for the Respondent’s compliance. 

 

5. If the Hearing Officer determines that the Respondent did engage in, or continues 

to engage in, an unlawful discriminatory act or practice under this chapter, the 

final decision of the Hearing Officer may include the imposition upon the 

Respondent of the following: 

 

a. Reasonable costs of the administrative hearing provided the cost of the 

Hearing Officer’s services shall not be assessed against the Respondent.  

b. Reasonable attorney fees incurred by the Complainant.  

c. The imposition of a civil penalty in an amount not to exceed one thousand 

dollars ($1,000.00); or two thousand five hundred dollars ($2,500) if the 

Respondent has committed a violation of this Chapter during the five-year 

period preceding the date on which the Complaint was filed.  

 

6. The final decision of the Hearing Officer may not include any orders for 

reinstatement of employment, a refund of monies paid, other mitigation of 

damages, or any other orders for corrections or sanctions, except as provided in 

this section.  

 

7. The final decision of the Hearing Officer may be appealed pursuant to the 

provisions of Chapter 2505 of the Ohio Revised Code.  

 

8. The final decision issued by the Hearing Officer shall be in a writing served by 

ordinary United States Mail on the Respondent and the Complainant. The 
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documents shall be deemed received and properly served upon the respondent 

five days following the mailing thereof. Copies of the final decision shall also be 

sent to the Clerk of Council and the City Attorney.  

 

503.13  Complaints Alleging Unlawful Discriminatory Practices by the City of 

Reynoldsburg 

If a Complaint is filed with the Clerk of Council alleging that the City or one of its boards, 

commissions, departments, divisions, officials, or employees has engaged or is engaging in an 

unlawful discriminatory practice as defined by this Chapter, the following procedures shall 

apply: 

A. Upon receipt of the Complaint pursuant to Section 503.06(A)(4)(a), the City Attorney 

shall forward a copy of the Complaint to City Council. 

 

B. City Council may appoint a special counsel to conduct a preliminary investigation instead 

of the City Attorney 

 

C. The City Council may appoint a Hearing Officer to conduct a determination instead of 

the Mayor appointing the Hearing Officer. 

 

503.15   Failure to comply with a subpoena.  

No person shall fail to comply with a subpoena issued by the City Attorney or the Hearing 

Officer. Whoever violates this section is guilty of failure to comply with a subpoena, a 

misdemeanor of the fourth degree.  

 

503.17 Failure to comply with an order of the Hearing Officer.  

No person shall fail to comply with any portion of an order issued by the Hearing Officer within 

thirty days following service of the order or such period of time as the order provides, whichever 

is greater. Whoever violates this section is guilty of failure to comply with an order of the 

Hearing Officer, a misdemeanor of the first degree.  

 

503.19 Failure to pay financial sanctions imposed by the Hearing Officer. 
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 If a civil penalty or costs or both are imposed by the Hearing Officer on the Respondent, and 

any portion thereof remains unpaid thirty days following service of the order or following the 

expiration of the time period designated by the Hearing Officer, the City may institute civil 

enforcement proceedings against the Respondent. 

 

503.21 Ethnic Intimidation 

A. No person shall violate Sections 2903.13, 2903.21, 2903, 22, 2907.06, 2911.06, 2911.07, 

2911.21, 2911.211, 2913.02, 2913.04, 2917.11, 2917.12, 2917.21(A)(3) through (A)(5) 

of the Ohio Revised Code by reason of or where one of the motives is the victim’s race, 

sex, sexual orientation, gender identity or expression, ethnicity, religion, national origin, 

disability, or military status.  

 

B. In a prosecution under this section, the offenders’ motive, reason, or purpose may be 

shown by the offender’s temporarily related conduct or statements before, during or after 

the offense, including ethnic, sexual orientation, gender identity or expression, religious 

or racial slurs, and by the totality of the facts, circumstances and conduct surrounding the 

offense. 

 

C. Whoever violates this Section is guilty of Ethnic Intimidation, a misdemeanor of the first 

degree. If the underlying offense, as a necessary element of Ethnic Intimidation, is a 

misdemeanor of the first degree, there shall be a minimum mandatory jail sentence of at 

least ten (10) days.  

 

503.23 Severability 

Should any section, clause, or paragraph of this chapter be declared invalid by a court of 

competent jurisdiction, the same shall not affect the validity of the Chapter as a whole or any part 

thereof other than the part declared invalid. 
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PROPOSED ORDINANCE 

AN ORDINANCE TO AMEND TITLE V OF THE CODIFIED ORDINANCES  

OF THE CITY OF REYNOLDSBURG TO ADD CHAPTER 503,  

PROHIBITING DISCRIMINATORY PRACTICES IN  

EMPLOYMENT, HOUSING, AND PUBLIC ACCOMMODATIONS 

 

WHEREAS, the State of Ohio prohibits discriminatory practices in housing, employment, and 

public accommodations based on race, sex, religion, ancestry, national origin, age, disability, 

familial status, marital status, or military status; and 

WHEREAS, the Ohio General Assembly is currently considering Ohio House Bill 369 and Ohio 

Senate Bill 11, commonly referred to as the “Ohio Fairness Act,” seeking to expand protections 

based on sexual orientation, gender identification, and gender expression; and 

WHEREAS, several versions of the “Ohio Fairness Act” have previously been proposed in the 

Ohio General Assembly in prior years and have never received a vote; and 

WHEREAS, in October 2019, the Speaker of the Ohio House of Representatives removed 

declined to provide protections for employees of the Ohio House based on sexual orientation and 

gender identity, stating “The House has long had a policy of looking at various amounts of classes 

that are recognized federally and by the state as protected classes. LGBTQ is currently not one of 

those protected classes”; and 

WHEREAS, based on the statements of the Speaker of the Ohio House of Representatives and 

the history of the Ohio General Assembly failing to act to provide protections to individuals based 

on sexual orientation and gender identity, the Reynoldsburg City Council finds that it is unlikely 

important to pursue an anti-discrimination ordinance at the local level with the hope that 

widespread support for the Ohio Fairness Act will convince the General Assembly will to pass 

Ohio House Bill 369 or Ohio Senate Bill 11; and 

WHEREAS, the Ohio Chamber of Commerce has expressed its support for the Ohio Fairness Act, 

testifying as follows before the Ohio House Civil Justice Committee: “[W]e urge your support for 

HB 369 because prohibiting discrimination on the basis of sexual orientation and gender identity 

will help businesses attract the best and brightest talent from all walks of life and ensure that Ohio 

is viewed as a welcoming and hospitable place to do business.” 

WHEREAS, the Ohio Manufacturers’ Association has expressed its support for the Ohio Fairness 

Act, stating: “We are desperate for people to come and take these jobs. We need them for 

businesses' success, for our community’s success. This piece of legislation is vitally important.” 

WHEREAS, as a result of the failure of the Ohio General Assembly to enact the “Ohio Fairness 

Act,” several Ohio municipalities and one county have enacted legislation to provide protections 

to their citizens based on sexual orientation and gender identity, including the following cities: 

Akron, Athens, Beachwood, Bexley, Bowling Green, Cincinnati, Cleveland, Cleveland Heights, 

Columbus, Coshocton, Cuyahoga County, Dayton, East Cleveland, Gambier, Golf Manor, Kent, 
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Lakewood, Medina, Newark, Olmsted Falls, Oxford, Sandusky, Shaker Heights, South Euclid, 

Toledo, Westerville, Worthington, Yellow Springs, and Youngstown; and 

WHEREAS, on February 10, 2020, the Reynoldsburg City Council passed a Resolution to Adopt 

an Expanded Reynoldsburg City Policy Supporting Diversity, and to Direct Actions to the City 

administration to Investigate, Recommend, Research, and Draft a Proposed Anti-Discrimination 

Ordinance for the City of Reynoldsburg; and 

WHEREAS, it is the intent of the Reynoldsburg City Council to create safeguards and protections 

against discrimination and intimidation based on race, religion, ethnicity, national origin, sex, 

disability, military status, family or marital status, sexual orientation, gender identity or expression, 

and natural hair stylehairstyle and/or texture.  

NOW, THEREFORE, BE IT ORDAINED by the City Council of the Municipality of 

Reynoldsburg, State of Ohio: 

SECTION 1. That Part Five of the Codified Ordinances of the City of Reynoldsburg, “General 

Offenses Code,” be and the same is hereby amended to add Chapter 503 “Unlawful Discriminatory 

Practices” to read as follows: 
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CHAPTER 511 

UNLAWFUL DISCRIMINATORY PRACTICES 

503.01 Purpose 

It is the intent of the Reynoldsburg City Council to create safeguards and protections against 

discrimination and intimidation based on race, religion, ethnicity, national origin, sex, disability, 

military status, family or marital status, sexual orientation, gender identity or expression, and 

natural hair stylehairstyle and/or texture. 

503.03 Definitions 

As used in this Chapter: 

A. “Age” means at least forty (40) years old. 

B. “Aggrieved individual” means an individual who claims to have been injured by an 

unlawful discrimination act or practice described in this Chapter.  

C. “City Attorney” means the individual duly elected pursuant to Section 6.01 of the Charter 

of the City of Reynoldsburg.  

D. “Complainant” means an aggrieved individual who, pursuant to the provisions of this 

Chapter, files with the Clerk of Council a written complaint alleging an unlawful 

discriminatory act or practice.  

E. “Disability” means a physical or mental impairment that substantially limits one (1) or 

more major life activities, including the functions of caring for one’s self, performing 

manual tasks, walking, seeing, hearing, speaking, breathing, learning, and working; a 

record of a physical or mental impairment; or being regarded as having a physical or mental 

impairment. 

1. “Physical or mental impairment” includes any of the following: 

a. Any physiological disorder or condition, cosmetic disfigurement, or 

anatomical loss affecting one (1) or more of the following body systems: 

neurological; musculoskeletal; special sense organs; respiratory, including 

speech organs; cardiovascular; reproductive; digestive; genitor-urinary; 

hemic and lymphatic; skin; and endocrine; 

b. Any mental or psychological disorder, including, but not limited to, 

orthopedic, visual, speech, and hearing impairments, cerebral palsy, autism, 

epilepsy, muscular dystrophy, multiple sclerosis, cancer, heart disease, 

diabetes, sickle cell, human immunodeficiency virus infection, intellectual 

disabilities, and emotional illness. 

2. “Physical or mental impairment” does not include any of the following: 
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a. Pedophilia, exhibitionism, voyeurism, or other sexual behavior disorders; 

b. Compulsive gambling, kleptomania, or pyromania; 

c. Mental or psychological disorder, or disease or condition, caused by an 

illegal use of any controlled substance by an employee, applicant, or other 

another individual, if an employer, employment agency, personnel 

placement service, labor organization, or joint labor management committee 

acts on the basis of that illegal use.  

F. “Discriminate”, “Discrimination”, or “Discriminatory” means to differentiate and treat 

differently including to segregate or separate.  

G. “Employee” means an individual employed by an employer but does not include any 

individual employed in the domestic service of any person. 

H. “Employer” means any person who regularly employs for compensation four (4) or more 

individuals, excluding the employer’s parents, spouse, and children, including any person 

acting directly or indirectly in the interest of an employer, provided “employer” does not 

include a public school system, or an agency of government other than the City.  

I. “Employment agency” means any persons regularly undertaking with or without 

compensation, to procure opportunities for employment or to procure, recruit, refer, or 

place employees. 

J. “Familial status” means either of the following: 

1. One (1) or more individuals who are under eighteen (18) years of age and who 

are domiciled with a parent or guardian having legal custody of the individual or 

domiciled, with the written permission of the parent or guardian having legal 

custody, with a designee of the parent or guardian; or 

2. Any person who is pregnant or in the process of securing legal custody of any 

individual who is under eighteen (18) years of age. 

 

K. “Gender Expression or Identity” means actual or perceived gender-related identity, 

expression, appearance, or mannerisms, or other gender-related characteristics of an 

individual, regardless of the individual’s designated sex at birth.external manifestations of 

gender, expressed through one’s behavior or appearance, that may or may not be 

traditionally associated with the individual’s assigned sex at birth.  

 

L.  “Gender Identity” means an individual’s sense of having, or being perceived as having, a 

gender that may or may not be traditionally associated with the individual’s assigned sex 

at birth, which gender-related identity can be shown by providing any reliable evidence 

that the gender-related identity is sincerely held, part of a person's core identity and is not 

being asserted for an improper purpose. 
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N.M. “Housing accommodations” including any buildings or structure or portion thereof which 

is used or occupied or is intended, arranged, or designed to be used or occupied as a home 

residence or sleeping place of one (1) or more individuals, groups or families, whether or 

not living independently of each other; and any vacant land offered for sale or lease. It also 

includes any housing accommodations held or offered for sale or rent by a real estate 

broker, salesman, or agent, or by any other person pursuant to the authorization of the 

owner, by the owner, or by such person’s legal representative. 

O.N. “Labor organization” includes any organization that exists, in whole or in part, for 

the purpose of collective bargaining or of dealing with employers concerning grievances, 

terms or conditions of employment, or other mutual aid or protection in relation to 

employment. 

P.O. “Military status” means a person’s status in “Service in the uniformed services” as 

defined in Section 5923.05 of the Ohio Revised Code. 

Q.P. “Natural hair types and natural styles commonly associated with race” means hair 

stylehairstyle, type, and texture, treated and untreated, as well as protective hairstyles such 

as natural hair, afros, braids, twists, cornrows, and locks, which hair types and hair 

stylehairstyles are commonly associated with African-Americans and their racial ethnic, 

and cultural identities.  

R.  “Non-secular activities” is defined as activities that are undertaken for religious reasons 

and such activities that promote sincerely-held religious beliefs.  

T.R. “Place of public accommodation” means any inn, restaurant, eating house, 

barbershop, hotel, motel, bank or other financial services institution, public conveyance by 

air, land or water, theater, store, or other place for the sale of merchandise, or any other 

place of public accommodation or amusement where the accommodation advantages, 

facilities, or privileges thereof are available to the public. 

