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FINANCE AND ADMINISTRATION COMMITTEE MEETING 

FINANCE AND ADMINISTRATION COMMITTEE MEETING 

1. CALL TO ORDER - ROLL CALL 

2. APPROVAL OF AGENDA 

3. APPROVAL OF MINUTES 

a. Finance and Administration Committee – Committee Meeting – April 22, 2019 

4. NEW LEGISLATION/DISCUSSION ITEMS 

a. ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A 

"GOVERNMENTAL AGGREGATION PROGRAM AGREEMENT" WITH 

VOLUNTEER ENERGY SERVICES, INC., TO PROVIDE FULL 

REQUIREMENTS RETAIL NATURAL GAS AND RELATED 

ADMINISTRATIVE SERVICES TO AN AGGREGATED GROUP AND 

DECLARING AN EMERGENCY.  

 

b. ORDINANCE AUTHORIZING MAYOR TO ENTER INTO CONTRACT 

BETWEEN THE CITY OF REYNOLDSBURG AND FRATERNAL ORDER OF 

POLICE, CAPITAL CITY LODGE NO. 9 AND DECLARING AN EMERGENCY.  

 

c. ORDINANCE AUTHORIZING MAYOR TO ENTER INTO CONTRACT 

BETWEEN THE CITY OF REYNOLDSBURG AND THE OHIO PATROLMEN’S 

BENEVOLENT ASSOCIATION AND DECLARING AN EMERGENCY.  

http://www.ci.reynoldsburg.oh.us/
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5. LEGISLATION FOR SECOND READING 

a. ORDINANCE TO AMEND THE CODE OF ORDINANCES OF THE CITY OF 

REYNOLDSBURG, OHIO:  Amending Sections 160.02(e) PARKS & 

RECREATION DEPARTMENT; 160.03 SALARY SCHEDULE; and 

Repealing/Replacing Section 160.08 ADMINISTRATION OF PAY PLAN of 

CHAPTER 160 EMPLOYEE COMPENSATION. (First Reading 4/22/2019). 

 

b. ORDINANCE APPROPRIATING UNENCUMBERED BALANCES AS OF 

DECEMBER 31, 2018 IN VARIOUS SPECIAL REVENUE FUNDS; AND 

PROVIDING THAT REVENUES FOR SAID FUNDS RECEIVED DURING 2019 

BE ACCEPTED. (First Reading 4/22/2019). 

 



MINUTES COMMITTEE MEETING 

REYNOLDSBURG FINANCE AND ADMINISTRATION COMMITTEE 

April 22, 2019 
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Chairman Barth R. Cotner called the meeting to order at 7:57 PM 

 

Call to Order - Roll Call 

PRESENT: Clemens, Cotner, Luzader, Spalding, Joseph 

ABSENT:  

 

Approval of Agenda 

Agenda stands approved. 

Approval of Minutes 

a. Finance and Administration Committee – Committee Meeting – April 8, 2019 

RESULT: ACCEPTED 

NEW LEGISLATION/DISCUSSION ITEMS 

ORDINANCE TO AMEND THE CODE OF ORDINANCES OF THE CITY OF 

REYNOLDSBURG, OHIO:  AMENDING SECTIONS 160.02(E) PARKS & RECREATION 

DEPARTMENT; 160.03 SALARY SCHEDULE; AND REPEALING/REPLACING SECTION 

160.08 ADMINISTRATION OF PAY PLAN OF CHAPTER 160 EMPLOYEE COMPENSATION. 

--- Cotner. Finance and Administration Committee. 

Ms. Boller: good evening, this legislative request this evening is in regards to implementation for 

steps for the non management staff on chapter 160. It is our plan to begin this implementation July 

1st of 2019. Each employee will be assigned a step and they move forward in those steps, there will 

be a total of 7. And they will not get an increase until on there anniversary date so it really should no 

increase the budget too much at all this year. Also, in chapter 160 02.3, were requesting to add a 

position in Parks and Rec. Its a recreation coordinator. I sent everyone out justification on that, on 

Friday. If you have any questions I would be happy to answer them.  

 

Mr. Cotner: Thank you for that email by the way, it shared a lot of information of what we were 

looking for. So, you know anytime were adding somebody I think we need to know why and what 

the value they can bring to the citizens so thank you for including that for us. We appreciate that. 

 

Mr. Luzader: And I have already talked to you a couple times, even earlier today. I think I read in 

the email that you sent, and this might be more for Ms. Bauman too but is this position an increase 

from a part time to a full time? 

 

Ms. Boller: Currently we have a seasonal intern that comes in pretty much year round that does work 

there, we would like to just not fill that position as an intern position but have it as a full time staff 

member.  
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Mr. Luzader: I just want some clarification because I thought I read that it had been done by a part 

time somebody.  

 

Ms. Boller: Yes. And by the way Donna and Chris did all of that justification, just wanted to give 

them credit. 

 

Mr. Cotner: Thank you. So it is just adding a full time, there is no other just part time in there. 

Michelle is filled the full time in your office but there is no one in the other side.  

 

Ms. Bauman: We call it a seasonal position, its 12 hours a week.  

 

Mr. Cotner: Its not really an intern then because its a paid position. 

 

Ms. Bauman: Its always been a called a Park Intern, but that's probably not the official term that's 

just how we have always referred to it. That position has been there since before I started.  

 

Mr. Spalding: I have see all of the increases of all the programs too. And it really makes sense. 

When I saw the percentages over the last year I went "ah". I mean it really justifies itself in just the 

fact that were providing so many more services, we have to have that full time person. So I 

appreciate you putting the effort together to make it happen. 

 

Ms. Bauman: Thank you. 

 

Mr. Luzader: Just one other question. Will you need an increase in your budget to cover this position 

for the rest of the year? 

 

Ms. Bauman: We might, we will try, I'm hearing no behind me. We will try our very best to, you 

know we do have some things that we are probably came in under budget than we had planned on. 

And this position wont go into effect probably, by the time we get it advertised and it goes as three 

reads and so forth, probably July or August. I'm thinking probably closer to August before we could 

get somebody on staff.  

 

Ms. Boller: The best number on salary and benefits for this individual is going to be about 

$61,000.00 to $63,000.00 a year. Its not going to be an extremely high paid. 

 

Mr. Luzader: Its only a pay grade 7 so... 

 

Ms. Boller: Yes.  

 

Ms. Bryant: Do you anticipate hiring that person that doing the 12 hours or are you looking outside 

of the box? 
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Ms. Bauman: Since this is a classified, chapter 160 position, the person who is working for us right 

now is considered just a seasonal employee not a chapter 160 so they would have to apply.  

 

Ms. Bryant: Do you know if they are qualified to hold the position. 

 

Ms. Bauman: I'm not sure they would be interested in full time work. 

 

Ms. Bryant: Gotcha, thanks. 

 

Ms. Boller: Civil Service rules dictate that only other Civil Service employees can apply for that 

position. If we posted it outside and they were qualified, they could of course apply for the position 

then.  

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 4/22/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Mel Clemens, Ward 4 Councilmember 

AYES: Clemens, Cotner, Luzader, Spalding 

ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A "GOVERNMENTAL 

AGGREGATION PROGRAM AGREEMENT" WITH VOLUNTEER ENERGY SERVICES, INC., 

TO PROVIDE FULL REQUIREMENTS RETAIL NATURAL GAS AND RELATED 

ADMINISTRATIVE SERVICES TO AN AGGREGATED GROUP AND DECLARING AN 

EMERGENCY. --- Cotner. Finance and Administration Committee. 

Mr. Taylor: Thank you for having me here this evening. My name is Larry Taylor. I'm a energy 

specialist for Volunteer Energy, and I personally administer the gas aggregation program for the City 

of Reynoldsburg. I'm here to discuss and take questions concerning the renewal of the gas 

aggregation program. Back in November 6 of 2001, the gas aggregation program was brought before 

the voters and they voted to let the City of Reynoldsburg become an aggregator. And a gas 

aggregation program simple. In the aggregation program there is two main components. The first 

component is the guaranteed savings for the resident. All Columbia Gas of Ohio standard choice 

offer costumers who are in the program are guaranteed to save 8% off of the normal price that they 

would be paying in the SCO program. The way that our agreement is structured, this is normal with 

all of our agreements, is that its an guaranteed 8% the second year because we don't know the 

commodity price is going to be, we have language in there that states that its a guaranteed 8% or for 

the second year no less than $0.03 guarantee off the SCO adder. So for the residents in the gas 

aggregation program, guaranteed savings. The second component is the civic grant. Volunteer 

Energy is locally owned by Rick Curnutte, lives in Pickerington, our cooperate office is in 

Pickerington and were neighbors. We have about 150 gas aggregation programs in the state of Ohio. 

About 138 of those aggregation programs do not have a civic grant program. Pickerington gas 

aggregation civic grant and because we are neighbors, Rick felt that it was in the best interest of the 

community and good gesture of being a good neighbor to offer this civic grant to Reynoldsburg as 

well. Last July, after the first year f the aggregation program, I had the great opportunity presenting 

the first check, the first annual check in the amount of $23, 457.76 to the City of Reynoldsburg. I 

took a peak at some of the usage and I believe that the second year of the aggregation program, the 
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REYNOLDSBURG FINANCE AND ADMINISTRATION COMMITTEE 

April 22, 2019 
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second grant looks like its going to be about $25,000.00. And that money is a gift, it is a civic grant 

to Reynoldsburg to be used for what you feel would be best used for the community. The civic grant 

is $0.05 for every MCF used by the aggregation program, that's how we arrived at that number. The 

gas aggregation program simply stated is a win win. The residents guaranteed a savings and the 

community gets to enjoy that annual civic grant. Those are some bullet points, I would like to open it 

up for any questions.  

 

Mr. Cotner: Thank you, I know that when we first started with Volunteer a couple years back, you 

and Mr. Sampson did a lot of work together, a lot of work to get this into place. And I know then 

that there will be some steps now because we just kind of went through this with the electric where 

there is going to be people will get opted out and then back in. So I mean I know we have a very 

specific process we have to follow. Can you share just a few of the things that are required by 

Volunteer Energy and is  it PUCO that's put those mandates on you? 

 

Mr. Taylor: Yea, we have a, we have to docket the program with the PUCO. There is a 10 day 

period, we have to have time to prepare the opt out letters, the resident would receive the opt letters 

they need to have those for a 21 day period. Now, because we are running up short on time, I talked 

with legal council this morning and what we believe that would be able to do, our legal council, not 

your legal council, what we believe that we would be able to do it we would be able to take all the 

customer in the SCO program and instead of sending them back to the utility, keep them in a month 

to month program. This is kind of an assumption that the program is going to be renewed. Worst 

case scenario the program is not renewed, they just get sent back to the utility company, back to the 

SCO. This would be a huge benefit to everyone. It would help a lot of calls that the City and that we 

might get, trying to explain why the residents a letter from Columbia Gas stating that your back in 

our program and were picking a supplier for you and then a month or two later getting a note, a letter 

from us saying that have been opted into the Reynoldsburg Aggregation Program. So that in itself 

will eliminate a lot of headaches I believe.  

 

Mr. Luzader: Are there any fees to opt out or if someone were to opt out and at a later date want to 

sign back up with you. Are there any fees associated with that? 

 

Mr. Taylor: No and no. A resident can, its an opt out program. Which simply means that means 

anybody in the Columbia Gas SCO is automatically put into the aggregation program, no fees, no 

cost to resident at all. If they were to get into the program and want to get out a later date, no fees. If 

they didn't get in the program right off the bat and wanted to get back after their neighbors explained 

it to them, again no fees. All they have to do is make a phone call.  

RESULT: ITEM HELD Next: 5/13/2019 7:33 PM 

ORDINANCE APPROPRIATING UNENCUMBERED BALANCES AS OF DECEMBER 31, 

2018 IN VARIOUS SPECIAL REVENUE FUNDS; AND PROVIDING THAT REVENUES FOR 

SAID FUNDS RECEIVED DURING 2019 BE ACCEPTED --- Cotner. Finance and 

Administration Committee. 
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Mr. Cicak: President Joseph, Chairman Cotner. Like to take this opportunity to wish you a happy 

51st birthday.  

 

APPLAUSE/LAUGHTER 

 

Mr. Cotner: Just for the record were a little high on that. 

 

Mr. Cicak: The purpose of this legislation is just to move money from the 2018 in the Special Police 

Revenue Funds into 2019, its a house keeping bill, we cant do it until the State audit is conducted 

and that's why were doing it now.   

RESULT: REFERRED TO COUNCIL [UNANIMOUS] Next: 4/22/2019 7:35 PM 

MOVER: Barth R. Cotner, Chairman 

SECONDER: Brett Luzader, Ward 2 Councilmember 

AYES: Clemens, Cotner, Luzader, Spalding 
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City Council 
Barth Cotner 

7232 E. Main Street 

Reynoldsburg OH 43068 

 Phone 

 

ORDINANCE REQUEST 

 

DATE:  May 13, 2019 

TO:  Finance and Administration Committee 

    RE: ORDINANCE AUTHORIZING THE MAYOR TO ENTER INTO A 

"GOVERNMENTAL AGGREGATION PROGRAM AGREEMENT" 

WITH VOLUNTEER ENERGY SERVICES, INC., TO PROVIDE FULL 

REQUIREMENTS RETAIL NATURAL GAS AND RELATED 

ADMINISTRATIVE SERVICES TO AN AGGREGATED GROUP AND 

DECLARING AN EMERGENCY.  

 

Approval: 

Completed 

Brad McCloud 

Skipped 

Jed Hood 

Skipped 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

Statement of necessity: Previous contract is expiring.  

See contract materials attached.  Per ORC 4929.27 this is required to have 2 readings.   Will 

request adoption as an emergency at second reading to allow for notice publication for the 

following 2 readings.   
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790 Windmiller Drive Pickerington, Ohio 43147  (800)-977-8374 volunteerenergy.com 

Hello Reynoldsburg City Council Members, 
 
My name is Larry Taylor.  I work for Volunteer Energy, a Pickerington based Natural Gas and Electric Supplier, as an 
Energy Specialist.  I administer the City of Reynoldsburg Gas Aggregation Program.   I’ve recently met with Mayor 
McCloud and Bill Sampson to discuss the renewal of the city’s gas aggregation program.  They have asked me to attend 
the April 22nd city council meeting to answer questions and to formally request renewal.  Mayor McCloud has also asked 
me to provide the council with information pertaining to the gas aggregation program so you may make an informed 
decision.  
  
On November 6th, 2001, the residents voted to allow the city of Reynoldsburg to become a gas aggregator.  Aggregation 
is the process in which gas is sold to consumers who have joined together as a buying group.  The city then went through 
a competitive bid process and Volunteer Energy was chosen as the city’s natural gas supplier.  Through the city’s gas 
aggregation program Volunteer Energy supplies natural gas to all residential and small business accounts that where 
currently in the Columbia Gas (SCO) Standard Choice Offer Program.  Upon renewal, the city will continue to offer an 8% 
discount off the SCO program.  If the commodity price were to drop dramatically, we still guarantee savings of no less 
than $0.03 off the SCO rate.  All participants in the City of Reynoldsburg Gas Aggregation Program are guaranteed to pay 
less for gas supply!   Columbia Gas remains as the utility company and still provides the gas bill.  Nothing else changes, 
residents just pay less.  If a resident chooses not to participate in the program, they simply Opt-Out.  No fee’s, no 
obligation.   
 
Rick Curnutte, owner of Volunteer Energy, understands the great demands on city officials and is happy to continue the 
Civic Grant Program we currently have in place.  Rick does not provide a civic grant for every aggregation program, but 
we are neighboring communities and he is happy to give back.  For every Mcf of gas used through the City of 
Reynoldsburg Gas Aggregation Program, Volunteer Energy will donate $0.05 back to the city.  Last June, I had the 
pleasure of presenting the city with a Civic Grant in the amount of $23,456.76.     
 
The city officials have created a Win-Win!  All SCO residents in the gas agg program are guaranteed to save money on 
their gas bill and the city gets to enjoy an annual civic grant.  On April 22nd I will discuss the gas aggregation program and 
talk about how it benefits both the residents and the city.  I will then give you an opportunity to ask questions.  Upon 
completion of my brief presentation, I will ask the council to renew the gas aggregation agreement we currently have in 
place. 
 
If you have any questions, please don’t hesitate to contact me, I’m here to help. 
 
Thank you, 
 

 Larry Taylor 
Energy Specialist 
Volunteer Energy Services, Inc. 
790 Windmiller Drive 
Pickerington, Ohio 43147 
Mobile: (614) 572-5152 
Email: ltaylor@volunteerenergy.com 
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Governmental Aggregation Program Agreement 

Between 

City of Reynoldsburg 

And 

Volunteer Energy Services, Inc. 
 

This Governmental Aggregation Program Agreement with its exhibits and attachments hereto 

(collectively, the “Agreement”) is entered into as of the last date written below (“Effective Date”) 

between Volunteer Energy Services, Inc. (“VESI”) and the City of Reynoldsburg 

(“Municipality”), who may individually be referred to as “Party” or collectively as “Parties”. 

Capitalized terms not defined in the Sections of this Agreement shall have the respective meanings 

ascribed to them in Article Fifteen hereof “Definitions.” 

 

WHEREAS, VESI is certified by the Public Utilities Commission of Ohio (“PUCO”) as a 

Competitive Retail Natural Gas Service (“CRNGS”) Provider to sell competitive retail natural gas 

and related services to customers and Governmental Aggregation programs in the State of Ohio. 

 

WHEREAS, the Parties desire to enter into certain transactions associated with VESI’s 

provision of CRNGS and related services (collectively, “Retail Natural Gas Services”) necessary 

to serve the natural gas accounts of Aggregation Members within the service territory of Columbia 

Gas of Ohio (“LDC” or “COH”) enrolled in the Municipality’s Governmental Aggregation 

program.   

 

WHEREAS, VESI desires to provide Retail Natural Gas Services to inhabitants of municipal 

corporations, inhabitants of boards of township trustees, and inhabitants of boards of county 

commissioners acting as Governmental Aggregators for the provision of CRNGS under authority 

conferred by, inter alia, Section 4929.26 and 4929.27, Revised Code.  

 

WHEREAS, the Municipality has been or will be certified by the Commission as a 

Governmental Aggregator pursuant to Chapter 4901:1-27-01, et. seq. OAC. 

 

WHEREAS, the Municipality has established or desires to establish a Governmental 

Aggregation program whereby the Municipality, as Governmental Aggregator, will arrange for the 

provision of CRNGS to certain eligible inhabitants that do not opt-out of or that otherwise elect to 

participate in the Governmental Aggregation program. 

 

WHEREAS, by this Agreement, VESI desires to enter into a relationship with the 

Municipality whereby VESI shall provide the Retail Natural Gas Services necessary to serve the 

Aggregation Members of the Municipality’s Governmental Aggregation. 

 

WHEREAS, the Municipality is or will be duly authorized to act for the Aggregation Group 

to purchase the Retail Natural Gas Services hereunder; and 

 

WHEREAS, the Parties have established herein the terms and conditions governing VESI’s 

provision of the Retail Natural Gas Services for the Governmental Aggregation. 

NOW, THEREFORE, the Parties, intending to be bound hereby and in consideration of the 
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mutual promises and covenants herein, and for other good and valuable consideration, the receipt 

and sufficiency of which is hereby acknowledged, agree as follows: 

 

Article One.  Provision of Service 

 

1.1 Obligations and Duties 

 

(a)  Authority to Purchase: The Municipality, as Governmental Aggregator, is or will be 

authorized to arrange from VESI the Retail Natural Gas Services for and on behalf of the 

Aggregation Members of the Aggregation Group. VESI shall be the sole and exclusive 

provider of Retail Natural Gas Services for those Aggregation Members of the 

Aggregation Group.   

 

(b) Governmental Aggregator. Municipality shall obtain and maintain a certificate from the 

Commission to perform the functions of the Governmental Aggregator. VESI will 

provide the Municipality with all necessary data that is reasonably available to VESI to 

assist the Municipality with filings or any other information required by the Commission. 

 

(c) VESI. VESI shall have obtained and shall maintain all necessary certifications from the 

Council to provide the Retail Natural Gas Services. 

 

(d)  Opt-Out Administration. VESI, with the reasonable cooperation of the Municipality, will 

be responsible for administering the initial and ongoing “opt-out” and “opt-in” 

procedures, as applicable, to eligible customers. VESI shall pay the costs associated with 

securing the pertinent customer list from the local utility and will scrub the list with 

geocoding software to ensure that only eligible customers within the Municipality’s 

borders are included. Additionally, VESI shall pay the costs associated with printing and 

mailing the “opt-out” notices as required pursuant to this Agreement.  The Municipality 

and VESI shall cooperate in the developing, review, approval, printing, posting, and 

issuance of all opt-out correspondence to assure that the opt-out notices with the agreed 

upon pricing, terms, and procedures can be sent out by VESI to the eligible customers as 

set forth in (e) below.  The Parties shall cooperate in the development and implementation 

of efforts, as mutually agreed upon, to promote the Aggregation Program to encourage 

customers to participate in the same by “opt-out” and “opt-in”. 

 

(e) Opt-Out Activities. Over the initial term of this Agreement, VESI shall send to eligible 

customers a notice by regular mail. The notice shall be an “opt-out” mailer to afford such 

customers the opportunity to participate in the Aggregation Program.  This opt-out mailer 

shall include all information necessary to satisfy the disclosure of all items listed in OAC 

4901:1-28-03(B) and an exemplar is attached hereto as Exhibit B and incorporated 

herein as if set forth in full. This mailer may include a one-page summary of the 

Municipality’s Governmental Aggregation program signed by a duly authorized 

representative of the Municipality. VESI shall have the right to review and approve such 

summary information prior to mailing. VESI approval shall not be unreasonably withheld. 

In the event that a fixed priced is established, an additional notice will be mailed to all 

the customers. All communications with customers shall comply with applicable rules 
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3 

 

and regulations. 

 

(f) Review and Approval of Promotional Communications and Press Releases. The Parties 

share a common desire to generate favorable publicity regarding the Aggregation 

Program and the arrangements contemplated by this Agreement. The Parties will have 

the right to review and approve in advance (i) any press releases issued by either Party 

regarding arrangements contemplated by this Agreement and (ii) any promotional 

information intended for general distribution or communication issued by either Party, 

including bill inserts and mailers intended to be sent or delivered to potential and/or 

current customers. Each Party will timely review such promotional information and press 

releases submitted for approval, and will not unreasonably withhold or delay its approval. 

If there is no objection by either Party, as applicable, by the end of five (5) business days 

after submittal to such Party, then approval by such Party shall be deemed granted.  If 

there is an objection, the Parties shall reasonably cooperate with each other to resolve the 

problem with the information as expeditiously as possible.  Notwithstanding the 

foregoing, each Party, without any other Party’s prior approval, shall have the right (i) to 

issue press releases regarding its business affairs and otherwise, including a general 

description of this Agreement and contemplated arrangement, and (ii) to describe in any 

of its promotional, sales or other public messages, the number of, but not any other 

information relating to, customers participating in the Aggregation Program and this 

Agreement generally.  

 

(g) Administration and Assignment. VESI shall be responsible for the administration of the 

accounts of the Aggregation Members, Except for billing under Article 5 below. VESI 

will build and maintain a database of all Aggregation Members. The database will include 

the name, address and Local Utility account number (unless prohibited by pertinent 

Commission rules or regulations and other applicable laws) and may include other 

pertinent information as mutually agreed upon by the Municipality and VESI. Data will 

be shared on an as-needed basis as agreed upon by the Parties. Consent to disclose such 

data will not be unreasonably withheld, but shall be in compliance with pertinent 

Commission rules or regulations and other applicable laws. This data will be provided to 

the Municipality on a quarterly basis, or upon Municipality’s reasonable request. The 

Municipality will have the right to access the information in the database in a manner 

acceptable to VESI, in its commercially reasonable judgment, for the limited purpose of 

auditing. 

 

1.2 Firm Natural Gas Supply. VESI will provide sufficient firm natural gas supply to the 

Delivery Point of the Local Utility, as defined in Section 1.3 hereof, to serve the requirements 

of the Aggregation Group. If VESI has arranged for firm transportation service for the 

delivery to the Delivery Point of the Local Utility, the Parties acknowledge that any failure 

or interruption after the Local Utility’s Delivery Point, not caused by VESI, including any 

failure or interruption in distribution service to the Aggregation Group, is solely the 

responsibility of the Local Utility and VESI shall not be responsible for any such failure or 

interruption, including any losses or costs to the Municipality or the Aggregation Group as 

the result of such interruption by the Local Utility. 
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4 

 

1.3 Delivery Point. The “Delivery Point” for applicable Retail Natural Gas Services supplied by 

VESI to the Aggregation Group shall be the Local Utility’s City gate(s) or any interface with 

the Local Utility in the local market area of the Aggregation Group for direct redelivery to 

the Aggregation Group by the Local Utility.   

 

1.4 Responsibility for Delivery Costs. VESI will be responsible for obtaining or providing firm 

interstate pipeline transportation service up to the Delivery Point, and shall be responsible 

for all costs, liabilities, taxes, losses and charges of any kind to the Delivery Point. The Local 

Utility shall provide the natural gas distribution service from the Delivery Point to the meters 

of the Aggregation Members.  Responsibility for all costs, liabilities, taxes, losses and 

charges of any kind after the Delivery Point is governed by the Local Utility’s distribution 

tariff. Governmental Aggregation fall under Columbia Gas of Ohio Customer Choice 

programs rules and regulations. 

 

1.5 Municipality as a Governmental Aggregator. The Municipality as a Governmental 

Aggregator shall have no financial responsibility whatsoever with respect to its obligations 

under this Agreement, except with respect to its actions associated with obtaining and 

maintaining its status as a Governmental Aggregator. Customers are under the Sub Set of 

Columbia Gas of Ohio’s Customer Choice Program. 

 

1.6 Other Assistance. VESI will endeavor to assist Municipality with respect to its actions as 

Governmental Aggregator hereunder, and with such other matters as parties may mutually 

agree to. 

 

Article Two.  Customer & Usage Information 

 

2.1 Customer Data and Load Forecast Information. Municipality hereby authorizes VESI to 

obtain from the Local Utility all applicable Customer Data and Historical Load information 

regarding the consumption characteristics of the Aggregation Group (collectively, the “Load 

Forecast Information”) when available and necessary. Municipality will assist VESI in 

obtaining any Load Forecast Information including, but not limited to, planned or unplanned 

reductions or increases in the natural gas consumption of the Aggregation Group. Upon 

request by VESI, Municipality shall provide to the Local Utility the authorizations and/or 

approvals necessary for VESI to obtain the Load Forecast Information.   

 

2.2 Release of Customer Information.  The Municipality will cooperate with VESI and provide 

appropriate authorization and documentation to enable the Local Utility to release to VESI 

the applicable and necessary Load Forecast Information and Customer data from the Local 

Utility, including for customers moving into or within the Municipality’s corporate limits as 

they are as of the date of this agreement or as they may change from time to time during the 

term hereof. VESI shall use all such information solely in connection with its service to the 

Governmental Aggregation 

 

2.3 Addition of “Opt-in” customers.  Within the Municipal geographic boundaries, customers 

served by CRNGS suppliers and other customers not receiving an “Opt-out Notice” may join 

or “opt-in” to the Aggregation Group only in accordance with the provisions of paragraph 

4.a.b
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5 

 

2.4 below. 

 

2.4 Addition of Aggregation Members. Customers that become part of the Aggregation Group 

after completion of the “Opt-out Period” will be accepted by VESI at the Aggregation 

Contract Price at the sole and absolute discretion of VESI. Customers that leave the 

Aggregation Group at any time and desire to re-join the Aggregation Group may, during the 

term of this Agreement, be accepted by VESI and served at the aggregation price at VESI 

sole and absolute discretion. VESI may develop an alternative rate for eligible consumers 

that have exited and desire to reenter the Aggregation Group. Excluding any and all existing 

VESI customers and any and all General Transportation customer within the Municipality. 

 

Except as otherwise provided in this Agreement, prior to the termination of this agreement 

VESI shall not intentionally target by direct mail or direct telemarketing any eligible 

customer within the Municipality’s geographic boundaries without the prior consent of the 

Municipality.  

 

 Aggregation Members that move from one location to another within the Municipality’s 

boundary, and who notify VESI of such move and provide to VESI all information required 

to effectuate continuing service, will retain their participant status at their then-existing price.  

If the customer moves out of the Municipality’s corporate limits, all obligations, except for 

the customer’s obligation to pay all amounts owed, shall cease as between that customer, 

VESI, and the Municipality, effective with the customer’s termination of service with the 

Local Utility relative to its participation in the Governmental Aggregation. 

 

Consumers that opt-out of or otherwise leave the Aggregation Group will default to the 

appropriate Local Utility’s Standard Service Offer or other appropriate service. 

 

Article Three. Operations 

 

3.1 Scheduling. VESI, either directly or through its designee shall perform any and all scheduling 

necessary to provide service to the Aggregation Group. VESI shall be responsible for all 

scheduling for delivery to the Aggregation Members.   

 

3.2 Metering. Metering shall continue to be done by the Local Utility or other entity approved 

by the Commission. 

 

3.3 Start Date. The “Start Date” for service to each Aggregation Member shall be the first meter-

read date on or after August 1, 2019. 

 

3.4 End Date. Upon the conclusion or termination of this Agreement, the end date for service to 

each Aggregation Member shall be the next immediate metering date after the effective date 

of such conclusion or termination subject to the Local Utility’s procedures. Opt-out by 

individual Aggregation Members during the term of this Agreement will be permitted at least 

every two years from the establishment of the initial aggregation service, in accordance with 

the provisions of Rule 4901:1-28-04(B), O.A.C. 

 

4.a.b

Packet Pg. 14

A
tt

ac
h

m
en

t:
 C

it
y 

o
f 

R
ey

n
o

ld
sb

u
rg

 G
as

 A
g

g
re

g
at

io
n

 P
ro

g
ra

m
 A

g
re

em
en

t 
 (

G
as

 A
g

g
re

g
at

io
n

 A
g

re
em

en
t 

w
it

h
 V

o
lu

n
te

er
 E

n
er

g
y 

fo
r 

20
17

 -
 2

01
8)



6 

 

Article Four. Prices and Fees 

 

4.1 Price. VESI shall charge the rates for service provided to Aggregation Members based on 

the pricing terms and conditions as set forth in Exhibit A hereto.  

 

4.2 Switching Fee Reimbursement. VESI shall be responsible for the payment of any customer-

switching fee or other fees imposed by the Local Utility as a result of the transfer of 

customers to VESI. 

 

Article Five.  Billing 

 

5.1 Billing. The Local Utility will provide consolidated billing for the services provided 

hereunder. Notwithstanding the foregoing, if offered by the Local Utility in the future, VESI 

may at its sole option provide consolidated billing to Aggregation Members. Under no 

circumstances will a dual billing option be offered absent the Municipality’s consent; but 

such option may be offered if the Local Utility no longer offers consolidated billing. 

 

Article Six. Community Reinvestment Program 

 

6.1 VESI recognizes the difficult job facing elected and appointed officials in running and 

maintaining our local communities, therefore as part of VESI Community Reinvestment 

Program, VESI will contribute $0.05 per Mcf of natural gas supplied through the aggregation 

program to the Municipality. 

 

6.2 These funds are to be deposited into a special account established by the Municipality. It is 

agreed by the Municipality and VESI that these funds will be used as the Municipality’s 

matching grant funds for programs such as, but not limited to programs like CDBG 

(Community Development Block Grants), Issue II, Transportation Enhancement, etc., or for 

any project which the Municipality approves by resolution or by ordinance. 

 

6.3 It shall be the Municipality’s decision on which grant programs these funds should be used for. 

It is the intent of VESI to allow as much flexibility as possible in the decision-making process.  

 

6.4 These funds can be combined from year to year. 

 

6.5 These funds will be paid to the Municipality as long as they remain in choice program with 

VESI. These funds will be paid to the Municipality on an annual basis. 

 

Article Seven. Contingencies and Force Majeure 

 

7.1 Contingencies. 

(a) Regulatory Events.  The following events constitute a “Regulatory Event” hereunder: 

 

(i)  Illegality.  Due to the adoption of, or change in, any applicable law, or in the 

interpretation of any applicable law by any judicial or government authority with 

competent jurisdiction, it becomes unlawful for a Party to perform any obligation 
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under this Agreement. 

 

(ii) Adverse Government Action. (A) Any regulatory agency or court having jurisdiction 

over the Agreement requires a material change to the terms of this Agreement that 

materially and adversely affects a Party’s ability to perform hereunder or other provide 

the Retail Natural Gas Services, or (B) Regulations or court action adversely and 

materially impacts a Party’s ability to perform hereunder or otherwise provide the 

Retail Natural Gas Services. 

 

(iii) New Taxes. Any ad valorem, property, occupation, severance, generation, first use, 

conservation, Btu or energy, transportation, utility, gross receipts, privilege, sales, use, 

consumption, excise, lease, transaction or other governmental charge, license, fee or 

assessment (other than such charges based on net income or net worth), or increase in 

such charges, or application of such charges to a new or different class of parties, 

enacted and effective after the Effective Date. 

 

(b) Notice, Negotiation, and Early Termination. Upon the occurrence of a Regulatory Event, 

the adversely affected Party shall within ten (10) days give notice to the other Party that 

such event has occurred.  Within thirty (30) days, or such other period as the Parties may 

agree to in writing, each Party will enter into good faith negotiations with the other Party 

to amend or replace this Agreement. In the case of a Regulatory Event, the Parties shall 

attempt to amend this Agreement so that the adversely affected Party is restored as nearly 

as possible to the economic position it would have been in but for the occurrence of the 

Regulatory Event. In either case, if the Parties are unable, within thirty (30) days of 

initiating negotiations, or such other period as the Parties may agree to in writing, to agree 

upon an amendment to the Agreement, the adversely affected Party shall have the right, 

upon subsequent additional thirty (30) days prior written notice, to terminate and close 

out its obligations under the Agreement pursuant to the terms of Section 10.1 hereof. 

 

7.2 Force Majeure. 

 

(a) Neither Party shall be considered to be in default in the performance of its obligations 

under this Agreement, if its failure to perform results directly from a Force Majeure event. 

