CITY OF REYNOLDSBURG

City Council
Monday May 11, 2015

Regular Meeting: 7:30 PM

Place: Council Chambers
7232 E. Main St, Reynoldburg, OH 43068

President: DOUG JOSEPH

Ward Members: Ward | - Scott A. Barrett
Ward Il - Leslie Kelly
Ward Il - Cornelius McGrady Il1
Ward IV - Mel Clemens

At Large Members: Barth R. Cotner
Chris Long
Dan Skinner, Esq.

COMMITTEES:

Community Development:  Chmn Kelly, McGrady, Clemens, Cotner, Long, Barrett, Skinner
Safety: Chmn Long, Skinner, Clemens, Kelly, Cotner, Barrett, McGrady
Service: Chmn Clemens, Barrett, Kelly, Cotner, Long, McGrady, Skinner
Finance: Chmn Cotner, Long, Clemens, Kelly, Barrett, McGrady, Skinner

R i S S S e S

Agenda is subject to amendment by Committee/Council at the time of the meeting.

All meetings of the Council shall be held in accordance with the general laws of Ohio
pertaining to requirements for open meetings of public bodies.

If you wish to speak before City Council concerning a specific topic on the agenda, or
about a specific topic not on the agenda, please complete a “Speaker Form” and give to the Clerk
of Council. Forms are located in the wooden box on one of the bench seats in the atrium.
Copies of the Rules of Discussion are available next to the wooden box.

April Beggerow
Clerk of Council
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REYNOLDSBURG City Council
Regular Meeting
Council Chambers, 7323 East Main Street
May 11, 2015 *** 7:30 PM

=

Call to Order
2. Roll Call
3. Invocation
Councilman Cornelius McGrady, IlI.
4. Pledge of Allegiance
5. Approval of Minutes

a. City Council - Regular Meeting - Apr 27, 2015 7:30 PM
6. Approval of Agenda
7. Community Comments and Requests
8. Communications
9. Reports
10. Motions

a. That Reynoldsburg City Council Does Hereby Confirm Mayoral Appointment Sandra
Boller as Human Resources Director.

11. LEGISLATION REQUIRING ONE READING

a. ORDINANCE TO AMEND THE CODE OF ORDINANCES OF THE CITY OF
REYNOLDSBURG, OHIO: SECTION 160.02 “AUTHORIZED POSITIONS,
PERSONNEL, CLASSIFICATION AND PAY GRADE” Subsection (A)
“Administrative” and Subsection (C) "Department of Development"; of CHAPTER
160 EMPLOYEE COMPENSATION, APPROPRIATING FUNDS THEREFORE,
AND DECLARING AN EMERGENCY. --- Cotner. Finance Committee.

12. LEGISLATION FOR SECOND READING

a. ORDINANCE APPROPRIATING FUNDS FROM UNAPPROPRIATED
GENERAL FUND TO ACCOUNT 110.111.5362 FOR DONATED MONIES
RECEIVED. (First Reading 4/27/2015). --- Cotner. Finance Committee.

b. ORDINANCE AUTHORIZING MAYOR TO PURCHASE 15 OEM MICRO MDTS
FOR REYNOLDSBURG POLICE DEPARTMENT. (First Reading 4/27/2015). ---
Cotner. Finance Committee.
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REYNOLDSBURG City Council
Regular Meeting
Council Chambers, 7323 East Main Street
May 11, 2015 *** 7:30 PM

13. LEGISLATION FOR THIRD READING

a. ORDINANCE AUTHORIZING CITY AUDITOR TO REMOVE EQUIPMENT
FROM THE CITY’S FIXED ASSET LIST. (Police Cruisers ~ Second Reading
4/27/2015). --- Cotner. Finance Committee.

k,kkkhkhkkkhkhkkkhkkhkkhkkikkhkkikkhkikkikik

ADJOURNMENT
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

President Doug Joseph called the meeting to order at 7:30 PM

PRESENT: Barrett, Kelly, McGrady Ill, Clemens, Cotner, Long, Skinner, Joseph
ABSENT:

APPROVAL OF MINUTES

CITY COUNCIL - REGULAR MEETING - APR 13, 2015 7:30 PM —.
Minutes Stand Approved

APPROVAL OF AGENDA

Mr. Joseph: There are a number of changes to make to this, this evening. | would like to add under
reports, one from the Auditor and form Councilman Skinner. On item 12.a. that should be listed,
"Including emergency.” The legislation does have it, it was just not on the agenda. And lastly,
would like to add an Executive Session, to Discuss the Employment of a Public Employee. All in
favor of those changes, "Aye". (All voted Aye by voice vote.) All opposed, “(silence)". The
Executive Session will be item 6.a. That brings us to item 6.a., The Executive Session to Discuss the
Employment of a Public Employee. Is there a motion to go to Executive Session?

Mr. Long: So moved.

Mr. Joseph: Councilman Long makes the motion. Seconded by Councilman Kelly. Would the
Clerk please call the roll?

EXECUTIVE SESSION

The Clerk Called the Roll to adjourn to Executive Session:

Mr. Long, "Aye", Mr. Skinner, "Aye", Mr. Barrett, "Aye", Mrs. Kelly, "Aye", Mr. McGrady
"Aye", Mr. Clemens, "Aye", Mr. Cotner, "Aye".

Council adjourned to Executive Session 7:32 PM.

Mr. Joseph: OKk. In the Executive Session will be the Mayor, the Development Director,
Members of Council, and the Clerk of Council.

*khkkkkhkkhkhkkkhkhkk
Mr. Joseph: I'll reconvene Council at 7:42 PM.
The Clerk Called the Roll to reconvene from Executive Session:

Mr. Long, "Here", Mr. Skinner, "Here", Mr. Barrett, "Here", Mrs. Kelly, "Here", Mr. McGrady,
"Here", Mr. Clemens, "Here", Mr. Cotner, "Here".
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

COMMUNITY COMMENTS AND REQUESTS

Mr. Joseph: Moving on with the agenda. Item 7., Community Comments or Requests, | have one
slip this evening. Would Katie Barrett and her party come up to the microphone and give your
names and addresses for the record please?

Ms. Barrett: Members of City Council, my name is Katie Barrett, and with me are a few leaders
from the Butterfly Project, good evening and thank you for your time. We are here to show out
appreciation to Councilman McGrady for his participation in the Butterfly Project at the Livingston
Campus High School. The Butterfly Project is to show young girls, they are beautiful, valuable,
capable, and lovable. When girls have low self esteem, they often run to boys or men seeking value
and acceptance. This leads to many girls becoming victims of human trafficking. On March 25th,
we invited both the freshman and sophomore classes of Livingston Campus to participate in the
project. With the help of our counselors, social workers, teachers, and over forty upper classman
leaders, it was a success. A big part of the project is the speaker, which is typically a human
trafficking survivor. At the last minute, our original speaker cancelled, putting us in a predicament.
A week before the project was scheduled, Councilman McGrady provided us with Barbara Freeman,
as a speaker. She not only educated the girls, but really put the importance of the project, into their
minds.

Ms. Shalash: We would like to show our appreciation for Councilman McGrady, who recognizes
contribution of both time and money to support or project. As well as his focus on bringing
awareness of human trafficking to our school and community.

Mr. McGrady: Thank you.

(Applause)
COMMUNICATIONS
AUDITOR REPORTS ENDING MARCH 31, 2015 — . City Auditors Office

Fund Balance Report, Budget by Classification, and Departmental Budget, all ending March
31st, 2015.

CLERK OF COURT REPORT ENDING MARCH 31, 2015 —. Clerk of Court

Pursuant to City Ordnance numbers 146.94 and 104.02. The total amount submitted is
$35,818.60. The Computerization Needs Fund, $2,200; and the Enforcement Education Fund,
$75.00.
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

REPORTS

Mr. Joseph: Thank you. All right, our second report is by Councilman Skinner from the West-
Licking Joint Fire District.

Mr. Skinner: Two things to report that effect the city, but not much of an update. First, is the
fire/emt station at the Taylor Road area. We've been working with a realty company to identify
some property, and apparently that relationship with the realty company, no longer exists. | don't
know the details behind it. We are going to look for somebody else to help us locate property. But,
that is the identified location. Kinda in-between Main and Broad, and Taylor area. And then, the
second is on the union contract. We did just receive the unions proposal back. We're gonna take a
closer look at that next meeting. We should have more information down the road.

Mr. Joseph: Ok, any questions. Yes Councilman Clemens.

Mr. Clemens: It's my understanding, some years back, Glen Duggar, you should talk to him. There
is ground set aside out close to where the new school is, high school is, out there.

Mr. Joseph: That's where most of the available land is right now.

Mr. Clemens: There was a discussion on, on that far station at that time. That it would be donated
to the city. So that's something that we could check with.

Mr. Joseph: Any other questions, comments. All right, that brings us to legislation requiring one
reading. Would the Clerk please read item 10.a. by the title?