U.S. “Protected Class” means a classification of individuals based on one or more of the 

following characteristics: race, color, religion, sex, national origin, age, familial status, 

disability, pregnancy, sexual orientation, gender identity or, gender expression, or natural 

hair types and natural styles commonly associated with race.  

V.T. “Public use areas” means interior or exterior rooms or spaces of a privately owned 

building that are made available to the general public.  
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W.U. “Restrictive covenant” means any specification in a deed, land contract or lease limiting 

the use of any housing because of race, sex, sexual orientation, gender identity or 

expression, color, religion, ancestry, national origin, age, disability, marital status, familial 

status, genetic information, or military status or any limitation based upon affiliation with 

or approval by any person, directly or indirectly, employing race, sex, sexual orientation, 

gender identity or expression, color, religion, ancestry, national origin, age, disability, 

marital status, familial status, genetic information, or military status as a condition of 

affiliation or approval. 

X.V. “Service in the uniformed services” means the performance of duty, on a voluntary 

or involuntary basis, in a uniformed service, under competent authority, and includes active 

duty, active duty for training, initial active duty for training, inactive duty for training, full-

time national guard duty, and performance of duty or training by a member of the Ohio 

organized militia pursuant to Chapter 5923 of the Ohio Revised Code. “Service in the 

uniformed services” includes also the period of time for which a person is absent from a 

position of public or private employment for the purpose of an examination to determine 

the fitness of the person to perform any duty described in this division. 

Y.W. “Sex” means male, female, neither, or both, and includes pregnancy, any illness 

arising out of and occurring during the course of a pregnancy, childbirth, or related medical 

conditions.  Sex” means the biological sex of either male or female assigned at the birth of 

each individual. The terms “because of sex” and “on the basis of sex” include pregnancy, 

any illness arising out of and occurring during the course of a pregnancy, childbirth, or 

related medical conditions. 

Z.X. “Sexual orientation” means a person’s actual or perceived homosexuality, 

bisexuality; or heterosexuality. 

AA.Y. “Uniformed services” means the Armed Forces, the Ohio organized militia when 

engaged in active duty for training, inactive duty training, or full-time national guard duty, 

the commissioned corps of the public health service, and any other category of persons 

designated by the president of the United States in time of war or emergency. 

BB.Z. “Unlawful discriminatory practice” means any act prohibited by Chapter 503 of 

the Reynoldsburg Code of Ordinances.  

 

503.05 Unlawful discriminatory employment practices.  

A. It shall be an unlawful discriminatory employment practice, except where based upon 

applicable national security regulations established by the United States:   

 

1. For any employer, because of a person being in a Protected Class, to discharge 

without just cause, to refuse to hire, or otherwise to discriminate against that person 
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with respect to hiring, compensation, tenure, terms, conditions, or privileges of 

employment, or any matter directly or indirectly related to employment. 

 

2. For an employment agency or personnel placement service, because of a person 

being in a Protected Class, to do any of the following:  

 

a. Refuse or fail to accept, register, classify properly, or refer for employment, 

or otherwise discriminate against any person;  

b. Comply with a request from an employer for referral of applicants for 

employment, if the request directly or indirectly indicates that the employer 

fails to comply with the provisions of this chapter.  

 

3. For any labor organization to do any of the following:  

 

a. Limit or restrict its membership on the basis of a person being in a Protected 

Class;  

b. Discriminate against, limit the employment opportunities of, or otherwise 

adversely affect the employment status, wages, hours, or employment 

conditions of any person as an employee because of a person being in a 

Protected Class.   

 

4. For any employer, labor organization, or joint labor-management committee 

controlling apprentice training programs to discriminate against any person 

because of that person being in a Protected Class, in admission to, or employment 

in, any program established to provide apprentice training.  

 

5. Except where based on a bona fide occupational qualification certified in advance 

by an agency of the state or federal government or a political subdivision, for any 

employer, employment agency, personnel placement service, or labor 

organization, prior to employment or admission to membership, to do any of the 

following:  

 

a. Elicit or attempt to elicit any information concerning the Protected Class 

status of an applicant for employment or membership;  

b. Use any form of application for employment, or personnel or membership 

blank, seeking to elicit information regarding a person’s Protected Class 

status; provided an employer holding a contract containing a 

nondiscrimination clause with the government of the United States, or any 

department or agency of that government, may require an employee 

applicant for employment to furnish documentary proof of United States 

citizenship and may retain that proof in the employer’s personnel records 

and may use photographic or fingerprint identification for security purposes;  
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c. Utilize in the recruitment or hiring of persons any employment agency, 

personnel placement service, training school or center, labor organization, 

or any other employee-referring source known to discriminate against 

persons because of their being in a Protected Class.  

 

6. For any employer to discriminate against an individual with a disability in any of 

the following ways:  

 

a. By limiting, segregating, or classifying a job applicant or employee in a way 

that adversely affects the opportunities or status of such applicant or 

employee because of the disability of such applicant or employee.  

b. By failing to make reasonable accommodations to the known physical or 

mental limitations of an otherwise qualified individual who is an applicant 

or employee, unless the employer can demonstrate that the accommodation 

would impose an undue hardship on the operation of the business of the 

employer.  

c. By denying employment opportunities to a job applicant or employee who 

is an otherwise qualified individual with a disability, on the basis of such 

disabled individual’s use of a service animal, provided nothing in this 

chapter shall be construed to require any employer, as a reasonable 

accommodation, to provide a service animal to a disabled person. 

  

7. For any employer to discriminate against a woman affected by pregnancy, 

childbirth, or related medical conditions for any employment-related purposes, 

including receipt of benefits under fringe benefit programs, or to fail to treat a 

woman so affected the same as other persons not so affected but similar in their 

ability or inability to work.  

 

8. For any employer to discriminate against an employee or potential employee on 

the basis of age in offering any job opening or in the discharge of an employee 

without just cause who is physically able to perform the duties and otherwise meets 

the established requirements of the job and laws pertaining to the relationship 

between employer and employee.  

 

9. For any employer, employment agency, or labor organization to discriminate 

against any person because that person has opposed any practice forbidden by this 

Chapter, or because that person has made a complaint or assisted in any manner in 

any investigation or proceeding under this Chapter. 

 

10. For any person, whether or not an employer, employment agency, or labor 

organization, to aid, incite, compel, coerce, or participate in the doing of any act 

declared to be an unlawful discriminatory practice by this Chapter, or to obstruct 

or prevent any person from enforcing or complying with the provisions of this 
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Chapter, or to attempt directly or indirectly to commit any act declared by this 

Chapter to be an unlawful discriminatory practice by this Chapter.  

 

B. With regard to age, it shall not be an unlawful discriminatory practice and it shall not 

constitute a violation of this chapter for any employer, employment agency, joint labor-

management committee controlling apprenticeship training programs, or labor 

organization to do any of the following:  

 

1. Establish bona fide employment qualifications reasonably related to the particular 

business or occupation that may include standards for skill, aptitude, physical 

capability, intelligence, education, maturation, and experience;  

 

2. Observe the terms of a bona fide seniority system or any bona fide employee 

benefit plan, including, but not limited to, a retirement, pension, or insurance plan, 

that is not a subterfuge to evade the purposes of this section. However, no such 

employee benefit plan shall excuse the failure to hire any individual, and no such 

seniority system or employee benefit plan shall require or permit the involuntary 

retirement of any individual, because of the individual’s age except as provided 

for in the “Age Discrimination in Employment Act Amendment of 1978”, 29 

U.S.C.A. 623, as amended by the “Age Discrimination in Employment Act 

Amendments of 1986,” 29 U.S.C.A. 623, as amended, or as later amended.  

 

3. Retire an employee who has attained sixty-five years of age who, for the two-year 

period immediately before retirement, was employed in a bona fide executive or a 

high policymaking position, if the employee is entitled to an immediate 

nonforfeitable annual retirement benefit from a pension, profit-sharing, savings, or 

deferred compensation plan, or any combination of those plans of the employer of 

the employee, which equals, in the aggregate, at least forty-four thousand dollars, 

in accordance with the conditions of the “Age Discrimination in Employment Act 

Amendment of 1978”, 29 U.S.C.A. 631, as amended by the “Age Discrimination 

in Employment Act Amendments of 1986”, 29 U.S.C.A. 631, as amended, or as 

later amended;  

 

4. Observe the terms of any bona fide apprenticeship program if the program is 

registered with the Ohio Apprenticeship Council pursuant to sections 4139.01 to 

4139.06 of the Ohio Revised Code and is approved by the federal committee on 

apprenticeship of the United States Department of Labor.  

 

C. Nothing in this chapter shall be construed to prohibit any of the following:  

 

1. The designation of uniform age the attainment of which is necessary for public 

employees to receive pension or other retirement benefits pursuant to Chapter 145., 

742., 3307., 3309., or 5505. of the Ohio Revised Code;  
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2. The establishment of maximum age requirements for original appointment to a 

police department or fire department pursuant to sections 124.41 and 124.42 of the 

Ohio Revised Code;  

3. Any establishment of a maximum age not in conflict with federal law that may be 

established by a municipal charter, municipal ordinance, or resolution of a board 

of township trustees for original appointment as a police officer or firefighter;  

4. Any establishment of a mandatory retirement provision not in conflict with federal 

law, a municipal charter, municipal ordinance, or resolution of a board of township 

trustees pertaining to police officers and firefighters.  

 

D. Nothing in this section shall be construed to require a person with a disability to be 

employed or trained under circumstances that would significantly increase the occupational 

hazards affecting either the person with a disability, other employees, the general public, 

or the facilities in which the work is to be performed, or to require the employment or 

training of a person with a disability in a job that requires the person with a disability 

routinely to undertake any task, the performance of which is substantially and inherently 

impaired by the person’s disability.  

 

E. Nothing in this chapter shall prohibit an employer, employment agency, personnel 

placement service, labor organization, or joint labor-management committee from doing 

any of the following:  

 

1. Adopting or administering reasonable policies or procedures, including, but not 

limited to, testing for the illegal use of any controlled substance, that are designed 

to ensure that an individual no longer is engaging in the illegal use of any 

controlled substance. For purposes of this chapter, a test to determine the illegal 

use of any controlled substance does not include a medical examination; 

 

2. Prohibiting the illegal use of controlled substances and the use of alcohol at the 

workplace by employees;  

 

3. Requiring that employees not be under the influence of alcohol or not be engaged 

in the illegal use of any controlled substance at the workplace;  

 

4. Requiring that employees behave in conformance with the requirements 

established under “The Drug-Free Workplace Act of 1988”, 41 U.S.C.A. 701, as 

amended;  

 

5. Holding an employee who engages in the illegal use of any controlled substance 

or who is an alcoholic to the same qualification standards for employment or job 

performance, and the same behavior, to which the employer, employment agency, 

personnel placement service, labor organization, or joint labor-management 

committee holds other employees, even if any unsatisfactory performance or 
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behavior is related to an employee’s illegal use of a controlled substance or 

alcoholism;  

 

6. Exercising other authority recognized in the “Americans with Disabilities Act of 

1990”, 42 U.S.C.A. 12101, as amended, including, but not limited to, requiring 

employees to comply with any applicable federal standards.  

 

F. This Section does not apply to any religious corporation, association, educational 

institution, or society with respect to the employment of an individual of a particular 

religion to perform work connected with the carrying on by that religious corporation, 

association, educational institution, or society of its non-secular activities.   

 

G. Whoever violates this section is guilty of an unlawful discriminatory employment practice.  

 

503.07 Unlawful discriminatory housing practices.  

A. Subject to the limitations, exceptions, and qualifications provided in section 4112.024 of 

the Ohio Revised Code, it shall be an unlawful discriminatory housing practice for any 

person to do any of the following:  

 

1. Refuse to sell, transfer, assign, rent, lease, sublease, or finance housing 

accommodations, refuse to negotiate for the sale or rental of housing 

accommodations, or otherwise deny or make unavailable housing 

accommodations because of a person being in a Protected Class;  

 

2. Represent to any person that housing accommodations are not available for 

inspection, sale, or rental, when in fact they are available, and the representation 

of unavailability is based on the person seeking such housing accommodations 

being in a Protected Class; 

 

3. Discriminate against any person in the making or purchasing of loans or the 

provision of other financial assistance for the acquisition, construction, 

rehabilitation, repair, or maintenance of housing accommodations, or any person 

in the making or purchasing of loans or the provision of other financial assistance 

that is secured by residential real estate, because of that person being in a Protected 

Class, or because the neighborhood in which the housing accommodations are 

located is composed of one or more Protected Classes, provided that the person, 

whether an individual, corporation, or association of any type, lends money as one 

of the principal aspects or incident to the person’s principal business and not only 

as a part of the purchase price of an owner-occupied residence the person is selling 

nor merely casually or occasionally to a relative or friend;  
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4. Discriminate against any person in the terms or conditions of selling, transferring, 

assigning, renting, leasing, or subleasing any housing accommodations or in 

furnishing facilities, services, or privileges in connection with the ownership, 

occupancy, or use of any housing accommodations, including the sale of fire, 

extended coverage, or homeowners insurance, because the person is in a Protected 

Class, or because of the composition, in terms of Protected Class, of the 

neighborhood in which the housing accommodations are located;  

 

5. Discriminate against any person in the terms or conditions of any loan of money, 

whether or not secured by mortgage or otherwise, for the acquisition, construction, 

rehabilitation, repair, or maintenance of housing accommodations because of a 

person being in a Protected Class, or because of the composition, in terms of 

Protected Class, of the neighborhood in which the housing accommodations are 

located;  

 

6. Refuse to consider without prejudice the combined income of both lawfully 

married spouses for the purpose of extending mortgage credit to a married couple 

or either member of a married couple;  

 

7. Except as otherwise provided in this section, make any inquiry, elicit any 

information, or use any form of application containing questions or entries 

concerning a person’s Protected Class status in connection with the sale or lease 

of any housing accommodations or the loan of any money, whether or not secured 

by mortgage or otherwise, for the acquisition, construction, rehabilitation, repair, 

or maintenance of housing accommodations.  