In the event that either Party is unable, wholly or in part, to meet its obligations under 

this Agreement due to conditions of a Force Majeure event, the obligations of each Party, 

so far as they are affected by such Force Majeure, shall be suspended during the period 

of Force Majeure.   

 

In the event any Party hereto is rendered unable, wholly or in part, by Force Majeure to 

carry out its obligations hereunder, it is agreed that upon such Party's (the “Claiming 

Party”) giving notice and full particulars of such Force Majeure within three (3) Business 

Days after becoming aware of the cause relied upon, such notice to be confirmed in 

writing to the other Party, then the obligations of the Claiming Party shall, other than the 

obligation to make payments due hereunder and to the extent they are affected by such 

Force Majeure, be suspended during the continuance of said inability but for no longer 

period. The Party receiving such notice of Force Majeure shall have until the end of the 
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second (2nd) Business Day following such receipt to notify the Claiming Party that it 

objects to or disputes the existence of an event of Force Majeure. 

 

(b) The Claiming Party affected by an event of Force Majeure shall use due diligence to 

fulfill its obligations hereunder and to remove any disability caused by such event at the 

earliest practicable time. Nothing contained in this section shall be construed as requiring 

a party to settle any strike or labor dispute in which it may be involved, nor shall anything 

contained in this section be construed to take any measures that are cost prohibitive. In 

the event that measures required to remove any disability are cost prohibitive, the 

Claiming Party shall provide written notice to the non-claiming party and give non-

claiming party the opportunity to reimburse the Claiming Party for any additional costs 

it would incur in order to remove said disability. 

 

Article Eight.  Term 

 

8.1 Term of Agreement. The term of this Agreement shall commence on the Effective Date 

hereof and terminate on July 31, 2021, unless otherwise terminated pursuant to the terms 

and conditions set forth in this Agreement.  

 

Article Nine. Representations and Warranties 

 

9.1 Mutual Representations and Warranties.  Each Party represents and warrants to the other 

Party, as of the Effective Date of this Agreement and of each delivery of natural gas 

hereunder, that: 

 

(a) It is duly organized and validly existing under the laws of the jurisdiction of its 

organization or incorporation and, if relevant under such laws, is in good standing; 

 

(b) It has the corporate, governmental and/or other legal capacity, authority and power to 

execute and deliver this Agreement and any other document relating hereto to which it is 

a Party, and to fully perform its obligations under this Agreement and any other document 

relating hereto to which it is a Party, and has taken all necessary action to authorize such 

execution, delivery and full performance; 

 

(c) Such execution, delivery and performance do not violate or conflict with any law 

applicable to it, any provision of its constitutional documents, any order or judgment of 

any court or other agency of government applicable to it or any of its assets or any 

contractual restriction binding on or affecting it or any of its assets; 

 

(d) All governmental and other authorizations, approvals, consents, notices and filings that 

are required to have been obtained or submitted by it with respect to this Agreement or 

any other document relating hereto to which it is a party have been obtained or submitted 

and are in full force and effect and shall remain in full force and effect throughout the 

term of this agreement, and it has complied with all conditions and terms of any such 

authorizations, approvals, consents, notices and filings; 
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(e) Its obligations under this Agreement and any other document relating hereto to which it 

is a Party are legal, valid and binding obligations, enforceable in accordance with their 

respective terms (subject to applicable bankruptcy, reorganization, insolvency, 

moratorium or similar laws affecting creditors’ rights generally and subject, as to 

enforceability, to equitable principles of general application regardless of whether 

enforcement is sought in a proceeding in equity or at law); 

 

(f) No Bankruptcy Event has occurred and is continuing, and that a Bankruptcy Event would 

neither occur as a result of its entering into or performing its obligations under this 

Agreement or any other document relating hereto to which it is a Party nor is presently 

or otherwise threatened; 

 

(g) There is not pending or, to its knowledge, threatened against it or any of its Affiliates any 

action, suit or proceeding at law or in equity or before any court, tribunal, governmental 

body, agency or official or any arbitrator that is likely to affect the legality, validity or 

enforceability against it of this Agreement or any other document relating hereto to which 

it is a party or its ability to perform its obligations under this Agreement or such 

document; 

 

(h) It has entered into this Agreement with a full understanding of the material terms and 

risks of transaction contemplated hereunder, and it is capable and has the authority of 

assuming those risks; 

 

(i) Either Party is not acting as a fiduciary or in an advisory capacity to the other Party; and 

 

(j) All applicable information that is furnished in writing by or on behalf of it to the other 

Party is, as of the date of the information, true, accurate and complete in every material 

respect. 

 

9.2 Additional Representations of Municipality. Relative to this Agreement, Municipality further 

represents to VESI, as of the Effective Date, that: 

 

(a) The Municipality has or shall have a valid certificate as a Governmental Aggregator and 

will maintain such certificate at all times during the term hereof;  

 

(b) The Municipality shall act as a Governmental Aggregator, once it has obtained a valid 

certificate, throughout the term of this Agreement. 

 

(c) All acts necessary to the valid execution, delivery and performance of this Agreement 

including, without limitation, competitive bidding, public notice, election, referendum, 

prior appropriation or other required procedures has or will be taken and performed as 

required under the Act, Regulations and the Municipality’s ordinances, bylaws, policies 

or other regulations. 

 

(d) Failure to comply with provisions 9.2(a) – (c) shall constitute a material breach of this 

Agreement. 
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9.3 Additional Representations of VESI. VESI further represents that it will transfer to end users 

good title, as applicable at the Delivery Point or otherwise of all Retail Natural Gas Services 

delivered hereunder, that it has the right to sell such Retail Natural Gas Services, that such 

Retail Natural Gas Services shall be free from all taxes, liens, encumbrances and claims, and 

that such Retail Natural Gas Services complies with the technical specifications and will be 

in a form and quality specified by the Local Utility’s distribution system. With respect to its 

obligations as supplier of Retail Natural Gas Services to the Aggregation Program, VESI 

shall have and maintain valid certification from the Commission during the term hereof. 

Failure to comply with this Section 9.3 shall constitute a material breach of this Agreement. 

 

9.4 Limitation of Warranties. ALL OTHER WARRANTIES, EXPRESS OR IMPLIED, ARE 

DISCLAIMED BY THE PARTIES. 

 

Article Ten. Default and Early Termination 

 

10.1 Prior to the expiration of any initial or subsequent term of this Agreement, this Agreement 

may be terminated in the event of the occurrence of any of the following events:  

 

(a) Immediately upon the occurrence of a Bankruptcy Event by any Party;  

 

 (i)  Pursuant to the terms set forth herein, upon the occurrence of a Regulatory Event;  

 

 (ii) Pursuant to the terms set forth in Exhibit A as those terms relate to the annual 

renegotiation of a retail adder;  

 

 (iii) By mutual written agreement of the parties;  

 

 (iv) As otherwise provided below in Section 10.2. 

 

10.2 If either Party fails to comply with any material term or condition of this Agreement and 

such failure is not excused as Force Majeure, such Party shall be in default under this 

Agreement. If a Party is in default under this Agreement, the Party claiming that the other 

Party is in default shall give notice to the defaulting Party in writing detailing the alleged 

default and requesting specific relief that is in accord with the terms and conditions of this 

Agreement. The Party receiving such notice of default shall respond in writing within five 

(5) business days affirming or denying the alleged default and detailing how any such 

default under this Agreement will be cured. If the Party claiming the default is not 

reasonably satisfied that such default has been cured within thirty (30) days following the 

date that the notice of default has been received by the defaulting Party, the claiming Party 

shall be free to seek legal redress and take such other actions, including termination of this 

Agreement, as it sees fit, but limited to the extent set forth in Section 11.1 herein.   

 

10.3 Enforcement of Remedies. Except to the extent set forth in Section 11.1 herein, the Party 

claiming default under Section 10.2 above may enforce any of its remedies under this 

Agreement successively or concurrently at its option. All of the remedies and other 
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11 

 

provisions of this Article shall be without prejudice and in addition to any right of setoff, 

recoupment, combination of accounts, lien or other right to which any Party or any of its 

Affiliates is at any time otherwise entitled (whether by operation of law or in equity, under 

contract or otherwise). 

 

Article Eleven. Liability 

 

11.1 Intentionally Deleted.  

 

Article Twelve. Notices 

 

12.1 Unless otherwise specified, all notices, requests, statements or payments under this 

Agreement shall be made to the following: 

 

All Notices: Volunteer Energy Services, Inc. 

Street:  790 Windmiller Drive  

City, State and Zip: Pickerington, Ohio 43147 

Attn: John L. Einstein, IV  

With a Copy to: Larry Taylor 

 

All Notices: City of Reynoldsburg 

Street: 7232 East Main Street   

City, State and Zip: Reynoldsburg, Ohio 43068 

Attn: William J. Sampson, LEED Green Assoc. 

 

12.2 Notices shall, unless otherwise specified herein, be in writing and may be delivered by 

hand delivery, United States certified mail – return receipt requested, overnight courier 

service. Notice by hand delivery shall be effective at the close of business on the day 

actually received, if received during business hours on a business day, and otherwise shall 

be effective at the close of business on the next business day after receipt. Notice by 

overnight United States mail or courier shall be effective (2) two business days after 

delivery. Notice by certified US mail, return receipt requested, shall be effective five (5) 

business days following delivery. A Party may change its addresses or the contact person 

by providing notice of the same in accordance herewith. 

 

Article Thirteen. Confidentiality 

 

13.1 Obligation of Confidentiality. The parties agree to the extent permitted by law, for 

themselves and their respective Representatives to keep confidential all Confidential 

Information provided hereunder and to use the Confidential Information solely for 

purposes related to this Agreement. Except as provided herein, Confidential Information 

shall not be disclosed by the receiving Party (“Receiving Party”) to any third party without 

the prior written consent of the disclosing Party (“Disclosing Party”); and such third party 

shall be requested to treat the Confidential Information in accordance with this Agreement. 

 

13.2 Disclosure. In the event either Party is required to disclose such Confidential Information 
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by a law, court, agency or other governing body having, or purporting to have, jurisdiction 

over the Party, such Party shall notify the other Party prior to any disclosure, if such notice 

is, in the determination of the Receiving Party’s counsel, permitted by law, so as to allow 

the other Party an opportunity to resist such disclosure and/or to seek appropriate protection 

from further disclosure. If the Disclosing Party, in the determination of counsel, is 

compelled to disclose Confidential Information, the Disclosing Party may disclose that 

portion of the Confidential Information, which the Disclosing Party’s counsel advises that 

the Disclosing Party is compelled to disclose. 

 

13.3 Proprietary Rights, Survival. Each Party acknowledges the proprietary rights of the other 

Party in and to the Confidential Information. The obligations under this Article Twelve 

shall survive the conclusion or termination of this Agreement for two (2) years. 

 

Article Fourteen. General Terms 

 

14.1 Entire Agreement, Amendments and Counterparts. The terms of this Agreement (including 

any exhibits, schedules and attachments hereto) constitute the entire agreement between 

the parties with respect to the matters set forth in this Agreement and may be changed only 

by written agreement executed after the date hereof by the Parties.  All exhibits, schedules 

and addendums attached hereto are incorporated herein by reference. This Agreement and 

any modification hereof may be executed and delivered in counterparts, including by a 

facsimile transmission thereof, each of which shall be deemed an original. 

 

14.2 No Waiver. No failure on the part of any Party to exercise, and no delay in exercising, any 

right under this Agreement shall not operate as a waiver thereof, nor shall any partial 

exercise of any such right preclude the exercise of any other right. No waiver shall be valid 

unless set forth in a mutually signed writing, and any such waiver shall not operate as a 

waiver of the same or any other right on another occasion, unless otherwise agreed to 

mutually in writing. 

 

14.3 Headings. The headings used for the articles and sections herein are for convenience only 

and shall not affect the meaning or interpretation of the provisions of this Agreement. 

 

14.4 No Partnership. Nothing in this Agreement shall constitute or be construed as constituting 

or tending to create an agency, partnership, master-servant or employer-employee 

relationship between the Parties. 

 

14.5 Governing Law. This Agreement shall be governed by, construed and enforced in 

accordance with the law of the State of Ohio without regard to principles of conflict of 

laws.  

 

14.6 No Third Party Beneficiaries. This Agreement confers no rights or remedies whatsoever 

upon any person or entity other than the Parties and shall not create, or be interpreted as 

creating, any standard of care, duty or liability to any person or entity not a party hereto. 

Neither Party shall be liable to a third party not a party to this Agreement for any 

unauthorized act or omission on the part of the other Party, nor for any unauthorized 
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13 

 

obligation or debt incurred by the other Party 

 

14.7 Binding Effect. This Agreement shall be binding on and inure to the benefit of the parties 

and their respective successors and permitted assigns, except as expressly provided in this 

Agreement. 

 

14.8 Assignment. This Agreement shall not be assigned by either Party without the written 

consent of the other Party; which consent shall not be unreasonably withheld.   

 

14.9 Authorization. Each Party to this Agreement represents and warrants that it has full and 

complete authority to enter into and perform this Agreement. Each person who executes 

this Agreement on behalf of either Party represents and warrants that he or she has full and 

complete authority to do so and that such Party will be bound by the Agreement. 

 

14.10 Prefatory Statements. The Parties hereto agree and acknowledge that the prefatory 

statements in this Agreement are intended to be and shall be a part of the provisions of 

this Agreement.   

 

14.11 Severability. If any provision of this Agreement is determined to be invalid, void, or 

unenforceable by any court having jurisdiction, such determination shall not invalidate, 

void or make unenforceable any other provision, agreement or covenant of this Agreement. 

 

14.12 Agent. The Municipality may designate an agent or Representative to act on its behalf, 

which agent or Representative Municipality may change from time-to-time upon notice 

to VESI.  

 

Article Fifteen. Definitions 

 

"Act" means Ohio Revised Code, Chapter 4929, as amended. 

 

“Affiliate” means, in relation to any person, any entity controlled, directly or indirectly, by such 

person, any entity that controls, directly or indirectly, such person, or any entity directly or 

indirectly under common control with such person. For this purpose, “control” of any entity or 

person means ownership of a majority of the voting power of the entity or person. With respect to 

Municipality, the term Affiliate shall include but not be limited to any political subdivision of 

Municipality, or an instrumentality agency or department of Municipality. 

 

“Aggregation Group” means the collection of Aggregation Members. 

 

“Aggregation Member(s)” means those retail residential and commercial customers whose 

meters are read on a cycle basis by the Local Utility, are within the corporate limits of the 

Municipality, and who are eligible to and do become members of the Municipality's Governmental 

Aggregation program.   

 

“Bankruptcy Event” means either Party: 
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(a) Is dissolved (other than pursuant to a consolidation, amalgamation or merger), becomes 

insolvent, is unable to pay its debts or admits in writing its inability generally to pay its 

debts as they become due, or makes a general assignment, arrangement or composition 

with or for the benefit of its creditors; 

 

(b) Institutes or has instituted against it a proceeding seeking a judgment of insolvency or 

bankruptcy or any other relief under any bankruptcy or insolvency law or other similar law 

affecting creditors’ rights, or a petition is presented for its winding-up or liquidation; 

 

(c) Seeks or becomes subject to the appointment of an administrator, provisional liquidator, 

conservator, receiver, trustee, custodian or other similar official for it or substantially all 

its assets, or has a secured party take possession of all or substantially all its assets or has 

a distress, execution, attachment, sequestration or other legal process levied, enforced or 

sued on or against all or substantially all its assets; 

 

(d) In the case of the Municipality, there is appointed or designated any entity such as a board, 

commission, authority or agency to monitor, review, oversee, recommend or declare a 

financial emergency or similar state of financial distress; 

 

(e) Causes or is subject to any event with respect to it which, under the applicable laws of any 

jurisdiction, has an analogous effect to any of the events specified in clauses (i) to (iv) 

inclusive; or 

 

 

(f)  Takes any action in furtherance of, or indicating its consent to, approval of, or acquiescence 

in, any of the foregoing acts. 

 

“Btu” means British thermal unit. 

 

“Ccf” means one hundred (100) cubic feet of natural gas. 

 

“Commission” means the Public Utilities Commission of Ohio. 

 

“Community Reinvestment Program” Is a program where VESI contributes funds to the 

Municipality for certain purposes. The purposes of funds shall be designated and outlined in the 

agreement between VESI and the City of Reynoldsburg.  

“Confidential Information” means any and all data and information of whatever kind or nature 

(whether written, electronic or oral), which is disclosed by one Party (the “Disclosing Party”) to 

the other Party (the “Receiving Party”) regarding itself, its business, and/or the business of its 

Affiliates. Information that is disclosed by one Party to the other which the Disclosing Party 

believes is confidential and is clearly designated as confidential shall be deemed Protected 

Information, only if such claim of confidentiality is conspicuously disclosed in writing or other 

tangible form that is marked “confidential” at the time of transmittal or if disclosed verbally is 

described as confidential or proprietary at the time of the conversation and the Disclosing Party 

also supplements the verbal transmittal with a transmittal in writing or other tangible form that is 

conspicuously marked “confidential” or “proprietary” within five (5) days of the verbal disclosure. 
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Each Party shall have the right to correct any inadvertent failure to designate information as 

Confidential Information by providing the other Party with timely written notification of the error, 

and the designated information shall be treated as Confidential Information from the time a Party 

receives the written notification. Confidential Information does not include information:  

 

(a) In the public domain at the time of disclosure;  

 

(b)  That after disclosure passes into the public domain, except by a wrongful act of the 

Receiving Party;  

 

(c) Disclosed to the Receiving Party by a third party not under an obligation of 

confidentiality;  

 

(d)  Already in the Receiving Party’s possession prior to disclosure by the Disclosing Party;  

 

(e)  Subject to disclosure pursuant to Revised Code Section 149.43 or any other applicable 

law.  

 

“Customer Data” includes, without limitation: the customer's name, billing address, meter 

address and usage information, account number, rate classification, and similar information that is 

applicable and necessary for VESI to provide its Retail Natural Gas Services hereunder. 

“Eligible Customer” means a customer that is eligible to participate in a governmental 

aggregation in accordance with Sections 4929.26 and 4929.27, Ohio Revised Code and Rule 

4901:1-28-01(C), O.A.C, or as otherwise agreed to by the parties. 

 

“Fixed Price Period” shall mean the flow date period of which a fixed price can be entered into 

for a specific period of time.  

 

“Force Majeure” for purposes of this Agreement means an uncontrollable force that is not within 

the control of the Party relying thereon and could not have been prevented or avoided by such 

Party through the exercise of due diligence. Subject to the foregoing, Force Majeure shall include, 

but not be limited to, flood, earthquake, storm, drought, fire, pestilence, lightning, hurricanes, 

washouts, landslides and other natural catastrophes and acts of God; strikes, lockouts, labor or 

material shortage, or other industrial disturbances; acts of the public enemies, epidemics, riots, 

civil disturbance or disobedience, sabotage, terrorist acts, wars or blockades; governmental actions 

such as necessity to comply with any court order, law, statute, ordinance or regulation promulgated 

by a governmental authority; or any other unplanned or non-scheduled occurrence, condition, 

situation or threat not covered above, which renders either Party unable to perform its obligations 

hereunder, provided such event is beyond the reasonable control through the exercise of due 

diligence of the Party claiming such inability. Failures or interruptions, including government 

ordered interruptions, on the transmission or distribution systems relied upon for supplying Retail 

Natural Gas Services under this Agreement will constitute Force Majeure, provided that VESI has 

arranged for firm transportation service as noted in this Agreement. 

 

“Governmental Aggregator” means an eligible governmental entity certified by the Commission 

to act as a governmental aggregator for the provision of competitive retail natural gas service under 
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authority conferred by, inter alia, Section 4929.26 and 4929.27, Revised Code. 

 

“Governmental Aggregation” means a program certified by the Commission for the provision of 

competitive retail natural gas service under authority conferred by, inter alia, Section 4929.26 and 

4929.27, Revised Code. 

 

“Historical Load” means the most recent history of natural gas consumption for the Aggregation 

Group and/or Aggregation Member(s). 

 

“Local Utility” means, Columbia Gas of Ohio, the natural gas distribution utility providing 

services to the Aggregation Group of the Governmental Aggregation program.  

 

“Mcf” means one thousand (1,000) cubic feet of natural gas. 

 

“NYMEX Strike Price" means, a monthly NYMEX closing for the first of the following month 

for natural gas delivery. NYMEX closes two (2) business days before the end of the month. The 

price includes NYMEX basis, interstate transmission, shrinkage fuel loss, Mcf Btu conversion and 

supplier margin.  

 

“Regulations” means Public Utilities Commission of Ohio and Federal Energy Regulatory 

Commission rules, regulations and precedent, to the extent of their respective jurisdictions. 

 

“Representative” means, as to a Party, any Affiliate, or any shareholder, officer, director, 

employee, agent, attorney, or advisor of the Party or its Affiliate. 

 

 

Execution of Agreement 

 

The Parties acknowledge their agreement to the terms herein by their signatures below. 

 

Volunteer Energy Services, Inc.    City of Reynoldsburg 

 

By: ___________________________   By: ____________________________ 

       

Name:  Richard A. Curnutte Sr.    Name: __________________________ 

 

Title: President       Title: ___________________________ 

4.a.b

Packet Pg. 25

A
tt

ac
h

m
en

t:
 C

it
y 

o
f 

R
ey

n
o

ld
sb

u
rg

 G
as

 A
g

g
re

g
at

io
n

 P
ro

g
ra

m
 A

g
re

em
en

t 
 (

G
as

 A
g

g
re

g
at

io
n

 A
g

re
em

en
t 

w
it

h
 V

o
lu

n
te

er
 E

n
er

g
y 

fo
r 

20
17

 -
 2

01
8)



17 

 

EXHIBIT A 

 

 

1. Type of Service: Columbia Gas of Ohio Customer Choice 

 

2. Term: August 1, 2019 through July 31, 2021 

 

3. Delivery Point: Customers Burner Tip 

 

4. Price:  For members of this program, VESI has offered to provide natural gas to 

Aggregation Members at a rate of 8% off of Columbia Gas Standard Choice Offer 

(COH SCO) Market Adder per Ccf plus NYMEX month end settle at the burner tip.  In 

addition, there are no early termination penalties if end users decide to leave this offer. 

This price is good through the earlier to occur of (a) a change in any material term, 

such as a discount other than 8% being applied to the then-current COH SCO Market 

Adder, or (b) July 31, 2021.  During the term, the discount shall never be less than 

$0.003 below the then-current SCO Adder through the end of the August 2021 billing 

cycle. 

   

  
VOLUNTEER ENERGY SERVICES, INC. (“SELLER”)  CITY OF REYNOLDSBURG 

(“BUYER”) 

 

 

By: _____________________________________  By: _____________________________ 

 

Print:      Richard A. Curnutte Sr.                                                   Print:      __________________________ 

 

Title: President   Title: __________________________ 
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EXHIBIT B 

 
DATE 

Dear City of Reynoldsburg Resident,  

Volunteer Energy Services, Inc. (VESI) in cooperation with the City of Reynoldsburg (the “City”) is providing you 

with the opportunity to join or remain with other residents and small commercial customers in the City’s natural gas 

Government Aggregation Program. If you have received this letter and are outside the boundaries of the City of 

Reynoldsburg, please let us know by calling 800-977-8374.  Government Aggregation programs allow City officials 

to bring together citizens to gain group-buying power for the purchase of natural gas from a retail supplier licensed 

by the Public Utilities Commission of Ohio. City of Reynoldsburg voters approved this program in 2010.  

During the past few months, we have researched options for competitive natural gas pricing for you. We have chosen 

VESI, an Ohio based corporation to provide you with natural gas for the term August 1, 2019 through July 31, 2021.  

You will be automatically enrolled (if a new Participant) or continue your enrollment (if an existing Participant) 

in the City’s Natural Gas Government Aggregation Program unless you choose to “opt out” – that is, 

affirmatively choose not to participate. If you wish to be excluded from the City’s natural gas aggregation program, 

you must return the enclosed “Opt-Out” form by ______. Otherwise, you will be included in the aggregation program. 

If you do not opt out at this time, you will receive a notice at least once every two years asking if you wish to remain 

in the program. However, you do not need to do anything to participate. There is no cost for enrollment and you will 

not be charged a switching fee. 

Price:  For members of this program, VESI has offered to provide natural gas to Aggregation Members at a 

rate of 8% off of Columbia Gas Standard Choice Offer (COH SCO) Market Adder per Ccf plus NYMEX 

month end settle at the burner tip.  In addition, there are no early termination penalties if end users decide to 

leave this offer. This price is good through the earlier to occur of (a) a change in any material term, such as a 

discount other than 8% being applied to the then-current COH SCO Market Adder, or (b) July 31, 2021.  

During the term, the discount shall never be less than $0.003 below the then-current SCO Adder through the 

end of the August 2021 billing cycle. 

 

After you become a participant in the City’s natural gas aggregation program, Columbia Gas of Ohio (COH) will send 

a postcard confirming your selection of VESI as your natural gas provider. As required by law, this postcard will 

inform you of your option to cancel your enrollment with VESI within seven (7) business days of its postmark date. 

To remain in the City’s government aggregation program, you don’t need to take any action when this postcard arrives. 

You will be automatically enrolled.  

COH will always be responsible for ensuring the distribution of natural gas to your premises and will continue to 

maintain your meter, the monthly reads and the pipelines that deliver natural gas to your home. Your natural gas bill 

will also continue to come from COH. The only change you’ll notice is the name of your new gas supplier, Volunteer 

Energy Services, Inc., included on your bill. 

If you have any questions, please call VESI toll-free at 1-800-977-8374, Monday through Friday, 9:00 a.m. to 4:00 

p.m. 

Sincerely, 

City of Reynoldsburg 

and  

Volunteer Energy Services, Inc. 
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VOLUNTEER ENERGY SERVICES, INC. TERMS AND CONDITIONS OF SERVICE 
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These ENERGY SUPPLY TERMS AND CONDITIONS have 

important information you need to know before you commit to natural 

gas service from Volunteer Energy Services, Inc. (VESI). VESI is an 

Ohio corporation whose customers include a variety of Ohio natural gas 

end users. As a natural gas supply customer of VESI, you agree to the 

Terms and Conditions of VESI’s natural gas supply contract. 

 

Service Arrangement: VESI’s energy supply will be delivered to your 

residence or facility via the Columbia Gas of Ohio (COH) pipeline on a 

cost per Ccf basis through July 2021.  Upon acceptance by Columbia 

Gas of Ohio the cost will be 8% off COH SCO adder per Ccf plus 

NYMEX end of month close.   

 

Term: The term of this Agreement shall commence when accepted by 

VESI and shall continue until the sooner to occur of (a) a change in any 

material term, such as a discount other than 8% being applied to the then-

current SCO Adder, or (b) July 31, 2021. During the term, the discount 

shall never be less than $0.003 below the then-current SCO Adder 

through the end of the August 2021 billing cycle. Natural gas service will 

begin within 60 days of acceptance by Columbia Gas. You may 

terminate this Agreement with VESI by providing a 30-day notice in 

writing to VESI or by telephone. Columbia Gas will continue to deliver 

VESI-supplied natural gas to your home at the agreed upon rate. 

 

Office Locations and Hours:  VESI’s offices are located at 790 

Windmiller Drive, Pickerington, Ohio 43147 and are open from 8:30 

A.M. to 4:00 P.M. E.S.T., Monday through Friday.  VESI can be reached 

by telephone at (614) 856-3128 or toll free at 800-977-8374.  Telephone 

service hours are from 9:00 A.M. to 4:00 P.M. E.S.T., Monday through 

Friday. E-mail address is sraffeld@volunteerenergy.com. 

 

Bill Payment Process:  COH will continue to bill you monthly for 

natural gas delivery services and also for VESI’s natural gas service.  

Should you fail to pay the bill or fail to meet any agreed upon payment 

arrangement, COH may terminate your service in accordance with its 

company tariffs, and this agreement with VESI may be automatically 

terminated.   

 

Complaint Dispute Resolution:  If you have any complaints regarding 

your natural gas service or your monthly bill, please contact us at 1-800-

977-8374. Upon request, VESI will provide you up to twenty-four 

months (24) of your payment history without charge.  If your complaint 

is not resolved after you have called VESI, or for general utility 

information, residential and business customers may contact the Public 

Utilities Commission of Ohio (PUCO) for assistance at 1-800-686-7826 

(toll free) from eight a.m. to five p.m. weekdays, or at 

http://www.puco.ohio.gov.  Hearing or speech impaired customers may 

contact the PUCO via 7-1-1 (Ohio relay service). Additionally, the Ohio 

consumers’ council (OCC) represents residential utility customers in 

matters before the PUCO. The OCC can be contacted at 1-877-742-5622 

(toll free) from eight a.m. to five p.m. weekdays, or at 

http://www.pickocc.org.  

 

Emergency Service Problems: If you become aware of a gas emergency 

condition, or experience an unanticipated loss of gas service, you should 

contact the COH at the telephone number listed on your gas bill. 

 

Termination/Rescission of Agreement: You may terminate / rescind 

your natural gas supply enrollment with VESI within seven (7) days of 

the post mark date of the confirmation letter from COH.  After the initial 

seven (7) day period, either you or VESI may terminate the contract at any 

time by providing the non-terminating party thirty (30) days written notice 

of such termination, without penalty. You will remain responsible for all 

natural gas consumed by you prior to the actual termination of service. If 

your supply contract with VESI is terminated, your natural gas supply will 

automatically be provided by COH under its standard tariff unless or until 

you choose another supplier.  If you voluntarily terminate participation in 

the City’s natural gas governmental aggregation program, you may be 

charged a price other than COH regulated sales service rate. There will 

be no early termination fees associated with the City's program. 

Service will automatically terminate upon the occurrence of any of the 

following: (1) the requested service location is not served by COH; (2) 

you move outside COH service area or to an area not served by VESI; or 

(3) VESI terminates your supply agreement and returns you as a customer 

to COH.  You have the right to terminate natural gas service with VESI, 

without penalty, for any reason at any time. 

 

Program Compliance:  COH’s deregulation program is subject to the 

ongoing jurisdiction of the PUCO.  If the PUCO cancels the program, this 

contract is rendered void with no penalty to either party. The laws of the 

State of Ohio will govern the terms of natural gas supply.  

 

VESI’s rate excludes COH charges and taxes. Natural gas service is 

subject to enrollment processing timelines as determined by COH and 

VESI’s aforementioned Terms and Conditions of Service.  To be eligible 

to participate in the City of Reynoldsburg’s natural gas aggregation 

program, you must: (1) have a residence or business located in the City of 

Reynoldsburg; (2) be eligible to receive natural gas from COH; (3) meet 

Ohio non-mercantile requirements; (4) be current with your natural gas 

payments or payment arrangements; (5) not be enrolled in the PIPP 

program; and (6) currently not taking natural gas supply service from 

another natural gas marketer.  

 

If you believe you received this letter in error or are not located in the City 

of Reynoldsburg, please contact VESI to remove your account from our 

aggregation list. 

 

P.S. Remember to return the below Opt-Out form only if you do not want to participate in the City of Reynoldsburg’s Natural Gas Government 

Aggregation Program.  
 -------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 

OPT-OUT FORM FOR THE CITY OF REYNOLDSBURG GOVERNMENT AGGREGATION PROGRAM 

 I wish to opt out of my community’s natural gas program. (Check box to opt out.)    

Service Address:  _______________________________________________________________________________________________  

 

Phone Number: ___________________________Account Number (located at the top of your ______ bill):  _______________________  

 

Printed Name: __________________________________________Date:  __________________________________________________  

 

Account Holder’s signature:  ______________________________________________________________________________________ 

Mail by: ________     To: City of Reynoldsburg Government Aggregation Program, 790 Windmiller Drive, Pickerington, Ohio 43147 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

ORDINANCE REQUEST 

 

DATE:  May 13, 2019 

TO:  Finance and Administration Committee 

    RE: Contract with the Fraternal Order of Police (FOP) 

Capital City Lodge #9 JANUARY 1, 2019 THROUGH DECEMBER 

31, 2021 

 

Statement of Emergency:  Current contract has expired. Request 

emergency upon third reading. 

 

Approval: 

Completed 

Brad McCloud 

Pending 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 
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ARTICLE 1 

CONTRACT 

 

Section 1.1 Contract.  This Contract is made and entered into by and between the City of 

Reynoldsburg, Ohio (hereinafter referred to as the “City”), and the Fraternal Order of Police, 

Capital City Lodge #9, (hereinafter referred to as the “Lodge”). 

 

Section 1.2 Purpose.  This Contract is made for the purpose of maintaining the efficient 

operation of the Division of Police, for promoting cooperation, and orderly, constructive and 

harmonious relations between the City, the members of the bargaining units represented by the 

Lodge (hereinafter referred to as “member” or “members”), and the Lodge. 

 

Section 1.3 Legal References. 

 

A. Unless otherwise indicated, the terms used in this Contract shall be interpreted in 

accordance with the provisions of Chapter 4117 of the Revised Code.  Where this Contract 

makes no specification about a matter, the City, members and the Lodge are subject to all 

applicable federal and state laws or local ordinances pertaining to the wages, hours, and 

terms and conditions of employment for public employees.  However, said laws and 

ordinances are not incorporated into this Contract.  Laws pertaining to civil rights, 

affirmative action, unemployment compensation, workers’ compensation, and retirement 

of members are not superseded by this Contract, except where supplemental workers’ 

compensation or supplemental unemployment compensation have been negotiated and 

included herein.  The conduct and grading of civil service examinations, the rating of 

candidates, the establishment of eligibility lists from the examinations and the original 

appointments from the eligibility lists are not subjects of bargaining under this Contract. 

 

B. Should any part of this Contract be held invalid by operation of law or by any tribunal of 

competent jurisdiction, or should compliance with or enforcement of any part of this 

Contract be restrained by any such tribunal pending a final determination as to its validity, 

such invalidation or temporary restraint shall not invalidate or affect the remaining portions 

hereof or the application of such portions to persons or circumstances other than those to 

whom or to which it has been held invalid or has been restrained.  In the event of 

invalidation of any portion of this Contract, upon written request by either party, the parties 

shall meet within a reasonable time (not to exceed 28 calendar days) in an attempt to modify 

the invalidated provision through negotiations. 