REPORT ON HB 5 BY THE CITY AUDITOR

Mr. Harris: Thank you President Joseph, Members of Council. 1 just wanted to take a few
minutes and talk to you about something that you will be looking at pretty substantially this fall.
And that is, House Bill 5 that passed in December of last year and changed the Income Tax
Laws. First on a lighter note, we finished the April 15th deadline, and this year here in the city,
in City Hall, we completed three-hundred and fifty tax forms for local citizens at no charge to
them. That was up from about thirty forms from last year. First thing in House Bill 5, we're
going, another of things are being required by the State to change, and we'll be changing our
Ordinances this Fall in order to comply with the State regulations. 1 just wanted to go over a
couple of them here briefly. We'll obviously this Fall be talking about them in more depth. The
first thing, and the big competitive thing, with this Bill is net operating loss is carried forward.
This is something we have never recognized. House Bill 5 will require us to recognize it. It will
begin in your tax year 2017. Anybody who has a net operating loss between 2017 and 2022, will
be able to take half of it off. It will become 50%, rather than 100% the next year. Now there is
some confusion where it says 50%. Let's say you have a $1000 loss in year 2017, you could take
half of that in 2018, which would be $500.00. Now after that, it's very unclear whether the next
year you could take the other $500.00, or just half of that. Now I think that that will be cleared
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

up in the budget document that they are preparing now. | think they are going to put this in as a
fix for it, but as of this point, it does seem to be unclear. After 2023, they can take 100% of it.
The other thing, it will not be permitted to be used in a pass through, if you have a pass through
company, let's say you're at a subchapter S at your business, you are taking your business losses,
you would take it in that. You can't take it in that and then turn around and take it on your
individual income tax form. The big concern is how much this was going to cost a lot of cities.
They say in 2017 they're gonna create a committee made up of members of the House and
Senate, and some people from the municipalities, and they will send a report to the government.
If there is some adjustment needed. They said they will put more money into the local
government fund. If you look at the history of the legislature doing this, it's not good. And I will
suspect this time, as in other times, it will probably never happen. The next item is what we call
an occasional entrant. This is someone who would come into the city and work, to do something
like the Brice Road project where they were here for a length of time, but not permanently
scheduled here. Under current law, you're considered occasional, you don't have to pay any
taxes for twelve days, of work here. When you get to day thirteen, they can go back to day one,
and you have to pay city tax here for the entire time you are here. The change to that will be
they will go to twenty days, you an work here with no tax liability to the city, and starting at day
twenty-one, you have to pay from there forward, you don't go back. Small employee rule they
created that you don't have to follow this at all if your annual revenue is under $500,000. The
next one is something we will occasionally, we may get into, we may not get into. Where you
have a situation where you have companies here that have a number of subsidiary companies
under one umbrella. They have the option whether to file those returns as an individual
company, or in a consolidated return. The law up to this point is, if you file as a consolidated,
and this just came in about 2005, prior to that you did not have to take a consolidated turn. So,
this was on the last fix for this in 2005. And now, once you go to a consolidated return, you can't
go back. With this, after five years, you can opt out and go back to the individual returns. With
only letting the tax administrator know, with your tax return, that you are doing so. They've also
set up several uniform thresholds. The first is on individual returns and net profit returns, where
either the tax owed, or the tax return, is $10.00 or less, you will not be doing either one of them.
So, if someone owes us less than $10.00 they don't have to pay it. If there is a refund less than
$10.00, we don't send it. Now here again, it's unclear from the language as it's currently written,
whether it's a forgiven situation, or just gets put on next year's taxes. Is it carried forward? This
is one of the things that I think will be clarified in the budget document. But, as of right now,
they don't know quite how they are going to do it. Estimated payments, if you have estimated
payments or quarterly payments, those need not be done if you're tax liability will be under
$200.00 a year. You will just pay them with your April 15th deadline. Speaking of the April
15th deadline, everybody in the state will be required to go to the April 15th deadline. A lot of
cities had March 31st for whatever reason. But, ours was always April 15th. And the quarterly
returns will all be the 15th of the month after the ninety days form the April 15th day, for the
next quarterly return. The um, right now, in order for you to get an extension on filing your
return, if you file for federal extension, you automatically get a city extension. They are
changing that to even if you don't get a federal extension, you can get a city extension. And you
don't have to let them now. You can just file it as last as October 15th and send the extension in
with your tax return if you want. The mailbox rule, which changed is, we have never allowed on
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

city income tax that if it was in the mail by April 15th, it had to re here by April 15th, or be to
RITA, or whoever is collecting taxes, by April 15th. They will now be, everybody will be
changing to the mailbox rule. So, if it's postmarked by midnight April 15th, you're in
compliance. They've also standardizing penalties and interest. Penalty is 15% of the amount
owed, is penalty. Interest on that is the short-term interest rate from the fed plus 5%. And that
will be statewide. And the last thing they're changing, they're out with about eight different
rules, all that you have to comply with to get residency. And, so we'll be following that too. So
that's everything on the income tax. |Is there any questions immediately? We'll be getting
involved with this in the Fall. As we have to have this thing in place by December 31st of this
year.

Mr. Joseph: Questions? Thank you very much.

Mr. Harris: One other thing, while I'm up here. Also they will be doing, changing Worker's
Comp. Right now Worker's Comp, we pay in 2016 for 2015 for 2014. They're going to change
that to go, you'll be paying the same year, respectively, rather than retroactively. So, when you
see the 2016 Budget, there will be two payments to Worker's Comp, in that. So, there is
something else to look forward to. Thank you very much.

WLFD REPORT BY COUNCILMAN SKINNER

Mr. Skinner: Two things to report that affect the City, but not much of an update. First is the
Fire EMT station in the Taylor Road area. We'd been working with a realty company to identify
some property and apparently that relationship with the realty company no longer exists, so |
don't know the details so, we're going to look for somebody else to help us locate property. But
that is the identified location between there and Broad and Taylor area. And then the second is
on the union contract, we did just receive the unions proposal back, we're going to take a closer
look at that next. We should have more information back.

Mr. Joseph: Any questions?

Mr. Clemens: Yes, it's my understanding that some years back Glen Duggard, you should talk to
him, he had some ground set aside out close to where the new high school is.

Mr. Joseph: That's where most of the available land is right now.

Mr. Clemens: There was a discussion on that fire station at that time, land that would be donated
to the city, so that's something..
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

LEGISLATION REQUIRING ONE READING

32-15

ORDINANCE AUTHORIZING MAYOR TO PURCHASE ONE UNDERCOVER
VEHICLE FOR REYNOLDSBURG POLICE DEPARTMENT AND DECLARING AN
EMERGENCY. ---Cotner. Finance.

RESULT: ADOPTED [UNANIMOUS]

MOVER: Barth R. Cotner, At Large

SECONDER: Dan Skinner, At Large

AYES: Barrett, Kelly, McGrady Ill, Clemens, Cotner, Long, Skinner

33-15

ORDINANCE AUTHORIZING MAYOR TO ENTER INTO CONTRACT FOR
INSPECTION SERVICES FOR THE 2015 BRICE/RIDER & CREST/NIMES AREA
SANITARY SEWER PROJECT, APPROPRIATING FUNDS THEREFORE, AND
DECLARING AN EMERGENCY. --- Cotner. Finance.

Mr. Joseph: On items 10., b., c., d., and e., these did not need to go through Committee under
our Charter, it was not required. If you would like to make some comments Mr.Root?

Mr. Root: Thank you President Joseph. This is our 2015 sewer line and water line projects. The
first one is our sewer line will be realigning about 3,936 feet of 8 inch to 18 inch sewer pipe and
we are going to rehabilitate about 300 vertical feet of manhole. This will be paid for out of our
sewer CIP fee.

RESULT: ADOPTED [UNANIMOUS]
MOVER: Chris Long
SECONDER: Cornelius McGrady I11, Ward 111
AYES: Barrett, Kelly, McGrady Ill, Clemens, Cotner, Long, Skinner
City of Reynoldsburg Page 6 Updated 4/29/2015 9:47 AM
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL

April 27, 2015

34-15

ORDINANCE AUTHORIZING MAYOR TO ENTER INTO CONTRACT FOR THE 2015
BRICE/RIDER & CREST/NIMES SANITARY SEWER PROJECT, APPROPRIATING
FUNDS THEREFORE, AND DECLARING AN EMERGENCY. --- Cotner. Finance.

RESULT:
MOVER:
SECONDER:
AYES:

35-15

ADOPTED [UNANIMOUS]

Dan Skinner, At Large

Leslie Kelly, Ward 11

Barrett, Kelly, McGrady I11, Clemens, Cotner, Long, Skinner

ORDINANCE AUTHORIZING MAYOR TO ENTER INTO CONTRACT FOR THE 2015
FURTH ROAD WATERMAIN REPLACEMENT PROJECT, APPROPRIATING FUNDS
THEREFORE, AND DECLARING AN EMERGENCY. --- Cotner. Finance.

RESULT:
MOVER:
SECONDER:
AYES:

36-15

ADOPTED [UNANIMOUS]

Mel Clemens, Ward IV

Cornelius McGrady I11, Ward 111

Barrett, Kelly, McGrady 111, Clemens, Cotner, Long, Skinner

ORDINANCE AUTHORIZING MAYOR TO ENTER INTO CONTRACT FOR
INSPECTION SERVICES FOR THE 2015 FURTH ROAD WATERMAIN
REPLACEMENT PROJECT, APPROPRIATING FUNDS THEREFORE, AND
DECLARING AN EMERGENCY --- Cotner. Finance.

RESULT:
MOVER:
SECONDER:
AYES:

ADOPTED [UNANIMOUS]

Chris Long, At Large

Scott Barrett, Ward |

Barrett, Kelly, McGrady 111, Clemens, Cotner, Long, Skinner
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

LEGISLATION FOR FIRST READING

ORDINANCE TO AMEND THE OFFICIAL ZONING MAP OF THE CITY OF
REYNOLDSBURG ADOPTED BY ORDINANCE NO. 131-95 ON NOVEMBER 27, 1995
AND AS SUBSEQUENTLY AMENDED - 2277 & 2225 TAYLOR PARK DRIVE AND 0
REYNOLDSBURG BALTIMORE ROAD FROM THE CS- COMMUNITY SERVICES TO
AR-3- MULTIPLE FAMILY RESIDENCE DISTRICT, APPLICANT, WESLEY RIDGE
RESIDENCE CORPORATION. ---Clemens. Service.

RESULT: REFERRED TO COMMITTEE Next: 5/18/2015 7:30 PM

ORDINANCE APPROPRIATING FUNDS FROM UNAPPROPRIATED GENERAL
FUND TO ACCOUNT 110.111.5362 FOR DONATED MONIES RECEIVED. (FIRST
READING 4/27/2015). ---Cotner. Finance.

RESULT: REFERRED TO COMMITTEE Next: 5/4/2015 7:30 PM

ORDINANCE AUTHORIZING MAYOR TO PURCHASE 15 OEM MICRO MDTS FOR
REYNOLDSBURG POLICE DEPARTMENT. (FIRST READING 4/27/2015). ---Cotner.
Finance.

RESULT: REFERRED TO COMMITTEE Next: 5/4/2015 7:30 PM

LEGISLATION FOR SECOND READING

37-15

ORDINANCE APPROVING SPECIAL EXCEPTION USE PERMIT - (6543 E. MAIN
STREET; PROPOSED USE - SEMIPUBLIC USE); APPLICANT, ROBERT ANTHONY
CHANDLER. ---Clemens. Finance.

RESULT: ADOPTED [UNANIMOUS]
MOVER: Mel Clemens, Ward IV
SECONDER: Dan Skinner, At Large
AYES: Barrett, Kelly, McGrady 111, Clemens, Cotner, Long, Skinner
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MINUTES REGULAR MEETING
REYNOLDSBURG CITY COUNCIL
April 27, 2015

ORDINANCE AUTHORIZING CITY AUDITOR TO REMOVE EQUIPMENT FROM
THE CITY’S FIXED ASSET LIST. (POLICE CRUISERS ~ SECOND READING
4/27/2015). ---Cotner. Finance.