 

8. Include in any deed, land contract, transfer, rental, or lease of housing 

accommodations any discriminatory restrictive covenant, or honor or exercise, or 

attempt to honor or exercise, any discriminatory restrictive covenant;  

 

9. Induce or solicit, or attempt to induce or solicit, a housing accommodations listing, 

sale, or transaction by representing that a change has occurred or may occur with 

respect to the Protected Class composition of the block, neighborhood, or other 

area in which the housing accommodations are located, or induce or solicit, or 

attempt to induce or solicit, a housing accommodations listing, sale, or transaction 

by representing that the presence or anticipated presence of persons of any 

Protected Class in the block, neighborhood, or other area will or may have results 

including, but not limited to, the following:  

 

a. The lowering of property values;  

b. A change in the composition, in terms of a Protected Class, of the block, 

neighborhood, or other area;  
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c. An increase in criminal or antisocial behavior in the block, neighborhood, or 

other area;  

d. A decline in the quality of the schools serving the block, neighborhood, or 

other area.  

 

10. Discourage or attempt to discourage the purchase by a prospective purchaser of 

housing accommodations, by representing that any block, neighborhood, or other 

area has undergone or might undergo a change in composition with respect to a 

Protected Class; 

 

11. Deny any person access to or membership or participation in any multiple-listing 

service, real estate brokers’ organization, or other service, organization, or facility 

relating to the business of selling or renting housing accommodations, or 

discriminate against any person in the terms or conditions of that access, 

membership, or participation, because of a person being in a Protected Class;  

 

12. For any person to discriminate in any manner against any other person because 

that person has opposed any unlawful practice defined in this chapter, or because 

that person has made a charge, testified, assisted, or participated in any manner, in 

any investigation, proceeding, or hearing under the provisions of this chapter;  

 

13. Refuse to sell, transfer, assign, rent, lease, sublease, or finance, or otherwise deny 

or withhold, a burial lot from any person because of a person being in a Protected 

Class, or because of any prospective owner or user of the lot being in a Protected 

Class;  

 

14. Discriminate in the sale or rental of, or otherwise make unavailable or deny, 

housing accommodations to any buyer or renter because of the Protected Class 

status of the buyer or renter, or any person residing in or intending to reside in the 

housing accommodations after they are sold, rented, or made available; 

 

15. Discriminate in the terms, conditions, or privileges of the sale or rental of housing 

accommodations to any person or in the provision of services or facilities to any 

person in connection with the housing accommodations because of the Protected 

Class status of that person or any person residing in or intending to reside in the 

housing accommodations after they are sold, rented, or made available; 

 

16. Except as otherwise provided in this section, make an inquiry of an applicant to 

determine the Protected Class status of the applicant for the sale or rental of 

housing accommodations, or any person residing in or intending to reside in the 

housing accommodations after they are sold, rented, or made available. The 

following inquiries may be made of all applicants for the sale or rental of housing 

accommodations, regardless of the applicant’s Protected Class:  
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a. An inquiry into an applicant’s ability to meet the requirements of ownership 

or tenancy;  

b. An inquiry to determine whether an applicant is qualified for housing 

accommodations available only to persons with disabilities or persons with 

a particular type of disability;  

c. An inquiry to determine whether an applicant is qualified for a priority 

available to persons with disabilities or persons with a particular type of 

disability;  

d. An inquiry to determine whether an applicant currently uses a controlled 

substance in violation of section 2925.11 of the Ohio Revised Code or a 

substantively comparable municipal ordinance;  

e. An inquiry to determine whether an applicant at any time has been convicted 

of or pleaded guilty to any offense, an element of which is the illegal sale, 

offer to sell, cultivation, manufacture, other production, shipment, 

transportation, delivery, or other distribution of a controlled substance.  

 

17. Refuse to permit, at the expense of a person with a disability, reasonable 

modifications of existing housing accommodations that are occupied or to be 

occupied by the person with a disability, if the modifications may be necessary to 

afford the person with a disability full enjoyment of the housing accommodations. 

This division does not preclude a landlord of housing accommodations that are 

rented or to be rented to a disabled tenant from conditioning permission for a 

proposed modification upon the disabled tenant’s doing one or more of the 

following:  

 

a. Providing a reasonable description of the proposed modification and 

reasonable assurances that the proposed modification will be made in a 

work-like manner and that any required building permits will be obtained 

prior to the commencement of the proposed modification;  

b. Agreeing to restore at the end of the tenancy the interior of the housing 

accommodations to the condition they were in prior to the proposed 

modification, but subject to reasonable wear and tear during the period of 

occupancy, if it is reasonable for the landlord to condition permission for the 

proposed modification upon the agreement;  

c. Paying into an interest-bearing escrow account that is in the landlord’s name, 

over a reasonable period of time, a reasonable amount of money not to 

exceed the projected costs at the end of the tenancy of the restoration of the 

interior of the housing accommodations to the condition they were in prior 

to the proposed modification, but subject to reasonable wear and tear during 

the period of occupancy, if the landlord finds the account reasonably 

necessary to ensure the availability of funds for the restoration work. The 

interest earned in connection with an escrow account described in this 
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division shall accrue to the benefit of the disabled tenant who makes 

payments into the account.  

 

18. Condition permission for a proposed modification of a dwelling unit upon a 

disabled tenant’s payment of a security deposit that exceeds the customarily 

required security deposit of all tenants of the particular housing accommodations.  

 

19. Refuse to make reasonable accommodations in rules, policies, practices, or 

services when necessary to afford a person with a disability equal opportunity to 

use and enjoy a dwelling unit, including associated public and common use areas;  

 

20. Fail to comply with the standards and rules adopted under division (A) of section 

3781.111 of the Ohio Revised Code;  

 

21. Discriminate against any person in the selling, brokering, or appraising of real 

property because of the person being in a Protected Class;  

 

22. For any person to discriminate in any manner against any other person because 

that person has opposed any unlawful discriminatory practice defined in this 

section or because that person has made a charge, testified, assisted, or participated 

in any manner in any investigation, proceeding, or hearing under this chapter or 

sections 4112.01 to 4112.07 of the Ohio Revised Code.  

 

23. For any person to knowingly aid or abet the doing of any act declared by this 

section to be an unlawful discriminatory practice, to knowingly obstruct or prevent 

any person from complying with this chapter or any order issued under it, or to 

knowingly attempt directly or indirectly to commit any act declared by this section 

to be an unlawful discriminatory practice.  

 

B. Nothing in this chapter shall bar any bona fide private or fraternal organization that, 

incidental to its primary purpose, owns or operates lodgings for other than a commercial 

purpose, from limiting the rental or occupancy of the lodgings to its members or from 

giving preference to its members. 

 

C. Nothing in this chapter limits the applicability of any reasonable local, state, or federal 

restrictions regarding the maximum number of occupants permitted to occupy housing 

accommodations.  

 

D. Nothing in this chapter prohibits the owners or managers of housing accommodations from 

implementing reasonable occupancy standards based on the number and size of sleeping 

areas or bedrooms and the overall size of a dwelling unit, provided that the standards are 

not implemented to circumvent the purposes of this chapter and are formulated, 

implemented, and interpreted in a manner consistent with this chapter and any applicable 
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local, state, or federal restrictions regarding the maximum number of occupants permitted 

to occupy housing accommodations.  

 

E. Nothing in this chapter requires that housing accommodations be made available to an 

individual whose tenancy would constitute a direct threat to the health or safety of other 

individuals or whose tenancy would result in substantial physical damage to the property 

of others.  

 

F. Nothing in this chapter pertaining to unlawful discriminatory housing practice shall be 

construed to apply to “housing for older persons” as defined and provided in section 42 

U.S.C. 3607 (b)(2), as amended.   

 

G. Nothing in this section shall be construed to require any person selling or renting property 

to modify the property in any way or to exercise a higher degree of care for a person with 

a disability, to relieve any person with a disability of any obligation generally imposed on 

all persons regardless of disability in a written lease, rental agreement, or contract of 

purchase or sale, or to forbid distinctions based on the inability to fulfill the terms and 

conditions, including financial obligations, of the lease, agreement, or contract.  

 

H. Whoever violates this section is guilty of unlawful discrimination in housing 

accommodations.  

 

511.04 Unlawful discriminatory practices in public accommodations.  

It shall be an unlawful discriminatory practice:  

A. For any owner, operator, or manager of a place of public accommodation to deny to any 

person or permit any employee to deny to any person, except for reasons applicable alike 

to all persons regardless of them being in a Protected Class, the full enjoyment of the 

accommodations, advantages, facilities, or privileges of the place of public 

accommodation; or 

 

B. For any owner, operator, or manager of a place of public accommodation to publish, 

circulate, issue, display, post or mail, either directly or indirectly, any printed or written 

communication, notice or advertisement to the effect that any of the accommodations, 

advantages, facilities, goods, products, services, and privileges of any such place shall be 

refused, withheld or denied to any person on account of that person being in a Protected 

Class, or that such person is unwelcome, objectionable, or not acceptable, desired or 

solicited; or 

 

C. For any owner, operator, or manager of a place of public accommodation to deny to any 

individual with a disability the full enjoyment of the accommodations, advantages, 
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facilities, or privileges of the place of public accommodation on the basis of such 

individual’s use of a service animal, provided:  

 

1. The disabled individual using the service animal may be prohibited from having 

the service animal present in the place of public accommodation if the animal is 

out of control, as provided by 28 CFR 35.136(d), and the animal's handler does not 

take effective action to control it.  

 

2. If it is not readily apparent what service a service animal provides, the owner, 

operator, manager, or an employee of a place of public accommodation may 

inquire whether the service animal is required because of the disabled person’s 

disability, provided an inquiry may not be made as to disabled person’s disability 

or the disabled person’s medical condition or requirements.  

 

3. The owner, operator, manager, or employees of a place of public accommodation 

are not required to provide care or food for the service animal.  

 

D. No person shall aid, abet, or participate in the doing of any act declared to be an unlawful 

discriminatory practice under this section.  

 

E. Unless otherwise prohibited by law, nothing in this section shall be construed to prohibit 

any person from offering senior citizen price discounts or other privileges exclusively for 

the benefit of senior citizens.  

 

F. Nothing in this section shall be construed to require the modification of existing facilities 

or the construction of new or additional facilities.  

 

G. Nothing in this section shall prohibit a religious or denominational institution, 

organization, society or association or any nonprofit charitable or educational organization 

that is operated, supervised or controlled by or in connection with a religious organization, 

from limiting its offerings of goods, services, facilities, and accommodations to a person 

of the same religion, or from giving preference to such persons, provided that such 

offerings mentioned are not offered for commercial purposes or supported by public funds. 

 

H. Whoever violates this section is guilty of unlawful discrimination in public 

accommodations.  

 

511.05 Complaint procedure.  

A. Filing of the complaint. 
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1. An aggrieved person, complainant, may file with the Reynoldsburg Clerk of 

Council a written complaint sworn under oath which specifies the facts and 

circumstances, including the location, date(s), and time(s), of alleged unlawful 

discriminatory act(s) or practices that did or are occurring within the City limits 

and which identifies the person who committed or continues to commit the alleged 

unlawful discriminatory act(s) or practices.  

 

2. If the charge of discrimination alleges a violation based on race, sex, ethnicity, 

national origin, religion, age, disability, military status, and/or any other class 

protected under state or federal law, then the Clerk of Council shall instruct the 

complainant to file a charge of discrimination with the Ohio Civil Rights 

Commission(OCRC)/Equal Employment Opportunity Commission (EEOC). The 

Clerk of Council shall provide the complainant with the information about this 

requirement and contact information for the OCRC/EEOC within ten (10) days 

from the date the charge was filed with the Clerk.  

 

3. Concurrent with the filing of the complaint, the complainant shall provide to the 

Clerk of Council in writing the complainant’s mailing address, telephone number, 

if any, and email address, if any.  

 

4. The complaint shall not be accepted by the Clerk of Council if any of the following 

apply: 

 

a. The complaint is presented to the Clerk of Council more than 180 days 

following the most recent unlawful discriminatory act alleged in the 

complaint;  

b. No incident location provided in the complaint is within the City of 

Reynoldsburg; 

c. The investigation of the complaint is required to be conducted pursuant to 

the terms of a collective bargaining agreement to which the City is a party;   

d. The complaint fails to include all the information required by (A)(1) of this 

section; 

e. The complainant fails to concurrently provide a writing that includes the 

information required in (A)(2) of this section.   

 

4. Upon receiving a complaint of an alleged unlawful discriminatory act, the Clerk 

of Council shall immediately date stamp the complaint and: 

 

a. Forward a copy thereof to the City Attorney; and  

b. Mail by certified or registered mail, return receipt requested, certified copies 

of the complaint to the Respondent. 
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5. The Clerk of Council shall retain the original date-stamped complaint and shall 

open and maintain a file on the matter during the pendency of any actions related 

to the complaint and for so long thereafter as is necessary to comply with the City’s 

Records Retention Schedule.  

 

B. Investigation by City Attorney 

 

1. Upon receipt of the Complaint, the City Attorney or a designee of the City Attorney 

shall investigate the Complaint to determine if probable causes exists to believe a 

violation of this Chapter has occurred.  

 

2. As part of said investigation, the City Attorney shall be permitted to issue an 

administrative subpoena for documents pursuant to Section 501.15 of the Codified 

Ordinances of the City of Reynoldsburg.  

 

3. If the City Attorney determines the most recent of the unlawful discriminatory acts 

alleged in the complaint occurred more than 180 days before the date the complaint 

was filed with the Clerk of Council or that none of the alleged acts occurred within 

the City of Reynoldsburg, the City Attorney shall have no authority to investigate 

or take further actions except to return the complaint to the Clerk of Council with 

written notice to the Clerk of Council that the Complaint is outside the authority of 

the City Attorney.  