 

Section 1.4 Sanctity of Contract. Unless otherwise specifically provided in this Contract, no 

changes in this Contract shall be negotiated during its duration unless there is a written accord by 

and between the parties hereto to do so.  Any negotiated changes, to be effective and incorporated 

in this Contract, must be in writing and signed by the parties. 

 

Section 1.5 Past Practices.    The City and Lodge acknowledge that certain customs and 

practices presently exist on a Division-wide basis with respect to the operation of the Division of 

Police that are too detailed to be set forth herein.  Such customs and practices are defined as having 

been in effect for a period of time and known to the Chief.  One incident does not generally 
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constitute a past practice, but may, by affirmative action on the part of a Lieutenant or the Chief 

constitute a past practice or custom. The City agrees not to alter such customs and practices without 

advance notice to the Lodge President, when practicable. 

 

A meeting of the Labor-Management committee to discuss any proposed alterations will be held 

should the Lodge so request.  If the proposed alteration violates any provision of this Contract, 

then it is subject to the Grievance Procedure. 

 

ARTICLE 2 

RECOGNITION 

 

Section 2.1 Recognition. The Lodge is recognized by the City as the exclusive representative 

for all members identified in the Bargaining unit described in Section 2.2 in any and all matters 

relating to wages, hours, and terms and conditions of employment, and the continuation, 

modification, or deletion of existing provisions of this Contract. 

 

Section 2.2 Bargaining Unit. There is established one (1) Bargaining unit within this Contract.  

This Bargaining unit consists of all sworn full-time members of the Reynoldsburg Division of 

Police (hereinafter referred to as the “Division”) who are below the rank of Sergeant.  Reference 

throughout this Contract to member or members shall mean members within the Bargaining unit, 

unless specified otherwise. 

 

ARTICLE 3 

LODGE SECURITY 

 

Section 3.1 Dues Deduction.  The City agrees to deduct Lodge membership dues in the amount 

certified by the Lodge to the City, the first pay period of each month from the pay of any Lodge 

member requesting the same in writing.  The City also agrees to deduct Lodge initiation fees and 

assessments, in the amount certified by the Lodge to the City, the first pay period of each month, 

in which such fees and assessments are due, from the pay of any appropriate Lodge member.  If a 

Lodge member has insufficient pay due on that payday, such amount shall be deducted from the 

next or a subsequent pay. 

 

If a deduction is desired, the Lodge member shall sign a payroll deduction form which shall be 

furnished by the Lodge and presented to the appropriate payroll clerk.  The City agrees to furnish 

to the Financial Secretary of the Lodge, once each calendar month, a warrant in the aggregate 

amount of the deductions made for that calendar month, together with a listing of the Lodge 

members for whom deductions were made.  Nothing herein shall prohibit Lodge members covered 

by this Contract from submitting dues directly to the Lodge. 

 

Any Lodge member may withdraw from payment of dues deduction by submitting a letter to the 

City Auditor and the President of the Lodge expressing the Lodge member’s desire to withdraw 

his or her dues deduction authorization.  The Lodge shall be solely responsible for refunding any 

dues, fees, or assessments to any member. 
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The City shall provide the Lodge with additional payroll deductions for the purpose of the Lodge 

providing additional member benefits on a voluntary basis, providing the City’s payroll accounting 

system possesses sufficient capacity and capability for additional deductions. 

 

No other employee organization’s dues shall be deducted from any member’s pay for the duration 

of this Contract. 

 

Section 3.2 Fair Share.  As a consequence of the decision in Janus v. AFSCME, Council 31, et 

al. (decided June 27, 2018), the City and the Lodge have agreed to remove prior provisions 

pertaining to the payment of fair share fees by non-members; and, the City and the Lodge agree 

that fair share fees may no longer be deducted from non-members’ pay. The City and the Lodge 

agree further that, in the event there are changes in the law that permit the collection of fees or 

other financial support from non-members of the Lodge through payroll deduction, the Lodge and 

the City shall enter into good faith negotiations to address and permit the collection of such fees 

and/or financial support through payroll deduction.  

 

Section 3.3 Indemnification. The Lodge hereby agrees that it will indemnify and hold the 

City harmless from any claims, actions or proceedings by any employee arising from deductions 

made by the City in reliance upon the provisions of this Article. 

 

Section 3.4 Use of Intra-Division Mails and E-Mail. The Lodge shall be permitted to 

utilize the Intra-Division mail and e-mail systems for the purpose of providing information, 

pertaining to Lodge business or Bargaining unit representation, to members.  The Lodge agrees 

that the use of the mail and e-mail system will be reasonable and limited to providing information 

that is necessary for the normal conduct of Lodge business or representation of the bargaining unit.  

All mail placed into the mail system by the Lodge shall be the property of the members to whom 

it is addressed, and such mail shall not be subject to the City’s review.  No confidentiality shall 

attach to the Lodge’s use of the e-mail system and the City reserves the right to monitor e-mail 

content and usage. 

 

Section 3.5 Ballot Box. The Lodge shall be permitted, upon prior notification to the Chief, 

to place a ballot box at the Division headquarters for the purpose of collecting members’ ballots 

on all Lodge issues subject to ballot.  Such box shall be the property of the Lodge and neither the 

ballot box nor its contents shall be subject to the City’s review. 

 

This box shall be portable in nature and of a size large enough to collect the ballots of the affected 

member.  The placement of the box shall be in the Roll Call Room.  The box will be placed in 

position for voting not more than six (6) hours prior to the voting and will be removed immediately 

after the voting period is completed.  Further, the Lodge agrees to hold the City and Division 

harmless from any claims, disputes or lawsuits pertaining to the tampering or other misuse of the 

ballot box. 

 

Section 3.6 Bargaining Unit Meetings.  The Lodge shall be permitted, upon prior notification 

to the Chief to hold meetings at Division headquarters or other City buildings, rooms or facilities 

when such facilities have not been previously scheduled for other City business.  The notification 

required under this section shall be in writing, shall be delivered to the Chief at least twenty-four 
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(24) hours prior to the time of the meeting and shall state the date, time and requested location of 

the meeting. 

 

If it is not practicable for the City to provide the requested location to the Lodge, the City will so 

notify the requesting party. 

 

No Bargaining unit member or member of the Lodge shall be obligated or asked to divulge to the 

City information discussed at said meetings. 

 

Section 3.7 Bulletin Board.      The Lodge shall be permitted to maintain one (1) bulletin board 

in each locker room at Division headquarters.  Lodge communications and personal 

communications between members only will be permitted to be posted on this board. 

 

Section 3.8 Lodge Business.   The Lodge President, or designee, shall be permitted to transact 

official Lodge business at Division work sites at reasonable times, provided that normal Division 

operations shall not thereby be interfered with or interrupted.  The Chief, or in the absence of the 

Chief, the command officer on duty shall be notified in advance of such visitation. 

 

ARTICLE 4 

NONDISCRIMINATION 

 

Section 4.1 Joint Pledge. The City and the Lodge shall comply with all applicable laws 

prohibiting discrimination against any member on the basis of the member’s age, race, color, sex, 

gender, creed, religion, ancestry, national origin, disability, political affiliation, veteran’s or 

military status or application for or participation in the State workers’ compensation program.  

 

Section 4.2 City Pledge. The City agrees not to discriminate against any member on the basis 

of his or her membership or non-membership in the Lodge, nor to discriminate, interfere with, 

restrain or coerce any member because of or regarding his or her activities as an officer or other 

representative of the Lodge. 

 

Section 4.3 Lodge Pledge.   The Lodge agrees not to interfere with the desire of any member to 

become and remain a member of the Lodge, or to refrain from Lodge membership.  The Lodge 

agrees to fairly represent all members subject to the provisions and procedures set forth in 

4117.11(B)(6) and 4117.12 of the Revised Code. 

 

Section 4.4 Interpretation.     Whenever the context so requires, the use of words in the singular 

shall be construed to include the plural, and words in the plural, the singular. 

 

ARTICLE 5 

GRIEVANCE PROCEDURE 

 

Section 5.1 Grievance Defined.  A grievance is any unresolved question or dispute based upon 

the misinterpretation, misapplication or violation of this Contract. 

 

4.b.a

Packet Pg. 41

A
tt

ac
h

m
en

t:
 2

01
9-

20
21

 F
O

P
 T

en
ta

ti
ve

 A
g

re
em

en
t-

 P
at

ro
l O

ff
ic

er
s 

 (
F

O
P

 C
o

n
tr

ac
t 

1/
19

 -
 1

2/
21

)



  

5 

  

Section 5.2 Qualifications.    A grievance can be initiated by the Lodge or an aggrieved member.    

The Lodge shall not file a grievance on behalf of a member without the member’s knowledge.  

When a group of members desire to file a grievance involving each member of the group in a 

substantially similar manner, all members shall sign the grievance, and the Lodge may select two 

(2) members to process the grievance as the designated representatives of the affected group 

members.   

 

Any Lodge Grievance must be filed in writing at Step 2 within fourteen calendar days of the 

occurrence which gave rise to the grievance, or within fourteen (14) calendar days of the date on 

which the Lodge knew or should have known of the occurrence giving rise to the grievance. 

 

A member has the right to present grievances and have them adjusted, without the intervention of 

the Lodge, as long as the adjustment is consistent with the terms of this Contract and as long as 

the Lodge has the opportunity to be present at the adjustment. 

 

Section 5.3 Grievance Representatives.  Members of the Bargaining unit shall elect four (4) 

grievance representatives, one for each shift, one for the non-patrol units and one of whom shall 

serve as Grievance Chairman for the unit.   

 

The authorized function of a Grievance Representative shall include the attendance at any City 

and Lodge joint meetings relating to a grievance and the representation of the Lodge in 

investigating, processing or coordinating grievances pertaining to the Grievance Procedure 

contained in the Contract. 

 

A Grievance Representative may be granted release time with pay to perform the function 

described herein upon approval from the Chief, or Chief’s designee, which approval will not be 

unreasonably denied. The withholding of approval for release time shall result in an automatic 

equivalent extension of time limits within which a grievant must appeal his or her grievance or 

have it heard.  Such release time will not be considered for purpose of computing overtime 

compensation. 

 

Section 5.4 Grievance Procedure.   The following steps and procedures shall be utilized in the 

resolution of grievances: 

 

A. Step 1 – Chief of Police To initiate a grievance, a member shall complete a written 

Grievance Form and present the grievance to the office of the Chief of Police within 

fourteen (14) calendar days of the occurrence which gave rise to the grievance, or within 

fourteen (14) calendar days after the member first became aware of the occurrence giving 

rise to the grievance; otherwise the grievance will be considered to have no force and effect.  

In no case will a grievance be considered which is submitted later than forty-five (45) 

calendar days following the date of the occurrence.  This forty-five (45) calendar day limit 

is designed to accommodate members who were on leave status at the time of the 

occurrence.  A member returning from leave has fourteen (14) calendar days to file a 

grievance over an occurrence during the term of his or her leave, provided the forty-five 

(45) day limit is not exhausted. 
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 The Chief, or Chief’s designee, shall investigate the grievance and schedule a meeting with 

the member and the Grievance Chairman or Grievance Representative within fourteen (14) 

calendar days of the receipt of the grievance.  A designated Lodge Representative may also 

attend the Step 1 meeting. 

 

  The Chief or Chief’s designee shall investigate and respond in writing to the member 

within seven (7) calendar days following the Step 1 meeting. 

 

B. Step 2 - Mayor.   If the grievance is not resolved in Step 1 and the member wishes to 

proceed to Step 2, the member shall present the written grievance to the Mayor or Mayor’s 

designee within seven (7) calendar days of the receipt of the response at Step 1.  The Mayor 

or Mayor’s designee shall investigate the matter and shall meet with the member and the 

Grievance Chairman and Grievance Representative within fourteen (14) calendar days of 

the Mayor or Mayor’s designee’s receipt of the grievance.  A designated Lodge 

representative may also attend the Step 2 meeting.  A response shall be given to the member 

within fourteen (14) calendar days following the meeting at Step 2.   

 

Section 5.5 Time Off for Presenting Grievances.   A member and Grievance Representative 

shall be allowed time off from regular duties with pay for attendance at scheduled meetings under 

the Grievance Procedure with prior approval of the Chief, which approval will not be unreasonably 

withheld.  Grievance Meetings at Step 1 and Step 2 shall be held during the grievant’s shift hours 

or immediately before or immediately after said shift hours, as reasonably determined by the Chief. 

 

Section 5.6 Time Limits.  It is the City’s and the Lodge’s intention that all time limits in the 

Grievance Procedure shall be met.  However, to the end of encouraging thoughtful responses at 

each Step, the Lodge’s and the City’s designated representatives may mutually agree, at any Step, 

to extensions of time for response, but any such agreement must be in writing and signed by the 

parties.  If the City does not respond within the specified time limits, the grievance shall 

automatically advance to the next step.  Any Step may be waived by mutual written consent of the 

parties. 

 

If any office specified for the receipt of a grievance or grievance appeal is closed for an entire day, 

which day is the last day of the time period prescribed for the filing of a grievance or grievance 

appeal, then the grievant will be permitted to file his or her grievance or grievance appeal on the 

next day on which such office is open. 

 

Section 5.7 Representation in Meetings.   In each Step of the Grievance Procedure outlined in 

Section 5.4, certain specific representatives shall be given approval to attend the meetings therein 

prescribed.  It is expected that, in the usual grievance, these will be the only representatives 

attending such meetings.  However, it is understood by the parties that in the interest of resolving 

grievances at the earliest possible Step, it may be beneficial that other representatives, not 

specifically designated, be in attendance.  Therefore, it is intended that either party may bring 

additional representatives (who, if members, will attend without pay unless the meeting is held 

during the member’s regularly scheduled work time) to any meeting held pursuant to the Grievance 

Procedure, but only upon advance mutual agreement among the parties specifically designed to 
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attend that such additional representatives have input which may be beneficial in attempting to 

resolve the grievance. 

 

Section 5.8 Grievance Form.  The City and the Lodge shall continue to use their jointly 

developed Grievance Form which shall be provided by the Lodge for use in filing grievances. 

 

Section 5.9 Calendar Days.   For the purpose of computing time, “calendar days” as used in this 

Contract does not include approved leaves or holidays. 

 

Section 5.10 Grievance Content. After the original grievance is filed, the content and 

substance of the grievance will not be altered at subsequent Steps, except that additional 

documentation may be provided in support of or in response to the grievance. 

 

ARTICLE 6 

ARBITRATION 
 

Section 6.1  Arbitration Procedure.   Should a grievant, after receiving the written answer to the 

grievance at Step 2 of the Grievance Procedure, still feel that the grievance has not been 

satisfactorily resolved, he or she may, upon approval of the Lodge President, request that the 

grievance be heard before an arbitrator.  The Lodge, by the Lodge President, must notify the Mayor 

in writing of the Lodge's intention to proceed to arbitration within twenty-one (21) calendar days 

of the grievant's receipt of the written response at Step 2. 

 

Section 6.2   Selection of Arbitrator.     Following the receipt of the Lodge President's written 

notification of the Lodge's intention to proceed to arbitration, the parties will jointly request the 

Arbitration Mediation Services (“AMS”) to provide the parties with a panel of seven (7) 

arbitrators, with Ohio addresses from which the parties can select an arbitrator.  If agreement 

cannot be reached as to one mutually acceptable arbitrator from the panel, an arbitrator will be 

selected by the representatives of the parties alternately striking names and selecting the final 

remaining name. The initial strike is to be determined by a coin flip.  The parties may also select 

an arbitrator by mutual agreement at any time. 

 

Section 6.3  Authority of Arbitrator.   The arbitrator shall conduct a fair and impartial hearing 

pertaining to the grievance.  The arbitrator shall afford both the City and the Lodge the opportunity 

to be heard, to present and examine witnesses, to offer documentary and other evidence and to 

submit post-hearing briefs.  The arbitrator shall issue a written decision setting forth his or her 

decision and rationale in support of said decision.  It is expressly understood and agreed that the 

arbitrator shall be without jurisdiction or authority to detract from, alter, add to or otherwise amend 

in any respect, any of the provisions of this Contract or any supplements or appendices thereto.   It 

is agreed and understood that the jurisdiction and authority of the arbitrator shall be expressly 

limited by the provisions of this Contract.  It is further agreed that no grievance shall be arbitrated 

together with any other grievance except by mutual consent of the parties. 

 

Section 6.4  Arbitration Costs.   The costs of any proofs produced at the direction of the arbitrator, 

the fee of the arbitrator and the rent, if any, for the hearing shall be borne by the losing party.  Each 

party shall be responsible for its respective AMS fees.  In the event that the arbitrator's decision 
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fails to grant the requested award of either party and represents a "split decision," the cost and fees 

of the arbitration shall be borne equally by the parties.  The arbitrator shall be requested to rule on 

the assignment of costs at the time of presentation of the award.  The expenses of any non-

employee witness shall be borne, if any, by the party calling them.  The fees of the Court Reporter 

shall be paid by the party asking for one; such fee shall be split equally if both parties desire a 

reporter, or request a copy of the transcripts.  Any member in attendance for such hearing shall not 

lose pay or any benefits to the extent such hearing hours are during his or her normally scheduled 

working hours on the day of the hearing. 

 

Where necessary, the Grievance Chairman or the Grievance Representative who has been 

responsible for handling the grievance that forms the basis for the arbitration hearing shall be 

allowed to adjust his or her work hours on the date of the hearing so that he or she may attend the 

hearing in paid work status.  Such request must be made at least seven (7) calendar days in advance 

of the hearing. Notwithstanding any other provision of this Contract, in the event of such a work 

hour adjustment, the Chief has the authority to mandate scheduling changes in order to cover the 

vacated work hours/shift.  

 

Section 6.5   Arbitrator's Findings.    The arbitrator's decision and award will be in writing and 

mailed to the Lodge President and the Mayor, or their designees, within thirty (30) calendar days 

after the hearing record is closed.  The decision of the arbitrator shall be final and binding upon 

the parties, subject only to appeal under Chapter 2711 of the Ohio Revised Code. 

 

ARTICLE 7 

LODGE REPRESENTATION 

 

Section 7.1 Lodge Release Time. Each Grievance Representative shall be released with pay 

from regular job duties for up to eight (8) hours per calendar year to attend grievance training 

sessions conducted by or sponsored by the Lodge.  Approval for such release time shall be obtained 

from the Chief or designee and shall not be unreasonably withheld. 

 

Section 7.2  FOP Delegates.     Duly elected delegates or alternates to the State and National 

Conferences of the Fraternal Order of Police shall be allowed to change their days off to coincide 

with the Conference dates.  Any additional time off will be through the use of vacation time. 

 

ARTICLE 8 

NO STRIKE/NO LOCKOUT 

 

Section 8.1  No Lockout.   The City agrees not to cause, permit, or engage in any lockout of 

members. 

 

Section 8.2  No Strike.   The Lodge agrees that neither it nor any members covered by this Contract, 

individually or collectively, shall for any reason, engage in strike activity. 

 

   A. The City and Lodge agree that the Grievance Procedure is adequate to provide a fair and 

final determination of all grievances arising under the terms of this Contract.  It is the desire 
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of the Lodge and City to avoid strikes and work stoppages and any and all other conduct set 

forth above in this Section. 

 

B. The Lodge and its officers, agents and members shall not authorize, condone, ratify, permit, 

sanction or acquiesce in any of the activities described in this Section and, should any such 

activities occur, the Lodge, by its officers, agents and members, shall be obligated to take 

affirmative steps to terminate such activities including promptly ordering its members to 

resume their normal work duties, notwithstanding the existence of any picket line. 

 

ARTICLE 9 

MANAGEMENT RIGHTS 

 

To assure that the Division continues to perform its legal duties to the public as required and 

limited by the Ohio and United States Constitutions, the Ohio Revised Code and Federal Statutes 

and to maintain the efficient and responsive police protection for the citizens of the City of 

Reynoldsburg, the City retains the right to determine Division policies and procedures and to 

manage the affairs of the Department in all respects. 

 

Section  9.1    Management  Rights.     Except where otherwise specifically limited by this Contract, 

the City retains right and responsibility to: 

 

A. Determine the size and composition of the Division workforce, the organization structure 

of the Division and the methods by which operations are to be performed by members; 

 

B. Manage the Division’s budget; 

 

C. Determine the nature, extent, type, quality and level of services to be provided to the public 

by members and the manner in which those services will be provided; 

 

D. Determine, change, maintain, reduce, alter or abolish the technology,  equipment,  tools,  

processes or materials members shall use; 

 

E. Determine job descriptions, procedures and standards for recruiting, selecting, hiring,  

training  and  promoting members; 

 

F. Assign work, establish and/or change working hours, schedules and assignments as deemed 

necessary by the Division to assure efficient operations; 

 

G. Direct and supervise members; 

 

H.  Establish and/or modify performance programs and standards, methods, rules and 

regulations, and policies and procedures applicable to members; 

 

I. Hire, evaluate, promote, retain, transfer (permanently or temporarily), or assign   

(permanently  or  temporarily) members; 
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J. Discharge, remove, demote, reduce, suspend, reprimand or otherwise discipline members 

for just cause; 

 

K. Lay off members because of lack of work or funds, or under conditions where continued 

work would be ineffective, nonproductive or not cost effective; 

 

L. Determine matters of inherent managerial policy which include, but are not limited to areas 

of discretion or policy such as the functions and programs of the City, standards of services, 

its overall budget, utilization of technology,  and organizational structure; 

 

M. Maintain and improve the efficiency and effectiveness of the City's operations; 

 

N. Determine the overall methods, process, means or personnel by which the City's operations 

are to be conducted; 

 

O. Determine the adequacy of the workforce; 

 

P. Determine the overall mission of the Employer; 

 

Q. Effectively manage the workforce; and 

 

R. Take actions to carry out the mission of the City. 

 

ARTICLE 10 

INTERNAL INVESTIGATIONS, CORRECTIVE ACTIONS 

DURATION OF RECORDS AND PERSONNEL FILES 

 

Section 10.1 Internal Investigations.   This Section is designed to address internal investigations 

of members.  During such investigations, the following criteria apply: 

 
A. Whenever an investigation appears to be leading to the possibility of a member being 

disciplined, the member will be so advised, provided a copy of any written complaint or a 
written narrative of any anonymous complaint and advised of the right to Lodge 
representation prior to any questioning.  During such questioning, the member has the right 
to be represented by a Lodge representative or a Lodge attorney, provided that such 
representative is not also a subject of the investigation. 

 
B. Whenever an investigation appears to be leading to the possibility of criminal charges being 

brought against a member, the member will be so advised and informed of the general 

nature of the criminal investigation prior to any questioning.  The member may assert his 

or her right not to answer any questions in a criminal investigation.  During any criminal 

investigation the member has the right to be represented and advised by an attorney. 

 

C. In all internal investigations, the member's chosen Lodge representative or Lodge Attorney 

shall have a reasonable period of time to appear for the investigation. 
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D. Before a member may be charged with insubordination for refusing to answer questions or 

participate in any investigation, the member shall be advised that such conduct, if 

continued, may be the basis for such a charge. 

 

E.  Any interviewing of a member will be conducted at hours reasonably related to his or her 

shift, preferably during his or her work hours, unless the seriousness of the offense in 

question warrants otherwise.  Sessions shall be for reasonable periods of time, and time 

shall be allowed during such interviews for rest periods and attendance to other physical 

necessities. 

 

     F.        (1)  Members shall be informed of the nature of the investigation prior to any 

questioning,  including whether or not the investigation is focused on the member 

for either a potential felony or misdemeanor charge if known at the time. 

 

  (2) The City shall request that a complaining party provide a signed written statement 

of his or her complaint.  An anonymous complaint must be reduced to a written 

narrative prior to any questioning of a member. 

 

G. When a member or any other witness is being interviewed in an internal investigation, such 

questioning shall be tape recorded by the Division. 

 

H. Any evidence obtained in the course of internal investigations through the use of threats, 

coercions, or promises shall not be admissible in any subsequent criminal action or internal 

hearing.   However, explaining to a member that potential corrective action could result if 

the member continues to refuse to answer questions or participate in an investigation shall 

not be construed as such threats, coercions, or promises.  Further, explanation of the 

potential disciplinary consequences as to the matter under investigation shall not be 

construed as a threat or coercion. 

 

I. In the course of internal investigations, a member may be given a polygraph examination, 

voice stress analysis or other purported truth detection examination only if the member is 

within the primary focus of the investigation or a known witness to an incident which 

precipitates the investigation, and at the member's written request directly to the Chief.  No 

such examination shall be administered without the member's written consent.  Polygraph 

examinations shall be administered by a polygraph examiner certified by a school 

accredited by the American Polygraph Association, provided that the polygraph examiner 

is from an outside agency and has no interest in the proceedings, and further provided that 

the selection of the polygraph examiner is made by mutual agreement of the member and 

the City.  No such examination may be given without the advance permission of the Chief 

or Chief’s designee.   The results of the examination shall not be used in any subsequent 

criminal action unless agreed to by both parties.  For purposes of this Contract, polygraph 

examinations include only those instruments that are acceptable to the courts in the State 

of Ohio. 

 

J.  When a member is to be interviewed in an investigation of any other member, such 

interview will be conducted in accordance with the procedures established in this Section. 
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K.  When any anonymous complaint is made against a member and there is no corroborative 

evidence and none can be found after an investigation, the complaint shall be classified as 

unfounded but the member shall be informed in writing of the complaint and the outcome 

of the investigation at the conclusion of the investigation. 

 

L. A member who is charged with violating Division orders or regulations will be provided 

access to pertinent data related to the completed investigation. Such access shall be 

provided no later than fourteen (14) days in advance of any Division hearing related to the 

charge involved. 

 

M. All complaints, internal investigations and Division charges shall initially be under the 

province of the Chief who will designate the Deputy Chief, Sergeant or Lieutenant shall 

conduct an investigation and make recommendations to the Chief through the chain of 

command. If, at the time the Chief designates an Investigator, the Chief reasonably believes 

that the allegations, if sustained after investigation, would result in a recommendation to 

the Safety Director of the member’s termination, the Chief will assign the investigation to 

the Deputy Chief or a Lieutenant to conduct. The Sergeant is not required to make a 

disciplinary recommendation. 

 

N. The Division shall make every effort to complete internal investigations within ninety (90) 

calendar days.  If for any reason the City cannot accomplish this, the Chief shall inform the 

affected member in writing of the expected completion date, which in any case shall not 

exceed one hundred twenty (120) calendar days after the date the complaint is filed.  At 

the conclusion of an investigation the Chief shall notify the affected member in writing of 

the investigation outcome within thirty (30) calendar days thereafter. If an investigation is 

not completed within one hundred twenty (120) calendar days from the date the complaint 

is filed or if the Chief does not notify the member within thirty days (30) after the 

conclusion of the investigation, the member under investigation shall not be subject to 

discipline.  The time periods set forth in this section shall automatically be extended by 

any delays in the investigation occasioned by the member or Lodge.   

 

O. If any of these procedures are violated, such violations shall be subject to the Grievance 

Procedure beginning at Step 2. 

 

Section 10.2   Corrective Action.   No member shall be removed, reduced in pay or position, 

suspended, or reprimanded without just cause. 

 

A. For charges other than serious offenses, insubordination or violations that could amount to 

a violation of law, the principles of progressive action will be followed.   The progression 

will at least include documented warning before a written reprimand, a written reprimand 

before a suspension and a suspension before demotion/removal for the same or related 

offenses.  If the offense is of a serious nature, the Chief may determine that a different 

sequence of discipline be utilized.   
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B. Every newly hired member will be required to successfully complete an initial probationary 

period.  The initial probationary period shall be twelve (12) months from the date of hire.  

A newly hired probationary member may be suspended or terminated at any time during 

the initial probationary period for unsatisfactory service and shall have no right to appeal 

the suspension or termination under Article 5 and 6 of this Contract.  Any such removal or 

suspension shall be subject to the provisions of Section 10.2(A). 

 

Section 10.3 Departmental Hearings.   Departmental hearings will be held prior to the imposition 

of any suspensions, reduction in pay or rank, and/or removal. At least seven (7) calendar days, 

prior to any Departmental Hearing before the Mayor or his designee  the member will receive from 

the  Chief of Police a written statement of all charges and specifications as well as notice of time 

and date of the Departmental Hearing.  At a Departmental Hearing, the charged member shall be 

allowed to be represented by a Lodge attorney or representative.   

  

The place for the hearings will be determined by the Safety Director.  Hearings shall be recorded 

at the direction of the Mayor or his designee or at the request of either the Division of Police or 

the member. 

 

A Member who is charged, or his or her Lodge attorney or representative, may make a written 

request for one continuance of the Departmental Hearing.  Such request will be granted where 

practicable at the discretion of the Mayor or his designee. 

 

The Departmental Hearing shall be closed to the public, press, and others not directly involved in 

such hearing. 

 

The City will make a good faith effort to notify the affected member of the decision reached as a 

result of the Departmental Hearing prior to any public statement. 

 

A Member who is charged, or his or her Lodge attorney or Lodge representative, may make a 

written request, directly to the Chief, to review his or her personnel file.  Such request will be 

granted within a reasonable time by the Chief in the case of a pending Departmental Hearing. 

 

The member and/or his or her Lodge Attorney or Lodge representative shall have the opportunity 

to confront and cross-examine his or her accusers and offer testimony and call witnesses and 

present evidence on his or her behalf. Any member who is on duty and called as a witness shall be 

released with pay in order to attend the hearing.   The calling of witnesses shall not unduly interfere 

with Departmental operations.  

 

Section 10.4 Appeal From Disciplinary Decision.   If suspension, reduction or removal is imposed 

as a result of the disposition of the Departmental Hearing, a member, with the approval of the 

Lodge President, may appeal such decision directly to binding arbitration under the provisions of 

Article 6 within twenty-one (21) calendar days after the order is received.  In lieu of proceeding 

directly to arbitration, a member may appeal the decision to impose disciplinary action to the Civil 

Service Commission, as provided in the Civil Service Commission Rules.   If the Civil Service 

Commission accepts jurisdiction over the member's appeal, the member is precluded from 

proceeding to arbitration. 
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Section 10.5 Duration of Records.   All actions of record will be maintained in each member’s 

personnel file throughout his or her period of employment, with the exception that any records of 

documented warnings will be removed from the file, upon the request of the member, one (1) year 

after such action was taken, provided no further corrective action of the same or similar nature has 

occurred.  When a documented warning is maintained in a member’s personnel file because further 

corrective action of the same or similar nature has occurred, the original documented warning will 

be maintained for twelve (12) months from the date of any subsequent corrective action. 

 

Any records of written reprimands will be removed from the file, and destroyed upon the request 

of the member, two (2) years after such action was taken, provided no further corrective action of 

the same or similar nature has occurred.  Where a written reprimand is maintained in a member’s 

personnel file because further corrective action of the same or similar nature has occurred, the 

original documented written reprimand will be maintained for two (2) years from the date of any 

subsequent corrective action. 

 

Suspensions shall be removed and destroyed from the file, upon the member's request, four (4) 

years after such action was taken, provided that no further corrective action of the same or similar 

nature has occurred and further provided that the City can show no compelling need to retain such 

records beyond this time limit.  Where a suspension is maintained in a member’s personnel file 

because further corrective action of the same or similar nature has occurred, the original suspension 

will be maintained for four (4) years from the date of any subsequent corrective action. 

 

Reductions in pay or position shall be expunged from the file, upon the member's request, in the 

event the City should rescind the reduction action.  

 

Section 10.6 Request for Removal and/or Destruction.  When a member initiates a written request 

to have a document removed and/or destroyed, the request shall be forwarded to the Chief.  The 

Chief shall act upon the request by either granting the request and forwarding the request to the 

Human Resources Department for action or disagreeing with the request and returning it to the 

member with an explanation. 

 

Section 10.7 Review of Personnel File.   The City and the Lodge agree that members are 

responsible for periodically reviewing their personnel files.  Members shall be allowed to review 

any of their personnel files at any reasonable time upon written request.  Such request may be 

made to the supervisor directly responsible for the maintenance of such files and review of the file 

shall be made in the presence of such supervisor or supervisor’s designated representative. 

 

Except as required by Section 149.43 of the Ohio Revised Code; except for supervisory and 

administrative personnel with legitimate need to know; except for the Civil Service Commission 

and courts of competent jurisdiction which have subpoenaed them, a member's personnel file shall 

not be made available for review by anyone. Except for the above personnel, no information in a 

member's personnel file will be shared with anyone outside the Department and City 

administration, except name, place of employment, dates of employment, rank and pay range; 

however, additional specified information may be given upon the advance, written approval of the 
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member involved to the Chief. Any member may copy documents in his or her file.  The City may 

levy a charge for such copying, which charge shall bear a reasonable relationship to actual costs. 

 

Section 10.8 Inaccurate Documents.    If upon examining his or her personnel file, any member 

has reason to believe that there are inaccuracies in documents contained therein, he or she may 

write a memorandum to the Chief explaining the alleged inaccuracy.  If the Chief concurs with the 

member's contentions, the Chief shall remove the faulty document.  If the Chief disagrees with the 

member's contentions the Chief shall attach the member's memorandum to the document in the 

file and note thereon his or her disagreement with the memorandum's contents. 

 

Section 10.9   Placement of Material in Personnel File.  No document which does not include as 

part of its normal distribution a copy to the member, or which does not originate with the member, 

shall be placed in a member’s personnel file unless the member is simultaneously provided a copy. 

The personnel file copy of any disciplinary document shall either bear the signature of a member 

as to the member’s receipt of a copy or bear the signature of a supervisor indicating the member’s 

receipt of a copy but refusal to sign the personnel file copy. 

 

Section 10.10 Performance Evaluations. A member's signature on any performance evaluation 

shall be viewed as only a representation that the member has read it and shall not be viewed as 

representation that the member has concurred in any or all of the contents or comments thereon.  

The member shall be the last person to sign an annual performance evaluation.  The member shall 

receive a copy of the evaluation in its final form when he or she signs it upon request. 