RESULT: REFERRED TO COMMITTEE Next: 5/4/2015 7:30 PM

LEGISLATION FOR THIRD READING

38-15

ORDINANCE AUTHORIZING CITY AUDITOR TO REMOVE EQUIPMENT FROM
THE CITY’S FIXED ASSET LIST. (COMPUTER DEPT ~ SECOND READING
4/13/2015). ---Cotner. Finance.

RESULT: ADOPTED [UNANIMOUS]

MOVER: Barth R. Cotner, At Large

SECONDER: Mel Clemens, Ward IV

AYES: Barrett, Kelly, McGrady Ill, Clemens, Cotner, Long, Skinner
Adjournment

Doug Joseph, President of Council

April L. Beggerow, Clerk of Council
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Brad McCloud

7232 E. Main Street
Reynoldsburg OHIO 43068

10.a

Phone
MOTION REQUEST
DATE: May 11, 2015
TO: City Council
RE: That Reynoldsburg City Council does hereby confirm Mayoral

appointment Sandra Boller as Human Resources Director.

See attached documentation.
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MEMORANDUM

DATE: April 13, 2015

TO: City Council X)
CC: City Attorney Jed Hood; City Auditor Richard Harris \
FROM: Mayor Brad McCloud

RE: HR Position

| am requesting City Council confirm the appointment of Sandra Boller as Human Resources
Director.

Prior to 2011, there were two employees that handled the Human Resources functions that
Sandra Boller now handles. There was a director who was a % time employee making $57,375
and an Administrative Assistant shared with Mayor’s Office making $49,900. Ms. Boller started
at 546,498 and has remained there. Based upon salaries alone the City has saved $180,343.00
in 3 years. Ms. Boller has a Bachelor’s Degree in Business Administration from Franklin
University with an emphasis on Human Resources.

In 2013 we moved $50,000 to miscellaneous contract services to fund a shared HR Director with
the schools district. To date we have spent a total of $424.58.

Since coming here in February 2011, she has handled all human resources functions with the
exception of union negotiations and issues that required legal advice. She has also served as my
assistant while doing all of those duties and will continue to do so.

Sandra Boller has appropriately demonstrated her ability to manage all aspects of Human
Resources. Her qualifications exceed the minimums set forth and | am requesting that council
confirm her appointment to Director of Human Resources. Please let me know if you have any
questions or concerns.
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Sandra O. Boller

614-866-3229/614-270-7581/ sandraoboller@gmail.com

Training | Human Resources | Research | Administrative/Executive Assistant

= Backgroundincludes achievements managing Time Management |Needs Assessment
administrative projects in diverse roles. Relationship Building ICustomer Service
Project Management | Performance
= Wide array of knowledge and ability demonstrated Evaluations Troubleshooting | Budgeting
by success surpassingtraining, financial, & Expense Reports
technologicaland overall performance objectives.  Program Implementation | Staff Training & Development

-

ProfessionalExperience

City of Reynoldsburg....Reynoldsburg, Ohio April 2011- Present

Municipality located 12 miles east of Columbus, Ohio, population of 36,000 residents. Reynoldsburg is a Charter form government
which operates with a Mayor and City Council Representatives.

Mayor/Human Resources Assistant

Provides support to Mayor and as a Human Resources as well. Perform all Human Resource functions (including Worker's
Compensation, Benefits Administration). During the hiring processes, reviewed job descriptions, posted and processed
new hires applications, background checks and drug screens, moving through the new employee orientation. As the
City has not had a Human Resources Director, | function as Director while by coaching, staff and management on
various issues. Work closely with Civil Service Commission to ensure compliance. Prepare legislative requests,
resolutions and proclamations. Work directly with the Mayor and other city officials. Responds to citizens inquiries and
complaints.

Served on Benefits Team, that negotiated a five percent increase in employee Health Care coverage and a 50%
decrease in cost of Life, AD& D and Short/Long term disability benefits. Reduced cost of Unemployment and Worker's
Compensation claims. Other duties:

* Approve and process FMLA's.
= Recommended updates to Chapter 160 which affects hiringand compensation for afl non-union employees.

= Create budget, and make recommendation.
= Served as media contact and Public Records Administrator for the City of Reynoldsburg.

State Teachers Retirement System of Ohio(STRS)... Columbus, Ohio  April1999 to November 2009

Public pension system providing services and benefits to Ohio's active and retired educators and relative survivors; system valued at
853.1 billion as of June 2009; operations supported by 600 employees.

Staff Development Assistant

Provided comprehensive administrative support focused on department budgeting (including processing of travel and
payments); maintenance of daily scheduling and office functions; department compliance assurance; department training;

H:614-866-3229 | C:614-270-7581 | E: sandraoboller@gmail.com
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staff technical support (amidst unavailability of ITS staff); maintenance of staff development library; research of information
used to plan training, facilitate change management, and support committee objectives; compilation of reports and
statistics.

e Organized and followed up on 2-6 month period of in-house training for member benefits staff (170-210 associates);

contributed to development of course evaluations and subsequently analyzed and addressed responses; ensured
multiple trainers and trainees properly positioned and correct content delivered.

e  Member of change management team utilizing ADKAR method to implement new computer system.

o Served as member of training strategy team on implementation of new computer system (including training
methods, logistics and development of overall needs assessment); software, V3 (StaRS), implemented to
administer all member processes.

o Conducted all research for both objectives.

* Appointed Community Involvement Chair and Vice-Chair for 2 years; events included orchestration of Operation Feed
campaign and United Way campaign.

e Demonstrated proficiency in use of Microsoft Office as well as Dreamweaver (web-design), Contribute (web-design),
ASTD Compliance Suite (tracking oftraining software) and SharePoint (enterprise content management).

o Recognized for knowledge of technical skills and peripherals and frequently requested by deputy director to
provide technical support during off-site presentations.

o Contributed to update of training materials in On-Demand software.

« Improved overall performance of operations through development of plan reconfiguring new office space and allowing 2
groups to utilize space for different functions; included meeting space, training space and computer testing space with
online calendar setup to manage schedule.

¢ Functioned as intranet administrator serving all member benefits (and accessible for all 600 associates); instrumental in
site redesign facilitating readability; researched accessibility software and demonstrated benefit of employees
utilizing both Contribute and Share Point.

o Trained associates on use of Contribute as well as filing and filedocs; simultaneously mentored 3 associates.

Counseling Support Associate

Functioned in mid-level administrative role meeting/greeting visiting members and organtzmg counseling sessions for
members and approximately 30 counselors; reviewed counseling session evaluations and appointment statistics, entered data
into system, responded to member questions and assisted with completion of counseling forms.

e Demonstrated strong organizational skills required to maintain several appointments and individual schedules; included
attention to detail providing members from multiple districts credit for teaching.

Early Career History

Public Employees Retirement System ....Columbus Ohio
Account Clerk

Police & Fire Retirees Association... Columbus, Ohio
Office Assistant
Education

Franklin University ... Columbus, Ohio

Bachelor of Science in Business Administration - Major in Business
Minor in Human Resources and Leadership

H:614-866-3229 | C:614-270-7581 | E: sandraoboller@gmail.com
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1l.a

City Council
Doug Joseph
Phone
ORDINANCE REQUEST
DATE: May 11, 2015
TO: Finance Committee
RE: ORDINANCE TO AMEND THE CODE OF ORDINANCES OF
THE CITY OF REYNOLDSBURG, OHIO: SECTION 160.02
“AUTHORIZED POSITIONS, PERSONNEL, CLASSIFICATION
AND PAY GRADE” Subsection (A) “Administrative” and Subsection
(C) ""Department of Development™; of CHAPTER 160 EMPLOYEE
COMPENSATION, APPROPRIATING FUNDS THEREFORE,
AND DECLARING AN EMERGENCY.
Emergency/Suspension: Emergency
Reason For Emergency: Financial needs of the City's government

Statement of necessity:

This is a request to Amend Chapter 160.02 to reflect the following changes:

In the Clerk of Council's office:

Change in job description for both the Clerk of Council and Assistant Clerk of Council to reflect
additional administrative responsibilities brought into the Clerk of Council's office from the
Development Department.

Consolidate the two part-time Assistant Clerk positions into one part-time position.
Change in pay grade for the Assistant Clerk from pay grade 5 to a pay grade 10.
In the Development Department:

Development Director Administrative Assistant changed from 1 full time position to 1 part time
position.

Both Departments:

Assistant Clerk of Council to be shared with Development Administrative Assistant creating 1
full time position shared between departments.

Packet Pg. 17




1l.a

City Council
Doug Joseph
Phone

The Financials:

Requesting to appropriate from the un-appropriated general fund to as follows to Council Funds:
$10,000 to Wages Staff (110.571.5102); $4,701 to Group Insurance (110.571.5161); $1,1667 to
HSA (110.571.5109); $118.00 to Medicare (110.571.5166); $1,643 to OPERS (110.571.5151)
and the following to Development funds: $11,739 Wages-Staff (110.580.5102): $4,701 to Group
Insurance (110.580.5161); $1,1667 to HSA (110.580.5109); $118.00 to Medicare
(110.580.5166); $1,643 to OPERS (110.580.5151).
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1ll.a.a

160.02 AUTHORIZED POSITIONS, PERSONNEL, CLASSIFICATION AND PAY GRADE

Position Personnel
(a) ADMINISTRATIVE
Mayor

Auditor

City Attorney

Asst. City Attorney

Asst. City Prosecutor
City Attorney Secretary
City Attorney Clerk
Mayor's Secretary*
Clerk of Courts
Assistant Clerk of Courts
Data Entry Operator
Data Entry Operator
Clerk of Council

Asst. Clerk of Council
Tax Administrator
Deputy Auditor
Auditor's Secretary
Accounting Manager
Civil Service
Administrative Assistant 2 plt

P RPRRPRRPREPNRRRRE

p/t

DN

1p/t**

p/t

Y

* Mayor’s Secretary to be shared with Human Resources Department

Unclassified
Unclassified
Unclassified
Unclassified
Unclassified
Unclassified
Classified
Unclassified
Unclassified
Classified
Classified
Classified
Unclassified
Unclassified
Classified
Unclassified
Unclassified
Classified