 

4. Except as otherwise provided in this section, the City Attorney shall be authorized 

to mediate complaints, issue findings of fact and conclusions of law, issue cease 

and desist orders, and issue a formal recommendation.  

 

5. If the City Attorney finds, after investigation, that there is probable cause to 

determine that the Respondent has committed an act of unlawful discrimination 

under this Chapter, the City Attorney shall file and forward the Complaint with the 

Reynoldsburg Clerk of Council with a recommendation to refer the Complaint to a 

Hearing Officer.  

 

6. If the City Attorney finds, after investigation, that there is insufficient evidence to 

establish probable cause that Respondent has committed an act of unlawful 

discrimination under this Chapter, the City Attorney shall dismiss the Complaint 

and mail notice of dismissal to the Complainant and the Respondent by certified 

mail, return receipt requested. 

 

C. Hearing Officer 

 

10.b.a

Packet Pg. 158

A
tt

ac
h

m
en

t:
 A

n
ti

-D
is

cr
im

in
at

io
n

 O
rd

in
an

ce
 (

m
ar

ke
d

 c
h

an
g

es
) 

 (
A

n
ti

-D
is

cr
im

at
io

n
)



20 
 

1. Upon receipt of the recommendation of the City Attorney that probable cause exists 

to determine the Respondent has committed an act of unlawful discrimination under 

this Chapter, the Clerk of Council shall forward the recommendation to the Mayor. 

 

2. The Mayor shall, upon receipt of the recommendation from the City Attorney, 

appoint a Hearing Officer who shall be an attorney licensed to practice law in the 

State of Ohio.  

 

3. If a Hearing Officer is appointed, the Hearing Officer shall conduct an 

administrative hearing. In the hearing, the Hearing Officer shall take testimony and 

considering evidence presented by and on behalf of the Complainant and the 

Respondent respectively. After the hearing is concluded, the Hearing Officer shall 

issue findings of fact and conclusions of law, and if the Hearing Officer, in the 

Hearing Officer’s sole discretion, deems it appropriate, the Hearing Officer may 

issue orders and impose sanctions provided in this Chapter.  

 

4. If the Hearing Officer determines that the respondent is engaged in an unlawful 

discriminatory act or practice under this chapter, the final decision of the Hearing 

Officer may include the issuance to the Respondent of orders to cease and desist 

the unlawful discriminatory acts or practices. Any orders to cease and desist shall 

specify a time period for the Respondent’s compliance. 

 

5. If the Hearing Officer determines that the Respondent did engage in, or continues 

to engage in, an unlawful discriminatory act or practice under this chapter, the final 

decision of the Hearing Officer may include the imposition upon the Respondent 

of the following: 

 

a. Reasonable costs of the administrative hearing, provided the cost of the 

Hearing Officer’s services shall not be assessed against the Respondent.  

b. Reasonable attorney fees incurred by the Complainant.  

c. The imposition of a civil penalty in an amount not to exceed one thousand 

dollars ($1,000.00); or two thousand five hundred dollars ($2,500) if the 

Respondent has committed a violation of this Chapter during the five-year 

period preceding the date on which the Complaint was filed.  

 

6. The final decision of the Hearing Officer may not include any orders for 

reinstatement of employment, refund of monies paid, other mitigation of damages, 

or any other orders for corrections or sanctions, except as provided in this section.  

 

7. The final decision of the Hearing Officer may be appealed pursuant to the 

provisions of Chapter 2505 of the Ohio Revised Code.  
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8. The final decision issued by the Hearing Officer shall be in a writing served by 

ordinary United States Mail on the Respondent and the Complainant. The 

documents shall be deemed received and properly served upon the respondent five 

days following the mailing thereof. Copies of the final decision shall also be sent 

to the Clerk of Council and the City Attorney.  

 

503.07 Complaints Alleging Unlawful Discriminatory Practices by the City of 

Reynoldsburg 

If a Complaint is filed with the Clerk of Council alleging that the City, or one of its boards, 

commissions, departments, divisions, officials, or employees has engaged or is engaging in an 

unlawful discriminatory practice as defined by this Chapter, the following procedures shall apply: 

A. Upon receipt of the Complaint pursuant to Section 503.06(A)(4)(a), the City Attorney 

shall forward a copy of the Complaint to City Council. 

 

B. City Council may appoint a special counsel to conduct a preliminary investigation instead 

of the City Attorney 

 

C. The City Council may appoint a Hearing Officer to conduct a determination instead of 

the Mayor appointing the Hearing Officer. 

 

503.08 Failure to comply with a subpoena.  

No person shall fail to comply with a subpoena issued by the City Attorney or the Hearing Officer. 

Whoever violates this section is guilty of failure to comply with a subpoena, a misdemeanor of the 

fourth degree.  

 

503.09  Failure to comply with an order of the Hearing Officer.  

No person shall fail to comply with any portion of an order issued by the Hearing Officer within 

thirty days following service of the order or such period of time as the order provides, whichever 

is greater. Whoever violates this section is guilty of failure to comply with an order of the Hearing 

Officer, a misdemeanor of the first degree.  

 

503.11 Failure to pay financial sanctions imposed by the Hearing Officer. 

 If a civil penalty or costs or both are imposed by the Hearing Officer on the Respondent, and any 

portion thereof remains unpaid thirty days following service of the order or following the 

expiration of the time period designated by the Hearing Officer, the City may institute civil 

enforcement proceedings against the Respondent. 
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503.13 Ethnic Intimidation 

A. No personal shall violate Sections 2903.13, 2903.21, 2903, 22, 2907.06, 2911.06, 2911.07, 

2911.21, 2911.211, 2913.02, 2913.04, 2917.11, 2917.12, 2917.21(A)(3) through (A)(5) of 

the Ohio Revised Code by reason of or where one of the motives is the victim’s race, sex, 

sexual orientation, gender identity or expression, ethnicity, religion, national origin, 

disability, or military status.  

 

B. In a prosecution under this section, the offenders’ motive, reason, or purpose may be shown 

by the offender’s temporarily related conduct or statements before, during or after the 

offense, including ethnic, sexual orientation, gender identity or expression, religious or 

racial slurs, and by the totality of the facts, circumstances and conduct surrounding the 

offense. 

 

C. Whoever violates this Section is guilty of Ethnic Intimidation, a misdemeanor of the first 

degree. If the underlying offense, as a necessary element of Ethnic Intimidation, is a 

misdemeanor of the first degree, there shall be a minimum mandatory jail sentence of at 

least ten (10) days.  

 

503.15 Severability 

Should any section, clause, or paragraph of this chapter be declared invalid by a court of competent 

jurisdiction, the same shall not affect the validity of the Chapter as a whole or any part thereof 

other than the part declared invalid. 
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CHAPTER 503 

UNLAWFUL DISCRIMINATORY PRACTICES 

503.01 Purpose 

It is the intent of the Reynoldsburg City Council to create safeguards and protections against 

discrimination and intimidation based on race, religion, ethnicity, national origin, sex, disability, 

military status, family or marital status, sexual orientation, gender identity or expression, and 

natural hairstyle and/or texture. 

503.03 Definitions 

As used in this Chapter: 

A. “Age” means at least forty (40) years old. 

B. “Aggrieved individual” means an individual who claims to have been injured by an 

unlawful discrimination act or practice described in this Chapter.  

C. “City Attorney” means the individual duly elected pursuant to Section 6.01 of the Charter 

of the City of Reynoldsburg.  

D. “Complainant” means an aggrieved individual who, pursuant to the provisions of this 

Chapter, files with the Clerk of Council a written complaint alleging an unlawful 

discriminatory act or practice.  

E. “Disability” means a physical or mental impairment that substantially limits one (1) or 

more major life activities, including the functions of caring for one’s self, performing 

manual tasks, walking, seeing, hearing, speaking, breathing, learning, and working; a 

record of physical or mental impairment; or being regarded as having a physical or mental 

impairment. 

1. “Physical or mental impairment” includes any of the following: 

a. Any physiological disorder or condition, cosmetic disfigurement, or 

anatomical loss affecting one (1) or more of the following body systems: 

neurological; musculoskeletal; special sense organs; respiratory, including 

speech organs; cardiovascular; reproductive; digestive; genitor-urinary; 

hemic and lymphatic; skin; and endocrine; 

b. Any mental or psychological disorder, including, but not limited to, 

orthopedic, visual, speech, and hearing impairments, cerebral palsy, autism, 

epilepsy, muscular dystrophy, multiple sclerosis, cancer, heart disease, 

diabetes, sickle cell, human immunodeficiency virus infection, intellectual 

disabilities, and emotional illness. 
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2. “Physical or mental impairment” does not include any of the following: 

a. Pedophilia, exhibitionism, voyeurism, or other sexual behavior disorders; 

b. Compulsive gambling, kleptomania, or pyromania; 

c. Mental or psychological disorder, or disease or condition, caused by an 

illegal use of any controlled substance by an employee, applicant, or another 

individual, if an employer, employment agency, personnel placement 

service, labor organization, or joint labor-management committee acts on the 

basis of that illegal use.  

F. “Discriminate”, “Discrimination”, or “Discriminatory” means to differentiate and treat 

differently including to segregate or separate.  

G. “Employee” means an individual employed by an employer but does not include any 

individual employed in the domestic service of any person. 

H. “Employer” means any person who regularly employs for compensation four (4) or more 

individuals, excluding the employer’s parents, spouse, and children, including any person 

acting directly or indirectly in the interest of an employer, provided “employer” does not 

include a public school system, or an agency of government other than the City.  

I. “Employment agency” means any persons regularly undertaking with or without 

compensation, to procure opportunities for employment or to procure, recruit, refer, or 

place employees. 

J. “Familial status” means either of the following: 

1. One (1) or more individuals who are under eighteen (18) years of age and who 

are domiciled with a parent or guardian having legal custody of the individual or 

domiciled, with the written permission of the parent or guardian having legal 

custody, with a designee of the parent or guardian; or 

2. Any person who is pregnant or in the process of securing legal custody of any 

individual who is under eighteen (18) years of age. 

 

K. “Gender Expression or Identity” means actual or perceived gender-related identity, 

expression, appearance, or mannerisms, or other gender-related characteristics of an 

individual, regardless of the individual’s designated sex at birth. 

 

L.  “Hearing Officer” means a neutral independent contractor, hired by the City, who conducts 

an administrative hearing based on a complaint filed pursuant to the provisions of this 

Chapter. 
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M. “Housing accommodations” including any buildings or structure or portion thereof which 

is used or occupied or is intended, arranged, or designed to be used or occupied as a home 

residence or sleeping place of one (1) or more individuals, groups or families, whether or 

not living independently of each other; and any vacant land offered for sale or lease. It also 

includes any housing accommodations held or offered for sale or rent by a real estate 

broker, salesman, or agent, or by any other person pursuant to the authorization of the 

owner, by the owner, or by such person’s legal representative. 

N. “Labor organization” includes any organization that exists, in whole or in part, for the 

purpose of collective bargaining or of dealing with employers concerning grievances, terms 

or conditions of employment, or other mutual aid or protection in relation to employment. 

O. “Military status” means a person’s status in “Service in the uniformed services” as defined 

in Section 5923.05 of the Ohio Revised Code. 

P. “Natural hair types and natural styles commonly associated with race” means hairstyle, 

type, and texture, treated and untreated, as well as protective hairstyles such as natural hair, 

afros, braids, twists, cornrows, and locks, which hair types and hairstyles are commonly 

associated with African-Americans and their racial-ethnic, and cultural identities.  

Q.  “Person” includes one (1) or more individuals, partnerships, associations, organizations, 

corporations, legal representatives, trustees, and trustees in bankruptcy, receivers, and 

other organized groups of persons. It also includes, but is not limited to, any owner, lessor, 

assignor, builder, manager, broker, salesman, agent, employee, lending institution; and the 

City of Reynoldsburg and all political subdivisions, authorities, agencies, boards, and 

commissions thereof. 

R. “Place of public accommodation” means any inn, restaurant, eating house, barbershop, 

hotel, motel, bank or other financial services institution, public conveyance by air, land or 

water, theater, store, or other places for the sale of merchandise, or any other place of public 

accommodation or amusement where the accommodation advantages, facilities, or 

privileges thereof are available to the public. 

S. “Protected Class” means a classification of individuals based on one or more of the 

following characteristics: race, color, religion, sex, national origin, age, familial status, 

disability, pregnancy, sexual orientation, gender identity or expression, or natural hair types 

and natural styles commonly associated with race.  

T. “Public use areas” means interior or exterior rooms or spaces of a privately owned building 

that are made available to the general public.  
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U. “Restrictive covenant” means any specification in a deed, land contract or lease limiting 

the use of any housing because of race, sex, sexual orientation, gender identity or 

expression, color, religion, ancestry, national origin, age, disability, marital status, familial 

status, genetic information, or military status or any limitation based upon affiliation with 

or approval by any person, directly or indirectly, employing race, sex, sexual orientation, 

gender identity or expression, color, religion, ancestry, national origin, age, disability, 

marital status, familial status, genetic information, or military status as a condition of 

affiliation or approval. 

V. “Service in the uniformed services” means the performance of duty, on a voluntary or 

involuntary basis, in a uniformed service, under competent authority, and includes active 

duty, active duty for training, initial active duty for training, inactive duty for training, full-

time national guard duty, and performance of duty or training by a member of Ohio 

organized militia pursuant to Chapter 5923 of the Ohio Revised Code. “Service in the 

uniformed services” includes also the period of time for which a person is absent from a 

position of public or private employment for the purpose of an examination to determine 

the fitness of the person to perform any duty described in this division. 

W. “Sex” means male, female, neither, or both, and includes pregnancy, any illness arising out 

of and occurring during the course of a pregnancy, childbirth, or related medical conditions. 