 

Section 10.11 Administrative Leave.   Prior to the disposition of the Departmental Hearing, the 

member may be placed on administrative leave with pay should the Mayor determine there are 

urgent reasons to take this action.  The length of the leave shall be solely at the Mayor’s discretion.  

No member shall be suspended without pay pending a disposition of the Departmental Hearing. 

 
ARTICLE 11 

WORK RULES AND DIRECTIVES 

 

Section 11.1 Notification.   The City agrees that, General Orders, Special Orders, Division 

Directives, Law Advisories, and like Work Rules shall be reduced to writing and provided to all 

members in advance of their enforcement. Nothing in this Article shall be construed as limiting 

the Division’s ability to issue lawful verbal orders on a Division-wide basis as may be 

operationally necessary in an emergency situation. 
 

ARTICLE 12 

LABOR RELATIONS MEETINGS 

 

Section 12.1    Informal Discussions.   The City and the Lodge recognize the benefit of an exchange 

of ideas and information.  For this reason the Mayor and/or Mayor’s designated representative(s) 

and the Chief welcome the designated Lodge Representative to meet and informally discuss 

matters of mutual interest and concern. Permission to meet with the Mayor and/or Mayor’s 

designated representative and the Chief will not be unreasonably withheld.  

 

4.b.a

Packet Pg. 52

A
tt

ac
h

m
en

t:
 2

01
9-

20
21

 F
O

P
 T

en
ta

ti
ve

 A
g

re
em

en
t-

 P
at

ro
l O

ff
ic

er
s 

 (
F

O
P

 C
o

n
tr

ac
t 

1/
19

 -
 1

2/
21

)



  

16 

  

Section 12.2 Labor Relations Meetings.   The parties hereto agree to hold labor relations meetings 

at a mutually agreed time as necessary upon the written request of either party to the other, but 

labor relations meetings shall be held no less often than once every four (4) months, upon the 

request of either party to the other.  The request shall include an agenda stating the matters to be 

discussed.  The parties agree to review all outstanding grievances at labor relations meetings.  The 

City and the Lodge may have up to five (5) representatives in attendance at the meetings.  The 

Committee may discuss a matter which is covered by this Contract and may make 

recommendations to the City and the Lodge as to any modification of the contract. 

 

Section 12.3    Release Time.    Efforts will be made to schedule meetings at such times as to 

minimize City release time.  Permission shall be granted to those members who are on duty and 

whose presence at the scheduled meeting is necessary or appropriate to attend at no loss of pay or 

benefits.  All members are subject to recall to duty if and when needed. 

 

Where practicable, one Lodge Committee Member shall be allowed to adjust his or her work hours 

on the day of the Labor Relations Meeting so that he or she may attend the meeting in paid work 

status.  Such a request must be made in advance of the meeting.  Notwithstanding any other 

provision of this Contract, in the event of such work hour adjustment, the Chief has the authority 

to mandate scheduling changes in order to cover the vacated work hours/shift. 

 

ARTICLE 13 

LAYOFFS, JOB ABOLISHMENT AND REINSTATEMENTS 

 

Section l3.1   Layoffs.    When it becomes necessary to reduce the workforce in the Bargaining 

unit, the youngest member in point of service shall be first laid off and any layoff thereafter, shall 

be by reverse seniority,  provided that all part-time, intermittent, seasonal, or temporary employees 

of the Division shall be laid off before any member is laid off. 

 

Section 13.2   Job Abolishment.  Members may be laid off as a result of abolishment of positions.  

A member whose position is to be abolished may first fill any available vacancy in the Police 

Officer rank and so on down until the youngest member in point of service has been reached, who 

shall be laid off. 

 

It is understood that a Sergeant who is displaced due to a layoff may fill any available vacancy in 

the bargaining unit; if no such vacancy exists, the Sergeant may displace the least senior Police 

Officer.  If a Sergeant returns to a Police Officer position, no seniority credit shall be given to him 

or her for time spent in any position outside the bargaining unit; however, such individual shall be 

credited with any seniority the individual had as a Police Officer prior to leaving the bargaining 

unit. 

 

Section 13.3 Notice of Action.     The City shall provide a member who is to be laid off or displaced 

with notice of said action at least fourteen (14) calendar days prior to said action.   This notice is 

to be sent by certified mail to the member’s home address of record or hand-delivered to the 

member such that the notice is received on or before the fourteenth day prior to the layoff or 

displacement action.   The notice shall contain the following information: 
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1. A rationale for layoff or displacement; 

 

2. The effective date of the layoff or displacement; 

 

3. A listing of the member's seniority in relation to other members of both Bargaining Units; 

 

4. A statement advising the member of his or her responsibility to maintain a current address 

         with the Division. 

 

Section 13.4 Appeals.    A member may elect to appeal from a layoff or displacement action either 

to the Civil Service Commission or, with the approval of the Lodge President, directly to binding 

arbitration as provided in Article 6.  If an appeal is taken to the Civil Service Commission, and the 

Commission asserts jurisdiction over the matter, the member is precluded from electing to take 

this matter to arbitration. 

 

Section 13.5 Reinstatement.    Should an abolished position be recreated or reestablished within 

twelve (12) months from the date of  abolishment,  or  should  a  vacancy  occur  through  death, 

resignation, or any other cause within twelve (12) months from the date of layoff or displacement, 

and the City determines to fill the vacancy, the most senior member in the point of service of those 

laid off shall be entitled to the position, provided said member at the time of separation had 

successfully completed his or her initial probationary period and is otherwise qualified for the 

position. 

 

The notice of recall shall be sent to the member's last known address by certified mail and a copy 

shall be sent to the Lodge.  The City shall be deemed to have fulfilled its obligation as to recall by 

mailing the recall notice by certified mail, return receipt requested, to the last known mailing 

address provided by the member.  The recalled member shall have fourteen (14) calendar days 

following the mailing date to notify the City of his or her intention to return to work.  The member 

shall then report to work within twenty-one (21) calendar days following the mailing date, unless 

a different date as to return to work is agreed upon by the Chief and the member. 

 

All members with recall rights (as outlined above) will be given the right to reinstatement if 

qualified for the available position before any temporary, or less senior full-time members may be 

rehired or hired by the City for the available position in the Division of Police. 

 

Such twelve (12) month period of time shall be computed exclusive of the time spent in the Armed 

Services of the United States. 

 

ARTICLE 14 

MISCELLANEOUS PROVISIONS 

 

Section 14.1 Equipment.   The City will furnish and maintain in the best possible working condition 

the tools, facilities, and vehicles required to carry out the member’s job duties.  It is the member’s 

responsibility to report unsafe conditions or practices, to avoid accidents or negligent action and 

to properly use and care for all tools, facilities, vehicles, supplies and equipment provided by the 

City. 
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Section 14.2 Safe Working Conditions.    The City shall undertake reasonable efforts to put in 

place and utilize policies and procedures that provide for the safety of members in the performance 

of their assigned duties. 

 

Section 14.3 Anti-nepotism. 

 

A. Definitions: 

 

  1. Family (for purposes of this section only):  Mother, father, sister, brother, spouse, 

son, daughter, or grandparent of the member of member’s spouse. 

2. Spouse:   Those people  living together,  married or unmarried, in an espoused 

relationship, which is defined as two (2) people living together, sharing bed and 

board, siring children, sharing financial, recreational and social activities together 

without benefit of a marriage license or marriage ceremony. 

 

B. Members of the family (as defined above) will not be considered for employment in the 

Department if such employment would put the two (2) in a supervisory/subordinate  

capacity or  if  one  (1)  of  the individuals is in a position having access to confidential 

material.  The employment of other close relatives is discouraged. 

 

C. Members who enter into a relationship with another employee of the police department 

that falls within the definition of a family member set forth above shall not be assigned to 

the same shift as the family member when those family members would be placed in a 

supervisor/subordinate relationship if working on the same shift. If such a relationship 

occurs, the two employees will decide who will move to another shift. If the employees 

cannot or refuse to decide, the employee who changes shifts will be decided by a coin 

toss. 

 

D. If two (2) members become married during the course of their employment and are in a  

 supervisory/subordinate relationship on the same shift, one (1) of the two (2) must change 

 shifts. The choice regarding which member shall change shifts shall be made by the 

 members themselves.  If the members refuse to decide who will change shifts, the decision  

 will be made by a coin flip. 

ARTICLE 15 

ASSIGNMENTS AND SENIORITY  

 

Section 15.1 Filling of Patrol Assignments.  All Patrol shift assignments shall be posted annually 

between November 1 and November 15 for the following year.  Members may submit their 

requests for shifts based on seniority during this period.  No such request shall be unreasonably 

denied.  Once a member has completed eighteen (18) months of continuous service, he or she shall 

be eligible to participate in the annual bidding for Patrol assignments to be able to participate in 

any interim bidding for Patrol assignments, a member must have participated in one (1) annual 

bidding process for Patrol assignments.  The member with the highest seniority will have the first 

choice of patrol shift assignment.  Seniority will be determined in accordance with the provisions 

of Section 15.3.  This process will be followed in shift assignment. 
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Should any opening occur during the year one interim bidding process shall be followed to fill the 

opening, provided that if no member applies for the opening, the Chief retains discretion to fill the 

opening by assigning the least senior member.  An opening is defined as any assignment which 

was posted annually between November 1 and November 15.  The interim process shall be initiated 

by the posting of the available Patrol assignment, with members being given five (5) calendar days 

to respond in writing to the posting indicating interest in the assignment.  The most senior member 

indicating interest shall be given the assignment on a date that meets operational needs.  The 

interim bidding process shall not apply to any subsequent opening which would occur as a result 

of this procedure being used to fill the first opening. 

 

Section 15.2 Filling of Non-Patrol Job Assignments.   Whenever the City determines that a vacancy 

occurs in a job assignment, the Division shall post the job assignment opening for fifteen (15) 

calendar days and shall allow any interested members of the same rank to apply within the posting 

period.  The Division shall provide notice on the job posting as to any specialized training and/or 

technical skills which will be required for the assignment after the assignment is made.  In filling 

the job assignment, the Division shall give consideration to all applicants who apply. The Chief 

shall appoint two sergeants and a lieutenant or deputy chief to interview all candidates who meet 

the minimum qualifications for the assignment. The interview panel shall present to the Chief the 

top three (3) candidates based on the criteria set forth in this paragraph. Skill, ability, work record 

and seniority shall be the criteria for selection of an applicant to fill a job assignment vacancy. The 

Chief shall appoint one of the three (3) members from the list prepared by the interview panel. For 

any Non-Patrol assignment, an applicant must have a minimum of three (3) years of continuous 

service with the City of Reynoldsburg.  

 

Section 15.3  Rotation of Non-Patrol Assignments.  Non-patrol assignments filled in accordance 

with section 15.2 are subject to rotation as set forth herein unless the Chief determines an 

assignment should be exempt from a term limit due to the operational needs of the department. 

 

The posting for a non-patrol assignment under section 15.2 shall include the term of the assignment 

for the successful candidate. The term for such an assignment must be for a minimum of three (3) 

years from the date of appointment. The Chief may, in his sole discretion, set a term limit of more 

than three (3) years but not less than three (3) years. Members who have served one complete term 

in a non-patrol assignment may bid on a second consecutive term for the same assignment. At the 

end of the second appointment, the member may be allowed to apply for additional assignments if 

no other members have applied for the non-patrol assignment.  

 

Employees serving in a specialized assignment at the time of the execution of this agreement shall 

be permitted to remain in such assignment for five (5) years beginning January 1, 2020. Thereafter, 

these members can apply for a second consecutive assignment subject to the above paragraph. 

Notwithstanding section 15.2, the member (current incumbent) shall be appointed to the second 

consecutive term if he/she is the most qualified candidate.  

 

The Chief may extend a non-patrol assignment that is scheduled to end if he determines such 

extension is necessary due to operational reasons. 
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Nothing in this Article shall be construed to prohibit the Chief from removing a member from a 

specialized assignment before the end of a term if the assignment is eliminated or based on 

performance of the member.   

 

Section 15.4 Seniority Defined. Seniority shall be defined as follows: 

 

A. For Police Officers, seniority shall be the member’s length of continuous service as a full-

time Police Officer with the Division. 

 

B. Seniority shall be lost upon occurrence of any of the following events: 

 

1. Removal for just cause; 

2. Resignation, including resignation for purposes of regular retirement; 

3. Layoff for a period of time exceeding twelve (12) months; 

4. Unexcused failure to return to work upon expiration of an approved leave 

 of absence; or, 

5. Unexcused failure to return to work upon recall from layoff. 

 

Seniority shall not be lost where a member is reinstated due to the disaffirmance of a removal or 

layoff. 

 

C. “Continuous service” shall not include any period of time due to: 

 

1. Suspension of more than three (3) days; 

2. Unauthorized leave of absence; 

3. An authorized unpaid leave of absence which exceeds two (2) work weeks, except 

 where the unpaid absence is due to either a duty-related illness or injury or any 

 other reason for which an applicable law, ordinance, or other provision of this 

 contract would not allow for loss of continuous service credit.  The loss of 

 continuous service credit under Section 15.3(d)(3) shall also result in the member 

 being ineligible for vacation accrual eligibility under Section 23.1 for the period 

 of time the authorized unpaid leave of absence exceeds two (2) weeks. 

 

Where there is an occurrence under this paragraph, the member shall receive continuous service 

credit except for the period of time due to the occurrence. 

 

Section 15.5 Seniority List.     A seniority list shall be kept by the Chief and shall be updated 

yearly.  A copy shall be available for inspection in a location designated by the Chief.   

ARTICLE 16 

POLITICAL ACTIVITY 

 

Section 16.1   Permitted Political Activity.    In addition to other rights, a member may participate 

in the Lodge Political Screening Committee which supports partisan activity.  A member may 

serve on the Lodge political screening committee or take such other action, at the direction of the 

Lodge, which would fall within the purview of said Committee, provided that such activity is 

undertaken while the member is off duty and not in identifiable uniform. 
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ARTICLE 17 

PROMOTIONS 

 

Section 17.1 Promotions to Sergeant.       Promotions to the rank of sergeant shall occur from a 

competitive promotional examination open to members of the police department who have attained 

at least sixty (60) months as a sworn Police Officer for the City of Reynoldsburg as of the date the 

written examination.  The Civil Service Commission is responsible for the administration of the 

competitive promotional examination pursuant to rules promulgated by the Commission, except 

as modified by this Contract. 

 

Section 17.2 Notice of Examinations.   The Civil Service Commission shall give notice of 

promotional examinations for the rank of Sergeant by posting of bulletins in conspicuous places 

in the Division.  Such notice shall be given not less than sixty (60) calendar days prior to the date 

of the written examination.  Applications for promotional consideration shall be submitted during 

the posting period specified by the Commission. 

 

The notice shall contain a list of the resource material for the written examination.  At least three 

(3) copies of the resource material shall be available at the Division at the time of posting of the 

written examination notice solely for the members who have submitted applications for 

promotional consideration. 

 

Section 17.3 Competitive Promotional Examination Components.     The competitive examination 

for Sergeant shall have two components, a closed book, multiple choice written examination 

comprising 50% of the total score and an oral board comprising 50% of the total score.  In order 

to proceed to the oral board, a member must receive a minimum passing score of 70% on the 

written examination.  The oral board shall be held within sixty (60) days of the written 

examination. 
 

Section 17.4 Addition of Seniority Credit.    When the entire examination has been completed 

and graded, seniority credit shall be added to the total score to determine the final promotional 

examination score.  A maximum of 10% of the total possible examination score shall be added for 

seniority credit.  A member’s final examination score shall include seniority credit.  The date for 

calculation of seniority credit shall be the date upon which the oral board component is held.  

 

Seniority points will be awarded based upon completion of years of continuous service as a Police 

Officer within the Division up to an allowable maximum of 10 points.  1 point will be awarded for 

each completed year during the member’s first four (4) years of continuous service and .6 points 

will be awarded for each year during the next ten (10) years for a maximum total of 10 points. 

 

Section 17.5 Examination Administration.    The Commission shall utilize the services of a 

professional testing consultant or agency to assist it in the administration of the promotional 

written examination and to insure that the promotional examination is valid under applicable 

testing standards.   

 

All assessors who participate in the oral board component shall be from comparable police 

agencies in Ohio and shall be sworn police officers of the rank of Sergeant or above who have 
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served in that capacity a minimum of five (5) years. 

 

Section 17.6 Eligible List. The Commission shall establish an eligible list ranking members in 

the order of their final examination scores.  The list shall be established within thirty (30) days of 

the oral board.  The list shall be transmitted by the Commission to the Mayor.  This eligible list 

shall be in effect for a one (1) year period from the date it is transmitted to the Mayor. 

 

Section 17.7 Promotional Appointment. The Mayor shall make promotions from the eligible 

list by promoting from the top four (4) ranked individuals for any vacancy in the rank of Sergeant. 
 

Section 17.8 Continuous Eligible List.  The City shall make every reasonable effort to schedule 

examinations so that an eligible list is continuously in existence for the rank of Sergeant. 

 

ARTICLE 18 

PAY PLAN 
Section 18.1 Wages. 

 

 The following pay ranges and rates are established for Police Officers during the term of 

this Agreement.  These pay rates shall be paid to members on the effective dates shown 

below: 
 

EFFECTIVE JANUARY 1, 2019– 3% Increase 

Class 

Title 

Pay Period Step 1 Step 2 Step 3 Step 4 Step 5 

Police 

Officer 

Hourly  

$28.28 

 

$31.04 

 

$35.65 

 

$39.71 

 

$44.54 

 Bi-weekly  

$2,262.40 

 

$2,483.20 

 

$2,852.00 

 

$3,176.80 

 

$3,563.20 

 Annually  

$58,22.40 

 

$64,563.20 

 

$74,152.00 

 

$82,596.80 

 

$92,643.20 
 

 

EFFECTIVE JANUARY 1, 2020 – 3% Increase 

Class 

Title 

Pay Period Step 1 Step 2 Step 3 Step 4 Step 5 

Police 

Officer 

Hourly  

$29.13 

 

$31.97 

 

$36.72 

 

$40.90 

 

$45.88 

 Bi-weekly  

$2,330.40 

 

$2,557.60 

 

$2,937.60 

 

$3,272.00 

 

$3,670.40 

 Annually  

$60,590.40 

 

$66,497.60 

 

$76,377.60 

 

$85,072.00 

 

$95,430.40 
 

 

EFFECTIVE JANUARY 1, 2021– 3% Increase 

Class 

Title 

Pay Period Step 1 Step 2 Step 3 Step 4 Step 5 

Police Hourly      
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Officer $30.00 $32.93 $37.82 $42.13 $47.26 

 Bi-weekly  

$2,400.00 

 

$2,634.40 

 

$3,025.60 

 

$3,370.40 

 

$3,780.80 

 Annually  

$62,400.00 

 

$68,494.40 

 

$78,665.60 

 

$87,630.40 

 

$98,300.80 

 

Section 18.2 Pay Plan Administration. 

 

As to Police Officers, Step 1 shall be the rate of pay for original appointment.  After completion 

of the first (1st) year of service, which service shall constitute the initial probationary period, the 

Member shall be advanced to Step 2.  After completion of two (2) years of service from date of 

original appointment, the member shall be advanced to Step 3.  After completion of three (3) years 

of service from the date of original appointment, the member shall be advanced to Step 4.  After 

completion of four (4) years of service from the date of original appointment, the Member shall be 

advanced to Step 5.  

 

Section 18.3 Pay Periods.   All members shall be paid on a biweekly basis.  The official pay date 

shall be every other Friday in that the pay date shall be the Friday following the end of the pay 

period, provided that when a holiday falls on a regular payday, the payroll shall be distributed on 

the day immediately preceding the holiday. 

 

Section 18.4 Specific Personnel Actions.   The rate of pay for members affected by the personnel 

actions listed below shall be as follows: 

 

A. Return to Duty   When a member is permitted to return to duty in the same rank after 

separation from City service of not more than one (1) year, which separation was not due 

to discreditable circumstances, the member shall receive the step rate in the rank 

corresponding to the step rate received at the time of separation.  A member shall also serve 

thereof for that amount of time as would be required for advancement to the next step, with 

seniority credit being given for the time previously served prior to the separation. 

 

B. Return from Military Service   Pursuant to Ohio Revised Code Section 5903.03, any 

member who leaves or has left the City service to enter the active service of the armed 

forces of the United States, or any branch thereof, and who subsequently is reinstated to 

employment with the Division, shall be entitled to receive compensation at the step rate to 

which the member would have been entitled had service with the City not been interrupted 

by service in the armed services.  A member shall suffer no loss of seniority or break in 

service for the time during which the member was in active military service. 

 

C. Recall from Layoff   A member who is recalled from layoff shall be reinstated at the same 

rate he or she would have received had the layoff not occurred and shall advance there from 

suffering no loss of seniority or break in service for the time during which the member was 

laid off. 

 

D. Reinstatement from Authorized Leave   Time spent on authorized leave shall be credited 

for purposes of Step advancement and shall not constitute a break in service. 
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E. Demotion of Sergeant If a Sergeant, through voluntary or involuntary demotion, returns to 

the bargaining unit, this individual shall be assigned to a vacant patrol assignment, with no 

ability to displace any member from his or her current assignment.  Upon return to the 

bargaining unit, this individual shall not be given seniority credit for time outside the 

bargaining unit; however, this individual shall be credited with any seniority he or she had 

when the individual left a position in the bargaining unit.  This individual’s pay shall be 

based upon his or her seniority in the bargaining unit.  The demotion of a Sergeant does 

not allow the City to put in place any layoff or job abolishment action within the bargaining 

unit. 

 

ARTICLE 19 

SERVICE CREDIT 

 

Section 19.1   Service Credit.   A member shall receive, as additional compensation, an annual 

service credit payment based upon completed years of service, according to the following 

schedule. 

 
AT THE CONCLUSION OF: EFFECTIVE JANUARY 1,  2016 

4-6 YEARS $750.00 

7-9 YEARS $850.00 

10-14 YEARS $1050.00 

15-19 YEARS $1200.00 

20 OR MORE YEARS $1300.00 

 

Payment of the annual service credit shall be made in a lump sum, by separate check, which shall 

accompany the regular paycheck in the pay period following the member’s anniversary date of 

original appointment as a sworn full-time officer in the Division of Police. 

 

Service credit shall be pro-rated based on changes to a member’s anniversary date. 

 

ARTICLE 20 

SHIFT DIFFERENTIAL 

 

Section 20.1      Shift Differential.     A member who works the majority of his or her shift after 

1:00 p.m. and before 6:00 a.m. shall be paid a shift differential according to the following schedule:  

 

EFFECTIVE DATE SHIFT DIFFERENTIAL PER HOUR 

JANUARY 1, 2016  $1.25 

 

ARTICLE 21  

HOURS OF WORK AND OVERTIME 
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Section 21.1 Hours of Work.   The workweek shall consist of forty (40) hours based on five (5) 

consecutive eight (8) hour workdays and two (2) regularly scheduled days off, except as provided 

in Section 21.2 of this Article.  The wage rates prescribed in Article 18 are based upon an average 

workweek of forty (40) paid hours and a work year of two thousand eighty (2,080) paid hours.  

Members shall be in paid status for all work hours as well as all hours while on approved paid 

leave. 

 

Section 21.2 Shift Assignments.    It is understood that the Chief may authorize certain members, 

based upon their regular assignment, to work a ten (10) hour workday; if so authorized, the 

member’s forty (40) hour workweek shall consist of four (4) ten (10) hour workdays and three (3) 

regularly scheduled days off. 

 

Section 21.3   Overtime.   All hours in paid status in excess of the scheduled workday or forty (40) 

in any workweek shall be compensated at one and one-half (1 - ½) times the member’ regular rate 

of pay.  No member shall be paid for overtime which has not been authorized by a supervisor under 

such directives or policies as the Chief may establish.  There shall be no pyramiding of overtime. 

 

For purposes of computing the overtime rate, the following components, where applicable, shall 

be included in a member’s regular hourly rate: (a) straight time hourly rate of pay; (b) shift 

differential hourly rate of pay; (c) hourly rate attributable to service credit (annual service credit 

amount divided by 2080 to arrive at hourly rate); (d) working out of rank hourly rate of pay; and 

(e) Field Training Officer supplement. 

 

Section 21.4 Assignment of Overtime.  The following provisions apply to the assignment of 

overtime for members: 

 

When an overtime assignment (defined by the number of posted hours) is first known to exist that 

is at least ten (10) or more days prior to the assignment, notice of its availability shall be 

communicated to all eligible officers.   On the next regular working day that the  Chief or designee, 

serving as Scheduler, works, the overtime assignment will be awarded to the most senior member 

who indicates interest by a return communication, provided that a member’s working the overtime 

assignment will not result in an adjustment to his or her regularly assigned shift.  

 

When an overtime assignment first becomes known to exist that is less than ten (10) days prior to 

the assignment, notice shall be communicated to all eligible officers.   On the next regular work 

day that the Chief, or designee, serving as Scheduler, works, the overtime assignment will be 

awarded on a first come, first selected basis. Seniority will have no deciding factor in the selection 

of a member volunteering for the overtime.  A double shift and or schedule adjustments may be 

considered by the Scheduler. 

 

When no member volunteers to fill an overtime assignment as outlined above, the Chief, or 

designee, serving as Scheduler, may fill the overtime assignment by ordering a member to work 

the overtime.  Except in exigent circumstances, no overtime assignment shall be given to a 

member, or mandated, which would require the member to work a full double shift or schedule 

adjustment in order to perform the overtime assignment.   
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Section 21.5   Compensatory Time.   A member may choose to take compensatory time in lieu of 

overtime compensation if such choice is indicated during the tour of duty in which the overtime is 

worked.  Compensatory time shall be credited to the member and accumulated at the rate of one 

and one-half (1 ½) the member’s regular rate of pay hours for each overtime hour worked. 

 

Compensatory time may be taken by a member, upon approval of a supervisor or command officer.  

Approval shall be granted, provided that the member’s absence does not create a hardship on the 

operations of the Division.  Approval shall not be unreasonably denied. 

 

Each member’s compensatory time bank shall be limited to a maximum accrual of sixty-four hours 

at any one time.     At the end of the calendar year, a member shall have the option of either 

receiving a cash payment for any or all hours accrued but unused in the calendar year, provided 

that any hours which are not paid out will be carried over to the next calendar year and will be 

subject to the sixty-four (64) hour accrual. The payment will be made at the member’s rate of pay 

in effect as of December 31 or the calendar year in which the hours are accrued and will be paid 

no later than January 31 of the next calendar year. 

 

Section 21.6   Deviation.   After posting of the master (annual) schedule, the Chief may alter days 

off scheduled only for the purpose of schooling, training, sick leave, or injury leave relief.  After 

posting of the master (annual) schedule, the work schedule may not be reduced to avoid overtime 

without the consent of the member. 

 

Section 21.7 Call-in-Pay.   When a member is called back to work by his supervisor for hours not 

abutting his regular shift hours, the member shall be guaranteed a minimum of three (3) hours pay 

at the member’s overtime rate.  If the member is called in and works more than three hours the 

member shall be paid at the overtime rate for all hours worked. Effective April 1, 2019, detectives 

required to be on call shall receive 1 hour of vacation leave for each day on call and 1.5 hours of 

vacation leave for each holiday on call.  

 

Section 21.8 Court Pay.    If a member is required to appear in court as a part of his or her job 

duties at a time when he or she would otherwise be off duty, the member shall be paid at the 

applicable rate for the actual hours necessary to fulfill the court appearance, including travel time 

to and from a court session other than the Mayor’s Court; however, a member shall be guaranteed 

a minimum of three (3) hours pay at the member’s overtime rate.  Except in emergency 

circumstances, the payment of court pay does not require a member to perform any other work 

other than to appear in court when required.  A member shall be permitted to use an available 

cruiser for travel to and from a court appearance, subject to supervisory approval. 

 

This paragraph is effective upon ratification of this Contract.  Where a member receives 

cancellation of a court appearance more than ninety (90) minutes before the start of the scheduled 

court time, the member shall receive no premium pay under this paragraph.  Where the member 

receives cancellation of a court appearance ninety (90) minutes or less before the start of the 

scheduled court time, the member shall receive two (2) hours straight time pay.  However, if the 

member is notified of the cancellation of the court appearance during the travel time to court, as 
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specified in Division policy, the member shall receive three (3) hours court pay at the member’s 

overtime rate. 

 

Section 21.9 Patrol Shift Assignment Exchanges.  Any two members of the same rank in Patrol 

assignments may mutually request the Chief that they be permitted to exchange their assigned 

shifts for any period of time during a calendar year.  The members must notify the Chief of their 

requested exchange prior to the effective date of the exchange and provide notification to the Chief 

of the duration of the requested exchange.  Such request may be approved at the discretion of the 

Chief.  Any such approval does not constitute a past practice.  The Chief’s decision may be grieved, 

but is not subject to arbitration under the provisions of Article 6 of the Contract.  If the exchange 

is approved, the members shall be considered to have changed shifts and receive the rate of regular 

pay applicable to the exchanged shifts. 

 

Section 21.10 Separation.   Upon separation from employment with the City for any reason, a 

member (his or her spouse or secondarily, his or her estate upon his death) shall be entitled to 

payment for any accrued but unpaid overtime hours including compensatory time hours accrued 

but not paid.  Such payment shall be at the overtime rate applicable to the member’s current rate 

of pay at time of separation. 

 

Section 21.11  Canine Officer.  The canine officer will be responsible for the care and maintenance 

of the assigned canine in accordance with Department policy. The City will provide all food, 

equipment, insurance and veterinary services for the canine. 

 

To compensate the canine officer for the time spent in the care and maintenance of the canine, the 

Chief will decide, on a month to month basis, whether the canine officer will work a schedule of 

7.25 hours five days per week but be compensated for eight hours per day or an eight hour shift 

five days per week. If the canine officer works eight hours shifts, he shall be paid an additional 3.5 

hours at the overtime rate for such work week. The canine officer shall not be entitled to this 

additional pay if the officer is off work and the canine is boarded outside the officer’s home.  

 

The canine officers may be required to flex their shifts based on the operational needs of the 

Department.  

 

ARTICLE 22 

HOLIDAYS 

 

Section 22.1   Paid Holidays.   The following are designated as paid holidays for members: 

 

1. New Year’s Day, January 1 

2. Martin Luther King, Jr. Day, 3rd Monday in January  

3. President’s Day, 3rd Monday in February  

4. Memorial Day, last Monday in May 

5. Independence Day, July 4 

6. Labor Day, first Monday in September 

7. Veteran’s Day, November 11 

8. Thanksgiving Day, fourth Thursday in November 
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9. Day after Thanksgiving, fourth Friday in November 

10. Day before Christmas, December 24 

11. Christmas Day, December 25 

12. Day before New Year’s Day, December 31 

13. Any day, or part of a day, proclaimed as a holiday by the Mayor 

 

Section 22.2   Holiday Pay. 

 

A. Any member required to work on a holiday listed in Section 22.1 shall be paid at the 

applicable overtime hourly rate for all hours worked on the holiday, in addition to either 

eight (8) hours holiday pay at the straight-time rate if the member is regularly assigned to 

an eight (8) hour shift or ten (10) hours holiday pay at the straight time rate if the member 

is regularly assigned to a ten (10) hour shift. 

 

B. If a holiday falls on a member’s scheduled day off the member shall be entitled to an 

additional eight (8) hours pay at the straight-time rate if the member is regularly assigned 

to an eight (8) hour shift, or ten (10) hours holiday pay at the straight time rate if the 

member is regularly assigned to a ten (10) hour shift. 

 

C. If a holiday occurs when a member is on paid leave, the member will be entitled to eight 

(8) hours holiday pay at the straight-time rate if the member is regularly assigned to an 

eight (8) hour shift, or ten (10) hours holiday pay at the straight time rate if the member is 

regularly assigned to a ten (10) hour shift.  No charge will be made against the leave 

accumulation.  

 

D. A member may choose to bank holiday pay for each holiday.  If a member chooses this 

option, the member will be paid for his holidays in a lump sum in the first pay period in 

December of each year. 

 

E. Effective upon ratification of this contract, a member may choose to establish a holiday 

leave bank in lieu of payment under paragraph B above for one or more holidays in a 

calendar year.  If a member chooses this option, use of such holiday leave shall be treated 

the same as use of casual leave under Section 23.6.  The maximum number of hours that a 

member may place in his or her holiday leave bank is forty (40) hours at any one time.  A 

member may make a written request for payment of any hours in his or her holiday leave 

bank at any time but only once per calendar year; such payment shall be made at the rate 

of pay in effect at the time of the member’s request and shall be made as soon as practicable 

by the City. 

 

ARTICLE 23 

VACATION LEAVE 

 

Section 23.1   Vacation Hours.    Effective January 1, 2011, a member is entitled to earn vacation 

leave following completion of the first year of service, and thereafter, in accordance with the 

following schedule. 
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 Completed Years of Service   Hours Earned Each Year 

 

  1-5 Years     88 hours 

  6-10 Years     128 hours 

  11-14 Years     168 hours 

  15-19 Years     216 hours 

  20 or more Years    232 hours 

 

Section 23.2 Vacation Carry Over.   A member may carry-over from year to year a maximum of 

forty (40) hours of accumulated vacation leave.  Any vacation balance in excess in this permitted 

carry-over shall be forfeited, unless the Chief determines that a member may not take all or a 

portion of his or her carried-over vacation due to manning requirements.  In that event, any 

vacation balance in excess of the permitted carry-over shall be paid to the member at the current 

rate of pay upon the conclusion of the calendar year in which the excess balance exists. 

 

Section 23.3 Vacation Conversion.  A member with at least seven (7) years of completed service 

for vacation purposes may, at his or her option, cash in up to forty (40) hours of vacation leave, 

provided that such hours are cashed in eight (8) hour blocks and further provided that such an 

option is exercised by December 31, of the calendar year in which the vacation is accrued. 

 

Section 23.4 Vacation Scheduling.   The Division shall attempt to accommodate each member’s 

vacation leave request.  Prior to February 1, members shall submit annual vacation requests by 

seniority to the Chief for vacation scheduling.  These requests shall be granted as requested unless 

a conflict in scheduling necessitates that all requests cannot be granted.   Seniority, as determined 

in Section 15.3 shall be the determining factor in the granting of vacation leave requests. 