Unclassified

Pay Grade

See Sect.141.01
See Sect.143.01
See Sect.147.03

19
19
15
5
15
16
11
6
6
16
510
15
15
10
21

15

** Asst. Clerk of Council to be shared with Development Administrative Assistant.

(b) DEPARTMENT OF COMPUTER SYSTEMS

Director of Computer Systems 1
Network Systems Administrator 1

(c) DEPARTMENT OF DEVELOPMENT
Development Director 1
Development Director

Administrative Assistant 11pt**
Planning Administrator 1

(d) HUMAN RESOURCES DEPARTMENT
Director of Human Resources 1p/t
Human Resources Generalist 1

(e) PARKS & RECREATION DEPARTMENT

Director 1
Administrative Assistant 1
Director Senior Citizens Center 1

Unclassified
Classified

Unclassified

Unclassified

Classified

Unclassified
Unclassified

Unclassified
Unclassified
Classified

20
19

21

10

19

20
12

20
12
16

Attachment: 160 Changes (1060 : Amend 160.02 (A) and 160.02 (C))
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Position Personnel
Senior Citizens Assistant 2 plt
Recreation Superintendent 1
Grounds Superintendent 1

Parks Maintenance —Crew Leader 1
Parks Maintenance 2 pit
Horticulturist 1
Seasonal & Occasional Variable
(f) POLICE DEPARTMENT

Director of Public Safety 1
Chief of Police 1
Lieutenant 2
Sergeant 9
Police Officer 46
Dispatcher 8
Property Room Clerk 2 plt
Chief of Police

Administrative Assistant 1
Public Service Records Technician 3
Court Specialist 1
Detective Bureau Administrative
Assistant 1
Command & Staff Administrative
Assistant 1
Accreditation Manager 1 plt
Court Liaison 2 plt
(9) SERVICE DEPARTMENT

(1) Director of Public Service 1
Service Director

Administrative Assistant 1
Secretary 1
Maintenance Foreman 1
Maintenance Worker 2 Classified
Maintenance Crew Leader 1
(2) Building Division

Chief Building Inspector | 1
Asst. Chief Building Inspector 1
Building Inspector | 3
Administrative Assistant 1

Classified
Classified
Classified
Classified
Classified
Classified

Unclassified

Unclassified

Classified
Classified
Classified
Classified
Classified
Classified

Classified
Classified
Classified

Classified
Classified

Classified
Classified

Unclassified

Unclassified

Classified
Classified

Classified

Classified
Classified
Classified
Classified

Pay Grade

9
14
14
11

2

7

Seel60.03(d) & (e)

26
26A
22A

See Chapter 166
See Chapter 166
See Chapter 162

7
14
9
9
9
10

10
13

25

13

14

19
17
14
11

1ll.a.a

Attachment: 160 Changes (1060 : Amend 160.02 (A) and 160.02 (C))
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Code Compliance Officer 2 plt

Position Personnel

(3) Water/Wastewater Division

Superintendent 1
Asst. Superintendent 1
Maintenance Spec/Equip Operator 5
Maintenance Spec/Equip Operator 1p/t

Meter Reader 1
Billing Supervisor 1
Account Clerk 2 2
(4) Street Division

Superintendent 1
Asst. Superintendent 1
Administrative Assistant 1

(To be shared with Storm Water Utility Division)

Maintenance Spec/Equip Operator 5
Maintenance Spec/Equip Operator 1 p/t
Mechanic 1
Assistant Mechanic 1

(4)(a) Storm Water Utility Division

Asst. Superintendent 1
Administrative Assistant 1
(To be shared with Street Division)

Pollution Control Technician 1

Maintenance Spec/Equip Operator 1
(h) DEPARTMENT OF ENGINEERING

Director of Engineering 1

Classified

Classified
Classified
Classified
Classified
Classified
Classified
Classified

Classified
Classified
Classified

Classified
Classified
Classified
Classified

Classified
Classified

Classified
Classified

Unclassified

Pay Grade

18
15
10
10

6
13

7

17
15

10
10
14
10

10
10

23

1ll.a.a

Attachment: 160 Changes (1060 : Amend 160.02 (A) and 160.02 (C))
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11.a.b

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 1 of 5
DEPT./OFFICE: CITY COUNCIL WORKING TITLE: ASSISTANT CLERK OF
CLASS TITLE: ASSISTANT CLERK OF COUNCIL/DEVELOPMENT ASSISTANT
COUNCIL/DEVOLOPMENT ASSISTANT (FT) EMPLOYEE NUMBER: 0164
Status: Classified [_] Unclassified [X] Citation Code: 160.02, 125, 7.03
Full-Time X Part-Time [ ]| Other [_] Reports To: Clerk of Council/DEVELOPMENT
OT Status Per Ord.: Non-exempt DIRECTOR

Normal Working Hours: 8:00 a.m. —5:00 p.m.

ESSENTIAL FUNCTIONS OF THE POSITION: (For purposes of 42 USC 12101)

20% (1) Acts in place of the Clerk of Council during absences and assists the Clerk with
preparing/delivering drafts of legislation to Council for consideration; researches, obtains, and
develops supporting information for proposed legislation; assists with publishing draft
legislation prior to adoption by Council; assures compliance with procedural requirements for
legislation, zoning issues, annexations, etc.; records, disseminates, files, and publishes adopted
ordinances and prepares same for codification.

2025%  (32) Assists in preparation of agenda for City Council, Planning Commission, Board of

Zoning and Building Appeals, and special appointed committee/commission; prepares legal
advertising and sends out required notification of meetings; posts agendas and minutes as
required; sends out information about agenda items to members and necessary department
heads; enters applications into computer system; assembles case files; assists in the preparation
and distribution of packets for council/committee/board and commissions members.

Attachment: AsstClerkofCouncilFT (1060 : Amend 160.02 (A) and 160.02 (C))

Assists Clerk with legislative aide/seeretarial-administrative duties for members of Council and
Charter Review Commission (e.g., researches issues and prepares reports for Council members,
reviews reports, analyzes information, and prepares summary reports as needed, publishes
meeting notices, prepares routine correspondence); responds to citizen and City employee
inquiries via telephone, e-mail or in person and informs Council of same; acts as liaison
between council and administration.

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 052802jrCO
Date Revised: Dublin, Ohio 43017 __odrevccftactele
Packet Pg. 22




11.a.b

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 2 of 5

15% (4) Assists Clerk with maintaining record management, storage, and retrieval system for actions
by Council and committees.

20%  (6) Performs general clerical duties for Clerk’s Office (opens and distributes mail, types routine
correspondence, orders supplies, answers telephone and takes messages, etc.)

(7) Performs general clerical duties for Development Department (opens and distributes, mail,
types routine correspondence, orders supplies, process invoices for payment. Serves as back up
to the Planning Administrator as assigned.

Attachment: AsstClerkofCouncilFT (1060 : Amend 160.02 (A) and 160.02 (C))

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 052802jrCO
Date Revised: Dublin, Ohio 43017 __odrevccftactele
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11.a.b

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 3 of 4

| Working Title: Assistant Clerk of Council/Development AssistantEmployee Number: 0164

(7) Remains informed of current developments and procedures pertinent to duties; participates in
staff development activities and services review procedures; attends staff meetings and
supervisory conferences.

(8) Meets all job safety requirements and all applicable OSHA safety standards that pertain to
essential functions.

(9) Demonstrates regular and predictable attendance.
OTHER DUTIES AND RESPONSIBILITIES:
(10) Performs other related duties as assigned.
MINIMUM ACCEPTABLE CHARACTERISTICS: (*Indicates developed after employment)

Knowledge of: data processing techniques and procedures; database management; Council and
committee goals and objectives;* Council and committee policies and procedures;* government
structure and process; local laws and/or regulations;* public relations; media relations; community
resources and services; office practices and procedures; English grammar and spelling; records
management; office management; project management; local geographical area.

Skill in: word processing; adding machine or calculator operation; use of modern office equipment.

Ability to: interpret a variety of instructions in written, oral, picture, or schedule form; deal with many
variables and determine specific action; define problems, collect data, establish facts, and draw valid
conclusions; exercise independent judgment and discretion; understand, interpret, and apply laws,
rules, or regulations to specific situations; select most qualified applicant according to specifications
for referral: determine material and equipment needs; calculate fractions, decimals, and percentages;
copy material accurately and recognize grammatical and spelling errors; prepare accurate
documentation; compile and prepare reports; develop complex reports and position papers; respond to
routine inquiries from public and/or officials; prepare and deliver speeches and presentations;
communicate effectively; understand a variety of written and/or verbal communications; cooperate
with co-workers on group projects; answer routine telephone inquiries; handle sensitive inquiries from

Attachment: AsstClerkofCouncilFT (1060 : Amend 160.02 (A) and 160.02 (C))

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 052802jrCO

Date Revised: Dublin, Ohio 43017 ndrevecftacicll
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11.a.b

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 4 of 4

| Working Title: Assistant Clerk of Council/Development AssistantEmployee Number: 0164

and contacts with officials and general public; develop and maintain effective working relationships;
resolve complaints.

QUALIFICATIONS: (An example of acceptable qualifications)

High school diploma or GED or equivalent; one (1) to two (2) years experience in business administration,
office management or related field preferred; or any equivalent combination of training and experience.

LICENSURE OR CERTIFICATION REQUIREMENTS:
N/A

INHERENTLY HAZARDOUS OR PHYSICALLY DEMANDING WORKING CONDITIONS:
(FOR PURPOSES OF O.R.C. 4167)

1. Has contact with potentially violent or emotionally distraught persons.
PHYSICAL DEMANDS:
Sedentary: lift, push, pull 10 pounds occasionally.

CLASS TITLES OF POSITIONS DIRECTLY SUPERVISED:

Attachment: AsstClerkofCouncilFT (1060 : Amend 160.02 (A) and 160.02 (C))

N/A
Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 052802jrCO
Date Revised: Dublin, Ohio 43017 __odrevccftactele

Packet Pg. 25




11.a.b

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 5 of 4

| Working Title: Assistant Clerk of Council/Development AssistantEmployee Number: 0164

This position description in no manner states or implies that these are the only duties and
responsibilities to be performed by the position incumbent. My (employee) signature below signifies
that | have reviewed and understand the contents of my position description.