X. “Sexual orientation” means a person’s actual or perceived homosexuality, bisexuality; or 

heterosexuality. 

Y. “Uniformed services” means the Armed Forces, the Ohio organized militia when engaged 

in active duty for training, inactive duty training, or full-time national guard duty, the 

commissioned corps of the public health service, and any other category of persons 

designated by the president of the United States in time of war or emergency. 

Z. “Unlawful discriminatory practice” means any act prohibited by Chapter 503 of the 

Reynoldsburg Code of Ordinances.  

 

503.05 Unlawful discriminatory employment practices.  

A. It shall be an unlawful discriminatory employment practice, except where based upon 

applicable national security regulations established by the United States:   

 

1. For any employer, because of a person being in a Protected Class, to discharge 

without just cause, to refuse to hire, or otherwise to discriminate against that person 

with respect to hiring, compensation, tenure, terms, conditions, or privileges of 

employment, or any matter directly or indirectly related to employment. 

 

2. For an employment agency or personnel placement service, because of a person 

being in a Protected Class, to do any of the following:  
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a. Refuse or fail to accept, register, classify properly, or refer for employment, 

or otherwise discriminate against any person;  

b. Comply with a request from an employer for referral of applicants for 

employment, if the request directly or indirectly indicates that the employer 

fails to comply with the provisions of this chapter.  

 

3. For any labor organization to do any of the following:  

 

a. Limit or restrict its membership on the basis of a person being in a Protected 

Class;  

b. Discriminate against, limit the employment opportunities of, or otherwise 

adversely affect the employment status, wages, hours, or employment 

conditions of any person as an employee because of a person being in a 

Protected Class.   

 

4. For any employer, labor organization, or joint labor-management committee 

controlling apprentice training programs to discriminate against any person 

because of that person being in a Protected Class, in admission to, or employment 

in, any program established to provide apprentice training.  

 

5. Except where based on a bona fide occupational qualification certified in advance 

by an agency of the state or federal government or a political subdivision, for any 

employer, employment agency, personnel placement service, or labor 

organization, prior to employment or admission to membership, to do any of the 

following:  

 

a. Elicit or attempt to elicit any information concerning the Protected Class 

status of an applicant for employment or membership;  

b. Use any form of application for employment, or personnel or membership 

blank, seeking to elicit information regarding a person’s Protected Class 

status; provided an employer holding a contract containing a non-

discrimination clause with the government of the United States, or any 

department or agency of that government, may require an employee 

applicant for employment to furnish documentary proof of United States 

citizenship and may retain that proof in the employer’s personnel records 

and may use photographic or fingerprint identification for security purposes;  

c. Utilize in the recruitment or hiring of persons any employment agency, 

personnel placement service, training school or center, labor organization, 

or any other employee-referring source known to discriminate against 

persons because of their being in a Protected Class.  
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6. For any employer to discriminate against an individual with a disability in any of 

the following ways:  

 

a. By limiting, segregating, or classifying a job applicant or employee in a way 

that adversely affects the opportunities or status of such applicant or 

employee because of the disability of such applicant or employee.  

b. By failing to make reasonable accommodations to the known physical or 

mental limitations of an otherwise qualified individual who is an applicant 

or employee, unless the employer can demonstrate that the accommodation 

would impose an undue hardship on the operation of the business of the 

employer.  

c. By denying employment opportunities to a job applicant or employee who 

is an otherwise qualified individual with a disability, on the basis of such 

disabled individual’s use of a service animal, provided nothing in this 

chapter shall be construed to require any employer, as a reasonable 

accommodation, to provide a service animal to a disabled person. 

  

7. For any employer to discriminate against a woman affected by a pregnancy, 

childbirth, or related medical conditions for any employment-related purposes, 

including receipt of benefits under fringe benefit programs, or to fail to treat a 

woman so affected the same as other persons not so affected but similar in their 

ability or inability to work.  

 

8. For any employer to discriminate against an employee or potential employee on 

the basis of age in offering any job opening or in the discharge of an employee 

without just cause who is physically able to perform the duties and otherwise meets 

the established requirements of the job and laws pertaining to the relationship 

between employer and employee.  

 

9. For any employer, employment agency, or labor organization to discriminate 

against any person because that person has opposed any practice forbidden by this 

Chapter, or because that person has made a complaint or assisted in any manner in 

any investigation or proceeding under this Chapter. 

 

10. For any person, whether or not an employer, employment agency, or labor 

organization, to aid, incite, compel, coerce, or participate in the doing of any act 

declared to be an unlawful discriminatory practice by this Chapter, or to obstruct 

or prevent any person from enforcing or complying with the provisions of this 

Chapter, or to attempt directly or indirectly to commit any act declared by this 

Chapter to be an unlawful discriminatory practice by this Chapter.  

 

B. With regard to age, it shall not be an unlawful discriminatory practice and it shall not 

constitute a violation of this chapter for any employer, employment agency, joint labor-
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management committee controlling apprenticeship training programs, or labor 

organization to do any of the following:  

 

1. Establish bona fide employment qualifications reasonably related to the particular 

business or occupation that may include standards for skill, aptitude, physical 

capability, intelligence, education, maturation, and experience;  

 

2. Observe the terms of a bona fide seniority system or any bona fide employee 

benefit plan, including, but not limited to, a retirement, pension, or insurance plan, 

that is not a subterfuge to evade the purposes of this section. However, no such 

employee benefit plan shall excuse the failure to hire any individual, and no such 

seniority system or employee benefit plan shall require or permit the involuntary 

retirement of any individual, because of the individual’s age except as provided 

for in the “Age Discrimination in Employment Act Amendment of 1978”, 29 

U.S.C.A. 623, as amended by the “Age Discrimination in Employment Act 

Amendments of 1986,” 29 U.S.C.A. 623, as amended, or as later amended.  

 

3. Retire an employee who has attained sixty-five years of age who, for the two-year 

period immediately before retirement, was employed in a bona fide executive or a 

high policymaking position, if the employee is entitled to an immediate 

nonforfeitable annual retirement benefit from a pension, profit-sharing, savings, or 

deferred compensation plan, or any combination of those plans of the employer of 

the employee, which equals, in the aggregate, at least forty-four thousand dollars, 

in accordance with the conditions of the “Age Discrimination in Employment Act 

Amendment of 1978”, 29 U.S.C.A. 631, as amended by the “Age Discrimination 

in Employment Act Amendments of 1986”, 29 U.S.C.A. 631, as amended, or as 

later amended;  

 

4. Observe the terms of any bona fide apprenticeship program if the program is 

registered with the Ohio Apprenticeship Council pursuant to sections 4139.01 to 

4139.06 of the Ohio Revised Code and is approved by the federal committee on 

the apprenticeship of the United States Department of Labor.  

 

C. Nothing in this chapter shall be construed to prohibit any of the following:  

 

1. The designation of uniform age the attainment of which is necessary for public 

employees to receive a pension or other retirement benefits pursuant to Chapter 

145., 742., 3307., 3309., or 5505. of the Ohio Revised Code;  

2. The establishment of maximum age requirements for original appointment to a 

police department or fire department pursuant to sections 124.41 and 124.42 of the 

Ohio Revised Code;  
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3. Any establishment of a maximum age not in conflict with federal law that may be 

established by a municipal charter, municipal ordinance, or resolution of a board 

of township trustees for original appointment as a police officer or firefighter;  

4. Any establishment of a mandatory retirement provision not in conflict with federal 

law, a municipal charter, municipal ordinance, or resolution of a board of township 

trustees pertaining to police officers and firefighters.  

 

D. Nothing in this section shall be construed to require a person with a disability to be 

employed or trained under circumstances that would significantly increase the occupational 

hazards affecting either the person with a disability, other employees, the general public, 

or the facilities in which the work is to be performed or to require the employment or 

training of a person with a disability in a job that requires the person with a disability 

routinely to undertake any task, the performance of which is substantially and inherently 

impaired by the person’s disability.  

 

E. Nothing in this chapter shall prohibit an employer, employment agency, personnel 

placement service, labor organization, or joint labor-management committee from doing 

any of the following:  

 

1. Adopting or administering reasonable policies or procedures, including, but not 

limited to, testing for the illegal use of any controlled substance, that are designed 

to ensure that an individual no longer is engaging in the illegal use of any 

controlled substance. For purposes of this chapter, a test to determine the illegal 

use of any controlled substance does not include a medical examination; 

 

2. Prohibiting the illegal use of controlled substances and the use of alcohol at the 

workplace by employees;  

 

3. Requiring that employees not be under the influence of alcohol or not be engaged 

in the illegal use of any controlled substance at the workplace;  

 

4. Requiring that employees behave in conformance with the requirements 

established under “The Drug-Free Workplace Act of 1988”, 41 U.S.C.A. 701, as 

amended;  

 

5. Holding an employee who engages in the illegal use of any controlled substance 

or who is an alcoholic to the same qualification standards for employment or job 

performance, and the same behavior, to which the employer, employment agency, 

personnel placement service, labor organization, or joint labor-management 

committee holds other employees, even if any unsatisfactory performance or 

behavior is related to an employee’s illegal use of a controlled substance or 

alcoholism;  
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6. Exercising other authority recognized in the “Americans with Disabilities Act of 

1990”, 42 U.S.C.A. 12101, as amended, including, but not limited to, requiring 

employees to comply with any applicable federal standards.  

 

F. This Section does not apply to any religious corporation, association, educational 

institution, or society with respect to the employment of an individual of a particular 

religion to perform work connected with the carrying on by that religious corporation, 

association, educational institution, or society of its activities.   

 

G. Whoever violates this section is guilty of an unlawful discriminatory employment practice.  

 

503.07 Unlawful discriminatory housing practices.  

A. Subject to the limitations, exceptions, and qualifications provided in section 4112.024 of 

the Ohio Revised Code, it shall be an unlawful discriminatory housing practice for any 

person to do any of the following:  

 

1. Refuse to sell, transfer, assign, rent, lease, sublease, or finance housing 

accommodations, refuse to negotiate for the sale or rental of housing 

accommodations, or otherwise deny or make unavailable housing 

accommodations because of a person being in a Protected Class;  

 

2. Represent to any person that housing accommodations are not available for 

inspection, sale, or rental, when in fact they are available, and the representation 

of unavailability is based on the person seeking such housing accommodations 

being in a Protected Class; 

 

3. Discriminate against any person in the making or purchasing of loans or the 

provision of other financial assistance for the acquisition, construction, 

rehabilitation, repair, or maintenance of housing accommodations, or any person 

in the making or purchasing of loans or the provision of other financial assistance 

that is secured by residential real estate, because of that person being in a Protected 

Class, or because the neighborhood in which the housing accommodations are 

located is composed of one or more Protected Classes, provided that the person, 

whether an individual, corporation or association of any type, lends money as one 

of the principal aspects or incident to the person’s principal business and not only 

as a part of the purchase price of an owner-occupied residence the person is selling 

nor merely casually or occasionally to a relative or friend;  

 

4. Discriminate against any person in the terms or conditions of selling, transferring, 

assigning, renting, leasing, or subleasing any housing accommodations or in 

furnishing facilities, services, or privileges in connection with the ownership, 

occupancy, or use of any housing accommodations, including the sale of fire, 

extended coverage, or homeowners insurance, because the person is in a Protected 
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Class, or because of the composition, in terms of Protected Class, of the 

neighborhood in which the housing accommodations are located;  

 

5. Discriminate against any person in the terms or conditions of any loan of money, 

whether or not secured by a mortgage or otherwise, for the acquisition, 

construction, rehabilitation, repair, or maintenance of housing accommodations 

because of a person being in a Protected Class, or because of the composition, in 

terms of Protected Class, of the neighborhood in which the housing 

accommodations are located;  

 

6. Refuse to consider without prejudice the combined income of both lawfully 

married spouses for the purpose of extending mortgage credit to a married couple 

or either member of a married couple;  

 

7. Except as otherwise provided in this section, make any inquiry, elicit any 

information, or use any form of an application containing questions or entries 

concerning a person’s Protected Class status in connection with the sale or lease 

of any housing accommodations or the loan of any money, whether or not secured 

by a mortgage or otherwise, for the acquisition, construction, rehabilitation, repair, 

or maintenance of housing accommodations.  