 

Section 23.5 Payment of Vacation Upon Separation.   A member who is separated for any reason, 

or his or her spouse or secondarily, his or her estate upon the member’s death, shall be paid in a 

lump sum at the member’s rate of pay for all accumulated but unused vacation leave. 

 

Section 23.6 Casual Leave.  Casual vacation leave may be granted in one (1) hour segments upon 

approval of the member’s shift Supervisor.  

 

ARTICLE 24 

SICK LEAVE 

 

Section 24.1   Credit.   Each member is to be credited with 4.6 hours of sick leave for each pay 

period of continuous service to the City.  When used, sick leave shall be paid at the member’s 

current rate of pay. 

 

Section 24.2   Usage.     Members may use sick leave, with the approval of the Chief, only for the 

following reasons: 

 

1. absence due to illness or injury; 
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2. exposure to a contagious disease which could be communicated to and jeopardize the 

health of other employees; and   

3. an absence due to the illness or injury of a member of the employee’s immediate family 

wherein the employee’s presence is reasonably necessary for the health and welfare of the 

family member. 

 

Immediate family shall be defined as:  mother, father, stepparent, brother, sister, child, stepchild, 

spouse, grandparents.  For purposes of funeral leave only, immediate family shall also include:  

mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-law, brother-in-law, legal 

guardian or other person who stands in place of a parent. 

 

Section 24.3 Accumulation.   Unused sick leave shall be cumulative without limit.  Previously 

accumulated sick leave of a member who has been separated from the City shall be credited to the 

member upon reemployment by the City.  A member who transfers from one department or a 

division of the City to the Police Department shall be credited with any accumulated sick leave. 

Any member hired after January 1, 1986 will not be granted credit for sick leave earned while 

working for any other political entity, unless required by the Ohio Revised Code. 

 

Section 24.4   Verification.   The City may require a member to furnish a satisfactory signed 

statement to justify his sick leave.  If professional medical attention is required by the member’s 

immediate family, a certificate from a licensed physician, stating the nature of the condition and 

prognosis, may be required by the City to justify the use of sick leave.  If the physician’s statement 

states that the member is capable of returning to work, the City may cease payment of sick leave 

until the member returns to City service. 

 

Beginning with the sixth time and each time thereafter a member is granted sick leave in any 

calendar year, the first three work days of each such leave shall be without pay, except as follows: 

 

A. Such absence may, with the approval of the Chief, be charged to compensatory time or to 

vacation leave. 

 

B. Intermittent period of sick leave for the same illness or injury, when such usage is approved 

by the Chief, shall be counted as one absence if they occur during a period of not to exceed 

thirty (30) calendar days from the date the member returns to work. 

 

C. An employee on approved family medical leave shall not be charged with an occurrence 

for such leave under this section. 

 

Section 24.5   Sick Leave Payout. 

 

A. A member with at least ten (10) years of service to the city upon retirement or resignation 

from the city with at least two weeks’ prior notice to the city or upon death shall be paid 

for his or her accumulated but unused sick leave as follows: 
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1. Members who have completed at least 10 years’ service to the city shall be entitled 

to twenty-five percent (25%) of their accumulated but unused sick leave, not to 

exceed 320 hours. 

 

2. Members who have completed at least 15 years of service to the city shall be 

 entitled to thirty percent (30%) of their accumulated but unused sick leave, not to 

 exceed 540 hours. 

 

3. Members who have completed at least 20 or more years of service to the city shall 

be entitled to forty percent (40%) of their accumulated but unused sick leave, not 

to exceed 760 hours. 

 

4.   Members who have completed at least twenty-five (25) years of service to the City 

shall be entitled to fifty (50%) percent of their accumulated but unused sick leave, 

not to exceed eight hundred-eighty (880) hours. 

 

Members hired after January 1, 1998 shall not have sick leave earned with an entity other than the 

City counted for purposes of this section. 

 

In the case of a member’s death, the member’s spouse or secondarily, his or her estate, shall receive 

this payment.  This payment will be paid at the member’s straight time hourly rate of pay in effect 

at the time of payment. 

 

B. If a member is killed in the line of duty, the member’s spouse or secondarily, his or her 

estate will be paid an amount equal to one hundred percent (100%) of the deceased 

member’s accumulated but unused sick leave.  This payment will be paid at the member’s 

regular hourly rate of pay in effect at the time of payment. 

 

Section 24.6 Annual Sick Leave Conversion.  Each calendar year, a member with at least four 

hundred eighty (480) hours of sick leave as of December 31 may convert up to sixteen (16) hours 

of sick leave to vacation leave or a cash payment.  A member must give notification to convert by 

January 15 of the following calendar year.  The payment shall be made February 15 of that year. 

  

Section 24.7.  Voluntary Sick Leave Donation Program.  Effective January 1, 2013, the following 

voluntary leave donation program is established: 

 

A. A member may donate paid sick leave to a fellow member in order to assist a member in 

critical need of leave due to serious illness or injury of the member, the member’s spouse 

and/or the member’s immediate family member. 

 

B. A serious illness or injury for purposes of this program is defined as a serious illness or 

injury which qualifies as a serious health condition under the Family Medical Leave Act. 

 

C. A member may donate sick leave earned from the City if the donating member: 
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 (1) Voluntarily elects to donate sick leave and does so with the understanding that 

donated sick leave will not be returned since the sick leave is donated on an as 

needed basis; 

 (2) Donates a minimum of four (4) sick leave hours; 

 (3) Retains a combined sick leave balance of at least two hundred (200) hours of sick 

leave from the City; and 

 (4) Does not donate more than two hundred (200) hours of sick leave in one (1) 

calendar year. 

 

D. For a member to receive donated leave, up to eighty (80) hours each pay period, the 

following conditions apply: 

 

 (1) Has a serious illness or injury, as previously defined, or has a spouse or immediate 

family member with a serious illness or injury, as previously defined, and provides 

written documentation from his or her health care provider certifying the serious 

illness or injury; 

 (2) Has no sick leave and/or compensatory leave balances and has exhausted all 

vacation leave, except that a member may reserve up to forty (40) hours of vacation 

leave; 

 (3) Has applied for any paid leave and/or workers’ compensation benefits program for 

which the member is eligible, provided that a member who has applied for these 

programs may use donated leave to satisfy the waiting period for such benefits; 

 (4) After the waiting period for the workers’ compensation program has expired, 

donated leave may be used to supplement up to forty percent (40%) of the 

member’s regular bi-weekly pay.  The member may not receive more than he or 

she would have received in a regular pay period from workers’ compensation 

benefits and lave donation, less applicable deductions.  If the member is not eligible 

to receive workers’ compensation benefits, the member may not receive more than 

he or she would have earned in a regular pay period from leave donations, less 

applicable deductions.  No reimbursement for any overtime that the member may 

otherwise have earned is to be made to the member. 

 (5) A member who wishes to donate sick leave must agree to the above conditions and 

complete a City Donor Application Form.  This form shall be available in the 

Chief’s office.  Subject to the Chief’s Approval, the form shall be forwarded to the 

Director of Human Resources for processing. 

 (6) The donation of sick leave under this program shall occur on a strictly volunteer 

basis.  With the permission of the member who is in need of leave, the Human 

Resources Director may inform members of a member’s need for leave. 

 

E. The leave donation program shall be administered on a pay-by-pay basis.  Members using 

donated leave shall be considered on active pay status, but shall not accrue vacation leave, 

sick leave or holiday pay.  Members shall be entitled to other benefits under the collective 

bargaining agreement. 

 

F. Donated leave shall not count towards completion of a member’s initial probation period, 

if received during his or her initial probationary period. 
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G. Donated leave shall be considered sick leave, but shall not be converted into a cash benefit. 

 

H. Eligibility to receive donated leave shall cease upon any of the following occurrences: 

 

 (1) Certification from the member’s health care provider that the serious health 

condition which necessitated the leave donation is no longer applicable; 

 (2) A member’s application for service or disability retirement is approved; 

 (3) Death of the member; or 

 (4) Exhaustion of all available leave in the leave bank. 

 

Members hired after January 1, 1998 shall not have sick leave earned with an entity other than the 

City counted for purposes of this Section. 

 

ARTICLE 25 

INJURY LEAVE 

Section 25.1   Injury Leave. 

 

A. For each separate injury sustained, injury leave shall be paid to any member who suffers 

an incapacitating injury arising out of his or her performance of job duties for the City.  

Such injury may include exposure of the member to a contagious disease which could be 

communicated to and jeopardize the health of other employees, if such exposure and 

jeopardy is certified by a physician.  Such injury leave shall be paid at the member’s hourly 

base rate of pay, and be limited to a maximum of one thousand and forty (1040) hours per 

occurrence. 

 

B. To qualify for injury leave, it must be established that the injury arose out of performance 

of job duties, and did not result from misbehavior on the part of the member.  It shall be 

the obligation of the member to report said injury immediately to his supervisor and to 

receive necessary medical treatment, present to the City a certificate from an attending 

physician or psychologist stating the nature of the injury and the prognosis, and return to 

work status at the earliest time permitted by the member’s attending physician.  After the 

member has been given permission to return to work status by the attending physician, and 

the member is taken off injury leave status, a member may reapply for injury leave and 

exhaust a total of one thousand and forty (1040) hours of injury leave per occurrence when 

continued use of injury leave is appropriate. 

 

C. The Chief may obtain an additional opinion from a licensed physician or psychologist in 

order to substantiate the nature of the injury and/or establish conclusively that the injury 

qualifies for injury leave as defined in this section.  Should this additional opinion be 

necessary, it shall be paid for by the City. 

 

D. Upon exhaustion of injury leave, a member may use sick leave or other available paid 

leave. 
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E. In lieu of injury leave under this Article, an employee may be permitted or required to work 

light duty. 

 

ARTICLE 26 

OTHER LEAVES OF ABSENCES 

 

Section 26.1   Military Leave.   Each member who is a member of a reserve or National Guard unit 

shall be granted a paid military leave of absence when called to temporary active duty or when 

called to military field training exercises.  Members granted military leave shall be paid their 

regular wages for the time so served, provided that pay received by such members from the City 

shall be for a period not to exceed one hundred seventy-six (176) hours during each calendar year.  

Members who are on paid military leave, or who use unpaid leave for military service, shall accrue 

vacation leave while on paid or unpaid leave pursuant to the provisions of Section 23.1. 

 

Section 26.2   Jury Duty Leave.    Each member shall be excused for any regular scheduled workday 

when called to and reporting for municipal, county, state, or federal jury duty.  Members so 

excused shall be paid their regular wages for the time so served, without deduction for any amount 

received from governmental authorities.  If jury service is for a period of time less than the 

member’s regularly scheduled workday, excused time will apply only to that portion of the day 

required for such service including reasonable time for travel and changing clothes.  The member 

shall report to his or her supervisor on a daily basis concerning the expected duration of the leave. 

 

Section 26.3 Funeral Leave.   Each member shall be granted a paid leave not to exceed three (3) 

working days upon a death in the member’s immediate family, as immediate family is defined in 

Section 24.2.  It is recognized that situations may develop where a death in other than the member’s 

immediate family warrants the City granting this paid leave.  The Chief may grant such paid leave 

based upon the circumstances peculiar to each case.  Such time shall not exceed three (3) working 

days. 

 

Section 26.4 Voting Leave.    A member shall be excused for such time as is reasonably necessary 

to vote.  A member shall be paid for such excused time not to exceed one (1) hour, provided he or 

she could not otherwise reach the polls to vote during the time the polls are open outside his tour 

of duty. 

 

Section 26.5 Examination Leave.   A paid leave shall be allowed a member who participates in 

any Reynoldsburg Civil Service test or who must take a required examination pertinent to his or 

her City employment before a state, county, or federal licensing board, including the member’s 

regularly scheduled tour of duty. 

 

Section 26.6   Unpaid Leave of Absence.    Upon a written request by a member, the Chief may 

grant the member a leave of absence without pay.  The maximum leave without pay shall not 

exceed six (6) months.  The maximum duration of a leave for purposes of education, training, or 

specialized experience, which would benefit the City, or for other related reasons, shall not exceed 

two (2) years.  The authorization of a leave is solely a matter of administrative discretion and each 

request will be decided by the Chief based upon its own merits.  Upon returning from a leave the 

member is to be placed in his or her original position or another position at a similar level of 
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responsibility with the same pay rate should the original position be abolished.  Should a member 

fail to return to work upon the expiration of an authorized leave, that member shall be considered 

as having resigned.  A member on unpaid leave does not earn sick or vacation leave credit. 

 

ARTICLE 27 

WORKING OUT OF RANK 

 

Section 27.1 Working out of Rank  A member who is temporarily required to perform the duties 

of a higher ranking position, and who performs the responsibilities of the higher ranking position 

for two (2) hours or more in a workday, shall be paid at the rate of pay equal to that paid to sergeants 

for all hours worked in the higher ranking position.  

 

ARTICLE 28 

EDUCATIONAL ASSISTANCE PROGRAM 

 

Section 28.1   Participation.    Members are eligible to participate in the Educational Assistance 

Incentive Program of the City.  Participation is voluntary and available to those who elect job-

related self-development activities, during non-working hours.  All course work must be taken in 

accordance with a planned program of professional improvement approved by the Chief in 

advance. 

 

Section 28.2 Allowances.   The allowances for assistance are as follows: 

 

 Effective January 1, 2012, for approved courses earning college credit, a maximum of three 

thousand five hundred dollars ($3,500.00) of tuition expenses for each academic year may 

be requested by a member, and for approved courses earning other than college level credit, 

a maximum of one thousand dollars ($1,000.00) of tuition expenses for each academic year 

may be requested by a member.    

 

Fifty percent (50%) of the expense incurred for textbooks required for approved courses will be 

paid, except that for non-college-level courses, a Two Hundred Fifty Dollar ($250.00) limit is not 

to be exceeded. 

 

To qualify for assistance, a member shall satisfactorily complete the course(s) by attaining a 

passing grade.  Reimbursement shall be made upon submission of official transcripts, tuition 

statements and receipts for textbooks. 

 

A member who has received educational assistance must remain a member for one (1) year 

following completion of the courses for which assistance was received.  Should a member separate 

from service with the City within the one (1) year period, except in the event of a disability 

retirement, that member must repay any assistance received in the one (1) year period.   

 

ARTICLE 29 

UNIFORMS AND ALLOWANCE 
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Section 29.1   Initial Issue.   The City shall furnish the basic uniforms and new equipment for all 

members according to the schedule in Section 29.6.  Uniform parts and equipment shall be replaced 

by the City on an as needed basis.  All uniforms and equipment purchased by the City remain the 

property of the City and must be returned when a member is separated from City service for any 

reason. 

 

Uniform items not accounted for shall be replaced at the member’s expense.  Failure to do so shall 

result in the value of the uniform items not accounted for being withheld from the member’s 

separation pay. 

 

Section 29.2   Repair or Replacement of Uniforms.   The City shall repair or replace all uniform 

items damaged or destroyed in the line of duty so long as the damage is not due to the member’s 

misconduct or negligence. 

 

Section 29.3   Repair or Replacement of Eye Glasses.   The City shall repair or replace eye glasses 

damaged or destroyed in the line of duty so long as the damage is not due to the member’s 

misconduct or negligence.  This Section shall provide coverage only for a like amount of the 

damaged eye glasses. 

 

Section 29.4 Plain Clothes.   Effective January 1, 2013, members assigned to plain clothes or 

administrative duty shall be permitted to purchase civilian clothing and components up to the 

reimbursable amount of nine hundred fifty dollars ($950).  Clothing selected shall be at the 

discretion of the member but shall be moderately conservative in style, cut and color, and shall be 

acceptable to the local business community. 

 

If not caused by negligence or misconduct of the member, any civilian clothing and/or components 

damaged to the point of unserviceability or lost, in the line of duty, shall be replaced by the City 

as soon as possible at no charge to the current or subsequent allowance.  Replacement does not 

include normal wear and tear. 

 

Section 29.5 Dry Cleaning.  Members shall be reimbursed for necessary dry cleaning of uniforms 

or plain clothes items.  Members shall utilize the dry cleaning facility or facilities designated by 

the City.  

 

Section 29.6 Clothing/Equipment Schedule.   The following items shall be provided by the City: 

 

Belt Keepers – 4 Name Plate - 2 

Belt (Trouser) – 1 Protective Vest - 1 

Boots – 1 pair Raincoat - 1 

Breast Badge – 2 Service Weapon – 1 (with 3 magazines and 

gun lock) 

Cite Bookholder - 2 (one large, one small) Shirts - Summer - 5 

Flashlight – 1 Shirts - Winter - 5 

Flashlight Holder – 1 Shoes - 1 pair 

Gloves – 1 pair Ties – 3 

Glove Holder – 1 Tie Bar - 1 
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Gun Belt – 1 Tobboggin Hat – 1 

Handcuffs – 1 (with Key) Traffic Vest 

Handcuff Case – 1 Trousers - 5 

Hat Badge – 1 USB Flash Drive 

Hat -1 (8 pt. hat and raincover) Walkie Holder - 1 

Holster - 1  Walkie Radio 

Jacket - all season - 1  Whistle - 1 

Mace Holder – 1 Whistle Chain - 1 

Magazine Pouches - (double) Wrist Watch - 1 

 

ARTICLE 30 

SPECIAL DUTY 

 

Section 30.1 Rate of Pay.    A member shall be permitted to work special duty assignments so long 

as any such special duty does not conflict with his or her regular work schedule.  The rate of 

compensation for special duty shall be set by the Mayor.  The Chief may promulgate rules and 

procedures for administering special duty, but no such rules or procedure shall be in conflict with 

this Contract.  

 

Section 30.2 Authority.   While working under special duty assignment, the member shall be 

considered to be acting under, and subject to, the terms of his or her employment with the City.  A 

member shall be entitled to utilize City uniforms and clothing, and be covered by the City’s 

workers’ compensation policy while performing special duty, if not covered by the special duty 

employer’s workers’ compensation policy. 

 

Section 30.3 Conduct.     While on special duty assignment, a member shall perform such 

assignment subject to the wishes of the special duty employer, except that the member is bound 

by departmental rules and regulations and procedures governing the duty and responsibilities and 

good conduct of the police service.  A member shall not perform any act that would tend to demean 

the Department or the uniform, nor be contrary to law or official departmental directives.  In the 

event of an emergency declared in accordance with departmental policies and/or directives, or in 

the event a member is required to perform in an arrest situation, the member will revert to on-duty 

status.  A member shall obey orders issued by supervisory personnel.  The working of a special 

duty assignment does not relieve a member from taking appropriate police action when confronted 

with a situation requiring such action. 

 

Section 30.4 Administration.    The Chief, or designee, shall administer the special duty program 

according to the following criteria: 

 

A. Special duty assignments posted on a monthly basis shall be offered to members who sign 

up by seniority.  Special duty assignments made available on other than a monthly basis 

will be available to members on a first come basis.  The current assignment policy shall be 

used, as provided in General Order 22.3.4 as of September 1, 2011  No member shall be 

permitted to work special duty assignments until he has obtained an Ohio Police Officer 

Training Course Basic Training Certificate and has satisfactorily completed the 

Department Field Training Program. 
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B. Once a member has accepted a special duty assignment, he or she shall report to that 

assignment in a timely manner, prepared for duty.  If a member should wish to withdraw 

from a special duty assignment that he or she has accepted, the member shall find a 

replacement to insure that the assignment is filled.  Repeated violations of this provision 

or of other rules pertaining to special duty, as determined by the Chief, may make the 

member subject to removal from the special duty roster for a period of time as is determined 

by the Chief to be appropriate. 

 

C. Members desiring to work a special duty assignment during a scheduled tour of duty may 

request vacation time to work such assignment.  Any such request for leave shall be 

processed and granted subject to the same criteria as any other request for leave if the 

request does not involve the paying of overtime to another member to cover the vacancy 

created by such leave or violate any other provision of this Contract. 

 

D. During emergency circumstances (such as a scheduled employee marking off sick from a 

special duty assignment, etc.), or when a request for special duty is received on short notice 

(less than twenty-four (24) hours prior to reporting time) the individual administering the 

special duty program may fill the vacancy by assignment to the most available member 

after making good faith attempt to comply with the provisions of this Article. 

 

E. Members shall not be deprived of the special duty assignments because they have used any 

Articles or Procedures set forth in this Contract. 

 

F. Unless otherwise authorized in writing by the Chief, a member shall not work more than 

twenty (20) hours in excess of his or her scheduled workweek. 

 

G. Any member marked off sick shall not be allowed to work special duty during that calendar 

day. 

 

H. Any member with four (4) or more sick markoffs in a twelve (12) month period shall not 

be allowed to work special duty for a period of seventy-two (72) hours after his return to 

duty. 

 

ARTICLE 31 

INSURANCE 

 

Section 31.1 Medical Insurance.   The City shall provide  hospitalization, surgical, major medical 

and drug participation coverage for bargaining unit employees on the same basis as these benefits 

are offered to non-bargaining unit employees of the City, including any opt out payments.   

 

Effective January 1, 2019, the City shall contribute to the health savings account of each member. 

Sixty-six percent (66%) of the in-network deductible.  In addition, upon presentation of proper 

documentation, the City shall reimburse bargaining unit employees for out of pocket costs between 

the City’s HSA contribution and the in-network deductible.   
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For the purpose of any Health Savings Account to which the City may contribute, employees hired 

after January 1 will have their HSA contribution pro-rated based on their date of hire.  In addition, 

current members who have an insurable event (e.g. marriage, birth or adoption) will have their 

contribution pro-rated based on the date of the insurable event. 

 

Notwithstanding the previous paragraph, a member shall be entitled to the full HSA contribution 

upon the birth of a child or a life threatening illness causing serious harm to the member or a 

covered member of his/her family. 

 

Insurance coverage is effective the first day of the month after hire. 

 

Section 31.2   Life Insurance.   The City shall pay for life insurance for each member in the amount 

of $100,000, with double indemnity for accidental death.   

 

Section 31.3 Dental Coverage.   Dental insurance coverage shall be provided by the City on the 

same basis as this benefit is provided to non-bargaining unit employees of the City. 

 

Section 31.4 Vision Insurance.   Vision insurance coverage shall be provided by the City on the 

same basis as this benefit is provided to non-bargaining unit employees of the City.  

 

Section 31.5 Liability Coverage.   The City will defend and indemnify members as required by 

O.R.C. Chapter 2744 for the good faith performance of their duties within the scope of their 

employment. 

 

Section 31.6 Premium Contribution.   Effective January 1, 2019, each member shall contribute 

12% of the premium.  Premium contribution for dental and vision coverage shall remain at 7% for 

the duration of this agreement.  

 

 

 

 

ARTICLE 32 

NEGOTIATIONS 
 

Section 32.1 Committees.  The Lodge and the City have the right to select their own Negotiations 

Committee and to change Committee members at will.  The parties agree to engage in multi-unit 

bargaining.  Negotiations teams shall consist of no more than four (4) committee members, 

excluding consultants.  

 

Section 32.2 Good Faith Bargaining.   The parties are obligated to bargain collectively with one 

another in a good faith effort to reach an agreement.  Each side will provide supporting data and 

rationale for its own proposals and counter-proposals, and will not arbitrarily or capriciously 

reverse positions previously taken.  Such good faith bargaining does not mean that either party is 

compelled to agree to a proposal nor does it require the making of a concession. 
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Section 32.3 Information Furnished.    The parties are obligated to provide each other with relevant 

financial and other information, as requested, which is necessary for each party to develop 

proposals, and counter-proposals, and to negotiate in good faith. 

 

Section 32.4 Private Meetings.   The parties agree to negotiate in private meetings pursuant to 

4117.21 of the Ohio Revised Code.  These meetings will be held as mutually agreed.  

 

Section 32.5 Spokesperson.   The Negotiation Committees will formally communicate with each 

other through a spokesperson named by each party. 

 

Section 32.6 Informal Minutes.    Each party may informally keep its official own minutes or 

written records of the negotiations.  No official transcript of the negotiations will be maintained. 

 

Section 32.7 Proposals.     The Lodge and the City shall determine the timing of the presentation 

of the respective proposals.  Nothing herein precludes either party, by mutual agreement, from 

making a preliminary written submission of its proposal to the other party prior to the initial 

meeting.  

 

Section 32.8 Caucus and Adjournment.    Either party has the right to call a caucus at any time or 

to adjourn the negotiations session. 

 

Section 32.9 Release time for Negotiations.   Members of the Lodge Negotiating Committee will 

be given release time with pay and full benefits for time actually spent in negotiations.  However, 

time spent and paid for in negotiations will not be counted as hours worked for purposes of 

overtime compensation.  Members who attend negotiation sessions with the City on their off duty 

hours shall be entitled to two hours of vacation leave for each such meeting.  If negotiations end 

prior to the last thirty (30) minutes of a released member’s scheduled quitting time, the released 

member shall report to his/her supervisor for duty. 

 

Section 32.10 Applicable Law.   The City and the Lodge agree that all matters pertaining to 

negotiations, impasse, ratification and/or rejection of a tentative Contract shall be governed by 

Ohio Revised Code 4117.10 and 4117.14. 

 

ARTICLE 33 

MISCELLANEOUS ECONOMIC PROVISIONS 

 

Section 33.1   Travel Allowances.   If a member uses a personal vehicle for City or Department 

business, including travel to and from court appearances as authorized by the Chief, he or she shall 

be reimbursed for such use at the current rate allowed by Internal Revenue Service Regulations. 

 

Section 33.2 Field Training Officer.   A member who serves as a field training officer for 

bargaining unit members shall receive a pay differential for each hour of training time spent with 

the trainee.  Effective January 1, 2012, this pay differential shall be $2.50 per hours. 
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Section 33.3 Leave Donation.  A member may voluntarily donate sick leave or vacation leave time 

to other members in a manner to be established by agreement of the City and the Lodge through 

the Labor Relations Committee. 

 

ARTICLE 34 

WAIVER IN CASE OF EMERGENCY 

 

Section 34.1 Declaration of Emergency. In cases of emergency declared by the Mayor or 

Chief, such as acts of God or civil disorder, the following conditions of this Contract may be 

temporarily suspended by the City: 

 

A. Time limits for the processing of grievances; and, 

 

B. All work rules and/or agreements and practices relating to the assignment of members. 

 

Section 34.2   Termination of Emergency. Upon the termination of the emergency, grievances 

filed prior to the emergency shall be processed in accordance with the provisions outlined in the 

grievance procedure of this Contract and shall proceed from the point in the grievance procedure 

to which the grievance(s) had properly progressed prior to the emergency. 

 

ARTICLE 35 

FAMILY LEAVE 

 

Section 35.1 Family and Medical Leave. 

 

A. Pursuant to the Family and Medical Leave Act of 1993, FMLA leave may be granted to a 

member who has been employed for at least twelve (12) months by the City and who has 

provided at least 1,250 hours of service during the twelve (12) months before the leave is 

requested.  The leave may be granted up to a total of twelve (12) weeks during any twelve 

(12) month rolling period for the following reasons: 

 

1. Because of the birth of a child or placement for adoption or foster care of a child; 

 

2. In order to care for the spouse, son, daughter, parent, or one who stood in place of 

a parent of the employee, if such spouse, son, daughter, parent, or “in loco parentis” 

has a serious health condition; 

 

3. Because of a serious health condition that makes the member unable to perform 

his/her employment functions. 

 

4. A qualifying exigency relating to an immediate family member’s call to active duty 

in the military. 

 

In addition, eligible members may take up to 26 weeks of leave in a single twelve (12) month 

period to care for a spouse, son, daughter, parent or next of kin who is a current member of the 

Armed Forces with a serious injury or illness arising out of such service. 
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B. The member must provide the Department with thirty (30) days advance notice of the leave, 

if such leave is reasonably foreseeable, or such notice as is practicable if thirty (30) days’ 

notice is not possible.  The member must provide the Department with certification of the 

condition from a health care provider.  The City, at the City’s expense, may require a 

second opinion (which is binding) on the validity of the certification. 

A member seeking FMLA leave must first use paid sick time (if applicable), vacation and 

holidays and compensatory time before going on unpaid leave  The total amount of family 

leave paid and unpaid will not exceed a total of twelve (12) weeks.  In any case in which a 

husband and wife entitled to family leave are both employed by the City, the aggregate 

number of workweeks of leave to which both may be entitled may be limited to twelve (12) 

weeks during any twelve (12) month rolling period if such leave is taken because of the 

birth of a child or placement for adoption or foster care of a child.  The member will be 

responsible for his/her share of the health insurance cost (if any) during the unpaid FMLA 

leave.  If the member does not return from the FMLA leave for reasons unrelated to the 

FMLA leave, he/she is responsible for the total insurance premium paid by the City.  The 

City may, at its sole discretion, waive the repayment of insurance premiums.  The City will 

be responsible for the 30 day premium under COBRA. 

 It is intended that this article comply with the Family and Medical Leave Act of 1993 and 

the City may promulgate policies in furtherance of the Family and Medical Leave Act that 

are not inconsistent with this Contract. 

 

Generally, paid sick leave for the father of a newborn child shall be limited to the first ten 

(10) work days after the birth of the child.  Additional paid sick leave will be available to 

the father upon presentation of proper documentation of a serious health condition 

warranting the use of paid sick leave.  

 

 

 

 

 

 

ARTICLE 36 

LIGHT DUTY 

 

Section 36.1 Light Duty.  

 

Light duty is defined as a temporary work assignment that will not conflict with or compromise 

the medical evaluation of a member who is subject to a work-related injury/illness or off-duty 

injury/illness.  Duties may be of a nature not normally performed by the member but shall be ones 

the member is capable of performing.  The member’s supervisor and scheduled days and hours of 

work may differ from his or her normal supervisor and work schedule. 

 

Light duty will normally be limited to no more than thirty (30) work days (6 calendar weeks); 

however the Chief, for good reason, may modify or extend that time on a case by case basis. 
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At a member’s request to the Chief, a member may be allowed to perform light duty as opposed 

to being on or continued on injury leave, sick leave or unpaid leave.  Light duty may also be 

allowed when requested by a member who has applied for disability retirement through the state 

pension fund.  The member shall give the Chief notice as to the date upon which his or her 

application is made.  Light duty will only be considered if an operational need is determined for 

the duties to be performed. 

 

The City may require that the member requesting light duty obtain, at his or her own expense from 

a physician, a release that the member is medically capable of performing those duties for a period 

of time.  The City retains the right to have a physician, at the City’s expense, determine if a member 

being considered for light duty is medically capable of performing the job duties for a period of 

time. 

 

ARTICLE 37 

DURATION  
 

Section 37.1 Duration.   The provisions of this Contract are effective January 1, 2019 except where 

otherwise indicated, and remain in full force and effect through December 31, 2021. 

 

Section 37.2 Successor Contract.   This Contract shall remain in full force and effect until a 

successor Agreement is reached by the parties or a final settlement award is reached through the 

use of Ohio Revised Code Section 4117.14. 

 

Section 37.3 Understanding.    The parties recognize that this Contract represents the full 

agreement between the parties for this term of bargaining.  This recognition in no way is meant to 

interfere with or limit any other rights to bargain that may be awarded to either party by any section 

of Chapter 4117 of the Ohio Revised Code. 
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SIGNATURE PAGE 

 

Signed and dated this _____ day of _________________________, 2019. 

 

 

FOR THE CITY OF REYNOLDSBURG  FOR THE FRATERNAL ORDER OF 

       POLICE, CAPITAL CITY LODGE #9 
 

 

 

              

Brad McCloud, Mayor    Keith Ferrell, Lodge President 

 

 

 

              

David Plesich, Chief of Police   Officer Ryan Kiser 

Service/Safety Department    FOP Team Member 

 

 

 

              

James Hood, City Attorney    Officer Katherine Mielke,  

       FOP Team Member 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

ORDINANCE REQUEST 

 

DATE:  May 13, 2019 

TO:  Finance and Administration Committee 

    RE: Collective Bargaining Agreement with the Ohio Patrolmen's 

Benevolent Association  from January 1, 2019 Thru December 31, 

2019 

 

Statement of emergency:  Current contract has expired. Request adoption 

as emergency upon third read. 

 

Approval: 

Completed 

Brad McCloud 

Pending 

Jed Hood 

Completed 

Stephen Cicak 

 

Emergency/Suspension: Emergency 

Reason For Emergency: Financial needs of the City's government 

AUTHORIZATION FOR THE MAYOR TO ENTER INTO A COLLECTIVE BARGAINING 

AGREEMENT WITH THE OHIO PATROLMEN'S BENEVOLENT ASSOCIATION 

BEGINNING JANUARY 1, 2019 THROUGH DECEMBER 31, 2019. 
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 1 

ARTICLE 1 

CONTRACT 

 

Section 1.1 Contract.  This Contract is made and entered into by and between the City of 

Reynoldsburg, Ohio (hereinafter referred to as the “City”), and the Ohio Patrolmen’s Benevolent 

Association (hereinafter referred to as the OPBA).    

 

Section 1.2 Purpose.  This Contract is made for the purpose of maintaining the efficient operation 

of the Division of Police, for promoting cooperation, and orderly, constructive and harmonious 

relations between the City, the members of the bargaining units represented by the OPBA 

(hereinafter referred to as “member” or “members”), and the OPBA. 

 

Section 1.3 Legal References. 

 

A. Unless otherwise indicated, the terms used in this Contract shall be interpreted in accordance 

with the provisions of Chapter 4117 of the Revised Code.  Where this Contract makes no 

specification about a matter, the City, members and the OPBA are subject to all applicable 

federal and state laws or local ordinances pertaining to the wages, hours, and terms and 

conditions of employment for public employees.  However, said laws and ordinances are not 

incorporated into this Contract.  Laws pertaining to civil rights, affirmative action, 

unemployment compensation, workers’ compensation, and retirement of members are not 

superseded by this Contract, except where supplemental workers’ compensation or 

supplemental unemployment compensation have been negotiated and included herein.  The 

conduct and grading of civil service examinations, the rating of candidates, the establishment 

of eligibility lists from the examinations and the original appointments from the eligibility 

lists are not subjects of bargaining under this Contract. 