Attachment: AsstClerkofCouncilFT (1060 : Amend 160.02 (A) and 160.02 (C))

Employee Signature Date
Appointing Authority Date
Human Resources Director Date

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 052802jrCO
Date Revised: Dublin, Ohio 43017 __odrevccftactele
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11l.a.c

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 1 of 4
DEPT./OFFICE: CITY COUNCIL WORKING TITLE: CLERK OF COUNCIL
CLASS TITLE: CLERK OF COUNCIL EMPLOYEE NUMBER: 0120
Status: Classified [_] Unclassified [X] Citation Code: 160.02, 125, 7.03, 3.06
Full-Time X Part-Time [ ] Other [ ] Reports To: City Council
OT Status Per Ord.: Non-exempt Normal Working Hours: 8:00 a.m. - 5:00 p.m.

ESSENTIAL FUNCTIONS OF THE POSITION: (For purposes of 42 USC 12101)

30% (1) Maintains index of legislative actions. Performs all assignments, notifications and advertising
as required by state and local law; performs all duties of "City Clerk” as outlined in Ohio
Revised Code. Prepares budget documents for Council Follows up with preparation of changes
for appropriation documents.

Responds to requests from all City Council members in a timely and efficient manner.

Processes purchase orders for City Council; secures purchase orders; verifies signs and
processes purchase orders; keeps accurate records of funds available in specific accounts;
follows procedures for requesting additional funds as needed.

(32) Prepares agenda for Planning Commission, City Council, Board of Zoning and Building
Appeals, and special appointed committee/commission meetings and arranges clerical
support; prepares and distributes completed minutes. Prepares legal advertising and sends out
required notification of meetings; posts agendas and minutes on website; sends out information
about agenda items to members and necessary department heads; enters applications into
computer system; assembles case files. Oversees the preparation of weekly Council packets;

serves as backup to staff as needed. Trains new employees in usage of specialized software and
cross trains to perform other jobs in office.

Attachment: Clerk of Council Current (1060 : Amend 160.02 (A) and 160.02 (C))

Takes reservations for use of City Council chambers and committee rooms; ensures all are
maintained; instructs users on use of audio/visual equipment.

(3) Coordinates clerical responsibilities for Planning Commission, Board of Zoning and
Building Appeals, Records Commission and Council Committees. Assures that clerical support
staff prepare minutes and agendas in a timely manner, legal notification is provided as required
by code, adequate coverage at meetings is provided, and all other duties done efficiently,

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 102502jrCO
Date Revised:  04/22/2015 Dublin, Ohio 43017 pdreycouncilclk
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11l.a.c

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 2 of 4
accurately and timely. Serves as backup to clerical support as needed.

15% (4) Coordinates web page updates, posting all legislation and minutes. Coordinates with IT and
vendors for upgrades and maintenance of specialized software.

15% (5) Serves as Clerk to the Charter Review Commission every five years; prepares agendas;
attends and prepares minutes; coordinates attendance by administrative officials and Council or
Board and Commission members to discuss possible changes in City Charter; submits
recommendations for Council action and completes process following required procedures.

Attachment: Clerk of Council Current (1060 : Amend 160.02 (A) and 160.02 (C))

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 102502jrCO
Date Revised:  04/22/2015 Dublin, Ohio 43017 pdreycouncilclk
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11l.a.c

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 3 of 4

Working Title: Clerk of Council Employee Number:

20% (6) Maintains record management, storage and retrieval system for actions by Council and
committees.

(7) Remains informed of current developments and procedures pertinent to duties; participates
in staff development activities and services review procedures; attends staff meetings and
supervisory conferences.

(8) Meets all job safety requirements and all applicable OSHA safety standards that pertain to
essential functions.

(9) Demonstrates regular and predictable attendance.
OTHER DUTIES AND RESPONSIBILITIES:
(10) Performs other related duties as assigned.
MINIMUM ACCEPTABLE CHARACTERISTICS: (*Indicates developed after employment)

Knowledge of: Municipal laws, ordinances, and various codes. City government organization and
operations. External governmental bodies and agencies related to area of assignment. All computer
applications and hardware related to performance of the essential functions of the job.

Skill in: Organizing work. Setting priorities, meeting critical deadlines, and following up on
assignments with a minimum of direction. Applying logical thinking to solve problems or accomplish
tasks; to understand, interpret and communicate policies procedures, rules and regulations.
Communicating orally and in writing and internal staff, citizens, committee/board members and other
department staff in order to give and receive information in a courteous manner.

Ability to:  Ability to communicate effectively with the public. While performing the essential
functions of this job, the incumbent is regularly required to sit, see clearly, hear, read and write; stand,
grasp and hold objects; keyboard; for referral; determine material and equipment needs; calculate
fractions, decimals, and percentages; copy material accurately and recognize grammatical and spelling
errors; prepare accurate documentation; compile and prepare reports; develop complex reports and
position papers; respond to routine inquiries from public and/or officials; prepare and deliver speeches

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 102502jrCO
Date Revised:  04/22/2015 Dublin, Ohio 43017 pdreycouncilclk

Attachment: Clerk of Council Current (1060 : Amend 160.02 (A) and 160.02 (C))
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11l.a.c

CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION Page 4 of 4

Working Title: Clerk of Council Employee Number: 0120

and presentations; communicate effectively; understand a variety of written and/or verbal
communications; cooperate with co-workers on group projects; answer routine telephone inquiries;
handle sensitive inquiries from and contacts with officials and general public; develop and maintain
effective working relationships; resolve complaints.

QUALIFICATIONS:

Associate level degree in business or public administration or related field; and Seven to ten years of
progressively responsible experience; or any combination of education, training and experience which
provides the required knowledge, skills, and abilities to perform the essential functions of the job.

LICENSURE OR CERTIFICATION REQUIREMENTS:

Certified Municipal Clerk obtained within four years of employment. Master Municipal Clerk
desirable.

INHERENTLY HAZARDOUS OR PHYSICALLY DEMANDING WORKING CONDITIONS:
(FOR PURPOSES OF O.R.C. 4167)

1. Has contact with potentially violent or emotionally distraught persons.
PHYSICAL DEMANDS:
Sedentary: lift, push, pull 10 pounds occasionally.

CLASS TITLES OF POSITIONS DIRECTLY SUPERVISED:

2 : lork of iLPT
(1) Assistant Clerk of Council (FT)

Developed by:
Effective Date: 01/01/03 Clemans, Nelson & Associates, Inc. 102502jrCO
Date Revised:  08/05/2013 Dublin, Ohio 43017 pdreycouncilclk

Attachment: Clerk of Council Current (1060 : Amend 160.02 (A) and 160.02 (C))
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CITY OF REYNOLDSBURG
An Equal Opportunity Employer

POSITION DESCRIPTION

11l.a.c

Page 4 of 4

Working Title: Clerk of Council

Employee Number: 0120

This position description in no manner states or implies that these are the only duties and
responsibilities to be performed by the position incumbent. My (employee) signature below signifies

that | have reviewed and understand the contents of my position description.

Employee Signature

Date

Appointing Authority

Date

Human Resources Director

Effective Date: 01/01/03
Date Revised:  08/05/2013

Date

Developed by:
Clemans, Nelson & Associates, Inc.
Dublin, Ohio 43017

Attachment: Clerk of Council Current (1060 : Amend 160.02 (A) and 160.02 (C))

102502jrCO
pdreycouncilclk
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12.a

Police Department
James O'Neill

7240 E. Main Street
Reynoldsburg OHIO 43068
614-322-6947 Phone

ORDINANCE REQUEST

DATE: May 11, 2015
TO: Finance Committee
RE: ORDINANCE APPROPRIATING FUNDS FROM UNAPPROPRIATED

GENERAL FUND TO ACCOUNT 110.111.5362 FOR DONATED
MONIES RECEIVED. (First Reading 4/27/2015).

Please appropriate the following donations to account 110.111.5362, for the Division of Police
Motor Unit project bike.

Holly Hllls  Cash $40.00
Ameristop  CK 5193 $100.00
Dodd's Body CK 27243 $100.00
Columbus

Metro Bank CK 683970 $250.00

Total $490.00
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12.b

Police Department
James O'Neill

7240 E. Main Street
Reynoldsburg OHIO 43068
614-322-6947 Phone

ORDINANCE REQUEST

DATE: May 11, 2015
TO: Finance Committee
RE: ORDINANCE AUTHORIZING MAYOR TO PURCHASE 15 OEM MICRO MDTS

FOR REYNOLDSBURG POLICE DEPARTMENT. (First Reading 4/27/2015).

To replace older, outdated Panasonic Toughbook Laptops.

Request for Council to approve the purchase of 15 OEM Micro Mobile Data Terminal totaling
$57, 237.80.

The Division of Police requests to waive competitive bidding for purchase of these MDT's.

The attached document explains in detail the benefit of the purchase of OEM Mirco MDTs and
the break down of cost to purchase the MDTSs.
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Reynoldsburg Division of Police
7240 East Main Street
Reynoldsburg, Ohio 43068
(614) 866-6622

(614) 322-6926 (fax)

MEMORANDUM

Date: 10 April 2015

To: Chief O’Neill/City Council
From: LT R. Wright #go/(f’

”ﬂf
‘
r

Subject: Purchase of New Mobile Data Terminals

The Division of Police requests to replace the current lap top computers utilized in the
patrol vehicles. Some of the laptop computers are 10 plus years in age and can no longer
receive RAM upgrades to operate current/updated software. This inhibits the ability of
the police department to function efficiently while utilizing digital records management
systems.

A. Test/Evaluation and Recommendations: After testing and evaluating three different
systems, the police department is requesting to replace the current laptop computers with
actual mobile data terminals (MDT). We conducted testing and evaluation as stated with
recommendations as follows:

1. OEM Micro TAC-412: This is an actual MDT designed by OEM Micro after
consulting with police officers. The system is upgraded to current hardware specifics
giving us the ability to run all modern software. This MDT is configured for police use
with larger, easily located buttons to power the unit, control the brightness, control the
volume, and blank out the screen when necessary. The MDT is rugged with a sealed,
waterproof keyboard and does not create a “platform” to set drinks and food that could
contaminate the system. The keyboard is detached from the main unit to where an officer
can set the board in his lap to use; thus alleviates the officers from twisting their backs to
type on the MDT. The size of the system does not restrict space in the front passenger
seat. The system itself has seven USB ports offering complete flexibility to attach
various other devices for the officer to use. Plus there is an exira port to plug the in car
camera system into the MDT. This MDT offered the most officer/user-friendly
specifications above the other devices that we considered/tested. I contacted three other
Ohio Police Agencies who all highly recommended this unit. All three used the
Panasonic Toughbook prior to installing the OEMs. All three agencies were most
impressed by the support offered by OEM to upgrade and repair the units when required.