 

8. Include in any deed, land contract, transfer, rental, or lease of housing 

accommodations any discriminatory restrictive covenant, or honor or exercise, or 

attempt to honor or exercise, any discriminatory restrictive covenant;  

 

9. Induce or solicit, or attempt to induce or solicit, a housing accommodations listing, 

sale, or transaction by representing that a change has occurred or may occur with 

respect to the Protected Class composition of the block, neighborhood, or another 

area in which the housing accommodations are located, or induce or solicit, or 

attempt to induce or solicit, a housing accommodations listing, sale, or transaction 

by representing that the presence or anticipated presence of persons of any 

Protected Class in the block, neighborhood, or another area will or may have 

results including, but not limited to, the following:  

 

a. The lowering of property values;  

b. A change in the composition, in terms of a Protected Class, of the block, 

neighborhood, or other area;  

c. An increase in criminal or antisocial behavior in the block, neighborhood, or 

other area;  

d. A decline in the quality of the schools serving the block, neighborhood, or 

other area.  
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10. Discourage or attempt to discourage the purchase by a prospective purchaser of 

housing accommodations, by representing that any block, neighborhood, or other 

area has undergone or might undergo a change in composition with respect to a 

Protected Class; 

 

11. Deny any person access to or membership or participation in any multiple-listing 

service, real estate brokers’ organization, or other service, organization, or facility 

relating to the business of selling or renting housing accommodations, or 

discriminate against any person in the terms or conditions of that access, 

membership, or participation, because of a person being in a Protected Class;  

 

12. For any person to discriminate in any manner against any other person because 

that person has opposed any unlawful practice defined in this chapter, or because 

that person has made a charge, testified, assisted, or participated in any manner, in 

any investigation, proceeding, or hearing under the provisions of this chapter;  

 

13. Refuse to sell, transfer, assign, rent, lease, sublease, or finance, or otherwise deny 

or withhold, a burial lot from any person because of a person being in a Protected 

Class, or because of any prospective owner or user of the lot is in a Protected Class;  

 

14. Discriminate in the sale or rental of, or otherwise make unavailable or deny, 

housing accommodations to any buyer or renter because of the Protected Class 

status of the buyer or renter, or any person residing in or intending to reside in the 

housing accommodations after they are sold, rented, or made available; 

 

15. Discriminate in the terms, conditions, or privileges of the sale or rental of housing 

accommodations to any person or in the provision of services or facilities to any 

person in connection with the housing accommodations because of the Protected 

Class status of that person or any person residing in or intending to reside in the 

housing accommodations after they are sold, rented, or made available; 

 

16. Except as otherwise provided in this section, make an inquiry of an applicant to 

determine the Protected Class status of the applicant for the sale or rental of 

housing accommodations, or any person residing in or intending to reside in the 

housing accommodations after they are sold, rented, or made available. The 

following inquiries may be made of all applicants for the sale or rental of housing 

accommodations, regardless of the applicant’s Protected Class:  

 

a. An inquiry into an applicant’s ability to meet the requirements of ownership 

or tenancy;  

b. An inquiry to determine whether an applicant is qualified for housing 

accommodations available only to persons with disabilities or persons with 

a particular type of disability;  
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c. An inquiry to determine whether an applicant is qualified for a priority 

available to persons with disabilities or persons with a particular type of 

disability;  

d. An inquiry to determine whether an applicant currently uses a controlled 

substance in violation of section 2925.11 of the Ohio Revised Code or a 

substantively comparable municipal ordinance;  

e. An inquiry to determine whether an applicant at any time has been convicted 

of or pleaded guilty to any offense, an element of which is the illegal sale, 

offer to sell, cultivation, manufacture, other production, shipment, 

transportation, delivery, or other distribution of a controlled substance.  

 

17. Refuse to permit, at the expense of a person with a disability, reasonable 

modifications of existing housing accommodations that are occupied or to be 

occupied by the person with a disability, if the modifications may be necessary to 

afford the person with a disability full enjoyment of the housing accommodations. 

This division does not preclude a landlord of housing accommodations that are 

rented or to be rented to a disabled tenant from conditioning permission for a 

proposed modification upon the disabled tenant’s doing one or more of the 

following:  

 

a. Providing a reasonable description of the proposed modification and 

reasonable assurances that the proposed modification will be made in a 

work-like manner and that any required building permits will be obtained 

prior to the commencement of the proposed modification;  

b. Agreeing to restore at the end of the tenancy the interior of the housing 

accommodations to the condition they were in prior to the proposed 

modification, but subject to reasonable wear and tear during the period of 

occupancy, if it is reasonable for the landlord to condition permission for the 

proposed modification upon the agreement;  

c. Paying into an interest-bearing escrow account that is in the landlord’s name, 

over a reasonable period of time, a reasonable amount of money not to 

exceed the projected costs at the end of the tenancy of the restoration of the 

interior of the housing accommodations to the condition they were in prior 

to the proposed modification, but subject to reasonable wear and tear during 

the period of occupancy, if the landlord finds the account reasonably 

necessary to ensure the availability of funds for the restoration work. The 

interest earned in connection with an escrow account described in this 

division shall accrue to the benefit of the disabled tenant who makes 

payments into the account.  

 

18. Condition permission for a proposed modification of a dwelling unit upon a 

disabled tenant’s payment of a security deposit that exceeds the customarily 

required security deposit of all tenants of the particular housing accommodations.  
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19. Refuse to make reasonable accommodations in rules, policies, practices, or 

services when necessary to afford a person with a disability equal opportunity to 

use and enjoy a dwelling unit, including associated public and common use areas;  

 

20. Fail to comply with the standards and rules adopted under division (A) of section 

3781.111 of the Ohio Revised Code;  

 

21. Discriminate against any person in the selling, brokering, or appraising of real 

property because of the person being in a Protected Class;  

 

22. For any person to discriminate in any manner against any other person because 

that person has opposed any unlawful discriminatory practice defined in this 

section or because that person has made a charge, testified, assisted, or participated 

in any manner in any investigation, proceeding, or hearing under this chapter or 

sections 4112.01 to 4112.07 of the Ohio Revised Code.  

 

23. For any person to knowingly aid or abet the doing of any act declared by this 

section to be an unlawful discriminatory practice, to knowingly obstruct or prevent 

any person from complying with this chapter or any order issued under it, or to 

knowingly attempt directly or indirectly to commit any act declared by this section 

to be an unlawful discriminatory practice.  

 

B. Nothing in this chapter shall bar any bona fide private or fraternal organization that, 

incidental to its primary purpose, owns or operates lodgings for other than a commercial 

purpose, from limiting the rental or occupancy of the lodgings to its members or from 

giving preference to its members. 

 

C. Nothing in this chapter limits the applicability of any reasonable local, state, or federal 

restrictions regarding the maximum number of occupants permitted to occupy housing 

accommodations.  

 

D. Nothing in this chapter prohibits the owners or managers of housing accommodations from 

implementing reasonable occupancy standards based on the number and size of sleeping 

areas or bedrooms and the overall size of a dwelling unit, provided that the standards are 

not implemented to circumvent the purposes of this chapter and are formulated, 

implemented, and interpreted in a manner consistent with this chapter and any applicable 

local, state, or federal restrictions regarding the maximum number of occupants permitted 

to occupy housing accommodations.  

 

E. Nothing in this chapter requires that housing accommodations be made available to an 

individual whose tenancy would constitute a direct threat to the health or safety of other 
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individuals or whose tenancy would result in substantial physical damage to the property 

of others.  

 

F. Nothing in this chapter pertaining to unlawful discriminatory housing practice shall be 

construed to apply to “housing for older persons” as defined and provided in section 42 

U.S.C. 3607 (b)(2), as amended.   

 

G. Nothing in this section shall be construed to require any person selling or renting property 

to modify the property in any way or to exercise a higher degree of care for a person with 

a disability, to relieve any person with a disability of any obligation generally imposed on 

all persons regardless of disability in a written lease, rental agreement, or contract of 

purchase or sale, or to forbid distinctions based on the inability to fulfill the terms and 

conditions, including financial obligations, of the lease, agreement, or contract.  

 

H. Whoever violates this section is guilty of unlawful discrimination in housing 

accommodations.  

 

503.09 Unlawful discriminatory practices in public accommodations.  

It shall be an unlawful discriminatory practice:  

A. For any owner, operator, or manager of a place of public accommodation to deny to any 

person or permit any employee to deny to any person, except for reasons applicable alike 

to all persons regardless of them being in a Protected Class, the full enjoyment of the 

accommodations, advantages, facilities, or privileges of the place of public 

accommodation; or 

 

B. For any owner, operator, or manager of a place of public accommodation to publish, 

circulate, issue, display, post or mail, either directly or indirectly, any printed or written 

communication, notice or advertisement to the effect that any of the accommodations, 

advantages, facilities, goods, products, services, and privileges of any such place shall be 

refused, withheld or denied to any person on account of that person being in a Protected 

Class, or that such person is unwelcome, objectionable, or not acceptable, desired or 

solicited; or 

 

C. For any owner, operator, or manager of a place of public accommodation to deny to any 

individual with a disability the full enjoyment of the accommodations, advantages, 

facilities, or privileges of the place of public accommodation on the basis of such 

individual’s use of a service animal, provided:  

 

1. The disabled individual using the service animal may be prohibited from having 

the service animal present in the place of public accommodation if the animal is 

out of control, as provided by 28 CFR 35.136(d), and the animal's handler does not 

take effective action to control it.  
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2. If it is not readily apparent what service a service animal provides, the owner, 

operator, manager, or an employee of a place of public accommodation may 

inquire whether the service animal is required because of the disabled person’s 

disability, provided an inquiry may not be made as to disabled person’s disability 

or the disabled person’s medical condition or requirements.  

 

3. The owner, operator, manager, or employees of a place of public accommodation 

are not required to provide care or food for the service animal.  

 

D. No person shall aid, abet, or participate in the doing of any act declared to be an unlawful 

discriminatory practice under this section.  

 

E. Unless otherwise prohibited by law, nothing in this section shall be construed to prohibit 

any person from offering senior citizen price discounts or other privileges exclusively for 

the benefit of senior citizens.  

 

F. Nothing in this section shall be construed to require the modification of existing facilities 

or the construction of new or additional facilities.  

 

G. Nothing in this section shall prohibit a religious or denominational institution, 

organization, society or association or any nonprofit charitable or educational organization 

that is operated, supervised or controlled by or in connection with a religious organization, 

from limiting its offerings of goods, services, facilities, and accommodations to a person 

of the same religion, or from giving preference to such persons, provided that such 

offerings mentioned are not offered for commercial purposes or supported by public funds. 

 

H. Whoever violates this section is guilty of unlawful discrimination in public 

accommodations.  

 

503.11 Complaint procedure.  

A. Filing of the complaint. 

  

1. An aggrieved person, complainant, may file with the Reynoldsburg Clerk of 

Council a written complaint sworn under oath which specifies the facts and 

circumstances, including the location, date(s), and time(s), of alleged unlawful 

discriminatory act(s) or practices that did or are occurring within the City limits 

and which identifies the person who committed or continues to commit the alleged 

unlawful discriminatory act(s) or practices.  

 

2. If the charge of discrimination alleges a violation based on race, sex, ethnicity, 

national origin, religion, age, disability, military status, and/or any other class 
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protected under state or federal law, then the Clerk of Council shall instruct the 

complainant to file a charge of discrimination with the Ohio Civil Rights 

Commission(OCRC)/Equal Employment Opportunity Commission (EEOC). The 

Clerk of Council shall provide the complainant with the information about this 

requirement and contact information for the OCRC/EEOC within ten (10) days 

from the date the charge was filed with the Clerk.  

 

3. Concurrent with the filing of the complaint, the complainant shall provide to the 

Clerk of Council in writing the complainant’s mailing address, telephone number, 

if any, and email address, if any.  

 

4. The complaint shall not be accepted by the Clerk of Council if any of the following 

apply: 

 

a. The complaint is presented to the Clerk of Council more than 180 days 

following the most recent unlawful discriminatory act alleged in the 

complaint;  

b. No incident location provided in the complaint is within the City of 

Reynoldsburg; 

c. The investigation of the complaint is required to be conducted pursuant to 

the terms of a collective bargaining agreement to which the City is a party;   

d. The complaint fails to include all the information required by (A)(1) of this 

section; 

e. The complainant fails to concurrently provide writing that includes the 

information required in (A)(2) of this section.   

 

4. Upon receiving a complaint of an alleged unlawful discriminatory act, the Clerk 

of Council shall immediately date stamp the complaint and: 

 

a. Forward a copy thereof to the City Attorney; and  

b. Mail by certified or registered mail, return receipt requested, certified copies 

of the complaint to the Respondent. 

 

5. The Clerk of Council shall retain the original date-stamped complaint and shall 

open and maintain a file on the matter during the pendency of any actions related 

to the complaint and for so long thereafter as is necessary to comply with the City’s 

Records Retention Schedule.  

 

B. Investigation by City Attorney 

 

1. Upon receipt of the Complaint, the City Attorney or a designee of the City Attorney 

shall investigate the Complaint to determine if probable causes exist to believe a 

violation of this Chapter has occurred.  
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2. As part of said investigation, the City Attorney shall be permitted to issue an 

administrative subpoena for documents pursuant to Section 501.15 of the Codified 

Ordinances of the City of Reynoldsburg.  

 

3. If the City Attorney determines the most recent of the unlawful discriminatory acts 

alleged in the complaint occurred more than 180 days before the date the complaint 

was filed with the Clerk of Council or that none of the alleged acts occurred within 

the City of Reynoldsburg, the City Attorney shall have no authority to investigate 

or take further actions except to return the complaint to the Clerk of Council with 

written notice to the Clerk of Council that the Complaint is outside the authority of 

the City Attorney.  

 

4. Except as otherwise provided in this section, the City Attorney shall be authorized 

to mediate complaints, issue findings of fact and conclusions of law, issue cease 

and desist orders, and issue a formal recommendation.  

 

5. If the City Attorney finds, after investigation, that there is probable cause to 

determine that the Respondent has committed an act of unlawful discrimination 

under this Chapter, the City Attorney shall file and forward the Complaint with the 

Reynoldsburg Clerk of Council with a recommendation to refer the Complaint to a 

Hearing Officer.  

 

6. If the City Attorney finds, after investigation, that there is insufficient evidence to 

establish probable cause that Respondent has committed an act of unlawful 

discrimination under this Chapter, the City Attorney shall dismiss the Complaint 

and mail notice of dismissal to the Complainant and the Respondent by certified 

mail, return receipt requested. 

 

C. Hearing Officer 

 

1. Upon receipt of the recommendation of the City Attorney that probable cause exists 

to determine the Respondent has committed an act of unlawful discrimination under 

this Chapter, the Clerk of Council shall forward the recommendation to the Mayor. 

 

2. The Mayor shall, upon receipt of the recommendation from the City Attorney, 

appoint a Hearing Officer who shall be an attorney licensed to practice law in the 

State of Ohio.  

 

3. If a Hearing Officer is appointed, the Hearing Officer shall conduct an 

administrative hearing. In the hearing, the Hearing Officer shall take testimony and 

considering evidence presented by and on behalf of the Complainant and the 

Respondent respectively. After the hearing is concluded, the Hearing Officer shall 
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issue findings of fact and conclusions of law, and if the Hearing Officer, in the 

Hearing Officer’s sole discretion, deems it appropriate, the Hearing Officer may 

issue orders and impose sanctions provided in this Chapter.  

 

4. If the Hearing Officer determines that the respondent is engaged in an unlawful 

discriminatory act or practice under this chapter, the final decision of the Hearing 

Officer may include the issuance to the Respondent of orders to cease and desist 

the unlawful discriminatory acts or practices. Any orders to cease and desist shall 

specify a time period for the Respondent’s compliance. 