 

B. Should any part of this Contract be held invalid by operation of law or by any tribunal of 

competent jurisdiction, or should compliance with or enforcement of any part of this Contract 

be restrained by any such tribunal pending a final determination as to its validity, such 

invalidation or temporary restraint shall not invalidate or affect the remaining portions hereof 

or the application of such portions to persons or circumstances other than those to whom or 

to which it has been held invalid or has been restrained.  In the event of invalidation of any 

portion of this Contract, upon written request by either party, the parties shall meet within a 

reasonable time (not to exceed 28 calendar days) in an attempt to modify the invalidated 

provision through negotiations. 

 

Section 1.4 Sanctity of Contract. Unless otherwise specifically provided in this Contract, no 

changes in this Contract shall be negotiated during its duration unless there is a written accord by 

and between the parties hereto to do so.  Any negotiated changes, to be effective and incorporated 

in this Contract, must be in writing and signed by the parties. 

 

Section 1.5 Past Practices.    The City and OPBA acknowledge that certain customs and practices 

presently exist on a Division-wide basis with respect to the operation of the Division of Police that 

are too detailed to be set forth herein.  Such customs and practices are defined as having been in 

effect for a period of time and known to the Chief.  One incident does not generally constitute a past 

practice, but may, by affirmative action on the part of a Lieutenant or the Chief constitute a past 
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 2 

practice or custom.  The City agrees not to alter such customs and practices without advance notice 

to the OPBA President, when practicable. 

 

A meeting of the Labor-Management committee to discuss any proposed alterations will be held 

should the OPBA so request.  If the proposed alteration violates any provision of this Contract, then 

it is subject to the Grievance Procedure. 

 

ARTICLE 2 

RECOGNITION 

 

Section 2.1 Recognition. The OPBA is recognized by the City as the exclusive representative 

for all members identified in the Bargaining units described in Section 2.2 in any and all matters 

relating to wages, hours, and terms and conditions of employment, and the continuation, 

modification, or deletion of existing provisions of this Contract. 

 

Section 2.2 Bargaining Units. The Bargaining Unit consists of all sworn full-time members 

of the Division who are of the ranks of Sergeant and Lieutenant.   

 

ARTICLE 3 

OPBA SECURITY 

 

Section 3.1 Dues Deduction.  The City agrees to deduct OPBA membership dues in the amount 

certified by the OPBA to the City, the first pay period of each month from the pay of any OPBA 

member requesting the same in writing.  The City also agrees to deduct OPBA initiation fees and 

assessments, in the amount certified by the OPBA to the City, the first pay period of each month, in 

which such fees and assessments are due, from the pay of any appropriate OPBA member.  If an 

OPBA member has insufficient pay due on that payday, such amount shall be deducted from the 

next or a subsequent pay. 

 

If a deduction is desired, the OPBA member shall sign a payroll deduction form which shall be 

furnished by the OPBA and presented to the appropriate payroll clerk.  The City agrees to furnish to 

the Financial Secretary of the OPBA, once each calendar month, a warrant in the aggregate amount 

of the deductions made for that calendar month, together with a listing of the OPBA members for 

whom deductions were made.  Nothing herein shall prohibit OPBA members covered by this 

Contract from submitting dues directly to the OPBA. 

 

Any OPBA member may withdraw from payment of dues deduction by submitting a letter to the 

City Auditor and the President of the OPBA expressing the OPBA member’s desire to withdraw his 

or her dues deduction authorization.  The OPBA shall be solely responsible for refunding any dues, 

fees, or assessments to any member. 

 

The City shall provide the OPBA with additional payroll deductions for the purpose of the OPBA 

providing additional member benefits on a voluntary basis, providing the City’s payroll accounting 

system possesses sufficient capacity and capability for additional deductions. 

 

No other employee organization’s dues shall be deducted from any member’s pay for the duration 

of this Contract. 
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 3 

 

Section 3.3 Indemnification. The OPBA hereby agrees that it will indemnify and hold the 

City harmless from any claims, actions or proceedings by any employee arising from deductions 

made by the City in reliance upon the provisions of this Article. 

 

Section 3.4 Use of Intra-Division Mails and E-Mail. The OPBA shall be permitted to utilize 

the Intra-Division mail and e-mail systems for the purpose of providing information, pertaining to 

OPBA business or Bargaining unit representation, to members.  The OPBA agrees that the use of 

the mail and e-mail system will be reasonable and limited to providing information that is necessary 

for the normal conduct of OPBA business or representation of the bargaining units.  All mail placed 

into the mail system by the OPBA shall be the property of the members to whom it is addressed, and 

such mail shall not be subject to the City’s review.  No confidentiality shall attach to the OPBA’s 

use of the e-mail system and the City reserves the right to monitor e-mail content and usage. 

 

Section 3.5 Ballot Box. The OPBA shall be permitted, upon prior notification to the Chief, to 

place a ballot box at the Division headquarters for the purpose of collecting members’ ballots on all 

OPBA issues subject to ballot.  Such box shall be the property of the OPBA and neither the ballot 

box nor its contents shall be subject to the City’s review. 

 

This box shall be portable in nature and of a size large enough to collect the ballots of the affected 

member.  The placement of the box shall be in the Roll Call Room.  The box will be placed in 

position for voting not more than six (6) hours prior to the voting and will be removed immediately 

after the voting period is completed.  Further, the OPBA agrees to hold the City and Division 

harmless from any claims, disputes or lawsuits pertaining to the tampering or other misuse of the 

ballot box. 

 

Section 3.6 Bargaining Unit(s) Meetings.  The OPBA shall be permitted, upon prior notification 

to the Chief to hold meetings at Division headquarters or other City buildings, rooms or facilities 

when such facilities have not been previously scheduled for other City business.  The notification 

required under this section shall be in writing, shall be delivered to the Chief at least twenty-four 

(24) hours prior to the time of the meeting and shall state the date, time and requested location of 

the meeting. 

 

If it is not practicable for the City to provide the requested location to the OPBA, the City will so 

notify the requesting party. 

 

No Bargaining unit member or member of the OPBA shall be obligated or asked to divulge to the 

City information discussed at said meetings. 

 

Section 3.7 Bulletin Board.     The OPBA shall be permitted to maintain one (1) bulletin board in 

each locker room at Division headquarters.  OPBA communications and personal communications 

between members only will be permitted to be posted on this board. 

 

Section 3.8 OPBA Business.   The OPBA President, or designee, shall be permitted to transact 

official OPBA business at Division work sites at reasonable times, provided that normal Division 

operations shall not thereby be interfered with or interrupted.  The Chief, or in the absence of the 

Chief, the command officer on duty shall be notified in advance of such visitation. 
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 4 

ARTICLE 4 

NONDISCRIMINATION 

 

Section 4.1 Joint Pledge. The City and the OPBA shall comply with all applicable laws 

prohibiting discrimination against any member on the basis of the member’s age, race, color, sex, 

gender, creed, religion, ancestry, national origin, disability, political affiliation, veteran’s or military 

status or application for or participation in the State workers’ compensation program.  

 

Section 4.2 City Pledge. The City agrees not to discriminate against any member on the basis 

of his or her membership or non-membership in the OPBA, nor to discriminate, interfere with, 

restrain or coerce any member because of or regarding his or her activities as an officer or other 

representative of the OPBA. 

 

Section 4.3 OPBA Pledge.   The OPBA agrees not to interfere with the desire of any member to 

become and remain a member of the OPBA, or to refrain from OPBA membership.  The OPBA 

agrees to fairly represent all members subject to the provisions and procedures set forth in 

4117.11(B)(6) and 4117.12 of the Revised Code. 

 

Section 4.4 Interpretation.   Whenever the context so requires, the use of words in the singular 

shall be construed to include the plural, and words in the plural, the singular. 

 

ARTICLE 5 

GRIEVANCE PROCEDURE 

 

Section 5.1 Grievance Defined.  A grievance is any unresolved question or dispute based upon 

the misinterpretation, misapplication or violation of this Contract. 

 

Section 5.2 Qualifications. A grievance can be initiated by the OPBA or an aggrieved member.  

The OPBA shall not file a grievance on behalf of a member without the member’s knowledge.  When 

a group of members desire to file a grievance involving each member of the group in a substantially 

similar manner, all members shall sign the grievance, and the OPBA may select two (2) members to 

process the grievance as the designated representatives of the affected group members.   

 

Any OPBA Grievance must be filed in writing at Step 1 within fourteen (14) calendar days of the 

occurrence which gave rise to the grievance, or within fourteen (14) calendar days of the date on 

which the OPBA knew or should have known of the occurrence giving rise to the grievance. 

 

A member has the right to present grievances and have them adjusted, without the intervention of 

the OPBA, as long as the adjustment is consistent with the terms of this Contract and as long as the 

OPBA has the opportunity to be present at the adjustment. 

 

Section 5.3 Grievance Representatives.  Members of the supervisory bargaining unit shall elect 

one (1) Grievance Representative who shall serve as Grievance Chairman for the unit. 

 

The authorized function of a Grievance Representative shall include the attendance at any City and 

OPBA joint meetings relating to a grievance and the representation of the OPBA in investigating, 

processing or coordinating grievances pertaining to the Grievance Procedure contained in the 

Contract. 
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A Grievance Representative may be granted release time with pay to perform the function described 

herein upon approval from the Chief or Chief’s designee which approval will not be unreasonably 

denied. The withholding of approval for release time shall result in an automatic equivalent 

extension of time limits within which a grievant must appeal his or her grievance or have it heard.  

Such release time will not be considered for purpose of computing overtime compensation. 

 

Section 5.4 Grievance Procedure   The following steps and procedures shall be utilized in the 

resolution of grievances: 

 

A. Step 1 - Chief of Police To initiate a grievance, a member shall complete a written 

Grievance Form and present the grievance to the office of the Chief of Police within fourteen 

(14) calendar days of the occurrence which gave rise to the grievance, or within fourteen (14) 

calendar days after the member first became aware of the occurrence giving rise to the 

grievance; otherwise the grievance will be considered to have no force and effect.  In no case 

will a grievance be considered which is submitted later than forty-five (45) calendar days 

following the date of the occurrence.  This forty-five (45) calendar day limit is designed to 

accommodate members who were on leave status at the time of the occurrence.  A member 

returning from leave has fourteen (14) calendar days to file a grievance over an occurrence 

during the term of his or her leave, provided the forty-five (45) day limit is not exhausted. 

 

 The Chief, or Chief’s designee, shall investigate the grievance and schedule a meeting with 

the member and the Grievance Chairman or Grievance Representative within fourteen (14) 

calendar days of the receipt of the grievance.  A designated OPBA Representative may also 

attend the Step 1 meeting.  The Chief or Chief’s designee shall investigate and respond in 

writing to the member within seven (7) calendar days following the Step 1 meeting.   

 

B. Step 2 - Mayor If the grievance is not resolved in Step 1 and the member wishes to 

proceed to Step 2, the member shall present the written grievance to the Mayor or Mayor’s 

designee within seven (7) calendar days of the receipt of the response at Step 1.  The Mayor 

or Mayor’s designee shall investigate the matter and shall meet with the member and the 

Grievance Chairman and Grievance Representative within fourteen (14) calendar days of the 

Mayor or Mayor’s designee’s receipt of the grievance.  A designated OPBA representative 

may also attend the Step 2 meeting.  A response shall be given to the member within fourteen 

(14) calendar days following the meeting at Step 2.  

 

Section 5.5 Time Off for Presenting Grievances.   A member and Grievance Representative 

shall be allowed time off from regular duties with pay for attendance at scheduled meetings under 

the Grievance Procedure with prior approval of the Chief, which approval will not be unreasonably 

withheld.  Grievance Meetings at Step 1 and Step 2 shall be held during the grievant’s shift hours or 

immediately before or immediately after said shift hours, as reasonably determined by the Chief. 

 

Section 5.6 Time Limits.  It is the City’s and the OPBA’s intention that all time limits in the 

Grievance Procedure shall be met.  However, to the end of encouraging thoughtful responses at each 

Step, the OPBA’s and the City’s designated representatives may mutually agree, at any Step, to 

extensions of time for response, but any such agreement must be in writing and signed by the parties.  

If the City does not respond within the specified time limits, the grievance shall automatically 

advance to the next step.  Any Step may be waived by mutual written consent of the parties. 
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If any office specified for the receipt of a grievance or grievance appeal is closed for an entire day, 

which day is the last day of the time period prescribed for the filing of a grievance or grievance 

appeal, then the grievant will be permitted to file his or her grievance or grievance appeal on the 

next day on which such office is open. 

 

Section 5.7 Representation in Meetings.   In each Step of the Grievance Procedure outlined in 

Section 5.4, certain specific representatives shall be given approval to attend the meetings therein 

prescribed.  It is expected that, in the usual grievance, these will be the only representatives attending 

such meetings.  However, it is understood by the parties that in the interest of resolving grievances 

at the earliest possible Step, it may be beneficial that other representatives, not specifically 

designated, be in attendance.  Therefore, it is intended that either party may bring additional 

representatives (who, if members, will attend without pay unless the meeting is held during the 

member’s regularly scheduled work time) to any meeting held pursuant to the Grievance Procedure, 

but only upon advance mutual agreement among the parties specifically designed to attend that such 

additional representatives have input which may be beneficial in attempting to resolve the grievance. 

 

Section 5.8 Grievance Form. The City and the OPBA shall continue to use their jointly 

developed Grievance Form which shall be provided by the OPBA for use in filing grievances. 

 

Section 5.9 Calendar Days .   For the purpose of computing time, “calendar days” as used in this 

Contract does not include approved leaves or holidays. 

 

Section 5.10 Grievance Content. After the original grievance is filed, the content and substance 

of the grievance will not be altered at subsequent Steps, except that additional documentation may 

be provided in support of or in response to the grievance. 

 

ARTICLE 6 

ARBITRATION 
 

Section 6.1  Arbitration Procedure.   Should a grievant, after receiving the written answer to the 

grievance at Step Two of the Grievance Procedure, still feel that the grievance has not been 

satisfactorily resolved, he or she may, upon approval of the OPBA request that the grievance be 

heard before an arbitrator.  The OPBA, must notify the Mayor in writing of the OPBA's intention to 

proceed to arbitration within twenty-one (21) calendar days of the grievant's receipt of the written 

response at Step 2. 

 

Section 6.2   Selection of Arbitrator.     Following the receipt of the OPBA President's written 

notification of the OPBA's intention to proceed to arbitration, the parties will jointly request the 

Arbitration Mediation Services (“AMS”) to provide the parties with a panel of seven (7) arbitrators, 

with Ohio addresses from which the parties can select an arbitrator.  If agreement cannot be reached 

as to one mutually acceptable arbitrator from the panel, an arbitrator will be selected by the 

representatives of the parties alternately striking names and selecting the final remaining name. The 

initial strike is to be determined by a coin flip.  The parties may also select an arbitrator by mutual 

agreement at any time. 

 

Section 6.3  Authority of Arbitrator.   The arbitrator shall conduct a fair and impartial hearing 

pertaining to the grievance.  The arbitrator shall afford both the City and the OPBA the opportunity 
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to be heard, to present and examine witnesses, to offer documentary and other evidence and to submit 

post-hearing briefs.  The arbitrator shall issue a written decision setting forth his or her decision and 

rationale in support of said decision.  It is expressly understood and agreed that the arbitrator shall 

be without jurisdiction or authority to detract from, alter, add to or otherwise amend in any respect, 

any of the provisions of this Contract or any supplements or appendices thereto.   It is agreed and 

understood that the jurisdiction and authority of the arbitrator shall be expressly limited by the 

provisions of this Contract.  It is further agreed that no grievance shall be arbitrated together with 

any other grievance except by mutual consent of the parties. 

 

Section 6.4  Arbitration Costs.   The costs of any proofs produced at the direction of the arbitrator, 

the fee of the arbitrator and the rent, if any, for the hearing shall be borne by the losing party.  Each 

party shall be responsible for its respective AMS fees.  In the event that the arbitrator's decision fails 

to grant the requested award of either party and represents a "split decision," the cost and fees of the 

arbitration shall be borne equally by the parties.  The arbitrator shall be requested to rule on the 

assignment of costs at the time of presentation of the award.  The expenses of any non-employee 

witness shall be borne, if any, by the party calling them.  The fees of the Court Reporter shall be 

paid by the party asking for one; such fee shall be split equally if both parties desire a reporter, or 

request a copy of the transcripts.  Any member in attendance for such hearing shall not lose pay or 

any benefits to the extent such hearing hours are during his or her normally scheduled working hours 

on the day of the hearing. 

 

Where necessary, the Grievance Chairman or the Grievance Representative who has been 

responsible for handling the grievance that forms the basis for the arbitration hearing shall be 

allowed to adjust his or her work hours on the date of the hearing so that he or she may attend the 

hearing in paid work status.  Such request must be made at least seven (7) calendar days in advance 

of the hearing.  Notwithstanding any other provision of this Contract, in the event of such a work 

hour adjustment, the Chief has the authority to mandate scheduling changes in order to cover the 

vacated work hours/shift.  

 

Section 6.5   Arbitrator's Findings.    The arbitrator's decision and award will be in writing and mailed 

to the OPBA President and the Mayor, or their designees, within thirty (30) calendar days after the 

hearing record is closed.  The decision of the arbitrator shall be final and binding upon the parties, 

subject only to appeal under Chapter 2711 of the Ohio Revised Code. 

 

ARTICLE 7 

OPBA REPRESENTATION 

 

Section 7.1 OPBA Release Time. The Grievance Chairman shall be released with pay from 

regular job duties for up to twenty (20) hours per calendar year to attend grievance training sessions 

conducted by or sponsored by the OPBA.  Approval for such release time shall be obtained from the 

Chief or designee and shall not be unreasonably withheld. 

 

Section 7.2  OPBA Delegates.     Duly elected delegates or alternates to the State Conferences of the 

OPBA shall be allowed to change their days off to coincide with the Conference dates.  Any 

additional time off will be through the use of vacation time. 
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ARTICLE 8 

NO STRIKE/NO LOCKOUT 

 

Section 8.1  No Lockout.   The City agrees not to cause, permit, or engage in any lockout of members. 

 

Section 8.2  No Strike.   The OPBA agrees that neither it nor any members covered by this Contract, 

individually or collectively, shall for any reason, engage in strike activity. 

 

   A. The City and OPBA agree that the Grievance Procedure is adequate to provide a fair and final 

determination of all grievances arising under the terms of this Contract.  It is the desire of the 

OPBA and City to avoid strikes and work stoppages and any and all other conduct set forth 

above in this Section. 

 

B. The OPBA and its officers, agents and members shall not authorize, condone, ratify, permit, 

sanction or acquiesce in any of the activities described in this Section and, should any such 

activities occur, the OPBA, by its officers, agents and members, shall be obligated to take 

affirmative steps to terminate such activities including promptly ordering its members to 

resume their normal work duties, notwithstanding the existence of any picket line. 

 

ARTICLE 9 

MANAGEMENT RIGHTS 

 

To assure that the Division continues to perform its legal duties to the public as required and limited 

by the Ohio and United States Constitutions, the Ohio Revised Code and Federal Statutes and to 

maintain the efficient and responsive police protection for the citizens of the City of Reynoldsburg, 

the City retains the right to determine Division policies and procedures and to manage the affairs of 

the Department in all respects. 

 

Section  9.1    Management  Rights.     Except where otherwise specifically limited by this Contract, 

the City retains right and responsibility to: 

 

A. Determine the size and composition of the Division workforce, the organization structure of 

the Division and the methods by which operations are to be performed by members; 

 

B. Manage the Division’s budget; 

 

C. Determine the nature, extent, type, quality and level of services to be provided to the public 

by members and the manner in which those services will be provided; 

 

D. Determine, change, maintain, reduce, alter or abolish the technology, equipment,  tools,  

processes or materials members shall use; 

 

E. Determine job descriptions, procedures and standards for recruiting, selecting, hiring,  

training  and  promoting members; 

 

F. Assign work, establish and/or change working hours, schedules and assignments as deemed 

necessary by the Division to assure efficient operations; 
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G. Direct and supervise members; 

 

H.  Establish and/or modify performance programs and standards, methods, rules and 

regulations, and policies and procedures applicable to members; 

 

I. Hire, evaluate, promote, retain, transfer (permanently or temporarily), or assign   

(permanently  or  temporarily) members; 

J. Discharge, remove, demote, reduce, suspend, reprimand or otherwise discipline members for 

just cause; 

 

K. Lay off members because of lack of work or funds, or under conditions where continued 

work would be ineffective, nonproductive or not cost effective; 

 

L. Determine matters of inherent managerial policy which include, but are not limited to areas 

of discretion or policy such as the functions and programs of the City, standards of services, 

its overall budget, utilization of technology,  and organizational structure; 

 

M. Maintain and improve the efficiency and effectiveness of the City's operations; 

 

N. Determine the overall methods, process, means or personnel by which the City's operations 

are to be conducted; 

 

O. Determine the adequacy of the workforce; 

 

P. Determine the overall mission of the Employer; 

 

Q. Effectively manage the workforce; and 

 

R. Take actions to carry out the mission of the City.  

  

ARTICLE 10 

INTERNAL INVESTIGATIONS, CORRECTIVE ACTIONS 

DURATION OF RECORDS AND PERSONNEL FILES 

 

Section 10.1 Internal Investigations.   This Section is designed to address internal investigations of 

members.  During such investigations, the following criteria apply: 

 

A. Whenever an investigation appears to be leading to the possibility of a member being 

disciplined, the member will be so advised, provided a copy of any written complaint or a 

written narrative of any anonymous complaint and advised of the right to OPBA 

representation prior to any questioning.  During such questioning, the member has the right 

to be represented by an OPBA representative or a OPBA attorney, provided that such 

representative is not also a subject of the investigation. 

 

B. Whenever an investigation appears to be leading to the possibility of criminal charges being 

brought against a member, the member will be so advised and informed of the general nature 

of the criminal investigation prior to any questioning.  The member may assert his or her 
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right not to answer any questions in a criminal investigation.  During any criminal 

investigation the member has the right to be represented and advised by an attorney. 

 

C. In all internal investigations, the member's chosen OPBA representative or OPBA Attorney 

shall have a reasonable period of time to appear for the investigation. 

 

D. Before a member may be charged with insubordination for refusing to answer questions or 

participate in any investigation, the member shall be advised that such conduct, if continued, 

may be the basis for such a charge. 

 

E.  Any interviewing of a member will be conducted at hours reasonably related to his or her 

shift, preferably during his or her work hours, unless the seriousness of the offense in 

question warrants otherwise.  Sessions shall be for reasonable periods of time, and time shall 

be allowed during such interviews for rest periods and attendance to other physical 

necessities. 

 

     F.        (1)  Members shall be informed of the nature of the investigation prior to any questioning,  

including whether or not the investigation is focused on the member for either a 

potential felony or misdemeanor charge if known at the time. 

 

  (2) The City shall request that a complaining party provide a signed written statement 

of his or her complaint.  An anonymous complaint must be reduced to a written 

narrative prior to any questioning of a member. 

 

G. When a member or any other witness is being interviewed in an internal investigation, such 

questioning shall be tape recorded by the Division. 

 

H. Any evidence obtained in the course of internal investigations through the use of threats, 

coercions, or promises shall not be admissible in any subsequent criminal action or internal 

hearing.   However, explaining to a member that potential corrective action could result if 

the member continues to refuse to answer questions or participate in an investigation shall 

not be construed as such threats, coercions, or promises.  Further, explanation of the potential 

disciplinary consequences as to the matter under investigation shall not be construed as a 

threat or coercion. 

 

I. In the course of internal investigations, a member may be given a polygraph examination, 

voice stress analysis or other purported truth detection examination only if the member is 

within the primary focus of the investigation or a known witness to an incident which 

precipitates the investigation, and at the member's written request directly to the Chief.  No 

such examination shall be administered without the member's written consent.  Polygraph 

examinations shall be administered by a polygraph examiner certified by a school accredited 

by the American Polygraph Association, provided that the polygraph examiner is from an 

outside agency and has no interest in the proceedings, and further provided that the selection 

of the polygraph examiner is made by mutual agreement of the member and the City.  No 

such examination may be given without the advance permission of the Chief or Chief’s 

designee.  The results of the examination shall not be used in any subsequent criminal action 

unless agreed to by both parties.  For purposes of this Contract, polygraph examinations 

include only those instruments that are acceptable to the courts in the State of Ohio. 
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J.  When a member is to be interviewed in an investigation of any other member, such interview 

will be conducted in accordance with the procedures established in this Section. 

 

K.  When any anonymous complaint is made against a member and there is no corroborative 

evidence and none can be found after an investigation, the complaint shall be classified as 

unfounded but the member shall be informed in writing of the complaint and the outcome of 

the investigation at the conclusion of the investigation. 

 

L. A member who is charged with violating Division orders or regulations will be provided 

access to pertinent data related to the completed investigation.  Such access shall be provided 

no later than fourteen (14) days in advance of any Division hearing related to the charge 

involved. 

 

M. All complaints, internal investigations and Division charges shall initially be under the 

province of the Chief who will designate the Deputy Chief, Sergeant or Lieutenant to conduct 

an investigation and make recommendations to the Chief through the chain of command. If, 

at the time the Chief designates an Investigator, the Chief reasonably believes that the 

allegations, if sustained after investigation, would result in a recommendation to the Safety 

Director of the member’s termination, the Chief will assign the investigation to the Deputy 

Chief or a Lieutenant to conduct the investigation.  The Sergeant is not required to make a 

disciplinary recommendation. 

 

 

N. The Division shall make every effort to complete internal investigations within ninety (90) 

calendar days.  If for any reason the City cannot accomplish this, the Chief shall inform the 

affected member in writing of the expected completion date, which in any case shall not 

exceed one hundred twenty (120) calendar days after the date the complaint is filed.  At the 

conclusion of an investigation the Chief shall notify the affected member in writing of the 

investigation outcome within thirty (30) calendar days thereafter. If an investigation is not 

completed within one hundred twenty (120) calendar days from the date the complaint is 

filed or if the Chief does not notify the member within thirty days (30) after the conclusion 

of the investigation, the member under investigation shall not be subject to discipline.  The 

time periods set forth in this section shall automatically be extended by any delays in the 

investigation occasioned by the member or OPBA.   

 

O. If any of these procedures are violated, such violations shall be subject to the Grievance 

Procedure beginning at Step 2. 

 

Section 10.2   Corrective Action.  No member shall be removed, reduced in pay or position, 

suspended, or reprimanded without just cause. 

 

A. For charges other than serious offenses, insubordination or violations that could amount to a 

violation of law, the principles of progressive action will be followed.  The progression will 

at least include documented warning before a written reprimand, a written reprimand before 

a suspension and a suspension before demotion/removal for the same or related offenses.  If 

the offense is of a serious nature, the Chief may determine that a different sequence of 

discipline be utilized.   
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B. Newly promoted members will be required to serve a probationary period of twelve (12) 

months. If the employee fails to successfully complete the probationary period or desires to 

return to his or her previous classification, during the probationary period, for any reason, he 

or she shall be entitled to return to his or her previous classification.  Probationary employees 

shall be entitled to utilize the grievance and arbitration procedures in this Agreement for all 

eligible matters, including, but not limited to, all discipline, except for demotion due to 

failure to successfully complete the probationary period. 

  

Section 10.3 Departmental Hearings.   Departmental hearings will be held prior to the imposition of 

any suspensions, reduction in pay or rank, and/or removal. At least seven (7) calendar days, prior to 

any Departmental Hearing before the Mayor or his designee the member will receive from the Chief 

of Police a written statement of all charges and specifications as well as notice of time and date of 

the Departmental Hearing.  At a Departmental Hearing, the charged member shall be allowed to be 

represented by a Lodge attorney or representative.   

  

The place for the hearings will be determined by the Mayor or his designee.  Hearings shall be 

recorded at the direction of the Mayor or his designee or at the request of either the Division of 

Police or the member. 

 

A Member who is charged, or his or her Lodge attorney or representative, may make a written 

request for one continuance of the Departmental Hearing.  Such request will be granted where 

practicable at the discretion of the Mayor or his designee. 

 

 

The Departmental Hearing shall be closed to the public, press, and others not directly involved in 

such hearing. 

 

The City will make a good faith effort to notify the affected member of the decision reached as a 

result of the Departmental Hearing prior to any public statement. 

 

A Member who is charged, or his or her OPBA attorney or OPBA representative, may make a written 

request, directly to the Chief, to review his or her personnel file.  Such request will be granted within 

a reasonable time by the Chief in the case of a pending Departmental Hearing. 

 

The member and/or his or her OPBA Attorney or OPBA representative shall have the opportunity 

to confront and cross-examine his or her accusers and offer testimony and call witnesses and present 

evidence on his or her behalf. Any member who is on duty and called as a witness shall be released 

with pay in order to attend the hearing.  The calling of witnesses shall not unduly interfere with 

Departmental operations.  

 

Section 10.4 Appeal From Disciplinary Decision.   If suspension, reduction or removal is imposed 

as a result of the disposition of the Departmental Hearing, a member, with the approval of the OPBA 

President, may appeal such decision directly to binding arbitration under the provisions of Article 6 

within twenty-one (21) calendar days after the order is received.  In lieu of proceeding directly to 

arbitration, a member may appeal the decision to impose disciplinary action to the Civil Service 

Commission, as provided in the Civil Service Commission Rules.   If the Civil Service Commission 
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accepts jurisdiction over the member's appeal, the member is precluded from proceeding to 

arbitration. 

 

Section 10.5 Duration of Records.   All actions of record will be maintained in each member’s 

personnel file throughout his or her period of employment, with the exception that any records of 

documented warnings will be removed from the file, upon the request of the member, one (1) year 

after such action was taken, provided no further corrective action of the same or similar nature has 

occurred.  When a documented warning is maintained in a member’s personnel file because further 

corrective action of the same or similar nature has occurred, the original documented warning will 

be maintained for twelve (12) months from the date of any subsequent corrective action. 

 

Any records of written reprimands will be removed from the file, and destroyed upon the request of 

the member, two (2) years after such action was taken, provided no further corrective action of the 

same or similar nature has occurred.  Where a written reprimand is maintained in a member’s 

personnel file because further corrective action of the same or similar nature has occurred, the 

original documented written reprimand will be maintained for two (2) years from the date of any 

subsequent corrective action. 

 

Suspensions shall be removed and destroyed from the file, upon the member's request, four (4) years 

after such action was taken, provided that no further corrective action of the same or similar nature 

has occurred and further provided that the City can show no compelling need to retain such records 

beyond this time limit.  Where a suspension is maintained in a member’s personnel file because 

further corrective action of the same or similar nature has occurred, the original suspension will be 

maintained for four (4) years from the date of any subsequent corrective action. 

 

Reductions in pay or position shall be expunged from the file, upon the member's request, in the 

event the City should rescind the reduction action. 

 

Although not considered formal discipline, Letters of Counseling shall be retained for six (6) 

months.  

 

Section 10.6 Request for Removal and/or Destruction.  When a member initiates a written request 

to have a document removed and/or destroyed, the request shall be forwarded to the Chief.  The 

Chief shall act upon the request by either granting the request and forwarding the request to the 

Human Resources Department for action or disagreeing with the request and returning it to the 

member with an explanation. 

 

Section 10.7 Review of Personnel File   The City and the OPBA agree that members are responsible 

for periodically reviewing their personnel files.  Members shall be allowed to review any of their 

personnel files at any reasonable time upon written request.  Such request may be made to the 

supervisor directly responsible for the maintenance of such files and review of the file shall be made 

in the presence of such supervisor or supervisor’s designated representative. 

 

Except as required by Section 149.43 of the Ohio Revised Code; except for supervisory and 

administrative personnel with legitimate need to know; except for the Civil Service Commission and 

courts of competent jurisdiction which have subpoenaed them, a member's personnel file shall not 

be made available for review by anyone.  Except for the above personnel, no information in a 

member's personnel file will be shared with anyone outside the Department and City administration, 
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except name, place of employment, dates of employment, rank and pay range; however, additional 

specified information may be given upon the advance, written approval of the member involved to 

the Chief. Any member may copy documents in his or her file.  The City may levy a charge for such 

copying, which charge shall bear a reasonable relationship to actual costs. 

 

Section 10.8 Inaccurate Documents.    If upon examining his or her personnel file, any member has 

reason to believe that there are inaccuracies in documents contained therein, he or she may write a 

memorandum to the Chief explaining the alleged inaccuracy.  If the Chief concurs with the member's 

contentions, the Chief shall remove the faulty document.  If the Chief disagrees with the member's 

contentions the Chief shall attach the member's memorandum to the document in the file and note 

thereon his or her disagreement with the memorandum's contents. 

 

Section 10.9   Placement of Material in Personnel File.  No document which does not include as part 

of its normal distribution a copy to the member, or which does not originate with the member, shall 

be placed in a member’s personnel file unless the member is simultaneously provided a copy. The 

personnel file copy of any disciplinary document shall either bear the signature of a member as to 

the member’s receipt of a copy or bear the signature of a supervisor indicating the member’s receipt 

of a copy but refusal to sign the personnel file copy. 

 

Section 10.10 Performance Evaluations. A member's signature on any performance evaluation shall 

be viewed as only a representation that the member has read it and shall not be viewed as 

representation that the member has concurred in any or all of the contents or comments thereon.  The 

member shall be the last person to sign an annual performance evaluation.  The member shall receive 

a copy of the evaluation in its final form when he or she signs it upon request. 

 

Section 10.11 Administrative Leave.   Prior to the disposition of the Departmental Hearing, the 

member may be placed on administrative leave with pay should the Mayor determine there are 

urgent reasons to take this action.  The length of the leave shall be solely at the Mayor’s discretion.  

No member shall be suspended without pay pending a disposition of the Departmental Hearing. 

 

ARTICLE 11 

WORK RULES AND DIRECTIVES 

 

Section 11.1 Notification.   The City agrees that, General Orders, Special Orders, Division 

Directives, Law Advisories, and like Work Rules shall be reduced to writing and provided to all 

members in advance of their enforcement. Nothing in this Article shall be construed as limiting the 

Division’s ability to issue lawful verbal orders on a Division-wide basis as may be operationally 

necessary in an emergency situation. 