OEM shipped us a unit to test and evaluate with our officers, and I received very positive
feedback from the officers who conducted the evaluation. I recommend purchasing this
unit for future use with the Reynoldsburg Division of Police.

12.b.a

Attachment: MDT legislative request (1050 : Purchase of 15 OEM Mirco MDTS)
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2. Panasonic Toughbooks: This is the device currently used by the police
department. This device served the department well over the past ten years; however, it
is not an actual MDT. It takes up a large amount of space inside the newly designed
cruisers, sometimes inhibiting the ability to place an officer in the passenger seat. It
clearly does not offer the same specifications as listed on the attached “MDT Tech Spec
Comparison.” The only positive comparison feature that is offered by the Toughbook
and not with the OEM is the fact the Toughbook is portable given it is a laptop. The
configurations of the buttons with the newer laptops on the market are similar to
configuration of the buttons and keyboard on the older models we currently possess.
Those buttons are sometimes hard for the officers/users to access in the cruisers. This
laptop offers only four USB ports where all of them are currently used by various,
necessary devices to where none are open. The keyboard is affixed to the unit to where
the officers need to twist their backs to use.

I recommend not continuing use with this laptop.

3. GETAC: We received one of the GETAC laptop computers through the 1033
program offered by the Defense Logistics Agency; therefore, our department has
conducted an extensive test and evaluation of the system. The GETAC is a laptop
computer that is a slight step down to the Panasonic Toughbook. It does have a shock
casing similar to the Toughbook to give the computer some durability, and the buttons to
control the various functions are the same as the Toughbook. Additionally the keyboard
1s affixed causing the officers to twist their backs to use. This system only has 3 USB
ports for use.

While the GETAC we are currently using is more modern than our Toughbooks and
served a good purpose, I recommend not purchasing this laptop.

4. PatrolPC: Not much is known regarding the PatrolPC computer. The IT
Director researched the company, which is based in the New England State area, and
requested a quote with a test and evaluation unit. His attempts to work with the company
were unsuccessful as they did not seem interested in conducting business with our city.

Given the companies lack of response regarding purchasing, I recommend not pursuing
this company for their system.

B. Competitive Bidding and Recommendation: [ request to waive competitive bidding
and recommend purchase of 15 OEM Micro TAC-412 MDTs. I request the waiver based
on the following:

e The items we are requesting to purchase are technology based.

e We conducted a thorough test and evaluation of three different systems
before reaching a decision on which system we wanted to purchase (PatrolPC
did not send us a unit for test and evaluation) — and the OEM Micro MDT is

12.b.a
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the best system for the money (even though they were the highest cost of
three of the systems tested).
e OEM Micro is a company based out of Michigan and has applied to be added
to Ohio State bid.
e OEM Micro was highly recommended by the following Ohio agencies:
o Willoughby Police Department
o Wickliffe Police Department
o Rocky River Police Department

C. Funding: The City has already received a State grant in the amount of $10,336 to
apply towards the purchase of new the new MDTs; this was received after applying for
four grants and only receiving approval from one of the applications.

I request to use funds from the Special Law Enforcement Fund to purchase 15 OEM
Micro TAC-412 MDTs in the amount of $57,237.80. Cost break down as follows:

15 OEM Micro TAC-412 MDTs $61,275.00
STATE GRANT FUNDING -$10,166.86
MATCHING FUNDS +$1129.66
Unforeseen Issues during installment +$5000.00
TOTAL: $57,237.80

ATTACHMENTS:

1. Letter of Recommendation from IT Director Scott Teeters.

2. MDT Tech Spec Comparison

3. Copy of Grant Award Document

4. OEM Micro Quote

5. Panasonic Toughbook Quote

6. GETAC Quote

Attachment: MDT legislative request (1050 : Purchase of 15 OEM Mirco MDTS)
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Ron Wright
h
From: Scott Teeters

Sent: Tuesday, March 24, 2015 4:08 PM

To: Ron Wright

Subject: RE: MDT Comparison List

Ron,

I can say that all three candidates we've tested have performed very well (Toughbook, GETAC and OEM Micro), both
from a technical standpoint as well as operational. With that being said, I'd have to say the OEM Micro TAC-4 computer
is still my preferred choice for MDT.

The OEM Micro TAC-4 computers provide an ease of use with the combination of the touch-screen as well as hot
buttons on the outer shell of the screen allowing the officers to quickly dim the screen, adjust the volume and even
power off the unit, even while wearing gloves. It also provides more flexibility with the multiple USB ports, enabling us
to attach various devices as we need. The dual-network ports allow us to attach the Kustom Signal camera system to
these units without taking away the ability to still connect to a wired network for diagnostics or LPR unit if needed. The
position of the monitor and keyboard help keep the officers from accidentally damaging the dash or spilling their drinks
into the computer, as well as enabling a 2" officer to easily access the MDT when riding in tandem. Since we’ve had the
demo unit installed, Roger and | have not received any service tickets on the TAC-4 computer, even with the extreme
cold we've had this past winter.

Overall, | feel the ruggedness of the OEM Micro TAC-4 computer, along with its flexibility and power, will help improve
officer efficiency and lend itself to less downtime.

Sincerely,

Scott Teeters, Jr.

Director of Computer Services
City of Reynoldsburg

7232 E. Main St.

Reynoldsburg, OH 43068

{614) 322-6883
steeters@ci.reynoldsburg.oh.us

% CITY OF REYNOLDSBURG

L d
DEPARTMENT OF COMPUTER SERVICES
ML Main G0 Bapncitaton. SR 43048 - wiw O rersGRSStarg €A

Attachment: MDT Tech Spec Comparison (1050 : Purchase of 15 OEM Mirco MDTSs)

From: Ron Wright

Sent: Friday, March 20, 2015 3:07 PM
To: Scott Teeters

Subject: RE: MDT Comparison List

This looks really good, can you give me one last item: as the IT Director for the city of Reynoldsburg, which MDTs do you
recommend and why?

LT R. WRIGHT #90
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REYNOLDSBURG POLICE DEPARTMENT

DIRECT: (614) 322-6925

MAIN: (614) 866-6622

FAX: (614) 322-6926
http://www.ci.reynoldsburg.oh.us/departments/police-department.aspx

From: Scott Teeters

Sent: Monday, March 16, 2015 4:21 PM
To: Ron Wright

Subject: MDT Comparison List

Ron,

12.b.b

| compiled a list of four (4) MDT systems and their specifications: OEM Micro, Panasonic Toughbook, GETAC and Patrol
PC. The spreadsheet compares their hardware item to item and then gives a recent quoted price at the bottom of the
list. Along with the spreadsheet, I've also attached copies of each of these quotes. Please let me know if you have

guestions.
Sincerely,

Scott Teeters, Jr.

Director of Computer Services
City of Reynoldsburg

7232 E. Main St.

Reynoldsburg, OH 43068

(614) 322-6883
steeters@ci.reynoldsburg.oh.us

t,fl CITY OF REYNOLDSBURG

DEPARTMENT OF COMPUTER SERVICES

TIITE Main S Bersokiturg. OMio 43068 - wan O MermGRISug OF UB

Attachment: MDT Tech Spec Comparison (1050 : Purchase of 15 OEM Mirco MDTSs)
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ufacturer OEM Micro Panasonic GETAC PatrolPC =
wiodel TAC-412 Toughbook CF-31 B300 RT-12i I/an
©
o
Monitor 12.1" XGA LCD 1200nit LED Touchscreen 13.1" XGA 1200nit Touchscreen 13.1" XGA TFT LCD Touchscreen 12.1" 1200nits Touchscreen
CPU Intel i5 2.6GHz Intel i5 2.7GHz Intel i5 2.6GHz Intel i3 2.3GHz
HD 500GB 500GB 500GB 500GB
RAM 4GB 4GB 4GB 4GB
Keyboard Full stroke 88-key backlit with touchpad Emissive backlit keyboard w/Touchpad Waterproof Backlit Keyboard w/Touchpad Rubberized Backlit Keyboard w/Touchpad

Front Panel

Power, valume and brightness control access

Controls via function keys

Controls via function keys

Power, volume and brightness control access

Ports and Expansions:
USB |(7) total = (5) USB 2.0 and (2) USB 3.0 {4) USB 2.0 (3) USB 3.0 {5) total = (4) USB 2.0 and (1) USB 3.0
Card Reader |(1) 5D card reader (1) SDXC card reader (1) SDXC card reader
Video |(1) HOMI out (1) HDMI out, (1) VGA out (1) HOMI out, (1) VGA out (1) miniHDMI out
Audio |Mic and headset jack Mic and headset jack Mic and headset jack Mic and headset jack
Mini PCle |(1) External HD connector n/a n/a (2) External HD connector
Serial |n/a (1) port (2) ports
PC Card |n/a (1) port (1) port n/a
PC Express |n/z (1) port (1) port nfa
Dock Connector |n/a (1) port (1) port n/a
Network/Connection:
Wifi |optional 802.11 a/b/g/n/fac 802.11 a/b/g/nfac optional
Bluetooth |Enabled v4.0 Enabled v4.0 Enabled v4.0 optional
Ethernet |(2) Gigabit Ethernet (1) Gigabit Ethernet (1) Gigabit Ethernet (1) Gigabit Ethernet

Dperating System

Windows 7 Professional

Windows 7 Pro / 8 Pro downgrade

Windows 7 Professional

Windows 7 Professional

Battery

optional for emergency

18 hrs life

15 hrs life

optional for emergency

Mounting

Fixed (new mounts)

Portable (use existing)

Portable (new mounts)

Fixed (new mounts)

Pricing

Qty of 15

$ 61,275.00

$ 51,024.15

5 41,101.80

(requested pricing was not received)