 

5. If the Hearing Officer determines that the Respondent did engage in, or continues 

to engage in, an unlawful discriminatory act or practice under this chapter, the final 

decision of the Hearing Officer may include the imposition upon the Respondent 

of the following: 

 

a. Reasonable costs of the administrative hearing provided the cost of the 

Hearing Officer’s services shall not be assessed against the Respondent.  

b. Reasonable attorney fees incurred by the Complainant.  

c. The imposition of a civil penalty in an amount not to exceed one thousand 

dollars ($1,000.00); or two thousand five hundred dollars ($2,500) if the 

Respondent has committed a violation of this Chapter during the five-year 

period preceding the date on which the Complaint was filed.  

 

6. The final decision of the Hearing Officer may not include any orders for 

reinstatement of employment, a refund of monies paid, other mitigation of 

damages, or any other orders for corrections or sanctions, except as provided in 

this section.  

 

7. The final decision of the Hearing Officer may be appealed pursuant to the 

provisions of Chapter 2505 of the Ohio Revised Code.  

 

8. The final decision issued by the Hearing Officer shall be in a writing served by 

ordinary United States Mail on the Respondent and the Complainant. The 

documents shall be deemed received and properly served upon the respondent five 

days following the mailing thereof. Copies of the final decision shall also be sent 

to the Clerk of Council and the City Attorney.  
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503.13  Complaints Alleging Unlawful Discriminatory Practices by the City of 

Reynoldsburg 

If a Complaint is filed with the Clerk of Council alleging that the City or one of its boards, 

commissions, departments, divisions, officials, or employees has engaged or is engaging in an 

unlawful discriminatory practice as defined by this Chapter, the following procedures shall apply: 

A. Upon receipt of the Complaint pursuant to Section 503.06(A)(4)(a), the City Attorney 

shall forward a copy of the Complaint to City Council. 

 

B. City Council may appoint a special counsel to conduct a preliminary investigation instead 

of the City Attorney 

 

C. The City Council may appoint a Hearing Officer to conduct a determination instead of 

the Mayor appointing the Hearing Officer. 

 

503.15  Failure to comply with a subpoena.  

No person shall fail to comply with a subpoena issued by the City Attorney or the Hearing Officer. 

Whoever violates this section is guilty of failure to comply with a subpoena, a misdemeanor of the 

fourth degree.  

 

503.17 Failure to comply with an order of the Hearing Officer.  

No person shall fail to comply with any portion of an order issued by the Hearing Officer within 

thirty days following service of the order or such period of time as the order provides, whichever 

is greater. Whoever violates this section is guilty of failure to comply with an order of the Hearing 

Officer, a misdemeanor of the first degree.  

 

503.19 Failure to pay financial sanctions imposed by the Hearing Officer. 

 If a civil penalty or costs or both are imposed by the Hearing Officer on the Respondent, and any 

portion thereof remains unpaid thirty days following service of the order or following the 

expiration of the time period designated by the Hearing Officer, the City may institute civil 

enforcement proceedings against the Respondent. 

 

503.21 Ethnic Intimidation 

A. No person shall violate Sections 2903.13, 2903.21, 2903, 22, 2907.06, 2911.06, 2911.07, 

2911.21, 2911.211, 2913.02, 2913.04, 2917.11, 2917.12, 2917.21(A)(3) through (A)(5) of 

the Ohio Revised Code by reason of or where one of the motives is the victim’s race, sex, 

sexual orientation, gender identity or expression, ethnicity, religion, national origin, 

disability, or military status.  
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B. In a prosecution under this section, the offenders’ motive, reason, or purpose may be shown 

by the offender’s temporarily related conduct or statements before, during or after the 

offense, including ethnic, sexual orientation, gender identity or expression, religious or 

racial slurs, and by the totality of the facts, circumstances and conduct surrounding the 

offense. 

 

C. Whoever violates this Section is guilty of Ethnic Intimidation, a misdemeanor of the first 

degree. If the underlying offense, as a necessary element of Ethnic Intimidation, is a 

misdemeanor of the first degree, there shall be a minimum mandatory jail sentence of at 

least ten (10) days.  

 

503.23 Severability 

Should any section, clause, or paragraph of this chapter be declared invalid by a court of competent 

jurisdiction, the same shall not affect the validity of the Chapter as a whole or any part thereof 

other than the part declared invalid. 
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  June 8, 2020 

TO:  Finance and Administration Committee 

    RE: Adoption of the 2021 Tax Budget 

 

Approval: 

Completed 

Joe Begeny 

Skipped 

Chris Shook 

Skipped 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Reason For Emergency: Financial needs of the City of Reynoldsburg 

Requesting three readings with a public hearing on 6/22/2020  

Emergency adoption requested upon third reading.  

 

Per ORC, this must pass and be effective before July 20, 2020 

A RESOLUTION ADOPTING THE TAX BUDGET FOR THE CITY OF 

REYNOLDSBURG OHIO, FOR THE FISCAL YEAR BEGINNING 2021, AND 

DECLARING AN EMERGENCY 

 

WHEREAS, the tax budget of the City of Reynoldsburg, Ohio for the fiscal year 2021 has been 

presented to the City Council; and 

 

WHEREAS, said tax budget has been made conveniently available to public inspection for at 

least ten (10) days by having at least two (2) copies thereof on file with the Clerk of Council; and 
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

 

 

WHEREAS, the Council has held a Public Hearing on said tax budget of which public notice 

was given by publication not less than ten (10) days previous to the date thereof; 

 

NOW THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 

REYNOLDSBURG, OHIO: 

 

SECTION 1.  That the said tax budget of the City of Reynoldsburg, State of Ohio, for the fiscal 

year beginning January 1, 2021 and ending December 31, 2021, is hereby adopted and approved, 

and that taxes are levied upon the real and personal property within the City of Reynoldsburg as 

returned upon the tax duplicate and should be collected for municipal purposes for the fiscal year 

2021 as required by said tax budget. 

 

SECTION 2.  That the Clerk be and is hereby authorized and directed to send a certified copy of 

this Resolution to the Auditors of Franklin, Licking, and Fairfield Counties of the State of Ohio. 

 

SECTION 3.  That this resolution is deemed to be an emergency measure necessary for the 

expedient financial operation of the city and further for the reason that the official tax budget of 

the city must be filed with the County Auditor by July 20, 2020; wherefore upon adoption by 

Council, this resolution shall be in effect immediately upon signature by the Mayor. 
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City Attorney's Office 
Chris Shook 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

6143226869 Phone 

 

 

ORDINANCE REQUEST 

 

DATE:  June 8, 2020 

TO:  Public Service and Transportation Committee 

    RE: Update of Solicitor Permit Code 

 

Approval: 

Skipped 

Joe Begeny 

Completed 

Chris Shook 

Completed 

Stephen Cicak 

 

This legislation rewrites our Solicitor ordinance to comply with federal constitutional 

considerations and to provide for the criminal offense of trespass for Solicitors who ignore 

proper "No Soliciting" signs.  

 

****Amended language 

The significant changes are as follows: 

 

1. Section 741.06(F) contains a structured fee schedule  

2. Section 741.07(B) now exempts charitable organizations from complying with the Notice 

prohibition. The purpose here really is to avoid having to make the difficult decision later 

on whether to actually prosecute a student for violating this notice when soliciting for 

charitable donations. With time to reflect, I just do not think we want to go there.  

3. Section 741.06(L) requires the Division of Police to prepare and maintain a List of 

Solicitors who have active permits in the City and make such list available upon request.  

AN ORDINANCE TO REPEAL AND REPLACE CHAPTER 741 OF THE 

REYNOLDSBURG CODIFIED ORDINANCE ON SOLICITORS 
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City Attorney's Office 
Chris Shook 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

6143226869 Phone 

 

 

WHEREAS, the Council of the City of Reynoldsburg, Ohio, has determined that it is necessary 

to update Chapter 741 Solicitors. 

 

NOW, THEREFORE; BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 

REYNOLDSBURG, OHIO, that: 

 

SECTION 1.  That Chapter 741 shall be repealed and replaced to the Reynoldsburg Code of 

Ordinances to require registration of solicitors in the City of Reynoldsburg be and is hereby 

attached as Exhibit A. 

 

SECTION 2.  That upon adoption by Council, this Ordinance shall be in effect thirty days 

following the signature of the Mayor. 

 

 

§741.01 Intent 

 

The City of Reynoldsburg finds that persons and organizations have been visiting and continue 

to visit private residential properties for purposes of soliciting or for the peddling of goods, 

wares, merchandise or services. Some residents find these activities to be intrusive upon their 

privacy. The City Council further finds that a variety of misrepresentations and other frauds are 

or could be employed in such activities. As such, the City Council wishes to enact this Chapter 

for the purposes of protecting the privacy of residents and minimizing fraudulent practices by 

persons representing themselves as peddlers, solicitors or canvassers. 

 

 

§741.02 Definitions 

 

As used in this Chapter, the words and terms below shall have the following meanings 

respectively prescribed to them in this Chapter: 
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City Attorney's Office 
Chris Shook 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

6143226869 Phone 

 

 

A. “Solicitor” shall include any person or organization that sells, offers for sale, or solicits 

orders for any goods, property, merchandise, periodicals, or services by going from door 

to door within the City. 

 

B. “Person” means any individual, firm, partnership, corporation, company, association, 

joint stock company, or any combination of them, and includes any trustee, member, 

receiver, assignee, agent or other representative thereof 

 

C. “Residence” means every separate living unit occupied for residential purposes by one or 

more persons, contained within any type of building or structure. 

 

 

 

§741.03 Notice Prohibiting Solicitation 

 

A. An owner or occupant of any residence or place of business located within the City may 

refuse to receive any uninvited solicitors by displaying a weatherproof card, decal or sign 

not less than three (3”) inches by four (4”) inches in size nor more than one (1’) square 

foot in total surface area upon or near the main entrance door to the residence or place of 

business, indicating such determination by the owner or occupant, containing the 

language "No Soliciting per Rey. Ord. 741.02", with letters at least one-third (1/3”) 

inch in height.  

 

B. Any such sign which complies with the requirements of this section shall be exempt from 

any additional or different requirements contained in the provisions of Section 1105.03 of 

the Codified Ordinances. 

 

C. The Service Department of the City of Reynoldsburg shall design and provide decals that 

comply with the requirements of this Section with a fee of five ($5.00) dollars or less per 

decal. Such decals may be of varying color.  
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Chris Shook 
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D. An owner or occupant is not required to obtain or utilize the decals sold and/or provided 

by the Service Department of the City of Reynoldsburg and may create or purchase any 

decal which meets the requirements of Section 741.03(A).  

 

 

§741.04 Solicitation in Violation of Notice 

 

A. No Solicitor, acting in such capacity, shall go upon any premises and ring the doorbell 

upon or near any door, or rap or knock upon any door, or create any sound in any other 

manner calculated to attract the attention of any occupant of such premises for the 

purpose of securing an audience with the occupant thereof if there is displayed at the 

premises a notice in accordance with the provisions of Section 741.02.  

 

B. Whoever violates this Section shall be in violation of Reynoldsburg Codified Ordinance 

541.05(a)(1) for Criminal Trespass, a misdemeanor of the fourth degree.. 

 

 

§741.05 Time Limit on Solicitation 

 

It is unlawful and shall constitute the offense of criminal trespass for any Solicitor to go upon 

any premises and ring the doorbell upon or near any door of a residence located thereon, or rap 

or knock upon any door, or create any sound in any manner calculated to attract the attention of 

any occupant of such residence, for the purpose of securing an audience with the occupant(s) 

thereof during the following times:  

 

1. Before 9:00 a.m. and 

2. After 9:00 p.m. or 30 minutes prior to sunset, whichever is earlier.  
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§741.06 Permit Required 

 

A. No person shall act as a Solicitor in the City without first having registered as such with 

the Division of Police.  

 

B. The Chief of Police or his designee shall issue a registration permit to each applicant and 

such permit shall be carried on the person of the registrant at all times when engaged in 

such solicitation and shown on request of any police officer or any person of whom a 

request for contribution or offer to sell is made.  

 

C. Application for a Solicitor permit shall be made upon a form promulgated jointly by the 

Division of Police and the City Attorney. Each application shall contain: 

 

1. The name, address and the telephone number of the person completing the 

application; 

  

2. The name of the entity for which the person or organization intends to sell, offer for 

sale, or solicit orders, or the name of the cause for which the person intends to solicit 

contributions.   

 

D. Each applicant shall provide to the Division of Police evidence of personal identification 

in the form of any of the following: 

 

1. Valid drivers’ license; 

 

2. Certified copy of a birth certificate; 

 

3. Valid United States passport; 
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4. An official organization photo containing the following information: name, address, 

and telephone of the organization and the individual’s name, address, and social 

security number; 

 

5. Current State of Ohio Bureau of Motor Vehicles identification card.  

 

E. Each applicant shall provide the Division of Police evidence of organizational 

identification in the form of any of the following; 

 

1. Vendor’s license; 

 

2. I.R.S. identification number; 

 

3. Corporation identification number; 

 

4. Any other identification acceptable to the Division of Police.  

 

F. Each applicant shall pay an administrative fee to the Division of Police with checks or 

money orders made out to the “City of Reynoldsburg” and such fees shall be in 

accordance with the below fee schedule: 

 

1. For a permit with a duration of fourteen (14) calendar days, the fee shall be twenty-

five dollars ($25.00). 

 

2. For a permit with a duration of thirty (30) calendar days, the fee shall be thirty-five 

dollars ($35.00). 

 

11.a

Packet Pg. 200



City Attorney's Office 
Chris Shook 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

6143226869 Phone 

 

 

3. For a permit with a duration of six (6) months, the fee shall be seventy-five dollars 

($75.00). 