 

ARTICLE 12 

LABOR RELATIONS MEETINGS 

 

Section 12.1    Informal Discussions.   The City and the OPBA recognize the benefit of an exchange 

of ideas and information.  For this reason the Mayor and/or Mayor’s designated representative(s) 

and the Chief welcome the designated OPBA Representative to meet and informally discuss matters 

of mutual interest and concern.  Permission to meet with the Mayor and/or Mayor’s designated 

representative and the Chief will not be unreasonably withheld.  
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Section 12.2 Labor Relations Meetings.   The parties hereto agree to hold labor relations meetings 

at a mutually agreed time as necessary upon the written request of either party to the other, but labor 

relations meetings shall be held no less often than once every four (4) months, upon the request of 

either party to the other.  The request shall include an agenda stating the matters to be discussed.  

The parties agree to review all outstanding grievances at labor relations meetings.  The City and the 

OPBA may have up to four (4) representatives in attendance at the meetings.  The Committee may 

discuss a matter which is covered by this Contract and may make recommendations to the City and 

the OPBA as to any modification of the contract. 

 

Section 12.3 Release Time.    Efforts will be made to schedule meetings at such times as to minimize 

City release time.  Permission shall be granted to those members who are on duty and whose 

presence at the scheduled meeting is necessary or appropriate to attend at no loss of pay or benefits.  

All members are subject to recall to duty if and when needed. 

 

Where necessary, one OPBA Committee Member shall be allowed to adjust his or her work hours 

on the day of the Labor Relations Meeting so that he or she may attend the meeting in paid work 

status.  Such requests must be made at least twenty-one (21) calendar days in advance of the meeting.  

Notwithstanding any other provision of this Contract, in the event of such work hour adjustment, 

the Chief has the authority to mandate scheduling changes in order to cover the vacated work 

hours/shift. 

 

ARTICLE 13 

LAYOFFS, JOB ABOLISHMENT AND REINSTATEMENTS 

 

Section l3.1   Layoffs.    When it becomes necessary to reduce the workforce in the Division, the 

youngest member in point of service shall be first laid off and any layoff thereafter, shall be by 

reverse seniority,  provided that all part-time, intermittent, seasonal, or temporary employees of the 

Division shall be laid off before any member is laid off. 

 

Section 13.2   Job Abolishment.  Members may be laid off as a result of abolishment of positions.  

When a position above the rank of Police Officer is abolished, the incumbent shall be first allowed 

to fill any available vacancy in his or her rank.  If no such vacancy exists, the incumbent shall 

displace the next less senior member in his or her rank, or if there is no next less senior member in 

his or her rank, the incumbent shall displace the next youngest officer in the next lower rank and the 

youngest member in the next lower rank shall be allowed to displace, and so on down until the 

youngest member in point of service has been reached, who shall be laid off. 

 

Section 13.3 Notice of Action.     The City shall provide a member who is to be laid off or displaced 

with notice of said action at least fourteen (14) calendar days prior to said action.  This notice is to 

be sent by certified mail to the member’s home address of record or hand-delivered to the member 

such that the notice is received on or before the fourteenth day prior to the layoff or displacement 

action.  The notice shall contain the following information: 

 

1. A rationale for layoff or displacement; 

 

2. The effective date of the layoff or displacement; 

 

3. A listing of the member's seniority in relation to other members of both Bargaining Units; 
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4. A statement advising the member of his or her responsibility to maintain a current address  

         with the Division. 

 

Section 13.4 Appeals.  A member may elect to appeal from a layoff or displacement action either to 

the Civil Service Commission or, with the approval of the OPBA President, directly to binding 

arbitration as provided in Article 6.  If an appeal is taken to the Civil Service Commission, and the 

Commission asserts jurisdiction over the matter, the member is precluded from electing to take this 

matter to arbitration. 

 

Section 13.5 Reinstatement.  Should an abolished position be recreated or reestablished within 

twelve (12) months from the date of  abolishment,  or  should  a  vacancy  occur  through  death, 

resignation, or any other cause within twelve (12) months from the date of layoff or displacement, 

and the City determines to fill the vacancy, the most senior member in the point of service of those 

laid off shall be entitled to the position, provided said member at the time of separation had 

successfully completed his or her initial probationary period and is otherwise qualified for the 

position. 

 

The notice of recall shall be sent to the member's last known address by certified mail and a copy 

shall be sent to the OPBA.  The City shall be deemed to have fulfilled its obligation as to recall by 

mailing the recall notice by certified mail, return receipt requested, to the last known mailing address 

provided by the member.  The recalled member shall have fourteen (14) calendar days following the 

mailing date to notify the City of his or her intention to return to work.  The member shall then report 

to work within twenty-one (21) calendar days following the mailing date, unless a different date as 

to return to work is agreed upon by the Chief and the member. 

 

All members with recall rights (as outlined above) will be given the right to reinstatement if qualified 

for the available position before any temporary, or less senior full-time members may be rehired or 

hired by the City for the available position in the Division of Police. 

 

Such twelve (12) month period of time shall be computed exclusive of the time spent in the Armed 

Services of the United States. 

 

If any member has bumped to a lower rank, he or she shall be reinstated to a vacancy in his or her 

prior rank before any laid off member shall be reinstated to a position in that rank 

 

ARTICLE 14 

MISCELLANEOUS PROVISIONS 

 

Section 14.1 Equipment.  The City will furnish and maintain in the best possible working condition 

the tools, facilities, and vehicles required to carry out the member’s job duties.  It is the member’s 

responsibility to report unsafe conditions or practices, to avoid accidents or negligent action and to 

properly use and care for all tools, facilities, vehicles, supplies and equipment provided by the City. 

 

Section 14.2 Safe Working Conditions.  The City shall undertake reasonable efforts to put in place 

and utilize policies and procedures that provide for the safety of members in the performance of their 

assigned duties. 
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Section 14.3 Anti-nepotism 

 

A. Definitions: 

 

  1. Family (for purposes of this section only):  Mother, father, sister, brother, spouse, 

son, daughter, or grandparent of the member of or member’s spouse. 

2. Spouse:   Those people  living together,  married or unmarried, in an espoused 

relationship, which is defined as two (2) people living together, sharing bed and 

board, siring children, sharing financial, recreational and social activities together 

without benefit of a marriage license or marriage ceremony. 

 

B. Members of the family (as defined above) will not be considered for employment in the 

Department if such employment would put the two (2) in a supervisory/subordinate  

capacity or  if  one  (1)  of  the individuals is in a position having access to confidential 

material.  The employment of other close relatives is discouraged. 

 

C. Members who enter into a relationship with another employee of the police department that 

falls within the definition of a family member set forth above shall not be assigned to the 

same shift as the family member when those family members would be placed in a 

supervisor/subordinate relationship if working on the same shift.  If such a relationship 

occurs, the two employees will decide who will move to another shift.  If the employees 

cannot or refuse to decide, the employee who changes shifts will be decided by a coin toss.  

 

 

ARTICLE 15 

ASSIGNMENTS AND SENIORITY  

 

Section 15.1 Filling of Patrol Assignments. All Patrol shift assignments shall be posted annually 

between November 1 and November 15 for the following year.  Members may submit their requests 

for shifts based on seniority during this period.  No such request shall be unreasonably denied.  The 

member with the highest seniority will have the first choice of patrol shift assignment.  Seniority 

will be determined in accordance with the provisions of Section 15.3.  This process will be followed 

in shift assignment. 

 

Should any opening occur during the year, one interim bidding process shall be followed to fill the 

opening, provided that if no member applies for the opening, the Chief retains discretion to fill the 

opening by assigning the least senior member.  The interim process shall be initiated by the posting 

of the available Patrol assignment, with members being given fifteen (15) calendar days to respond 

in writing to the posting indicating interest in the assignment.  The most senior member indicating 

interest shall be given the assignment.  The interim bidding process shall not apply to subsequent 

vacancies occurring as a result of this procedure. 

 

Section 15.2  Filling of Non-Patrol Job Assignments.   Whenever the City determines that a vacancy 

occurs in a job assignment, the Division shall post the job assignment opening for fifteen (15) 

calendar days and shall allow any interested members of the same rank to apply within the posting 

period.  The Division shall provide notice on the job posting as to any specialized training and/or 

technical skills which will be required for the assignment after the assignment is made.  In filling 

the job assignment, the Division shall give consideration to all applicants who apply.  Skill, ability, 
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work record and seniority shall be the criteria for selection of an applicant to fill a job assignment 

vacancy.  For any Non-Patrol assignment, an applicant must have a minimum of one (1) years of 

continuous service in a patrol assignment as a sergeant in order to receive consideration.  When all 

other criteria are equal, seniority will be the deciding factor as to such assignment.  For purposes of 

filling vacant assignments, seniority shall be determined in accordance with the provisions of 

Section 15.3. 

 

Section 15.3 Seniority Defined. Seniority shall be defined as follows: 

 

A. Seniority shall be the member’s length of continuous service as a Sergeant with the Division.  

If two members are promoted to Sergeant on the same day, the member highest on the 

eligibility list shall be considered to have greater seniority than the other member promoted 

on the same day. 

 

B. Seniority shall be lost upon occurrence of any of the following events: 

 

1. Removal for just cause; 

2. Resignation, including resignation for purposes of regular retirement; 

3. Layoff for a period of time exceeding twelve (12) months; 

4. Unexcused failure to return to work upon expiration of an approved leave 

 of absence; or, 

5. Unexcused failure to return to work upon recall from layoff. 

 

Seniority shall not be lost where a member is reinstated due to the disaffirmance of a removal or 

layoff. 

 

C. “Continuous service” shall not include any period of time due to: 

 

1. Suspension of more than three (3) days; 

2. Unauthorized leave of absence; 

3. An authorized unpaid leave of absence which exceeds two (2) work weeks, 

except  where the unpaid absence is due to either a duty-related illness or 

injury or any  other reason for which an applicable law, ordinance, or other 

provision of this  contract would not allow for loss of continuous service 

credit.  The loss of  continuous service credit under Section 15.3(d)(3) 

shall also result in the member  being ineligible for vacation accrual 

eligibility under Section 23.1 for the period  of time the authorized unpaid 

leave of absence exceeds two (2) weeks. 

 

Where there is an occurrence under this paragraph, the member shall receive continuous service 

credit except for the period of time due to the occurrence. 

 

Section 15.4 Seniority List.     A seniority list shall be kept by the Chief and shall be updated yearly.  

A copy shall be available for inspection in a location designated by the Chief. 
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ARTICLE 16 

POLITICAL ACTIVITY 

 

Section 16.1   Permitted Political Activity    In addition to other rights, a member may participate in 

the OPBA Political Screening Committee which supports partisan activity.  A member may serve 

on the OPBA political screening committee or take such other action, at the direction of the OPBA, 

which would fall within the purview of said Committee, provided that such activity is undertaken 

while the member is off duty and not in identifiable uniform. 
 

ARTICLE 17 

PROMOTIONS 
 

Section 17.1 Promotions to Lieutenant.       Promotions to the rank of lieutenant shall occur from a 

competitive promotional examination open to members of the police department who have attained 

at least three (3) years as a sergeant for the City of Reynoldsburg as of the date of the oral assessment 

and an Associate’s Degree or two years of college education from a community college, college or 

university that would enable the candidate to be admitted to an under-graduate school as a third year 

student at an accredited college or university.  In the alternative, a Sergeant must have at least seven 

(7) years of experience at the rank of Sergeant with the Reynoldsburg Police Department 

immediately preceding the date of promotion.  The Civil Service Commission is responsible for the 

administration of the competitive promotional examination pursuant to rules promulgated by the 

Commission, except as modified by this Contract. 

 

When there are not two (2) or more Sergeant candidates within the Reynoldsburg Police Department 

eligible and willing to compete for promotion to the rank of Lieutenant, an open posting shall be 

conducted for potential candidates who are currently certified law enforcement officers through the 

Ohio Peace Officers Training Council and who possess the relevant minimum qualifications set forth 

above.    

 

Section 17.2 Notice of Examinations.   The Civil Service Commission shall give notice of 

promotional examinations for the rank of Lieutenant by posting of bulletins in conspicuous places 

in the Division.  Such notice shall be given not less than thirty (30) calendar days prior to the date 

of the assessment.  Applications for promotional consideration shall be submitted during the posting 

period specified by the Commission. 

 

The notice shall contain a list of the resource material for the assessment.  At least three (3) copies 

of the resource material shall be available to members at the Division at the time of posting of the 

notice. 

 

Section 17.3 Competitive Promotional Examination Components.  The competitive examination for 

Lieutenant shall consist solely of an oral assessment conducted by an accredited outside agency. 
 

Section 17.4 Addition of Seniority Credit.    When the entire examination has been completed 

and graded, seniority credit, as defined in Article 15, section 15.3 of this Agreement, shall be added 

to the total score to determine the final promotional examination score.  A maximum of 10% of the 

total possible examination score shall be added for seniority credit.  A member’s final examination 

score shall include seniority credit.  The date for calculation of seniority credit shall be the date upon 

which the oral board component is held.  

Seniority points will be awarded based upon completion of years of continuous service as a Sergeant 
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within the Division up to an allowable maximum of 10 points.  1 point will be awarded for each 

completed year during the member’s first four (4) years of continuous service and .6 points will be 

awarded for each year during the next ten (10) years for a maximum total of 10 points. 

 

Section 17.5 Examination Administration.    The Commission shall utilize the services of a 

professional testing consultant or agency to assist it in the administration of the promotional 

examination and to insure that the promotional examination is valid under applicable testing 

standards.   

 

All assessors who participate in the oral assessment shall be from comparable police agencies in 

Ohio and shall be sworn police officers of the rank of Lieutenant or above who have served in that 

capacity a minimum of five (5) years. 

 

Section 17.6 Eligible List. The Commission shall establish an eligible list ranking members in 

the order of their final examination scores.  The list shall be established within thirty (30) days of 

the oral board.  The list shall be transmitted by the Commission to the Mayor.  This eligible list shall 

be in effect for a one (1) year period after the oral board. 

 

Section 17.7 Promotional Appointment. The Mayor shall make promotions from the eligible 

list by promoting from the top four (4) ranked individuals for any vacancy in the rank of Sergeant, 

except where there are fewer than four (4) candidates.   

 

ARTICLE 18 

PAY PLAN 
Section 18.1 Wages 

 

 The following pay ranges and rates are established for Sergeants during the term of this 

Agreement.  These pay rates shall be paid to members on the effective dates shown below: 

 

The following pay ranges and rates are established for Sergeants during the term of 

this Agreement.  These pay rates shall be paid to members on the effective dates 

shown below: 

 

 

 

EFFECTIVE  DATE 
JANUARY 1, 2019 

3% Increase 

JANUARY 1, 2020 
3% Increase 

JANUARY 1, 2021 
 3% Increase 

  
Sergeant 

Hourly $48.60 $50.06 $51.56 

Bi-Weekly $3,887.63 $4,004.00 $4,124.80 

Annually $101,078.43 $104,124.80 $107,244.80 

EFFECTIVE  DATE 
JANUARY 1, 2019 

3% Increase 
JANUARY 1, 2020 

3% Increase 
JANUARY 1, 2021 

 3% Increase 

  
Sergeant 

Hourly $54.78 $56.42 $58.12 

Bi-Weekly $4,381.78 $4,513.60 $4,648.80 

Annually 
 

$113,926.40 $117,353.60 $120,868.80 
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Section 18.2 Retirement Pickup.     
 

A. The City shall utilize the salary reduction method of Pension Pick Up for the full amount of 

the statutorily-required employee contribution to the Police and Fire Pension Fund (“The 

Fund”).  This full amount shall be withheld from the gross pay of members, shall be “picked-

up” by the City, shall be designated as public employee contributions, and shall be in lieu of 

contributions to the Fund by each such member.  No member subject to this “pick-up” shall 

have the option of choosing to receive the statutorily required employee contribution to the 

Fund instead of having it “picked-up” by the City or of being excluded from the “pick-up”.  

The parties agree that the City will not incur any additional costs in the deferment of said 

Federal and State income taxes.  This “pick up” shall be accomplished under applicable 

regulations of the Fund and the Internal Revenue Service.  

 

B. The City shall fulfill its income tax reporting and withholding responsibilities for each 

member in such manner as is required by applicable federal, state and local laws and 

regulations as they may exist at the time of such reporting and withholding. The City’s 

understanding is that Federal and Ohio income tax laws and regulations presently require it 

to report as a member’s gross income the member’s total annual salary exclusive of the 

amount of the pick-up. Applicable municipal income tax laws require it to report as a 

member’s gross income the member’s total annual salary without any adjustment for the 

pick-up.   

 

Section 18.3  Pay Plan Administration. 

 

A. Sergeants   As to Sergeants, upon promotion, a Sergeant shall be paid at the rate of pay set 

forth in Section 18.1. 

 

Section 18.4  Pay Periods.  All members shall be paid on a biweekly basis.  The official pay date 

shall be every other Friday in that the pay date shall be the Friday following the end of the pay 

period, provided that when a holiday falls on a regular payday, the payroll shall be distributed on 

the day immediately preceding the holiday. 

 

Section 18.5  Specific Personnel Actions.   The rate of pay for members affected by the personnel 

actions listed below shall be as follows: 

 

A. Return to Duty When a member is permitted to return to duty in the same rank after 

separation from City service of not more than one (1) year, which separation was not due to 

discreditable circumstances, the member shall receive the step rate in the rank corresponding 

to the step rate received at the time of separation.  A member shall also serve thereof for that 

amount of time as would be required for advancement to the next step, with seniority credit 

being given for the time previously served prior to the separation. 

 

B. Return from Military Service   Pursuant to Ohio Revised Code Section 5903.03, any member 

who leaves or has left the City service to enter the active service of the armed forces of the 

United States, or any branch thereof, and who subsequently is reinstated to employment with 

the Division, shall be entitled to receive compensation at the step rate to which the member 

would have been entitled had service with the City not been interrupted by service in the 
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armed services.  A member shall suffer no loss of seniority or break in service for the time 

during which the member was in active military service. 

 

C. Recall from Layoff   A member who is recalled from layoff shall be reinstated at the same 

rate he would have received had the layoff not occurred and shall advance there from 

suffering no loss of seniority or break in service for the time during which the member was 

laid off. 

 

D. Reinstatement from Authorized Leave   Time spent on authorized leave shall be credited for 

purposes of Step advancement and shall not constitute a break in service. 

 

ARTICLE 19 

SERVICE CREDIT 

 

Section 19.1   Service Credit   A member shall receive, as additional compensation, an annual service 

credit payment based upon completed years of service, according to the following schedule. 

 

AT THE CONCLUSION OF: EFFECTIVE JANUARY 1,  2015 

4-6 YEARS $750.00 

7-9 YEARS $850.00 

10-14 YEARS $1050.00 

15-19 YEARS $1200.00 

20 OR MORE YEARS $1300.00 

 

Payment of the annual service credit shall be made in a lump sum, by separate check, which shall 

accompany the regular paycheck in the pay period following the member’s anniversary date of 

original appointment as a sworn full-time officer in the Division of Police. 

 

Service credit shall be pro-rated based on changes to a member’s anniversary date. 

 

Employees who leave the City prior to their anniversary date shall receive pro-rated longevity pay 

based on the current calendar month of their separation.  

 

ARTICLE 20 

SHIFT DIFFERENTIAL 

 

Section 20.1      Shift Differential.     A member who works the majority of his or her shift after 1:00 

p.m. and before 6:00 a.m. shall be paid a shift differential according to the following schedule:  

 

EFFECTIVE DATE SHIFT DIFFERENTIAL PER HOUR 

JANUARY 1, 2015 $1.25 
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ARTICLE 21  

HOURS OF WORK AND OVERTIME 

 

Section 21.1  Hours of Work.   The workweek shall consist of forty (40) hours based on five (5) 

consecutive eight (8) hour workdays and two (2) regularly scheduled days off, except as provided 

in Section 21.2 of this Article.  The wage rates prescribed in Article 18 for the respective ranks are 

based upon an average workweek of forty (40) paid hours and a work year of two thousand eighty 

(2,080) paid hours.  Members shall be in paid status for all work hours as well as all hours while on 

approved paid leave. 

 

Section 21.2  Shift Assignments.    It is understood that the Chief may authorize certain members, 

based upon their regular assignment, to work a ten (10) hour workday; if so authorized, the member’s 

forty (40) hour workweek shall consist of four (4) ten (10) hour workdays and three (3) regularly 

scheduled days off. 

 

Section 21.3   Overtime.   All hours in paid status in excess of the scheduled workday or forty (40) 

in any workweek shall be compensated at one and one-half (1 - ½) times the member’ regular rate 

of pay.  No member shall be paid for overtime which has not been authorized by a supervisor under 

such directives or policies as the Chief may establish.  There shall be no pyramiding of overtime. 

 

For purposes of computing the overtime rate, the following components, where applicable, shall be 

included in a member’s regular hourly rate: (a) straight time hourly rate of pay; (b) shift differential 

hourly rate of pay; (c) hourly rate attributable to service credit (annual service credit amount divided 

by 2080 to arrive at hourly rate); (d) working out of rank hourly rate of pay; and (e) Field Training 

Officer supplement. 

 

Section 21.4   Compensatory Time.   A member may choose to take compensatory time in lieu of 

overtime compensation if such choice is indicated during the tour of duty in which the overtime is 

worked.  Compensatory time shall be credited to the member and accumulated at the rate of one and 

one-half (1 ½) the member’s regular rate of pay hours for each overtime hour worked. 

 

Compensatory time may be taken by a member, upon approval of a management person (one who 

is outside both bargaining units) on duty.  If there is no management person on duty then approval 

may be granted by the member’s shift supervisor, provided that the member’s absence does not 

create a hardship on the operations of the Division.  Approval shall not be unreasonably denied. 

 

Each member’s compensatory time bank shall be limited to an maximum accrual of sixty-four (64) 

one hundred (100) hours at any one time.  in a calendar year.  Once this maximum accrual is reached 

during a calendar year, overtime payment shall be made thereafter for all hours of overtime worked 

in the calendar year.  At the end of the calendar year, a member shall have the option of either 

receiving a cash payment for any or all hours accrued but unused in the calendar year, provided that 

any hours which are not paid out will be carried over to the next calendar year and will be subject to 

the sixty-four (64) a one hundred (100) hour maximum accrual. for the following year.  The 

payment will be made at the member’s rate of pay in effect as of December 31 or the calendar year 

in which the hours are accrued and will be paid no later than January 31 of the next calendar year. 

 

Section 21.5   Deviation.   After posting of the master (annual) schedule, the Chief may alter days 

off scheduled only for the purpose of schooling, training, sick leave, or injury leave relief.  After 
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posting of the master (annual) schedule, the work schedule may not be reduced to avoid overtime 

without the consent of the member. 

 

Section 21.6  Call-in-Pay.   When a member is called back to work by his supervisor for hours not 

abutting his regular shift hours, the member shall be guaranteed a minimum of three (3) hours pay 

at the member’s overtime rate.  If the member is called in and works more than three hours the 

member shall be paid at the overtime rate for all hours worked. 

 

Section 21.7  Court Pay.    If a member is required to appear in court as a part of his or her job duties 

at a time when he or she would otherwise be off duty, the member shall be paid at the applicable 

rate for the actual hours necessary to fulfill the court appearance, including travel time to and from 

a court session other than the Mayor’s Court however a member shall be guaranteed a minimum of 

three (3) hours pay at the member’s overtime rate.  Except in emergency circumstances, the payment 

of court pay does not require a member to perform any other work other than to appear in court when 

required.  A member shall be permitted to use an available cruiser for travel to and from a court 

appearance, subject to supervisory approval. 

 

This paragraph is effective upon ratification of this Contract.  Where a member receives cancellation 

of a court appearance more than two (2) hours before the start of the scheduled court time, the 

member shall receive no premium pay under this paragraph.  Where the member receives 

cancellation of a court appearance two (2) hours or less before the start of that scheduled court time, 

the member shall receive two (2) hours straight time pay.  However, if the member is notified of the 

cancellation of the court appearance during the travel time to court, as specified in Division policy, 

the member shall receive three (3) hours court pay at the member’s overtime rate.  

 

Section 21.8 Separation   Upon separation from employment with the City for any reason, a member 

(his or her spouse or secondarily, his or her estate upon his death) shall be entitled to payment for 

any accrued but unpaid overtime hours including compensatory time hours accrued but not paid.  

Such payment shall be at the overtime rate applicable to the member’s current rate of pay at time of 

separation. 

 

ARTICLE 22 

HOLIDAYS 

 

Section 22.1   Paid Holidays   The following are designated as paid holidays for members: 

 

1. New Year’s Day, January 1 

2. Martin Luther King, Jr. Day, 3rd Monday in January  

3. President’s Day, 3rd Monday in February  

4. Memorial Day, last Monday in May 

5. Independence Day, July 4 

6. Labor Day, first Monday in September 

7. Veteran’s Day, November 11 

8. Thanksgiving Day, fourth Thursday in November 

9. Day after Thanksgiving, fourth Friday in November 

10. Day before Christmas, December 24 

11. Christmas Day, December 25 

12. Day before New Year’s Day, December 31 
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13. Any day, or part of a day, proclaimed as a holiday by the Mayor 

 

Section 22.2   Holiday Pay. 

 

A. Any member required to work on a holiday listed in Section 22.1 shall be paid at the 

applicable overtime hourly rate for all hours worked on the holiday, in addition to either eight 

(8) hours holiday pay at the straight-time rate if the member is regularly assigned to an eight 

(8) hour shift or ten (10) hours holiday pay at the straight time rate if the member is regularly 

assigned to a ten (10) hour shift. 

 

B. If a holiday falls on a member’s scheduled day off the member shall be entitled to an 

additional eight (8) hours pay at the straight-time rate if the member is regularly assigned to 

an eight (8) hour shift, or ten (10) hours holiday pay at the straight time rate if the member 

is regularly assigned to a ten (10) hour shift. 

 

C. If a holiday occurs when a member is on paid leave, the member will be entitled to eight (8) 

hours holiday pay at the straight-time rate if the member is regularly assigned to an eight (8) 

hour shift, or ten (10) hours holiday pay at the straight time rate if the member is regularly 

assigned to a ten (10) hour shift.  No charge will be made against the leave accumulation.  

 

C. A member may choose to bank holiday pay for each holiday.  If a member chooses this 

option, the member will be paid for his holidays in a lump sum in the first pay period in 

December of each year. 

 

D. Effective upon ratification of this contract, a member may choose to establish a holiday leave 

bank, in lieu of payment under paragraph (B) above, for one or more holidays in calendar 

year. If a member chooses this option, use of such holiday leave shall be treated the same 

as use of casual leave under Section 23.6.  The maximum number of hours that a member 

may place in his or her holiday leave bank is forty (40) hours at any one time.  A member 

may make a written request for payment of any hours in his or her holiday leave bank at 

any time, but only once per calendar year; such payment shall be made at the rate of pay in 

effect at the time of the member’s request and shall be made as soon as practicable by the 

City.  

 

ARTICLE 23 

VACATION LEAVE 

 

Section 23.1   Vacation Hours    A member is entitled to earn vacation leave following completion 

of the first year of service, and thereafter, in accordance with the following schedule. 

 

 Completed Years of Service   Hours Earned Each Year   

  1 - 5 Years      88   hours   

  6 -10 Years     128  hours   

  11-14 Years     168  hours   

  15 - 19 Years         216 hours   

  20 or more Years      232 hours 
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Section 23.2  Vacation Carry Over.   A member may carry-over from year to year a maximum of 

forty (40) hours of accumulated vacation leave.  Any vacation balance in excess in this permitted 

carry-over shall be forfeited, unless the Chief determines that a member may not take all or a portion 

of his or her carried-over vacation due to manning requirements.  In that event, any vacation balance 

in excess of the permitted carry-over shall be paid to the member at the current rate of pay upon the 

conclusion of the calendar year in which the excess balance exists. 

 

Section 23.3 Vacation Conversion.  A member with at least seven (7) years of completed service for 

vacation purposes may, at his or her option, cash in up to forty (40) hours of vacation leave, provided 

that such hours are cashed in eight (8) hour blocks and further provided that such an option is 

exercised by December 31, of the calendar year in which the vacation is accrued. 

 

Section 23.4 Vacation Scheduling.   The Division shall attempt to accommodate each member’s 

vacation leave request.  Prior to February 1, members shall submit annual vacation requests by 

seniority to the Chief for vacation scheduling.  These requests shall be granted as requested unless 

a conflict in scheduling necessitates that all requests cannot be granted.   Seniority, as determined in 

Section 15.3 shall be the determining factor in the granting of vacation leave requests. 

 

Section 23.5 Payment of Vacation Upon Separation.   A member, who is separated for any reason, 

or his or her spouse or secondarily, his or her estate upon the member’s death, shall be paid in a 

lump sum at the member’s rate of pay for all accumulated but unused vacation leave. 

 

Section 23.6  Casual Leave.  Casual vacation leave may be granted in one (1) hour segments upon 

approval of the member’s shift Supervisor.  

 

ARTICLE 24 

SICK LEAVE 

 

Section 24.1   Credit.   Each member is to be credited with 4.6 hours of sick leave for each pay 

period of continuous service to the City.  When used, sick leave shall be paid at the member’s current 

rate of pay. 

 

Section 24.2   Usage.     Members may use sick leave, with the approval of the Chief, only for the 

following reasons: 

 

1. absence due to illness or injury; 

2. exposure to a contagious disease which could be communicated to and jeopardize the health 

of other employees; and   

3. an absence due to the illness or injury of a member of the employee’s immediate family 

wherein the employee’s presence is reasonably necessary for the health and welfare of the 

family member. 

 

Immediate family shall be defined as:  mother, father, stepparent, brother, sister, child, stepchild, 

spouse, grandparents.  For purposes of funeral leave only, immediate family shall also include:  

mother-in-law, father-in-law, son-in-law, daughter-in-law, sister-in-law, brother-in-law, legal 

guardian or other person who stands in place of a parent. 
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Section 24.3  Accumulation.   Unused sick leave shall be cumulative without limit.  Previously 

accumulated sick leave of a member who has been separated from the City shall be credited to the 

member upon reemployment by the City.  A member who transfers from one department or a 

division of the City to the Police Department shall be credited with any accumulated sick leave. 

Any member hired after January 1, 1986 will not be granted credit for sick leave earned while 

working for any other political entity unless required by the Ohio Revised Code. 

 

Section 24.4   Verification.   The City may require a member to furnish a satisfactory signed 

statement to justify his sick leave.  If professional medical attention is required by the member’s 

immediate family, a certificate from a licensed physician, stating the nature of the condition and 

prognosis, may be required by the City to justify the use of sick leave.  If the physician’s statement 

states that the member is capable of returning to work, the City may cease payment of sick leave 

until the member returns to City service. 

 

Beginning with the sixth time and each time thereafter a member is granted sick leave in any calendar 

year, the first three work days of each such leave shall be without pay, except as follows: 

 

A. Such absence may, with the approval of the Chief, be charged to compensatory time or to 

vacation leave. 

 

B. Intermittent period of sick leave for the same illness or injury, when such usage is approved 

by the Chief, shall be counted as one absence if they occur during a period of not to exceed 

thirty (30) calendar days from the date the member returns to work. 

 

C. An employee on approved family medical leave shall not be charged with an occurrence for 

such leave under this section. 

 

Section 24.5   Sick Leave Payout. 

 

A. A member with at least ten (10) years of service to the City upon retirement or resignation 

from the City with at least two weeks’ prior notice to the City or upon death shall be paid for 

his or her accumulated but unused sick leave as follows: 

 

1. Members who have completed at least 10 years service to the City shall be entitled 

to twenty-five percent (25%) of their accumulated but unused sick leave, not to 

exceed 320 hours. 

 

2. Members who have completed at least 15 years of service to the City shall be 

 entitled to thirty percent (30%) of their accumulated but unused sick leave, not to 

 exceed 540 hours. 

 

3. Members who have completed at least 20 or more years of service to the City shall 

be entitled to forty percent (40%) of their accumulated but unused sick leave, not to 

exceed 760 hours. 

 

4.   Members who have completed at least twenty-five (25) years of service to the City 

shall be entitled to fifty (50%) percent of their accumulated but unused sick leave, not 

to exceed eight hundred-eighty (880) hours. 
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Members hired after January 1, 1998 shall not have sick leave earned with an entity other than the 

City counted for purposes of this section. 

 

In the case of a member’s death, the member’s spouse or secondarily, his or her estate, shall receive 

this payment.  This payment will be paid at the member’s straight time hourly rate of pay in effect 

at the time of payment. 

 

B. If a member is killed in the line of duty, the member’s spouse or secondarily, his or her estate 

will be paid an amount equal to one hundred percent (100%) of the deceased member’s 

accumulated but unused sick leave.  This payment will be paid at the member’s regular 

hourly rate of pay in effect at the time of payment. 

 

Section 24.6  Annual Sick Leave Conversion.  Each calendar year, an eligible member may convert 

sick leave to vacation leave and/or cash, pursuant to the following formula: 

 

Number of Total Hours of Accrued 

Sick Leave 

 Total Number of Hours Eligible for 

Conversion 

   

500 – 999  16 

1,000 – 1,499  24 

1,500 and above  40 

 

A member must give notice to the Chief of Police by January 15 of the following calendar year.  The 

payout shall be made on or about February 15 of that year and shall be based on the rate of pay from 

the previous year.   

 

Members hired after January 1, 1998 shall not have sick leave earned with an entity other than the 

City counted for purposes of this Section. 

 

 

ARTICLE 25 

INJURY LEAVE 

Section 25.1   Injury Leave. 

 

A. For each separate injury sustained, injury leave shall be paid to any member who suffers an 

incapacitating injury arising out of his or her performance of job duties for the City.  Such 

injury may include exposure of the member to a contagious disease which could be 

communicated to and jeopardize the health of other employees, if such exposure and 

jeopardy is certified by a physician.  Such injury leave shall be paid at the member’s hourly 

base rate of pay, and be limited to a maximum of one thousand and forty (1040) hours per 

occurrence. 