QUOTATION

& Order Form

MICRO

12.b.c

Quote #:|150316-1
o— Reynoldsburg Police Department
Contact:|Scott Teeters "
Phone: |614-322-6883
Email; |administrator@ci.reynoldsburg.oh.us Date: MBI‘C!‘I 16, 2015
) i DESUKILY 8 Reynoldsurg 9
NUMBER PRICE
STANDARD SYSTEM
15 9123-02 |TAC-412 Mobile Tactical Computer 12.1" XGA LCD 1200nit LED, Intel $3,773.00 $3,395.00 $50,925.00
2.6 GHz i5 3rd Gen. CPU, 320GB SATA Storage Drive, 2 Gb DDR3 RAM, full-
stroke backlit 88-key keyboard w/touchpad, front panel power, volume and LCD
brightness controls, fully integrated CPU/LCD, (5) USB 2.0, (2) USB 3.0, (2)
Gigabit Ethernet, Bluetooth 4.0, (1) SD Card Reader, (1) HDMI, (2) Audio Jacks
(IN/OUT), (1) Mini PCIe (Internal) 10.8 Ah Lilon Battery, 3 yr warranty (parts &
labor, 2x frt.)
0124-02 |TAC-415 Mobile Tactical Computer, 15.0" XGA LCD 1200nit LED, Intel $3,884.00 $3,495.00 $0.00
2.6 GHz i5 3rd Gen. CPU, 320GB SATA Storage Drive, 2 Gb DDR3 RAM, full-
stroke backlit 88-key keyboard w/touchpad, front panel power, volume and LCD
brightness controls, fully integrated CPU/LCD, (5) USB 2.0, (2) USB 3.0, (2)
Gigabit Ethernet, Bluetooth 4.0, (1) SD Card Reader, (1) HDMI, (2) Audio Jacks
(IN/OUT), (1) Mini PCIe (Internal), 10.8 An Lilon Battery, 3 yr warranty (parts &
labor, 2x frt.)
15 SelectOS [ 002026 Windows XP Pro [0 002027 Win7 Pro 32-Bit Included
X1 002028 Win7 Pro 64-Bit [ other - Charges may apply
15 002500 Software Duplication from Customer supplied master hard drive No Ch
included on all TAC-4s prior to shipment o Charge
CPU Upgrades
[ [Contact Factory for available CPU Upgrades | 50.00] 50.00] $0.00]
Storage Drive Upgrades
15 002034 Upgrade HDD from 320 Gb to 500 Gb HDD $55.00 $49.00 $735.00
002035 Upgrade HDD from 320 Gb to 1 TB HDD $110.00 $99.00 $0.00
002036 Upgrade HDD from 320 Gb to 128GB $SD with Power Fail $199.00 $179.00 $0.00
002037 Upgrade HDD from 320 Gb to 240GB SSD with Power Fail $477.00 $429.00 $0.00
002038 Upgrade HDD from 320 Gb to 480GB SSD with Power Fail $922.00 $829.00 $0.00
RAM Upgrades
15 002013 Upgrade RAM from 2 Gb to 4 Gb DDR3 $55.00 $49.00 $735.00
002025 Upgrade RAM from 2 Gb to 8 Gb DDR3 $199.00 $179.00 $0.00
002029 Upgrade RAM from 2 Gb to 16 Gb DDR3 $333.00 $299.00 $0.00
Options
052515 Change to Rubberized 84-Key Keyboard with touchpad, USB Interface $95.00 $89.00 $0.00
052513 Change to Ikey Full Stroke Keyboard, USB Interface $110.00 $99.00 $0.00
002039 Add 4G LTE Embedded Cellular Modem, specify ] Verizon or [] ATR&T $444.00 $399.00 $0.00
052021 Add Dual Cellular Antenna, Roof Mount. Includes Primary Cellular plus $166.00 $149.00 $0.00
Diversity Cellular antennas for maximum reach and throughput.
Specify [] Thru-Hole Threaded or [] Adhesive Mounting (each w/ 15' cables), or
[] Magnetic Mounting (w/ 10' Cables), and [] White or [] Black (std.)
052022 Add Dual Cellular Antenna + Cellular GPS, Roof Mount. Inciudes Primary $222.00 $199.00 $0.00
Cellular, Diversity Cellular antennas + Cellualr GSP antenna.
Specify [] Thru-Hole Threaded or [ ] Adhesive Mounting (each w/ 15' cable), or
] Magnetic Mounting (w/ 10' Cables), and [ ] White or [ Black (std.)
002016 Full Stroke Waterproof Keyboard $367.00 $330.00 $0.00
002015 Add Internal GPS, includes external mounted antenna $144.00 $129.00 $0.00
002017 Add Internal Wi-Fi 802.11abgn, internal antennas $110.00 $99.00 $0.00
002003 Add Anti-reflective Touchscreen Film - reduces reflectivity to 1.5%, $77.00 $69.00 $0.00
enhances contrast, protects touchscreen surface
Accessories
155223-00 |TAC-4 Docking Station, Provides single connector, latching install and $666.00 $599.00 $0.00
removal, with lock, providing power, (4) USB 2.0, (2) Gigabit Ethernet, (1) VGA,
GPS antenna, all in addition to the /O on the TAC-4. Must be ordered at same
time as MTCs. Does not include vehicle mount, ordered separately.
15 152023-03 |Upgrade to Extendable Tilting Keyboard Mount Keyboard can be moved $144.00 $129.00 $1,935.00
closer to driver, tilts forward as it moves, locks in place. Replaces Std. Kbd.
Tray.
152023-00 |Extra Std. Keyboard Tray Assembly Includes tray, retainer, hinges, $210.00 $189.00 $0.00
mounting hardware (Included in Standard Systems, above)
157023-00 |Extra DC Power Cable - 6', Connects battery power to TAC-4 $44.00 $39.00 $0.00
155205-04 |Tabletop Mounting Stand for using MTC indoors, includes AC power supply $333.00 $299.00 $0.00
and power cables
TAC-4 Sub-Total: $54,330.00

Attachment: MDT Quotes (1050 : Purchase of 15 OEM Mirco MDTS)
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152005-04A |OEM Micro Quick Connect Bracket, allows use of OEM Micro's 2-bolt Quick $77.00 $69.00 $0.00
Connect System attaches to most Tilt/Pivot brackets and mounts
15 152005-43A |OEM Micro Universal Dash Mount, Swing Away for access to radio and dash, $399.00 $359.00 $5,385.00
KB tray-mounting hdw., fits most vehicles with fixed radio console.
15 152016-00 |Dash Mount Pivot, attaches between TAC-4 and Universal Dash Mount. $55.00 $49.00 $735.00
Provides approx. 25 degrees of left and right pivot for TAC-4 for better visibility
and access to both driver and passenger
152005-02 (9" Pole base with Quick-adjust Upper Pole, 12" offset arm, QC Brkt. $322.00 $289.00 $0.00
(order tunnel plate separately)
152005-20 |Ford Taurus adjustable pedestal, front seat bolt mount, offset Year: $399.00 $359.00 $0.00
arm, with pivot and QC Brkt.
152005-22 |Ford Explorer adjustable pedestal, front seat bolt mount, 12" Year: $466.00 $419.00 $0.00
offset arm, with pivot and QC Brkt.
152005-17 |Chevrolet Tahoe adjustable pedestal, front seat bolt mount, Year: $433.00 $389.00 $0.00
12" offset arm, with pivot and QC Brkt.
152005-27 |Chevrolet Impala adjustable pedestal, front seat bolt mount, Year: $322.00 $289.00 $0.00
12" offset arm, with pivot and QC Brkt.
152005-39 |Dodge Charger/Magnum adjustable pedestal, front seat bolt|  Year: $322.00 $289.00 $0.00
mount, 12" offset arm, w/pivot and QC Brkt.
666024 Support Brace -Reduces vibration of upper pole, max. 16.3" $66.00 $59.00 $0.00
Many other mounting configurations are available. Contact Sales for compl information.
Mounting Hardware Sub-Total: $6,120.00
INSTALLATION AND TRAINING
001502 Installation of MTC per customer spec: Includes one hour of training $388.00 $349.00 $0.00
during the installation visit.
Travel Travel to and from Customer site as required by Customer Priced on $0.00
Application
Per Diem |Lodging and Food as required by Customer. Price per day or fraction thereof. Priced on $0.00
Application
001601 Training on operation of MTC, one hour, at time of installation $0.00
Installation and Training Sub-Total: $0.00
EXTENDED WARRANTY AND MAI ‘NANCE COVERAGE
001004 Extended Warranty, parts and labor, per TAC-4, for year Four, covers $333.00 $299.00 $0.00
component failure under normal use
001005 Extended Warranty, parts and labor, per TAC-4, for years Four and $610.00 $549.00 $0.00
Five, covers component failure under normal use
001008-1 |Maintenance, per TAC-4, year One Covers non-warranty repairs, only for $210.00 $189.00 $0.00
years covered under Warranty.
001008-2 [Maintenance, per TAC-4, years One and Two Covers non-warranty repairs, $410.00 $369.00 $0.00
only for years covered under Warranty.
001008-3 |Maintenance, per TAC-4, years One, Two and Three Covers non-warranty $610.00 $549.00 $0.00
repairs, only for years covered under Warranty.
001008-4 |Maintenance, per TAC-4, years One, Two, Three and Four Covers non- $810.00 £729.00 40.00
warranty repairs, only for years covered under Warranty.
001008-5 |Maintenance, per TAC-4, years One, Two, Three, Four and Five Covers $1,010.00 $909.00 $0.00
non-warranty repairs, only for years covered under Warranty.
Extended Warranty and Maintenance Sub-Total: $0.00
Order Total: $60,450.00
Purchase Order #: Std. Shipping Charges: $825.00
Regst'd Delivery Date: Purchase Order Total: £61,275.00

Customer Signature:

ALL PRICES IN USD

Date:

By signing above, Customer authorizes OEM Micro Solutions to build, ship and invoice for the goods and services indicated, and at the prices shown on this Quotation and Order
Form. Customer further agrees to the terms here written, and to all other such terms and conditions as indicated in
"OEM Micro Solutions Standard Terms and Conditions”, attached hereto.

Please Note the following Terms and Conditions:

1. This Quotation is valid for 60 days.

2. Purchase Order or Customer signed copy of this Quotation is required for all orders to be processed.
3. Estimated ship date s approx. ¢ - 8 weeks after receipt of Purchase Order.

4. Standard payment terms are Net 20 Days from Invoice Date, on Approved Credit.

5. Third-party hardware and software components are sold subject to their respective manufacturer’s written warranties. No offier warranties for these
components are expressed or implied.