 

4. For a permit with an expiration date of December 31 of the calendar year in which the 

permit is issued, the fee shall be one-hundred dollars ($100.00).  

 

 

G. Background Investigation Required. All engaged in solicitation activities within the City 

operating under the provisions of a permit issued pursuant to this section must provide 

results of a background investigation completed within 30 days of the date of application. 

The requestor of a permit must provide copies of all background investigation results of 

each member of the group or employee at time of application. The only accepted form of 

background investigation is a completed Federal Bureau of Investigation (FBI) and Ohio 

Bureau of Criminal Identification and Investigation (BCI) Webcheck® otherwise known 

as a BFBI check. 

 

H. Within five (5) days after receipt of the completed application and background check, the 

Division of Police shall issue solicitation permits to the applicant, unless: 

 

1. The applicant has provided false, misleading or deceptive information in the 

application; and/or 

 

2. The applicant, or any solicitor named on the application, has been convicted of a 

felony 

violation within his/her lifetime, or misdemeanor violation involving fraud or moral 

turpitude within the past five years. 

 

I. Once issued, a permit may be used only in conformity with the laws of the City and the 

State of Ohio; it may not be assigned or transferred; it must be carried by the licensee at 

all times; and it may be revoked or suspended by the Division of Police for any of the 

following causes: 
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1. The licensee or person preparing the application on behalf of the licensee provided 

false, misleading or deceptive information in the license application. 

 

2. The licensee charged or convicted of a felony or of misdemeanor involving fraud or 

moral turpitude.  

 

3. The licensee violates any provision of this Chapter or solicits in an unlawful manner. 

 

J. In the event a license application is not approved or in the event any license issued 

pursuant to the provisions of this Chapter is revoked, written notice shall be given to the 

applicant or licensee by regular U.S. mail service at the address provided on the 

application. 

 

K. The applicant may appeal the denial/revocation of a permit to City Council by submitting 

a notice of appeal to the Clerk of City Council within thirty (30) days of the denial or 

revocation and City Council will set a hearing on the appeal within thirty (30) days of 

receipt of the notice of appeal. 

 

L.  The Division of Police shall prepare and maintain a List of Solicitors that is made 

available to the public upon request. This List shall include the name of any active permit 

holder, the name of the entity for which the permit holder intends to sell, and the 

expiration date of the permit.  

 

 

§741.07 Activities exempt from permit; Waiver of permit fee 

 

A. Persons engaging in the following activities do not need a permit and are exempt from 

the requirements in Section 741.06: 
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1. Any person authorized to act on behalf of a non-profit organization whose 

primary objective is to support school-related activities and youth programs 

such as, but not limited to, youth sports, music, arts, and scouting-related 

activities.  

 

2. Any person seeking to influence the personal belief of the occupant of any 

residence or business in regard to any political or religious matter;  

 

B. Those persons who are exempt under this section are still required to comply with the 

requirements set forth in Section 741.05. 

 

C. The permit fee may be waived if the applicant is a charitable organization. As used in this 

section, “charitable organization” means an organization that has received from the 

Internal Revenue Service a currently valid ruling or determination letter recognizing tax-

exempt status of the organization pursuant to Internal Revenue Code 501(c)(3).  

 

D. If the application for a waiver is denied, the applicant may appeal the denial to City 

Council by submitting a notice of appeal to the Clerk of Council within thirty (30) days 

of the denial of the waiver and City Council will set a hearing on the appeal within thirty 

(30) days of the receipt of the notice of appeal.  

 

 

§741.08 Regulation of Painting House Numbers on Street Curbs 

 

A. All persons and/or companies which desire to conduct the business of painting street 

numbers within the corporate limits of the City shall have an FBI and BCI background 

check completed and apply to the Division of Police for a permit to paint house numbers 

on street curbs. 

 

B. All companies which apply for a permit to paint house numbers on street curbs shall pay 

an annual fee of $50.00.  
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§741.99 Penalty 

 

A. Whoever violates any provision of this chapter for which no penalty is otherwise 

provided is guilty of a misdemeanor of the fourth degree. 

 

B. Whoever violates Section 741.05(A) is guilty of a misdemeanor of the fourth degree for 

the first offense and a misdemeanor of the third degree for any subsequent offense. 

 

C. Any person who provides false information in the registration described in Section 

741.05 is guilty of a 4th degree misdemeanor for the first offense and a misdemeanor of 

the third degree for any subsequent offense.  
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CHAPTER 741 

SOLICITORS 

 

§741.01 Intent 

 

The City of Reynoldsburg finds that persons and organizations have been visiting and continue to 

visit private residential properties for purposes of soliciting or for the peddling of goods, wares, 

merchandise or services. Some residents find these activities to be intrusive upon their privacy. 

The City Council further finds that a variety of misrepresentations and other frauds are or could 

be employed in such activities. As such, the City Council wishes to enact this Chapter for the 

purposes of protecting the privacy of residents and minimizing fraudulent practices by persons 

representing themselves as peddlers, solicitors or canvassers. 

 

 

§741.02 Definitions 

 

As used in this Chapter, the words and terms below shall have the following meanings respectively 

prescribed to them in this Chapter: 

 

A. “Solicitor” shall include any person or organization that sells, offers for sale, or solicits 

orders for any goods, property, merchandise, periodicals, or services by going from door 

to door within the City. 

 

B. “Person” means any individual, firm, partnership, corporation, company, association, joint 

stock company, or any combination of them, and includes any trustee, member, receiver, 

assignee, agent or other representative thereof 

 

C. “Residence” means every separate living unit occupied for residential purposes by one or 

more persons, contained within any type of building or structure. 

 

 

§741.03 Notice Prohibiting Solicitation 
 

A. An owner or occupant of any residence or place of business located within the City may 

refuse to receive any uninvited solicitors by displaying a weatherproof card, decal or sign 

not less than three (3”) inches by four (4”) inches in size nor more than one (1’) square foot 

in total surface area upon or near the main entrance door to the residence or place of 

business, indicating such determination by the owner or occupant, containing the language 

"No Soliciting per Rey. Ord. 741.02", with letters at least one-third (1/3”) inch in height.  

 

B. Any such sign which complies with the requirements of this section shall be exempt from 

any additional or different requirements contained in the provisions of Section 1105.03 of 

the Codified Ordinances. 
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C. The Service Department of the City of Reynoldsburg shall design and provide decals that 

comply with the requirements of this Section with a fee of five ($5.00) dollars or less per 

decal. Such decals may be of varying color.  

 

D. An owner or occupant is not required to obtain or utilize the decals sold and/or provided by 

the Service Department of the City of Reynoldsburg and may create or purchase any decal 

which meets the requirements of Section 741.03(A).  

 

 

§741.04 Solicitation in Violation of Notice 

 

A. No Solicitor, acting in such capacity, shall go upon any premises and ring the doorbell 

upon or near any door, or rap or knock upon any door, or create any sound in any other 

manner calculated to attract the attention of any occupant of such premises for the purpose 

of securing an audience with the occupant thereof if there is displayed at the premises a 

notice in accordance with the provisions of Section 741.02.  

 

B. Whoever violates this Section shall be in violation of Reynoldsburg Codified Ordinance 

541.05(a)(1) for Criminal Trespass, a misdemeanor of the fourth degree. 

 

 

§741.05 Time Limit on Solicitation 

 

It is unlawful and shall constitute the offense of criminal trespass for any Solicitor to go upon any 

premises and ring the doorbell upon or near any door of a residence located thereon, or rap or 

knock upon any door, or create any sound in any manner calculated to attract the attention of any 

occupant of such residence, for the purpose of securing an audience with the occupant(s) thereof 

during the following times:  

 

1. Before 9:00 a.m. and 

2. After 9:00 p.m. or 30 minutes prior to sunset, whichever is earlier.  

 

 

§741.06 Permit Required 

 

A. No person shall act as a Solicitor in the City without first having registered as such with 

the Division of Police.  

 

B. The Chief of Police or his designee shall issue a registration permit to each applicant and 

such permit shall be carried on the person of the registrant at all times when engaged in 

such solicitation and shown on request of any police officer or any person of whom a 

request for contribution or offer to sell is made.  

 

C. Application for a Solicitor permit shall be made upon a form promulgated jointly by the 

Division of Police and the City Attorney. Each application shall contain: 
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1. The name, address and the telephone number of the person completing the application; 

  

2. The name of the entity for which the person or organization intends to sell, offer for 

sale, or solicit orders, or the name of the cause for which the person intends to solicit 

contributions.   

 

D. Each applicant shall provide to the Division of Police evidence of personal identification 

in the form of any of the following: 

 

1. Valid drivers’ license; 

 

2. Certified copy of a birth certificate; 

 

3. Valid United States passport; 

 

4. An official organization photo containing the following information: name, address, 

and telephone of the organization and the individual’s name, address, and social 

security number; 

 

5. Current State of Ohio Bureau of Motor Vehicles identification card.  

 

E. Each applicant shall provide the Division of Police evidence of organizational 

identification in the form of any of the following; 

 

1. Vendor’s license; 

 

2. I.R.S. identification number; 

 

3. Corporation identification number; 

 

4. Any other identification acceptable to the Division of Police.  

 

F. Each applicant shall pay an administrative fee to the Division of Police with checks or 

money orders made out to the “City of Reynoldsburg” and such fees shall be in accordance 

with the below fee schedule: 

 

1. For a permit with a duration of fourteen (14) calendar days, the fee shall be twenty-five 

dollars ($25.00). 

 

2. For a permit with a duration of thirty (30) calendar days, the fee shall be thirty-five 

dollars ($35.00). 

 

3. For a permit with a duration of six (6) months, the fee shall be seventy-five dollars 

($75.00). 
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4. For a permit with an expiration date of December 31 of the calendar year in which the 

permit is issued, the fee shall be one-hundred dollars ($100.00).  

 

G. Background Investigation Required. All engaged in solicitation activities within the City 

operating under the provisions of a permit issued pursuant to this section must provide 

results of a background investigation completed within 30 days of the date of application. 

The requestor of a permit must provide copies of all background investigation results of 

each member of the group or employee at time of application. The only accepted form of 

background investigation is a completed Federal Bureau of Investigation (FBI) and Ohio 

Bureau of Criminal Identification and Investigation (BCI) Webcheck® otherwise known 

as a BFBI check. 

 

H. Within five (5) days after receipt of the completed application and background check, the 

Division of Police shall issue solicitation permits to the applicant, unless: 

 

1. The applicant has provided false, misleading or deceptive information in the 

application; and/or 

 

2. The applicant, or any solicitor named on the application, has been convicted of a felony 

violation within his/her lifetime, or misdemeanor violation involving fraud or moral 

turpitude within the past five years. 

 

I. Once issued, a permit may be used only in conformity with the laws of the City and the 

State of Ohio; it may not be assigned or transferred; it must be carried by the licensee at all 

times; and it may be revoked or suspended by the Division of Police for any of the 

following causes: 

 

1. The licensee or person preparing the application on behalf of the licensee provided 

false, misleading or deceptive information in the license application. 

 

2. The licensee charged or convicted of a felony or of misdemeanor involving fraud or 

moral turpitude.  

 

3. The licensee violates any provision of this Chapter or solicits in an unlawful manner. 

 

J. In the event a license application is not approved or in the event any license issued pursuant 

to the provisions of this Chapter is revoked, written notice shall be given to the applicant 

or licensee by regular U.S. mail service at the address provided on the application. 

 

K. The applicant may appeal the denial/revocation of a permit to City Council by submitting 

a notice of appeal to the Clerk of City Council within thirty (30) days of the denial or 

revocation and City Council will set a hearing on the appeal within thirty (30) days of 

receipt of the notice of appeal. 

 

L.  The Division of Police shall prepare and maintain a List of Solicitors that is made available 

to the public upon request. This List shall include the name of any active permit holder, the 
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name of the entity for which the permit holder intends to sell, and the expiration date of the 

permit.  

 

 

§741.07 Activities exempt from permit; Waiver of permit fee 

 

A. Persons engaging in the following activities do not need a permit and are exempt from the 

requirements in Section 741.06: 

 

1. Any person authorized to act on behalf of a non-profit organization whose 

primary objective is to support school-related activities and youth programs 

such as, but not limited to, youth sports, music, arts, and scouting-related 

activities.  

 

2. Any person seeking to influence the personal belief of the occupant of any 

residence or business in regard to any political or religious matter;  

 

B. Those persons who are exempt under this section are still required to comply with the 

requirements set forth in Section 741.05. 

 

C. The permit fee may be waived if the applicant is a charitable organization. As used in this 

section, “charitable organization” means an organization that has received from the Internal 

Revenue Service a currently valid ruling or determination letter recognizing tax-exempt 

status of the organization pursuant to Internal Revenue Code 501(c)(3).  

 

D. If the application for a waiver is denied, the applicant may appeal the denial to City Council 

by submitting a notice of appeal to the Clerk of Council within thirty (30) days of the denial 

of the waiver and City Council will set a hearing on the appeal within thirty (30) days of 

the receipt of the notice of appeal.  

 

 

§741.08 Regulation of Painting House Numbers on Street Curbs 

 

A. All persons and/or companies which desire to conduct the business of painting street 

numbers within the corporate limits of the City shall have an FBI and BCI background 

check completed and apply to the Division of Police for a permit to paint house numbers 

on street curbs. 

 

B. All companies which apply for a permit to paint house numbers on street curbs shall pay 

an annual fee of $50.00.  
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§741.99 Penalty 

 

A. Whoever violates any provision of this chapter for which no penalty is otherwise provided 

is guilty of a misdemeanor of the fourth degree. 

 

B. Whoever violates Section 741.05(A) is guilty of a misdemeanor of the fourth degree for 

the first offense and a misdemeanor of the third degree for any subsequent offense. 

 

C. Any person who provides false information in the registration described in Section 741.05 

is guilty of a 4th degree misdemeanor for the first offense and a misdemeanor of the third 

degree for any subsequent offense.  
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