 

B. To qualify for injury leave, it must be established that the injury arose out of performance of 

job duties, and did not result from misbehavior on the part of the member.  It shall be the 

obligation of the member to report said injury immediately to his supervisor and to receive 

necessary medical treatment, present to the City a certificate from an attending physician or 

psychologist stating the nature of the injury and the prognosis, and return to work status at 
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the earliest time permitted by the member’s attending physician.  After the member has been 

given permission to return to work status by the attending physician, and the member is taken 

off injury leave status, a member may reapply for injury leave and exhaust a total of one 

thousand and forty (1040) hours of injury leave per occurrence when continued use of injury 

leave is appropriate. 

 

C. The Chief may obtain an additional opinion from a licensed physician or psychologist in 

order to substantiate the nature of the injury and/or establish conclusively that the injury 

qualifies for injury leave as defined in this section.  Should this additional opinion be 

necessary, it shall be paid for by the City. 

 

D. Upon exhaustion of injury leave, a member may use sick leave or other available paid leave. 

 

E. In lieu of or in addition to injury leave under this Article, an employee may be permitted or 

required to work light duty in accordance with Article 36 of the Agreement. 

 

ARTICLE 26 

OTHER LEAVES OF ABSENCES 

 

Section 26.1   Military Leave.   Each member who is a member of a reserve or National Guard unit 

shall be granted a paid military leave of absence when called to temporary active duty or when called 

to military field training exercises.  Members granted military leave shall be paid their regular wages 

for the time so served, provided that pay received by such members from the City shall be for a 

period not to exceed one hundred seventy-six (176) hours during each calendar year.  Members who 

are on paid military leave, or who use unpaid leave for military service, shall accrue vacation leave 

while on paid or unpaid leave pursuant to the provisions of Section 23.1. 

 

Section 26.2   Jury Duty Leave.    Each member shall be excused for any regular scheduled workday 

when called to and reporting for municipal, county, state, or federal jury duty.  Members so excused 

shall be paid their regular wages for the time so served, without deduction for any amount received 

from governmental authorities.  If jury service is for a period of time less than the member’s regularly 

scheduled workday, excused time will apply only to that portion of the day required for such service 

including reasonable time for travel and changing clothes.  The member shall report to his or her 

supervisor on a daily basis concerning the expected duration of the leave. 

 

Section 26.3  Funeral Leave.   Each member shall be granted a paid leave not to exceed three (3) 

working days upon a death in the member’s immediate family, as immediate family is defined in 

Section 24.2.  It is recognized that situations may develop where a death in other than the member’s 

immediate family warrants the City granting this paid leave.  The Chief may grant such paid leave 

based upon the circumstances peculiar to each case.  Such time shall not exceed three (3) working 

days. 

 

Section 26.4  Voting Leave.    A member shall be excused for such time as is reasonably necessary 

to vote.  A member shall be paid for such excused time not to exceed one (1) hour, provided he or 

she could not otherwise reach the polls to vote during the time the polls are open outside his tour of 

duty. 
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Section 26.5  Examination Leave.   A paid leave shall be allowed a member who participates in any 

Reynoldsburg Civil Service test or who must take a required examination pertinent to his or her City 

employment before a state, county, or federal licensing board, including the member’s regularly 

scheduled tour of duty. 

 

Section 26.6   Unpaid Leave of Absence.    Upon a written request by a member, the Chief may grant 

the member a leave of absence without pay.  The maximum leave without pay shall not exceed six 

(6) months.  The maximum duration of a leave for purposes of education, training, or specialized 

experience, which would benefit the City, or for other related reasons, shall not exceed two (2) years.  

The authorization of a leave is solely a matter of administrative discretion and each request will be 

decided by the Chief based upon its own merits.  Upon returning from a leave the member is to be 

placed in his or her original position or another position at a similar level of responsibility with the 

same pay rate should the original position be abolished.  Should a member fail to return to work 

upon the expiration of an authorized leave, that member shall be considered as having resigned.  A 

member on unpaid leave does not earn sick or vacation leave credit. 

 

ARTICLE 27 

WORKING OUT OF RANK 

 

Section 27.1  Working out of Rank.   A member who is temporarily required to perform the duties 

of a higher ranking position, and who performs the responsibilities of the higher ranking position 

for more than two (2) hours in a workday, shall be paid at the rate of pay equal to that paid the higher 

ranking position for all hours worked in the higher ranking position.  

 

ARTICLE 28 

EDUCATIONAL ASSISTANCE PROGRAM 

 

Section 28.1   Participation.    Members are eligible to participate in the Educational Assistance 

Incentive Program of the City.  Participation is voluntary and available to those who elect job-related 

self-development activities, during non-working hours.  All course work must be taken in 

accordance with a planned program of professional improvement approved by the Chief in advance. 

 

Section 28.2  Allowances.   The allowances for assistance are as follows: 

 

 For approved courses earning college credit, a maximum of three thousand two hundred and 

fifty dollars ($3,250.00), effective January 1, 2010, of tuition expenses for each academic 

year may be requested by a member, and for approved courses earning other than college 

level credit, a maximum of one thousand dollars ($1,000.00) of tuition expenses for each 

academic year may be requested by a member.  Effective January 1, 2012, this amount shall 

be increased to three thousand five hundred dollars ($3,500.00). 

 

Fifty percent (50%) of the expense incurred for textbooks required for approved courses will be paid, 

except that for non-college-level courses, a Two Hundred Fifty Dollar ($250.00) limit is not to be 

exceeded. 

 

To qualify for assistance, a member shall satisfactorily complete the course(s) by attaining a passing 

grade.  Reimbursement shall be made upon submission of official transcripts, tuition statements and 

receipts for textbooks. 
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A member who has received educational assistance must remain a member for one (1) year following 

completion of the courses for which assistance was received.  Should a member separate from 

service with the City within the one (1) year period, except in the event of a disability retirement, 

that member must repay any assistance received in the one (1) year period.   

 

ARTICLE 29 

UNIFORMS AND ALLOWANCE 

 

Section 29.1   Initial Issue.   The City shall furnish the basic uniforms and new equipment for all 

members according to the schedule in Section 29.6.  Uniform parts and equipment shall be replaced 

by the City on an as needed basis.  All uniforms and equipment purchased by the City remain the 

property of the City and must be returned when a member is separated from City service for any 

reason. 

 

Uniform items not accounted for shall be replaced at the member’s expense.  Failure to do so shall 

result in the value of the uniform items not accounted for being withheld from the member’s 

separation pay. 

 

Section 29.2   Repair or Replacement of Uniforms.   The City shall repair or replace all uniform 

items damaged or destroyed in the line of duty so long as the damage is not due to the member’s 

misconduct or negligence. 

 

Section 29.3   Repair or Replacement of Eye Glasses.   The City shall repair or replace eye glasses 

damaged or destroyed in the line of duty so long as the damage is not due to the member’s 

misconduct or negligence.  This Section shall provide coverage only for a like amount of the 

damaged eye glasses. 

 

Section 29.4  Plain Clothes.   Members assigned to plain clothes or administrative duty shall be 

permitted to purchase civilian clothing and components up to the reimbursable amount of nine 

hundred fifty dollars ($950.00) effective January 1, 2008.  Clothing selected shall be at the discretion 

of the member but shall be moderately conservative in style, cut and color, and shall be acceptable 

to the local business community. 

 

If not caused by negligence or misconduct of the member, any civilian clothing and/or components 

damaged to the point of unserviceability or lost, in the line of duty, shall be replaced by the City as 

soon as possible at no charge to the current or subsequent allowance.  Replacement does not include 

normal wear and tear. 

 

Section 29.5  Dry Cleaning.  Members shall be reimbursed for necessary dry cleaning of uniforms 

or plain clothes items.  Members shall utilize the dry cleaning facility or facilities designated by the 

City.  
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Section 29.6  Clothing/Equipment Schedule   The following items shall be provided by the City: 

 

Belt Keepers - 4    Name Plate - 2 

Belt (Trouser) - 1    Protective Vest - 1 

Boots - 1 pair     Raincoat - 1 

Breast Badge - 2    Service Weapon - 1 (with 3 magazines and gun lock) 

Cite Bookholder - 2 (one large, one small)  Shirts - Summer - 5 

Flashlight - 1     Shirts - Winter - 5 

Flashlight Holder - 1    Shoes - 1 pair 

Gloves - 1 pair     Ties - 3 

Glove Holder - 1    Tie Bar - 1 

Gun Belt - 1     Tobboggin Hat - 1 

Handcuffs - 1 (with Key)   Traffic Vest 

Handcuff Case - 1    Trousers - 5 

Hat Badge - 1     USB Flash Drive 

Hat - 1 (8 pt. hat and raincover)  Walkie Holder - 1 

Holster - 1     Walkie Radio 

Jacket - all season - 1    Whistle - 1 

Mace Holder - 1    Whistle Chain - 1 

Magazine Pouches - (double)   Wrist Watch - 1 

      

 

ARTICLE 30 

SPECIAL DUTY 

 

Section 30.1  Rate of Pay.    A member shall be permitted to work special duty assignments so long 

as any such special duty does not conflict with his or her regular work schedule.  The rate of 

compensation for special duty shall be set by the Mayor.  The Chief may promulgate rules and 

procedures for administering special duty, but no such rules or procedure shall be in conflict with 

this Contract.  

 

Section 30.2  Authority.   While working under special duty assignment, the member shall be 

considered to be acting under, and subject to, the terms of his or her employment with the City.  A 

member shall be entitled to utilize City uniforms and clothing, and be covered by the City’s workers’ 

compensation policy while performing special duty, if not covered by the special duty employer’s 

workers’ compensation policy. 

 

Section 30.3  Conduct.     While on special duty assignment, a member shall perform such assignment 

subject to the wishes of the special duty employer, except that the member is bound by departmental 

rules and regulations and procedures governing the duty and responsibilities and good conduct of 

the police service.  A member shall not perform any act that would tend to demean the Department 

or the uniform, nor be contrary to law or official departmental directives.  In the event of an 

emergency declared in accordance with departmental policies and/or directives, or in the event a 

member is required to perform in an arrest situation, the member will revert to on-duty status.  A 

member shall obey orders issued by supervisory personnel.  The working of a special duty 

assignment does not relieve a member from taking appropriate police action when confronted with 

a situation requiring such action. 
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Section 30.4  Administration.    The Chief, or designee, shall administer the special duty program 

according to the following criteria: 

 

A. All special duty assignments shall be offered to members who sign up on a fair and equitable 

basis with no preference shown to any individual.  The current assignment policy shall be 

used as provided in General Order 5.20.06 as of December 1, 1985.  No member shall be 

permitted to work special duty assignments until he has obtained an Ohio Police Officer 

Training Course Basic Training Certificate and has satisfactorily completed the Department 

Field Training Program. 

 

B. Once a member has accepted a special duty assignment, he or she shall report to that 

assignment in a timely manner, prepared for duty.  If a member should wish to withdraw 

from a special duty assignment that he or she has accepted, the member shall find a 

replacement to insure that the assignment is filled.  Repeated violations of this provision or 

of other rules pertaining to special duty, as determined by the Chief, may make the member 

subject to removal from the special duty roster for a period of time as is determined by the 

Chief to be appropriate. 

 

C. Members desiring to work a special duty assignment during a scheduled tour of duty may 

request vacation time to work such assignment.  Any such request for leave shall be 

processed and granted subject to the same criteria as any other request for leave if the request 

does not involve the paying of overtime to another member to cover the vacancy created by 

such leave or violate any other provision of this Contract. 

 

D. During emergency circumstances (such as a scheduled employee marking off sick from a 

special duty assignment, etc.), or when a request for special duty is received on short notice 

(less than twenty-four (24) hours prior to reporting time) the individual administering the 

special duty program may fill the vacancy by assignment to the most available member after 

making good faith attempt to comply with the provisions of this Article. 

 

E. Members shall not be deprived of the special duty assignments because they have used any 

Articles or Procedures set forth in this Contract. 

 

F. Unless otherwise authorized in writing by the Chief, a member shall not work more than 

twenty (20) hours in excess of his or her scheduled workweek. 

 

G. Any member marked off sick shall not be allowed to work special duty during that calendar 

day. 

 

H. Any member with four (4) or more sick markoffs in a twelve (12) month period shall not be 

allowed to work special duty for a period of seventy-two (72) hours after his return to duty. 
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ARTICLE 31 

INSURANCE 

 

Section 31.1 Medical Insurance.   The City shall hospitalization, surgical, major medical and drug 

participation coverage for bargaining unit employees on the same basis as these benefits are offered 

to non-bargaining unit employees of the City, including any opt out payments.   

 

Effective January 1, 2019, the City shall contribute to the health savings account of each member.  

Sixty-six percent (66%) of the in-network deductible.  In addition, upon presentation of proper 

documentation, the City shall reimburse bargaining unit employees for out of pocket costs between 

the City’s HSA contribution and the in-network deductible.    

 

For the purpose of any Health Savings Account to which the City may contribute, employees hired 

after January 1 will have their HSA contribution pro-rated based on their date of hire.  In addition, 

current members who have an insurable event (e.g. marriage, birth or adoption) will have their 

contribution pro-rated based on the date of the insurable event. 

 

Notwithstanding the previous paragraph, a member shall be entitled to the full HSA contribution 

upon the birth of a child or a life threatening illness causing serious harm to the member or a covered 

member of his/her family. 

 

Insurance coverage is effective the first day of the month after hire. 

 

Section 31.2   Life Insurance.   The City shall pay for life insurance for each member in the amount 

of $100,000 with double indemnity for accidental death.    

 

Section 31.3 Dental Coverage.   Dental insurance coverage shall be provided by the City on the same 

basis as this benefit is provided to non-bargaining unit employees of the City 

 

Section 31.4 Vision Insurance.   Vision insurance coverage shall be provided by the City on the 

same basis as this benefit is provided to non-bargaining unit employees of the City.   

 

Section 31.5 Liability Coverage.   The City will defend and indemnify members as required by 

O.R.C. Chapter 2744 for the good faith performance of their duties within the scope of their 

employment. 

 

Section 31.6 Premium Contribution.   Effective January 1, 20169, each member shall contribute 

1412% of the premium.  Premium contribution for dental and vision coverage shall remain at 7% 

for the duration of this agreement.  
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ARTICLE 32 

NEGOTIATIONS 
 

Section 32.1  Committees.  The OPBA and the City have the right to select their own Negotiations 

Committee for both Units and to change Committee members at will.  The parties agree to engage 

in multi-unit bargaining.  Negotiations teams shall consist of no more than four (4) committee 

members, excluding consultants.  

 

Section 32.2  Good Faith Bargaining.   The parties are obligated to bargain collectively with one 

another in a good faith effort to reach an agreement.  Each side will provide supporting data and 

rationale for its own proposals and counter-proposals, and will not arbitrarily or capriciously reverse 

positions previously taken.  Such good faith bargaining does not mean that either party is compelled 

to agree to a proposal nor does it require the making of a concession. 

 

Section 32.3  Information Furnished.    The parties are obligated to provide each other with relevant 

financial and other information, as requested, which is necessary for each party to develop proposals, 

and counter-proposals, and to negotiate in good faith. 

 

Section 32.4  Private Meetings.   The parties agree to negotiate in private meetings pursuant to 

4117.21 of the Ohio Revised Code.  These meetings will be held as mutually agreed.  

 

Section 32.5  Spokesperson.   The Negotiation Committees will formally communicate with each 

other through a spokesperson named by each party. 

 

Section 32.6  Informal Minutes.    Each party may informally keep its official own minutes or written 

records of the negotiations.  No official transcript of the negotiations will be maintained. 

 

Section 32.7  Proposals.   At the initial negotiations meeting, each party will explain the basic 

structure and content of its proposals, except that either party may reserve its presentation as to 

economic matters to a later date.  Nothing herein precludes either party, by mutual agreement, from 

making a preliminary written submission of its proposal to the other party prior to the initial meeting. 

 

Section 32.8  Caucus and Adjournment.    Either party has the right to call a caucus at any time or 

to adjourn the negotiations session. 

 

Section 32.9  Release time for Negotiations.   If all members of the OPBA Negotiating Committee 

are on duty at the time of the scheduled negotiations sessions, two (2) members will be given release 

time with pay and full benefits for time actually spent in negotiations.  However, time spent and paid 

for in negotiations will not be counted as hours worked for purposes of overtime compensation.  If 

negotiations end prior to the last thirty (30) minutes of the released member’s scheduled quitting 

time, the release officer shall report to his/her supervisor for duty. 

 

Section 32.10  Applicable Law.   The City and the OPBA agree that all matters pertaining to 

negotiations, impasse, ratification and/or rejection of a tentative Contract shall be governed by Ohio 

Revised Code 4117.10 and 4117.14. 
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ARTICLE 33 

MISCELLANEOUS ECONOMIC PROVISIONS 

 

Section 33.1   Travel Allowances.   If a member uses a personal vehicle for City or Department 

business, including travel to and from court appearances as authorized by the Chief, he or she shall 

be reimbursed for such use at the current rate allowed by Internal Revenue Service Regulations. 

 

Section 33.2 Field Training Officer.   A member who serves as a field training officer for 

bargaining unit members shall receive a pay differential for each hour of training time spent with 

the trainee.  Effective January 1, 2013, this pay differential shall be $2.50 per hour. 

 

Section 33.3  Leave Donation.   A member may voluntarily donate sick leave or vacation leave time 

to other members in a manner to be established by agreement of the City and the OPBA through the 

Labor Relations Committee. 

 

ARTICLE 34 

WAIVER IN CASE OF EMERGENCY 

 

Section 34.1  Declaration of Emergency.      In cases of emergency declared by the Mayor or Chief, 

such as acts of God or civil disorder, the following conditions of this Contract may be temporarily 

suspended by the City: 

 

A. Time limits for the processing of grievances; and, 

 

B. All work rules and/or agreements and practices relating to the assignment of members. 

 

Section 34.2  Termination of Emergency.   Upon the termination of the emergency, grievances filed 

prior to the emergency shall be processed in accordance with the provisions outlined in the grievance 

procedure of this Contract and shall proceed from the point in the grievance procedure to which the 

grievance(s) had properly progressed prior to the emergency. 

 

ARTICLE 35 

FAMILY LEAVE 

 

Section 35.1 Family and Medical Leave. 

 

A. Pursuant to the Family and Medical Leave Act of 1993, FMLA leave may be granted to a 

member who has been employed for at least twelve (12) months by the City and who has 

provided at least 1,250 hours of service during the twelve (12) months before the leave is 

requested.  The leave may be granted up to a total of twelve (12) weeks during any twelve 

(12) month rolling period for the following reasons: 

 

1. Because of the birth of a child or placement for adoption or foster care of a child; 

 

2. In order to care for the spouse, son, daughter, parent, or one who stood in place of a 

parent of the employee, if such spouse, son, daughter, parent, or “in loco parentis” 

has a serious health condition; 
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3. Because of a serious health condition that makes the member unable to perform 

his/her employment functions. 

 

4. A qualifying exigency relating to an immediate family member’s call to active duty 

in the military. 

 

In addition, eligible members may take up to 26 weeks of leave in a single twelve (12) month period 

to care for a spouse, son, daughter, parent or next of kin who is a current member of the Armed 

Forces with a serious injury or illness arising out of such service. 

 

B. The member must provide the Department with thirty (30) days advance notice of the leave, 

if such leave is reasonably foreseeable, or such notice as is practicable if thirty (30) days 

notice is not possible.  The member must provide the Department with certification of the 

condition from a health care provider.  The City, at the City’s expense, may require a second 

opinion (which is binding) on the validity of the certification. 

A member seeking FMLA leave must first use paid sick time (if applicable), vacation and 

holidays and compensatory time before going on unpaid leave.  The total amount of family 

leave paid and unpaid will not exceed a total of twelve (12) weeks.  In any case in which a 

husband and wife entitled to family leave are both employed by the City, the aggregate 

number of workweeks of leave to which both may be entitled may be limited to twelve (12) 

weeks during any twelve (12) month rolling period if such leave is taken because of the birth 

of a child or placement for adoption or foster care of a child.  The member will be responsible 

for his/her share of the health insurance cost (if any) during the unpaid FMLA leave.  If the 

member does not return from the FMLA leave for reasons unrelated to the FMLA leave, 

he/she is responsible for the total insurance premium paid by the City.  The City may, at its 

sole discretion, waive the repayment of insurance premiums.  The City will be responsible 

for the 30 day premium under COBRA. 

 It is intended that this article comply with the Family and Medical Leave Act of 1993 and 

the City may promulgate policies in furtherance of the Family and Medical Leave Act that 

are not inconsistent with this Contract. 

 

 Generally, paid sick leave for the father of a newborn child shall be limited to the first ten 

(10) work days after the birth of the child.  Additional paid sick leave will be available to the 

father upon presentation of proper documentation of a serious health condition warranting 

the use of paid sick leave. 

 

ARTICLE 36 

LIGHT DUTY 

 

Section 36.1 Light Duty.  

 

Light duty is defined as a temporary work assignment that will not conflict with or compromise the 

medical evaluation of a member who is subject to a work-related injury/illness or off-duty 

injury/illness.  Duties may be of a nature not normally performed by the member but shall be ones 

the member is capable of performing.  The member’s supervisor and scheduled days and hours of 

work may differ from his or her normal supervisor and work schedule. 
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Light duty will normally be limited to no more than thirty (30) work days (6 calendar weeks); 

however the Chief, for good reason, may modify or extend that time on a case by case basis. 

  

At a member’s request to the Chief, a member may be allowed to perform light duty as opposed to 

being on or continued on injury leave, sick leave or unpaid leave.  Light duty may also be allowed 

when requested by a member who has applied for disability retirement through the state pension 

fund.  The member shall give the Chief notice as to the date upon which his or her application is 

made.  Light duty will only be considered if an operational need is determined for the duties to be 

performed. 

 

The City may also require a member on injury leave to perform light duty in lieu of injury leave.  

Any such light duty must be within the medical limitations placed on the employee. 

 

The City may require that the member requesting light duty obtain, at his or her own expense from 

a physician, a release that the member is medically capable of performing those duties for a period 

of time.  The City retains the right to have a physician, at the City’s expense, determine if a member 

being considered for light duty is medically capable of performing the job duties for a period of time. 

 

ARTICLE 37 

DURATION  
 

Section 37.1  Duration.   The provisions of this Contract are effective January 1, 20169, except where 

otherwise indicated, and remain in full force and effect through December 31, 201821. 

 

Section 37.2 Successor Contract   This Contract shall remain in full force and effect until a successor 

Agreement is reached by the parties or a final settlement award is reached through the use of Ohio 

Revised Code Section 4117.14. 

 

Section 37.3 Understanding.    The parties recognize that this Contract represents the full agreement 

between the parties for this term of bargaining.  This recognition in no way is meant to interfere with 

or limit any other rights to bargain that may be awarded to either party by any section of Chapter 

4117 of the Ohio Revised Code, except that 4117.14(G)(11) shall not apply.  
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SIGNATURE PAGE 

 

Signed and dated this _____ day of _________________________. 

 

FOR THE CITY OF REYNOLDSBURG:  FOR THE OHIO PATROLMEN’S 

       BENEVOLENT ASSOCIATION 

 

 

                                                

 

____________________________________ _________________________________ 

Brad McCloud, Mayor    Joe Hegedus 

 

 

____________________________________ ________________________________ 

       Sgt. James Costlow  

     

 

 

 

____________________________________ ____________________________________ 

James O’Neil, Chief of Police              Sgt. Mark Moser 

 

        

_____________________________________  

Jed Hood, City Attorney 

 

 

____________________________________ 

Marc A. Fishel, Labor Counsel 
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MEMORANDUM OF UNDERSTANDING 

 

 

The parties agree to continue the current practice of permitting sergeants to find another sergeant to 

replace a sergeant vacancy when practicable.  However, the failure of a sergeant to find a voluntary 

replacement, standing alone, is not a sufficient reason for the City to deny a request for paid leave.  

The Chief may deny vacation requests for operational reasons.  Any denial must be reasonable.  

 
 

 

 

 
 

 

 

 

 

 
 

 

 
 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

 

 
 

Reynoldsburg/General/Police/2016-2018 FINAL Agreement Between City of Reynoldsburg and OPBA 
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Human Resources Dept. 
Sandra Boller 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614-322-6868 Phone 

 

ORDINANCE REQUEST 

 

DATE:  May 13, 2019 

TO:  Finance and Administration Committee 

    RE: ORDINANCE TO AMEND THE CODE OF ORDINANCES OF THE 

CITY OF REYNOLDSBURG, OHIO:  Amending Sections 160.02(e) 

PARKS & RECREATION DEPARTMENT; 160.03 SALARY 

SCHEDULE; and Repealing/Replacing Section 160.08 

ADMINISTRATION OF PAY PLAN OF CHAPTER 160 EMPLOYEE 

COMPENSATION. 

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

REQUEST CHANGES TO CHAPTER 160.02 (e) PARKS & RECREATION; 160.2 (g) (3) 

WATER/WASTEWATER; CHAPTER 160.03 SALARY SCHEDULE (a) (b) (c); 

CHAPTER 160.03 (d) SEASONAL EMPLOYEES; (e) OCCASIONAL 

LABOR/INDEPENDENT CONTRACTOR AND REPEAL AND REPLACE CHAPTER 

160.08 

5.a
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CITY OF REYNOLDSBURG 
An Equal Opportunity Employer 

POSITION DESCRIPTION                                         Page 1 of 4 

 

 

 

Effective Date: 04/12/2019                                    .       052802jrCO    

Date Revised:       

DEPT./OFFICE:   PARKS & RECREATION 

CLASS TITLE:  RECREATION 

COORDINATOR 

WORKING TITLE:  RECREATION 

COORDINATOR 

EMPLOYEE NUMBER:   

Status:  Classified    Unclassified   

Full-Time    Part-Time    Other   

OT Status Per Ord.:  Non-exempt 

Citation Code:  160.02 

Reports To:  Recreation Superintendent 

Normal Working Hours:  Variable  

 

ESSENTIAL FUNCTIONS OF THE POSITION:  (For purposes of 42 USC 12101) 

 

60%   (1)   Plans, organizes, directs, and supervises various recreation and athletic programs, activities 

and facilities.  Maintains control of supplies, records, and prepares reports and budget needs for 

successful operation of assigned area.  Works directly with public and outside agencies, public 

schools, in establishing and implementing special events.  Assist with supervision of volunteers, 

officials, scorekeepers, coaches, players and public attendance and performs other related duties 

as required. Under general supervision, assist in the planning, promotion, development, 

coordination and supervision of youth and adult programs including recreational classes, 

leagues, special events, and sports camps throughout the city.  Weather is sometimes a hazard.   

 

25% (2)  Supervises and coordinates work of assigned personnel (e.g., assigns/evaluates work 

activities of paid and volunteer staff); trains, instructs volunteers, instructors, coaches, officials; 

conducts training programs on safety practices/procedures; keeps the Recreation Superintendent  

informed so that there are no surprises. 

 

15% (3)  Publicizes programs/activities available to the general public (e.g., writes articles for general 

release,); answers questions and attempts to resolve complaints from the general public. 

 

        (4)  Remains informed of current developments and procedures pertinent to duties; participates 

in staff development activities and services review procedures; attends staff meetings and 

supervisory conferences. 

 

(5)  Maintains required licenses and/or certificates. 

 

(6)  Meets all job safety requirements and all applicable OSHA safety standards that pertain to 

essential functions. 

 

(7)  Demonstrates regular and predictable attendance. 
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CITY OF REYNOLDSBURG 
An Equal Opportunity Employer 

POSITION DESCRIPTION                                         Page 2 of 4 

 

 

Working Title:  Recreation Coordinator   Employee Number:   

 

 

 

 

 

Effective Date: 04/12/2019                                    .       052802jrCO    

Date Revised:       

OTHER DUTIES AND RESPONSIBILITIES: 

 

        (8)  Performs other related duties as assigned. 

 

MINIMUM ACCEPTABLE CHARACTERISTICS:  (*Indicates developed after employment) 

 

Knowledge of: Knowledge of recreation philosophy, planning and administration.   

Skill in:  word processing; use of modern office equipment; motor vehicle operation; use or operation 

of sports and recreation equipment. 

 

Ability to:  Ability to communicate both orally and written; ability to work directly with the public; 

ability to plan and organize sports activity data and keep accurate records; ability to develop, 

coordinate and direct varied activities involved in a community recreation program; ability to establish 

and maintain effective working relationships with City employees and general public deal with 

problems involving several variables within familiar context; apply management principles to solve 

agency problems; define problems, collect data, establish facts, and draw valid conclusions; 

understand, interpret, and apply laws, rules, or regulations to specific situations; select most qualified 

applicant according to specifications for referral; determine material and equipment needs; calculate 

fractions, decimals, and percentages; prepare routine correspondence; compile and prepare reports;  

write and/or edit documents for publication; write instructions and specifications; respond to routine 

inquiries from public and/or officials; conduct effective interviews; communicate effectively; train or 

instruct others; recognize safety warnings; understand a variety of written and/or verbal 

communications; gather, collate, and classify information; maintain records according to established 

procedures; cooperate with co-workers on group projects; answer routine telephone inquiries; handle 

sensitive inquiries from and contacts with officials and general public; develop and maintain effective 

working relationships; resolve complaints; lift sports and recreational equipment; travel to and gain 

access to work site; operate sports and recreation equipment. 

 
 

 

 

 

 

5.a.b

Packet Pg. 145

A
tt

ac
h

m
en

t:
 R

ec
re

at
io

n
 C

o
o

rd
in

at
o

r 
 (

C
h

ap
te

r 
16

0 
C

h
an

g
es

)



CITY OF REYNOLDSBURG 
An Equal Opportunity Employer 

POSITION DESCRIPTION                                         Page 3 of 4 

 

 

Working Title:  Recreation Coordinator   Employee Number:   

 

 

 

 

 

Effective Date: 04/12/2019                                    .       052802jrCO    

Date Revised:       

QUALIFICATIONS: (An example of acceptable qualifications) 

 

High School education or G.E.D; Associates degree in Recreation or Sports Management preferred; 

two (2) years’ experience in parks and recreation; or equivalent combination of training or experience; 

Certified Parks and Recreation Professional preferred. 
 

LICENSURE OR CERTIFICATION REQUIREMENTS: 

 

Must possess and maintain valid Ohio driver’s license; must become certified by the National Youth 

Sports Coaches Association to be trainer of youth sports league coaches within six (6) months of 

employment; Certified Parks and Recreation Professional preferred. 

 

INHERENTLY HAZARDOUS OR PHYSICALLY DEMANDING WORKING CONDITIONS:  
(FOR PURPOSES OF O.R.C. 4167) 

 

1. Works in or around crowds. 

2. Has contact with potentially violent or emotionally distraught persons. 

3. Has exposure to potentially vicious animals. 

4. Has exposure to hot, cold, wet, humid, or windy weather conditions. 

 

PHYSICAL DEMANDS: 

 

Medium: lift, push, pull 20 to 50 pounds occasionally; 10 to 25 pounds frequently. 

 

CLASS TITLES OF POSITIONS DIRECTLY SUPERVISED: 

 

 

5.a.b
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CITY OF REYNOLDSBURG 
An Equal Opportunity Employer 

POSITION DESCRIPTION                                         Page 4 of 4 

 

 

Working Title:  Recreation Coordinator   Employee Number:   

 

 

 

 

 

Effective Date: 04/12/2019                                    .       052802jrCO    

Date Revised:       

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

This position description in no manner states or implies that these are the only duties and 

responsibilities to be performed by the position incumbent.  My (employee) signature below signifies 

that I have reviewed and understand the contents of my position description. 

 

_________________________________     ___________________________  

Employee Signature                                               Date 

 

_________________________________   ___________________________ 

Appointing Authority     Date 

 

_________________________________   ___________________________ 

Human Resources Director     Date 

5.a.b

Packet Pg. 147

A
tt

ac
h

m
en

t:
 R

ec
re

at
io

n
 C

o
o

rd
in

at
o

r 
 (

C
h

ap
te

r 
16

0 
C

h
an

g
es

)



City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 

ORDINANCE REQUEST 

 

DATE:  May 13, 2019 

TO:  Finance and Administration Committee 

    RE: Ordinance Appropriating Unencumbered Balances as of December 

31, 2018 in Various Police Special Revenue Funds; and Providing that 

Revenues for Said Funds Received During 2019 be Accepted   

 

Approval: 

Completed 

Brad McCloud 

Completed 

Jed Hood 

Completed 

Stephen Cicak 

 

Ordinance Appropriating Unencumbered Balances as of December 31, 2018, in Various 

Police Special Revenue Funds; and Providing that Revenues for Said Funds Received 

During 2019 be Accepted 

 

Section 1:  That the unencumbered balances as of December 31, 2018, in various Police Special 

Revenue Funds be appropriated to the proper associated accounts in the following manner: 

 

$87,475.97 from the unappropriated Law Enforcement Fund (290) be appropriated to account 

290.111.5529 Miscellaneous Distributions Law Enforcement Fund. 

 

$15,686.54  from the unappropriated Law Enforcement Fund (290) be appropriated to 

account 290.111.5921 Immobilization Expenses Law Enforcement Fund. 

 

$47,494.74 from the unappropriated Drug Enforcement Fund (291) be appropriated to 

291.111.5529 Miscellaneous Distributions Drug Enforcement Fund. 

 

5.b
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City Auditor's Office 
Stephen Cicak 

7232 E. Main Street 

Reynoldsburg OHIO 43068 

614/322-6858 Phone 

 
$4,376.00  from the unappropriated Safety Belt Program Fund (292) be appropriated to 

292.111.5529 Miscellaneous Distributions Safety Belt Program Fund. 

 

$15,372.94  from the unappropriated DUI/ Education/ Enforcement Fund (293) be 

appropriated to 293.111.5529 Miscellaneous Distributions 

DUI/Education/Enforcement Fund. 

 

$85,705.41  from the unappropriated Federal Forfeiture Fund (294) be appropriated to 

294.111.5529 Miscellaneous Distributions Federal Forfeiture Fund. 

 

$57,121.76  from the unappropriated Law Enforcement Asst. Fund (295) be appropriated to 

295.111.5529 Miscellaneous Distributions Law Enforcement Asst. Fund. 

 

Section 2.  That any revenues received by the City for the various funds referred to in Section 1, 

during the year 2019, shall be credited to the proper funds, to  appropriate when requested by the 

Administration and approved by City Council 

5.b
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