6. Provide description of any special requirements, configurations or instructions as applicable.
7. FOB shipping point. Shipping Charges, including insurance, will be prepaid and billed at time of shipment, unless otherwise noted. Overmight shipment is
additional.
8. Emall compieted Order Form to sales@oemmicro.com, or Fax to 248-474-4120, Aftention: Sales Department

Prepared By:

Regional Sales Manager

Thank you for choosing OEM Micro Solutions for your Mobile Tactical Computer requirements.

Form TAC4QO- 141014

Attachment: MDT Quotes (1050 : Purchase of 15 OEM Mirco MDTS)
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SALES QUOTATION

COWG.com | 800.594,.4239

fn

FZTR790 2887912 3/16/2015

SHIP TO:
BILL TO: CITY OF REYNOLDSBURG
CITY OF REYNOLDSBURG Attention To: SCOTT TEETERS
7232 E MAIN ST 7232 E MAIN §T
Accounts Payable REYNOLDSBURG , OH 43068-2080

REYNOLDSBURG , OH 43068-2080 Contact: SCOTT
TEETERS 614.322.6883

Customer Phone #614.866.6622 Customer P.O. # FZTR790 QUOTE

| BJ DIETERICH 866.665.7137 UPS Ground (2- 3 Day) |
QY  ITEMNO. _ DESCRIPTION i

w

|_

[a)

=

o

3,401.61 51,024.15 5

Mfg#: CF-31WBLAXLM s

Contract: Synnex Ohio State Term Schedule w

534363 (@]

o

—

©

SUBTOTAL 51,024.15 %

FREIGHT [ 0.00 @©

TAX . 0.00 S

' S

[a

iy e ..
o

Lo

o

—

N—r

Please remit payment to: 8

CDW Government °

CDW Government 75 Remittance Drive 8,
230 North Milwaukee Ave. Suite 1515 —
Vernon Hills, IL 60061 Fax: 312.752.3951 Chicago, IL 60675-1515 o)
=

-

c

(5}

£

S

©

=

s

<

This quote is subject to CDW's Terms and Conditions of Sales and Service Projects at
http://www.cdwg.com/content/terms-conditions/product-sales.aspx
Far more information, contact a CDW account manager.
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CDWa.com | 800.594.4239

SHIP TO:
BILL TO: CITY OF REYNOLDSBURG
CITY CF REYNOLDSBURG Attention To: SCOTT TEETERS
7232 E MAIN ST 7232 E MAIN ST
Accounts Payable REYNOLDSBURG , OH 43068-2080

REYNOLDSBURG , OH 43068-2080 Contact: SCOTT
TEETERS 614.322.6883

Customer Phone #614.866.6622 Customer P.O. # FZTR822 QUOTE

GETAC B300 [5-4300M 500GB 4GB
Mfg#: BLJ103
Contract: MARKET

FREIGHT

L SUBTOTAL
! TAX

—
¥

SALES QUOTATION

OE400SPS

FZTR822 2887912 3/16/2015

 GOVT-EXEMPT

274012 41,101.80

41,101.80
0.00
0.00

CDW Government
230 North Milwaukee Ave.
Vernon Hills, IL 60061 Fax; 312.752.3951

This quote is subject to CDW's Terms and Conditions of Sales and Service Projects at
http://www.cdwg.com/content/terms-conditions/product-sales.aspx
For more information, contact a CDW account manager.

TOTAL® 4110180

Please remit payment to:
CDW Government

75 Remittance Drive

Suite 1515

Chicago, IL 60675-1515

Attachment: MDT Quotes (1050 : Purchase of 15 OEM Mirco MDTSs)
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| OHIO DEPARTMENT Johe B, faelch, Goveriiat
Johi Born, Director

& or Pum _,-.f‘y-;;- T i 5 o) G et _”z\
% i j;;:f’;&‘;ﬁ;’;:‘;ﬁ;fﬁge} Administraion Karhiton F. Moore
o ’ : Bureau of Motor Vehicles ] _ Executive Dirscior

Emargency Manegemont Agency
Emergency Medical Services
Office of Criminal Justice Services

Office of Criminal Justice Services
1970 Wast Broad Street

LI T S I

Ohio Homeland Sacurity P O Box 1826832
Ohio Investigalive Unit Columbus, Chlo 43218-2632
Ohio State Highway Patrol (814) 486-7782

wwWw, ocjs.ohio.gov
SUBGRANT AWARD AGREEMENT

Subgrant Number: 2014-JG-LLE-5393

Title: MDT Replacement Project

In accordance with the provisions of the Consolidated Appropriations Act, I'Y 2005, Public Law 108-447; | |8 Stat. 2862, Catalog

of Federal Domestic Assistance (CFDA) 16.738 Edward Byrne Memorial Justice Assistance Grant LE 2014 funded through the

U.S, Department of Justice Bureau of Justice Assistance, the Ohio Office of Criminal Justice Services, ag the duly authorized State

Agency, hereby approves the project application submitted as complying with requirements of the Agency for the fiscal vear

indicated in the subgrant number above and awards to the foregoing Subgrantee a Subgrant as follows:

Subgrantee: City of Reynoldsburg

Implementing Reynoldsburg P.D.

Agency:

Award Periods: 02/01/2015 to 08/31/2015

Closeout Deadline: 10/30/2015

Award Amounts: OCIS Funds; $10,166.86 90%
Cash Match: $1,129.66 0%
Inkind Match: $0.00
Project Total: $11,296,52 100.00 %

The terms set forth in the 'Responsibility for Claims' section of the OCJS Standard Federal Subgrant Conditions

Iandbook are subject to Ohio law, including section 3345.15 of the Ohio Revised Code and the Ohio Constitution, As a
result, those terms may not apply to subgrant recipients who are political subdivisions of the state, and do not apply to
state instrumentalities.

This Subgrant is subject to the statements as set forth in the approved Programmatic and Budget Application submitied and
approved revisions thereto, as well as the OCIS Standard Federal Subgrant Conditions and Special Conditions 1o thig
Subgrant, which are attached hereto and hereby included by reference herein. The Subgrant is also bound by all applicable
federal guidelines, as referenced in the Standard Conditions. Revisions to this Subgrant Award Agreement must be approved
in writing by OCIS.

The Subgrant shall become effective as of the award date, for the period indicated, upon return to OCIS of this Subgrant
Award Agreement executed on the behalf of the Subgrantee’s and Implementing Agency's authorized official in the space

;irmi{%ﬁ% #{MA 2%25"/;{’{

Karhltont. Moore, Exceutive Director Award Dhte
(hio Office of Criminal Justice Services

The Subgrantee agrees to serve as the official subrecipient of the The Implementing Agency agrees to comply with the
award, agrees to provide the required match as indicated above, and  terms and conditions of the award. I herehy accept
assumes overall responsibility for compliance with the terms and this Subprant on behalf enting Agency

ofthd

o

conditions of the award. 1 hereby accept this Subgrant on behalf of
the Subgranfers

i &)25/15 el A A 21057
City Auditor Date [ ?ﬁfczf‘}’{?@;/ f 1/ ' Date
City of Reynoldshurg eynoldsburg P.D.

Mission Statoment
‘to save fives, reduce ijuries and economic loss, lo adminisier Ohio’s molor vehicle laws and o preserve e safely
and weli heing of olf cdizens with the most cost-elfective and sarvice-criented methods avatinhio ”

Attachment: MDT Grant Award (1050 : Purchase of 15 OEM Mirco MDTS)

Packet Pg. 44




12.b.e

(SLA 021N INFO ST 40 dseyaind : 0G0T) uolezioyiny juels AW uswyoeny

ORDINANCE NO. 31-15 PASSED: _April 13. 2015

ORDINANCE AUTHORIZING THE REYNOLDSBURG DIVISION OF POLICE TO ACCEPT
THE OHIO OFFICE OF CRIMINAL JUSTICE ASSISTANCE GRANT TO ASSIST WITH
FUNDING TOWARDS MOBILE DATA TERMINAL REPLACEMENT; AND DECLARING
AN EMERGENCY.

BE IT ORDAINED BY THE COUNCIL OF THE CITY OF REYNOLDSBURG, OHIO:
SECTION 1. That the Council of the City of Reynoldsburg does hereby approve and accept the
Ohio Office of Criminal Justice Assistance Grant in the amount of $10,166.86 to be used towards
purchase of Mobile Date Terminal replacement.

SECTION 3. That grant monies received shall be appropriated according to the grant
requirements.

SECTION 4. That this ordinance is deemed to be an emergency measure necessary for the
financial needs of the city, and further that the monies can be accepted and the MDTs purchased;
wherefore upon adoption by Council this ordinance shall be in effect immediately upon signature
by the Mayor.

DMM
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Doug J oseph,uPnéident of Council

DATE

CERTIFICATE

I, April L. Beggerow, Clerk of Council, City of Reynoldsburg, Ohio do hereby certify the
foregoing to be a true and correct copy of Ordinance No. 31-15 as passed by Council of said City
on the 13" day of April, 2015 and as recorded in the Record of Proceedings of said Council.

April ﬁ Beggerow, @r; of Council

Filed with Mayor: ** || Published:
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Police Department
James O'Neill

7240 E. Main Street
Reynoldsburg OHIO 43068
614-322-6947 Phone

ORDINANCE REQUEST

DATE: May 11, 2015
TO: Finance Committee
RE: ORDINANCE AUTHORIZING CITY AUDITOR TO REMOVE

EQUIPMENT FROM THE CITY’S FIXED ASSET LIST. (Police cruisers
~ Second Reading 4/27/2015).

The Division of Police received 2015 budget approval to purchase three new cruisers. This
ultimately rotates the three oldest cruisers from the fleet. We received a quote from the Lebanon

Ford Dealership regarding trade in value for the following:

2009 Ford Crown Vic (245), 2FAHP71V69X101534 (118,870 miles): $1200.00
2009 Ford Crown Vic (246), 2FAHP71V89X101535 (168,995 miles): $1200.00
2009 Ford Crown Vic (247), 2FAHP71VX9X101536 (116,739 miles): $1200.00

Therefore, we respectfully request the following:

1. Permission to receive the trade in value for each of the cruisers and apply the value
towards the cost of the three new cruisers.

2. Permission to remove the above listed cruisers from the fixed asset list.
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	1. Call to Order
	2. Roll Call
	Roll Call

	3. Invocation
	Councilman Cornelius McGrady, III.

	4. Pledge of Allegiance
	5. Approval of Minutes
	a. Minutes of Apr 27, 2015 7:30 PM
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